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SELECTION PROCESS FOR THE POST OF EXECUTIVE DIRECTOR (HR)
{ LIST OF CANDIDATES CALLED FOR PERSONAL INTERVIEW }

An advertisement No. 02/2019 for the post of Executive Director (HR) was

published on 07.03.2019.

2. Taking into consideration the pre-requisite as mentioned in

advertisement, the following candidates have been short-listed for the Personal

Interview :

Name of the candidate
(S/Shri)

Shri.

Bhosale Shivprasad Malojirao

Shri

Ghude Manish Sharad

Shri.

Kont Anand Abarao

Shri.

Pande Rajendra Balwant

Shri.

Pawar Kishorkumar Chhotiram

Shri.

Phadtare Anna Sampat

Shri.

Roy Sanjib Santi Ranjan

Shri.

Sahay Rakesh Nandan

(Retd.) Commander Saxena Anurag
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Shri.

Sinha Rajiv Ranjan

3. VENUE, DATE & TIME:

Bandra (East),
Mumbai — 400 051

Sr. Post Venue Date Time
No.
Executive Prakashgad,
1 | Director (HR) | Plot No. G-9,
Anant Kanekar Marg, | 30.05.2019 05.00 PM

1. Reporting time for candidates at the venue is 4.00 (PM). All the above

GENERAL INSTRUCTIONS

candidates are requested to remain present at venue well in advance.

2. While appearing for personal interview, candidates are requested to
bring their original as well as one set of attested Copies of Certificates &
testimonials in respect of age, educational qualifications (i.e. degree &
statement of marks), experience certificate specifically showing dates
and post held, NOC etc, issued by the appropriate authority alongwith

one recent passport size photograph.




Candidates have to appear for personal interview at their own cost. No
reimbursement towards travelling or any other expenses shall be paid to
them.

In case of change in date, time and / or venue, it will be informed
accordingly by telephonic message and/or email.

Any request of the candidate for change of time, date and/or venue of
the Personal Interview will not be entertained under any circumstances.

The admission of candidates to all the stages of the recruitment
process/selection process will be purely provisional.

If the candidate knowingly or willfully furnishes incorrect or false
particulars or certificates/documents or suppresses material
information, he/she will be disqualified at any stage of recruitment
process and if appointed, shall be liable for dismissal from the
Company’s service without any notice or assigning any reasons
whatsoever.

Any canvassing by or on behalf of the candidates or to bring political or
other outside influence with regard to their selection/recruitment for the
above post shall be considered as DISQUALIFICATION.

Sd/-
Date:-28.05.2019 Chief General Manager (HR)
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