Annexure A

Direct Recruitment
BC Employess Status as on 31.03.2013

Total no. of posts Total No. of Post Reserved as per prescribed % No. of Posts Filled in Backlog as on 31.03.2013
Designation E E E § |°\: § § § § § § Total % Gran 5 " 5 & A & o | Total a Gran . - & E & & & o | Total E Grand Remark
Eldl et e lele B2 0 22| s e E ) B EIE|E |2 |8 s Eldla| @ | B2 |5 |8 |8 |onc] 5 |Tow
kS & @ > E E = 7] 8 |52% % Total Total
Pay Group -1
HR
Executive Director (HR) 1 0 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| Single Post
GM (HR) 0 O = S 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Dy. GM (HR) o010 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
AGM (HR) 4140 1 1 0 0 0 0 0 0 2 2 4 1 0 0 0 0 0 0 0 1 3 4 0 ! 0 0 0 0 0 0 | 0 | LSK?
Senior Manager (HR) 4 4 0 0 1 0 0 0 0 0 1 2 2 4 0 1 0 0 0 0 0 1 2 2 4 0 0 0 0 0 0 0 0 0 0 0
Manager (HR) 10| 7 3 1 0 1 0 0 0 1 2 § s |1 o 0 1 0 0 0 0 2 3 4 i 1 0 0 0 0 0 1 0 2 | 3
Total (HR)| 19 | 16 | 3 2 2 1 0 0 0 1 3 9 [10] 19| 1 1 L 0 0 0 0 3 6 10 | 16 1 1 0 0 0 0 | 0 3 0 3
F&A
GM(F&A) 1 1 0| o oo 0] o 9| & | B | ®© 1 1 0 0 0 0] o 0 gl 0|9 1 1 0 0 0 0 0 0 0 0 0 0 0
AGM (F&A) 514 1 1 1 0 0 0 0 0 0 2 3 5 1 0 0 0 0 0 0 0 1 3 4 0 1 0 0 0 0 0 0 | 0 1
Senior Manager (F&A) 5 1 4 1 1 0 0 0 0 0 0 2 3 5 0 0 0 0 0 0 0 0 0 1 1 1 1 0 0 0 0 0 0 2 2 4
Manager (F&A) 18115 | 3 2 0 1 1 0 0 1 4 9 9 |18 | 1 0 0 1 0 0 1 4 7 8 | 15 1 0 1 0 0 0 0 0 7 1 3
Total (F&A)| 29 | 21 8 4 2 1 1 0 0 1 4 13116 | 29 2 0 0 1 0 0 1 4 8 13 | 21 2 2 1 0 0 0 0 0 S 3 8
OTHER
Chief Security Officer 1 0 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1
Company Secrtory 1 1 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Chief Legal Advisor 1 1 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Revenue Officer 1 1 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Deputy CIRO 1 1 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Dy. Chief Security Officer 1 0 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 | |
Dy. Chief Vigilance Officer 1 1 0 0 oo 5| 0 0 0 0 0 1 1 0 0 0 o | o 0 0 oo 1 1 0 0 0 0 0 0 0 0 0 0 0
A.SS.“' Ehief ety § S 0 1 1 0 0 0 0 0 0 2 3 5 1 1 0 0 0 0 0 0 2 3 5 0 0 0 0 0 0 0 0 0 0 0
Vigilance Officer (DR)
Asstt. Chief Security /
Vigilanse Officer (IN} 2 |2 |0 1 0 0 0 0 0 0 0 1 1 2 1 0 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 0 0
Total (Other)| 14 12 2 2 1 0 0 0 0 0 0 3 11 | 14 2 d: 0 0 0 0 0 0 3 9 12 0 0 0 0 0 0 0 0 0 2 2
Total (I)| 62 | 49 | 13 | 8 l 5 | 2 I i I 0 l 0 I 2 | 7 18|36l s | 2 \ 1 | 1 | 0 l 0 | 1 | 7 |17 | 32|49 3 3 | 0 0 0 | 0 8 5 13
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Pay Group -I1

HR
I |Deputy Manager (HR) 191 9 10 | 2 1 0 1 0 0 1 4 9 10 | 19 ) 1 0 1 0 0 1 1 6 3 9 0 0 0 0 0 0 0 g 3 7 10
F&A 0 0 0 0 0 0 0 0 0 0 0 0 0
1 |Deputy Manager (F&A) 2Vt [ S 0 R SV Y 0 VR 0 O T . TS0 0 R 0 (RTS8 | | 2 e [ o | o] o i s S Sl ot sl 3
OTHER 0 0 0 0 0 0 0 0 0 0 0 0 0
1 |PRO ] 1 Lo 0 0 0 0 0 | o g | o 1 1 0 0 0 0 0 0 0 o | 8 1 1 0 0 0 0 0 0 0 0 0 0 0
2 (Programmer (IT) 1 0 1 0 0 0 0 0 0. | 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1
Total (Other)| 2 1 1 0 0 0 0 0 0 0 0 0 2 2 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1
Total (I){ 62 | 49 | 13 | 8 5 2 1 oo | 2|7 |2]|37]|6]|s 2 1 1 0 0 1 sl 3 3 1 0 0 0 1 0 8 5 13

Pay Group -III

HR
1 [Steno-Typist (E/M) 14114 ] 0 2 1 1 0 0| o 1 2 7% el 3 1 1 0 0 0 1 z 719 ] 0 0 0 0 0 0 0 0 0 0 0
2 |UDC (HR) 3 10| 3 0 1 0] 0 g | 6|0 0 1 2,13 0 Il 0 0 0 0 0 0| o 0 0 1 0 0 0 0 0 0 1 2 3
3 |LDC (HR) 7 4 3 1 1 1 0 0 0 0 0 3 4 7 0 0 1 0 0 0 0 0 1 3 4 1 1 0 0 0 0 0 0 2 | 3
4 |LDC (HR) (L. N.) 2 1 1 1 6.1 8 ol o | o 0|0 1 1 2 0 0 0 ol o 0 ol oo 1 1 1 0 0 0 0 0 0 0 | 0 1
5 |Typist 106 4 1 1 0 1 oo & |2 5 5 [EroN s 0 0 0 0 0 0 0 1 5 6 0 1 0 1 0 0 0 z 4 0 4
6 g:::)h?;;g(pgs::;g%? s 2 (6 |2 1 0 0| o o | 0 o |0 1 1 2 0 0 0 0 0 0 0 0 0| o0 0 1 0 0 0 0 0 0 0 1 | 2
7 |Driver e 2 1 g re 1 0 1 1 6 | 6 | 12| 2 1 0 0 1 0 0 1 5 é | 11 0 0 0 0 0 0 1 0 I 0 I
Total (HR)| 50 | 36 | 14 | 8 5 2 1 1 0 2 5 |24 |2 | 5|5 2 2 0 1 0 1 3 14 | 22 | 36 3 3 0 1 0 0 1 2 10 4 14

F&A
1 {UDC (A/Cs) (IN) 3 1 2 1 0 0 0 0 0 0 0 1 2! 3 1 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 2 2
2 |LDC (A/Cs) 15 07 |8 2 1 1 0 1 0 1 2 8 7|15 0 1 1 0 0 0 0 2 4 3 7 2 0 0 0 1 0 1 0 4 4 8
Total (F&A)| 18 | 8 10 (3 1 1 0 1 0 1 2 9 9 18 1 1 1 0 0 0 0 2 5 3 8 2 0 0 0 1 0 | 0 4 6 10

OTHER
1 |Jr. Security Officer 5 3 2 1 0 1 0 0 0 0 0 2 3 5 1 0 0 0 0 0 0 0 1 2 3 0 0 1 0 0 0 0 0 1 | 7]
Total (IIT)| 141 | 91 | 50 | 23 | 12 | 7 2 | 4|0 | 6 |14]68 | 73|14 13] 6 6 0 2 0 2 |10 |39]s52 ]9 |10] 6 1 2 2 0 4 4 | 29 | 21 50

Pay Group - IV

HR
1 |Peon 47 120 127 | 6 3 1 1 2 1 1 9 | 24§23 |47 | 4 2 0| @ 0 0 1 1 |10 |1o}o| 2 1 1 1 2 1 0 6 4|3 o
Total IV)| 47 [ 20 | 27 | 6 3 1 1 2 1 1 9 | 24 23| 47| 4 210 fo0o]o]o 1 3 (10]10]20] 2 1 1 1 2 1 0 6 | 13| 2
Grand Total (I+IT+II1+1V) | 312 [ 209 [ 103 | 45 | 25 [ 12 | 5 | 6 1|11 | 37 | 142|170 |312] 27 | 12 | 8 2 216 5 | 27 |8 |126|209| 18 | 13| 4 3 4 1 6 10| 59 | 44 | 103
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Promotion

BC Employess Status as on 31.03.2013

Annexure B

Total no. of posts

No. of Posts Earmarked for Promotion as per prescribed %

No. of Posts Filled in through Promotion

Backlog as on 31.03.2013

Sr, . . ® ) b3 *
Dy at = ° ° 2 2 2 X x & Remark
No. SS1E0 0 é E g % & = 2 iR a X Tfo[;aé % | Grand 1) = = E 8} E Q |Total| § |Grand| (, B = E ‘E o g Total g,_ Grand !
2 = & 15} £ = 1<) e 8 2 i g | Total | ¥ Ed > E Z & |ofBC & | Total | @ Z > Z 7z E @ |of BC| © | Total
S = > @ el > E 7 o |33%| &
w)
Pay Group - 1
HR
1 |CGM (HR) 1 I 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 Single Post
Post not vacant
2 |GM (HR) 2 1 1 1 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 I post is filled in
by DR
One post already
3 |Deputy GM (HR) 2 1 1 1 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 1 | 2 filled in
4 |AGM (HR) 8 3 5) 1 0 1 0 0 0 1 3 9 8 0 0 0 0 0 0 1 1 2 <) 1 0 1 0 0 0 0 2 3 5
5 ks | 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 Single post
[AGM (HR) grade] Ben
6 |Sr. MGR (HR) 11 11 0 2 0 1 0 0 0 1 4 7 ik 9 0 1 0 0 0 I 4 7 11 0 0 0 0 0 0 0 0 0 0
7 |MGR (HR) 32 27 5 4 i 1 1 1 1 1 11 21 32 3 2 1 1 0 0 0 7 20 27 1 0 0 0 1 1 1 4 1 5
Total (HR)| 57 45 12 9 2 3 1 1 1 3 20 37 57 5 2 2 1 0 0 2 12 32 44 3 0 1 0 1 1 1 7 5 12
F&A
1 |CGM (F&A) 1 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1 ! 0 0 0 0 0 0 0 0 0 0 Single Post
2 |GM (F&A) 2 1 1 0 1 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 1 1 0 1 0 0 0 0 0 1 0 1
3 |AGM (F&A) 9 8 1 il 1 0 0 0 0 1 3 6 9 1 1 0 0 0 0 2 6 8 0 0 0 0 0 0 1 1 0 1
4 |Senior Manager (F&A) 10 6 4 it 1 0 0 1 0 0 3 7 10 1 1 0 0 0 0 0 2 4 6 0 0 0 0 Il 0 0 1 3 4
5 [Manager (F&A) 54 44 10 7/ 4 2 1 2 1 il 18 36 54 7 3 2 1 7 1 1 17 27 44 0 1 0 0 0 0 0 1 9 10
Total (F&A)| 76 60 16 9 F 2 1 3 1 2 25 51 76 9 5 2 1 2 1 1 21 39 60 (1] 2 0 0 1 0 1 4 12 16
OTHER
1 |CIRO 1 1 0 0 0 0 0 0 0 0 0 1 I 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 Single Post
Total (I)| 134 | 106 28 18 9 5 2 4 2 s 45 89 134 14 7 4 2 2 1 3 33 72 105 3 2 1 0 2 1 2 11 17 28
Pay Group -I1
HR
One Excess NTB
I |Dy. MGR (HR) so |ae | vi | w4 2 b n pala for s lan| s [ el e a2 o | o |5 |er|ias |2 |00 | ol s ]| @ T
is adjusted aginst
F&A P
-

fi i
Kpede

Asstt. Goneral Manager (HR-NT)
MSETCL, Mumbai.




Promotion
BC Employess Status as on 31.03.2013

Total no. of posts No. of Posts Earmarked for Promotion as per prescribed % No. of Posts Filled in through Promotion Backlog as on 31.03.2013
E ° o °
Ii:’- Reiznatien E .E E § ,°\: °\:\ § E e\‘: § o § Grand | o, 1 < m O a O |Total| § |Grand| (, e < m ) a O |Total| § | Grand Bemark
ElZ|2|cle|S|le|lS |8 B s |2 |@ |5 |E|E|E |8 |otBe| & |Tow | |2 |5 |2 |E|Z |8 |orBe| & | Tow
& =} > 7] 2] > E [2 Z @ |33%] &
1 |Dy. MGR (F&A) 131 78 53 17 9; 4 3 5 3 3 44 87 131 12 7 4 8 1 2 2 31 47 78 5 2 0 0 4 1 1 13 40 53
Total (I1)] 190 | 126 64 25 13 6 4 7 4 4 63 | 127 | 190 18 11 6 5 3 2 3 48 78 126 a 2 0 0 4 2 1 16 49 65
Pay Group -III
HR
1 |Head Clerk 101 87 14 13 7 3 2} 3 2 2 33 68 101 12 7 3 3 0 1 2 28 59 87 1 0 0 0 3 1 0 5 9 14
2 [Secretary cum Steno 9 7 2 1 1 il 0 0 0 0 3 6 9 1 0 1 0 0 0 0 2 5 7 0 1 0 0 0 0 0 1 1 2
3 [UDC (HR) 14 11 3 2 1 0 0 1 1 0 5 9 14 1 1 0 0 0 0 0 2 9 11 1 0 0 0 1 1 0 3 0 3
4 (Tég‘él‘gz:lgpmm 5 0N (N S S 8 | T PR i T A O 8 T 8T 0 5T 0 0 6 T (O o O (N1 T 1
5 [LDC (HR) 1 0 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 | 1
Total (HR)| 127 | 106 21 17 9 4 3 4 3 2 42 85 127 15 8 4 3 0 1 2 33 73 106 2 1 0 0 4 2 0 9, 12 21
F&A
I |Assistant Accountant 88 72 16 11 6 3 2 3 2 2 29 59 88 10 3 2 3 2 1 0 23 | 49 72 1 1 1 0 1 1 2 7 10 17 |One NTB Excess
2 |UDC (A/Cs) 16 1 15 2 1 0 0 1 0 1 S 11 16 0 0 0 0 0 0 0 0 1 1 2 1 0 0 1 0 1 5 10 15
Total (F&A)| 104 73 31 13 T 3 2 4 2 3 34 70 104 10 5 2 3 2 1 0 23 50 73 3 2 1 0 2 1 3 12 20 32
OTHER
1 |Asstt. Security Officer 2 1 1 0 1 0 0 0 0 0 1 1 2 0 1 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 i 1
Total (IIT)| 233 | 180 83 30 17 T S 8 S 5 77 | 156 | 233 25 14 6 6 2 2 2 57 | 123 | 180 5 3 1 0 6 3 3 21 33 54
Pay Group - 1V
HR
1 |Daftary 14 13 1 2 1 1 0 1 0 0 5 9 14 2 2 1 0 0 0 0 L 8 13 0 0 0 0 1 0 0 1 0 1 One ST Excess
Total (IV)| 14 13 1 2 1 1 0 1 o 0 S 9 14 2 2 1 0 0 0 0 § 8 13 0 0 0 0 1 0 0 1 0 1
Grand Total (I+II4III+1V)| 571 | 425 | 146 75 40 19 11 20 11 14 | 190 | 381 571 59 34 17 13 7 5 8 143 | 281 | 424 15 7 2 0 13 6 6 49 99 148
Note: Employees promoted under the different designations other than mentioned in the above format may be added in the respective pay group separately.

Mm%.m‘) -Mm (HR-NT) Asstt. Goneral M;nagcr (HR-NT)
MSETCL, Mumbsai - 51. MSFTCL, Mumbs® - 51, MSETCL, Mumbai.



