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ART OF CARING

Humans are blessed by the nature with an ability to
express. So we stand apart from other living things created by
nature. Other living things may have feeling, emotions and
ability to communicate but humans are distinct.

This special ability if used properly life becomes
pleasurable and in true sense a paradise on the earth. Such
ability connects you with rest of the world effectively.
Individual is at centre and others who interact revolves
around. So whoever revolves around must feel good about
being with you. They should love to be in your circle.

Itis a law of nature whatever we do it comes back to us.
We need not to look for it. Doing good means caring. Itis not
only for living but also for non-living things. There is huge
strength in caring. It has love, dignity, bonding,
belongingness, respect, responsibility, etc.

integrity d re
compassion
accountability
respect
excellence

There is no need to take hard effort for caring, infact it is
to be done effortlessly. Like bird sings, fish swims, it should
become way of life. Justimagine if we all become caring will
this world not become loveliest place to stay.

I am disturbed when someone becomes unpleasant with
dealing with others. | care, should become a campaign. It is
not difficult thing, just be proactive, understanding and
listening. Itwill help you to be caring.

Mother Nature will thank us if we all become caring.
Today's challenging world our life become hectic and we tend
to lose balance between work and life. If caring become way
of life any challenge can be faced. We also get to know that as
such there is no need to balance between work and life, infact
both are together. Our work is life and life is work. One feels
homely at work. At home you feel like devoting time for work.
There your work becomes a mission and no negative thought
comes in our mind.

Being Human, we must learn to be caring, not only with
our family but with rest of world. | CARE, Do you?
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