Adm. Subject
Cir. No. Date ’
Change in nomenclature of the posts of Directors/Addl. Directors/Jt. Directors
1 29.10.2005
etc.
2 16.11.2005 | Enhancing the limit of hiring of private vehicle.
3 24.11.2005 | Powers of Managing Director.
4 28.11.9005 Delegation of powers of the post of TD [Stores] in erstwhile MSEB to Executive
Director (Trans. O&M) in MSETCL.
s 30.11.2005 Delegation o_f powers of Director of Personnel in erstwhile MSEB to General
Manager (P) in MSETCL.
Review & revocation of suspension exceeding six months in respect of employees
6 01.03.2006 placed under suspension in ACB/Criminal cases.
7 02.03.2006 | Reimbursement of Medical expenses on Insulin to Diabetic employee.
8 14.03.2006 | Availment of Leave on Average Pay (E.L.) taken at the time of surrender of Leave.
17.03.2006 WWW—WW—WWWWW
10 3.03.2006 Revised Competent Authorities for grant of higher grade benefit on 1st & 2nd
occasion under the provision of G.0.74/G.0O.111 [P].
3TSTT JHIOTIS e SRIATITT SATeied] JAdT NSN3 ARG GaTal GATOTTS AIGR RO HHel-
H 18.04-20001 i . o1, 5. 618 =1 et o,
12 19.04.2006 | Permission to use Mobile phones & reimbursement of changes thereof.
Grant of advance to the employees for Purchase of Personal Computer [PC| or
13 19.04.2006
Laptop.
14 29.04.2006 | Leave on Average Pay, Surrender of.
s 10.05.2006 Change of name of Company from Maharashtra State Transmission Co. Ltd to
Maharashtra State Electricity Transmission Co. Ltd.
16 23.05.2006 | A& #-200§ IR[T HENTE Weell SoraTat
17 22.06.2006 WWW%WWW@W@W
18 17.07.2006 | Reimbursement of Medical expenses on Insulin to Diabetic employees.
19 17.07.2006 | Change of nomenclature of the post of C. G.M (P) as CGM (HR)
Inclusion of “Wockhardt” Hospital, Mulund in the approved list of MSETCL for
20 01.08.2006 various types of health treatment.
21 03.08.2006 | THE FMIISA FHHAT-IT FRIS ChGTA IRET FeRT Sciivl PHRUAEIE JaTalg o1
FETTIRT FEUA T Sieied Tedl AIgaaniel BRI HHA-TT JIeds Vel 3R Fderdl ar
22 15.09.2006 et
93 16.09.2006 Category wise classification for accommodation in the Hospitals on the approved
list of MSETCL
Revised pre-requisite and method of filling-in the vacancies of the post
24 26.09.2006 of LDC/LpDC—cu%n—Typist. i i
5 97.09.2006 Revision of rates of Daily Allowance payable to the employees of the MSETCL
while on TOUR for office work.
Grant of Special conveyance allowances to the blind & orthopedically
26 05.10.2006 handicapped employees.
27 10.10.2006 | T8 ACaR-200¢ IRLT JUR SR HENTS Hecll Ut
28 11.10.2006 | TRTIiIG 3TREMVT § YaI=Taileal Fd CoiaR oR], HRUIEe
29 18.10.2006 | Powers of Managing Director.
30 19.10.2006 | Display of Name of the Company outside the Registered Office of M.S.E.T.C.L.
3T, fasTT, W1, ST, fawTd, HHaT-ATH R IRIT SFeiedT TaTaR JaI~Ril SUaTgal aRie SR<dT WRell
31 15:11.2006 | oo Saariean ST e ds7ell qareh dEmeRe HRoEmEd
32 23.11.2006 | Registration of Trade Marks.
33 01.12.2006 | Identity Cards for the Officers/Employees of the MSETCL.
34 12.12.2006 | SRS sre fRfT arar FRUARIS! I A FHROETE




Inclusion of “Wockhardt Heart Hospital”, Nagpur in the approved list of MSETCL

35 03.01.2007 for various types of health treatment.
36 18.01.2007 | SIS gara SRfavar afelean g steieam Td YIS fafed dheled TaieR ot sfe] @eRiial FIgeri Hrudmme
37 - Not Issued
38 12.02.2007 | Revision of delegation of powers for Security Cadre.
39 26.02.2007 | e Serbt T SIS AepdTeptarad
40 12.03.2007 | Making “Encashment of leave” liable for Provident Fund deduction.
Grant of Special Pay to the Engineers who are looking after the additional work
41 04.04.2007 .
of Sub-Stations.
42 04.04.2007 | Permission to use Mobile phones & reimbursement of changes thereof.
43 18.04.2007 | T&. 09.08.200\ IR AENTS Hewll v
Fixing time limit for settlement of employees’ claims & representation. Standard
4 19.04.2007 of Performance for employees/officers working in H.R. Department.
4s 30.04.9007 Revised in the rates of reimbursement of Hotel Charges payable to the employees
of MSETCL / MSEBHCL while on tour.
Syllabus for 26 weeks Induction Level Training to the Junior Engineers [Trans]
46 16.05.2007 | .
in MSETCL.
47 16.05.2007 | Creation of the post of Executive Director [HR].
Performance Management System for officers equivalent to Executive Engineer
48 07.06.2007 .
& above in all cadres.
49 12.06.2007 | TR 3TR&MT B TR I TR AN HROTT
50 12.06.2007 | 91N, fasm, i, g7, M1y SHEaRMT AR I TRTgd! STl ST STl % el SIS HIeR HRoEEd
51 12.06.2007 | Delegation of powers of Director (Operations) to the Executive Directors.
<5 16.06.2007 Value of Stamp Paper for execution of Affidavit to be submitted by dependents
of deceased employees for employment under C.S.28 Dt.16-4-75.
53 18.06.2007 | Creation of the post of Public Relations Officer.
54 03.07.2007 | IS S0 HETARYOT Shoreal AT GfoeR FHIASS PHRoTdTa
55 03.07.2007 | Procedure to deal with standard vigilance investigation report.
Revising pre-requisites and method of filling in vacancies of Executive Director
56 03.08.2007 (Trans)
57 03.08.2007 | Revising the pre-requisites and method of filling in vacancies of posts in Accounts cadre.
Revising the Provisions for Issue of No Objection Certificate’ for Passport
58 09.08.2007
purpose.
59 09.08.2007 | Change in nomenclature of the posts in Accounts Cadre.
60 06.09.2007 | TETRYT FUmEd HRIRT SRl ORI 915 HHDT-ITT TN AT YATS HecdTA SRMED TG HROTeITeRT
61 18.09.2007 | FETRYT et e pHell-Fi+ cAicheideh FUT HReiT Qe
62 24,09 2007 Release of 2nd part of second instalment towards arrears due to revision of pay
scales and allowances w. e. f. 01-09-2004.
63 28.09.9007 Coul.'lselhng to the employees before promotion/appointment for the place of
posting.
64 03.10.2007 | & ©9.06.3001 TR GeRE SRI FETME *Hecll HIR DO
65 03.10.2007 | Change in nomenclature of the posts in HR Cadre (GAD).

66 03.10.2007 | Revising the pre-requisite and method of filling in vacancies of post in HR Cadre (GAD).
67 12.10.2007 Qrant of additional two increments to employees working in Technical categories
viz. Surveyor Gr. II, Meter Inspector Laboratory Attendant.

68 15.10.2007 | Guidelines for considering request transfers.

69 10.12.2007 | Delegation of powers to the Executive Director (HR).

70 10.12.2007 | Introduction of Exit Interview procedure.

71 26.12.2007 | Permission to use Mobile phones and reimbursement of charges thereof.

72 28.12.2007 | e ey Safic i Tege/ o o A B savEE

73 01.01.2008 Extension of Leave Travel Concession (LTC) Block for 2 years i.e. 2006-2007
under G.0.93 (P) dated 05/03/1980 — Extension up to 30/06/2008.

74 01.01.2008 Grant of one advance increment to the Junior Engineer (Trans.) who acquired

Post Graduate Degree in Engineering prior to joining the Company.




75 11.02.2008 [ e Riefis=a1 <14 16 HRoamred
76 11.02.2008 | aTTe-3 T ¥ Alict e qiMiel Saars) ST g fRared) e
77 21.02.2008 | Permission to use Mobile Phones and reimbursement of charges thereof.
Ferera/ IRl MRTic TR STt ST MISHIS fFaTReIT= GRe STeists TRieiedl FaTIRYY Ho=<al HHaAT-
78 12.03.2008 | i1 GeTRe 4 TR IGRITH Yoeb I AT POt
79 19.03.2008 Revised pre-requisite and method of filling-in the vacancies of the post of
Assistant Operator in technical cadre in MSETCL.
Procedure for dealing with the Acts of Misconduct — Appointment of Retired
80 12.03.2008 Officers as Enquiry Officers.
81 31.03.2008 | Guidelines for considering request transfer application.
82 08.04.2008 | Performance appraisal for the year 2008-09 — Time Schedule.
83 15.04.2008 | Celebration of anniversary for the year 2008-09- Time Schedule.
FeTeRIRT/ ST Wi BRING STIeledT AT HISHTD AR GAeT SYcTe TRieled] HETIRYY o=l HHal-
84 22.04.2008 | it et e e STl S 3T ST O
85 22.04.2008 | TERIRIICT STRETT § FaITciTed] d TR Y HRUTETa
36 292.04.2008 | T, fasH, W1, gATE, fawTg SHEERIAT A Jad g HRUASS i<l S YHICTISETe deiT JHIOHS ATeR HRodTed
87 24.04.2008 | Introduction of new entrant in the Company — Procedure thereof.
88 30.04.2008 | I TR Aol TR Ao Brorrat
89 30.04.2008 | ISR BHlet AT AGHavETEt
90 30.04.2008 | FaR JASFIR T WRRISFIR AR BHTRT d SARATEHARTT HRTEST ST PUAEIE.
TR BRI TS A9 Jex, gl &l WIoR eRgeerd =id H. 1. fd. IRE0T do=irean A< SiRacerzm
91 02.05.2008 '\Tﬁ"‘[ﬁ'ﬂﬂﬁ% )
92 12.05.2008 Change in revised pre-requisite and method of filling-in the vacancies of the post
T of Assistant Operator in technical cadre in MSETCL.
93 17.05.2008 | HEMREY Shuiieiet SHBRY/ HHa-iT IS d FpIYot RiAvarae
94 20.05.2008 | f2. 09.09.300( IRIT AN el Ho[R PO
95 21.05.2008 | oM ArFAH 7GR FRIS ABHE G MASIBHNITS AARIBRIA AISHD FaT HoR BT
96 21.05.2008 | TETIRYYT dueirean BRI/ HHART AT ST Feied] TRNR! da! Iofl JTSIAvarel FHHT FATa] e ot
97 23.05.2008 | Revising rates of conveyance allowance.
98 31.05.2008 | FEMREU HURie JATIC - A JHY RIS FHHT-AT STaaredT TN,
99 13.06.2008 | Filling in vacancies of Pay Gr.III & IV categories under direct recruitment.
100 14.07.2008 Employment to the dependents of deceased employees — Providing training to
T the Non-qualified dependents through the [.T.I. Centres of Govt. of Maharashtra.
101 14.07.2008 | Appointment of Cost & Management Trainee.
Revising the pre-requisites and method of filling in vacancies of Assistant
102 14.07.2008 GeneraigManaIg)er (Hl%). i
Merging Seniority of engineers working in Stores Cadre with Transmission
103 17.07.2008
Cadre.
104 19.07.2008 | Filling in vacancies of Pay Gr. III & IV categories under direct recruitment.
105 91.07.2008 Performan(?e Management System for officers equivalent to Executive Engineer
and above in all cadres.
Change in nomenclature of the post of Line Helper, Asstt. Lineman and
106 11.08.2008 .
Lineman.
107 12.08.2008 | 3T, fasT, i, SAra, fanTg FHHart S derdT GAITIS HIaN | HRl-31 HHA-TTE) QI-TahId Has = S,
Relaxation of condition of Apprenticeship Certificate for departmental employees
108 13.08.2008
for the post of Asstt. Operator.
109 20.08.2008 | Revised method of filling in vacancies of Jr. Engineer (Trans.).
110 21.08.2008 | Recruitment of Helpers (Jr. Technician).
111 21.08.2008 | THTIRT RN AT 3 ITTIC ¥ HefeT IaiaR Gt oIt
112 22.08.2008 | Pre-requisites for the post of Chief Vigilance Officer.
113 25.08.2008 Revised pre-requisites and method of filling in the
vacancies of the post of LDC and LDC-cum-Typist in MSETCL.
Appointment of LDC/LDC-cum-Typist in MSETCL under Compassionate
114 25.08.2008

Appointment Scheme.



http://www.mahatransco.in/adm/Adm_Cir/admcir-87.pdf

115 28.08.2008 | 3 e et S SON-T1 U AT AfRAT HHAT- T AT IS HOR BROEITI.
116 01.09.2008 | Recruitment of Helper (Jr. Technician)
Extension of LTC Block of 2 yrs. i.e. 2006-07 under G.0.93 (P) dt.05/03/80 -
117 02.09.2008 .
Extension up to 31/12/2008.
3Nty et AniReret ERdie foriae-go &3 eiRucerd Jid H.31.f3.qREYT o1 AIIIe] SiRycersl A JHIfee
118 05.09.2008
FROGTETT.
73113 ASaren AT FAER I AT-AT WISHT ST Yobol Ya Had HIedHes el Johot
119 05.09.2008 Qﬁﬁﬂ'@aﬁé‘ﬁﬁﬁﬁ.
120 05.09.2008 | A TS BT-TT HHAT-AT Jerhid GRS A1/ JETBIA el AR HROTTeT.
121 08.09.2008 | FETEN AU A <PIeTE.
Reporting, tersigning & ti f Perf A isal R t of th
199 08.09.2008 por 1ng' coT,m ersigning & accepting of Performance Appraisal Report of the
CEs working in the fields.
123 12.09.2008 | Revising the pre-requisites & method of filling in the post of Dy. G.M. (HR).
Composition of Selection Committee for Selection to the post of Asstt. Operator
124 23.09.2008
and Helper.
125 20.10.2008 f. 09.00.300¢ W'\ﬁﬂiﬂﬂ?ﬁmﬂﬁf@lﬁﬁﬁ
126 23.10.2008 | Payment of Ex-gratia for the year 2007-08 & advance towards wage revision.
127 01.11.2008 | Use of own vehicle for office work - Revision of Petrol / Diesel charges
128 10.12.2008 | T<IT Bdied WRET®l, Hes &A1 BIRaCerd Aid .31 RE0T Soreat AT SiRIeered] GHme JHIAT RO,
Inclusion of name of Jupiter Lifeline Hospital, Thane in the approval list of
129 15.12.2008 .
hospitals of MSETCL.
Inclusion of name of Gajanan Heart Hospital, Jalgaon in the approval list of
130 15.12.2008 .
hospitals of MSETCL.
Revised pre-requisites & method of filling in the vacancies of the post of LDC
131 20.12.2008 .
and LDC-cum-Typists.
132 20.12.2008 | Early retirement scheme for the Line Staff who are 45 yrs. and above
133 05.01.2009 Inclusion of name of Mhashalkar-Shinde Orthopadic Research Centre, Sangli in
o the approval list of hospitals of MSETCL.
134 12.01.2009 | SHEIRME TR T YG=TR=a T TSN HROETET ffed TG
135 19.01.2009 | Delegation of powers of transfers of E.E.
Revising pre-requisites & method of filling in vacancies of CE (Trans.). SE
136 19.01.2009 . .
(Trans.) & SE (Civil).
137 29.01.2009 | Foreign tour
138 30.01.2009 | Issue of Uniform to companies Vigilance Officers & Security Officers
139 02.02.2009 Inclusion of name of ‘Asian Heart Institute & Research Centre ,Pvt. 1td., Bandra
o (E), Mumbai-51’ in the approval list of hospitals of MSETCL
Inclusion of name of ‘Life-Line Hospital & Research Centre, Panvel in the
140 02.02.2009 . .
approval list of hospitals of MSETCL
141 Not Issued
1492 05.02.2000 | T HHET-IIA1 IGIC 3 T 8 TG TQTRIAE feiedl 3 Tah SRV SHeiaSTauiaTa.
Revising the method of filling in the vacancies of the post of EE, Dy.EE & AE in
143 16.02.2009 .. ..
Transmission and Civil Cadre.
L4 20.03.2009 | Loksabha General Elections - 2009 Implementation of Code of Conduct of Indian
Election Commission.
145 14.04.2009 | Inclusion of name of Jain Social Federation's Anand Rishiji Hospital & Medical
Research Centre, Ahmednagar in the approved list of hospitals of MSETCL
Prescribed broad syllabus of written Test for the post of E.E. (Trans./Civil) and
146 20.04.2009 . . . .
Dy. E.E. (Trans./Civil) to be filled in by
147 07.05.2009 | Grant of D.A. @ 110% w.e.f. 01/01/2009 to the employees in MSETCL as per
State Govt. (GR No.70 dt. 02/05/2009)
Revised pre-requisites and method of filling -in the vacancies of the post of LDC
148 21.05.2009
and LDC -CUM-TYPIST.
Revising the pre-requisites, viz. Qualification, experience, method of filling for
149 02.06.2009

the posts in F&A Cadre.




150 03.06.2009 | Weeding out/destroying unwanted office record.
Enhancement in the rates of requisite application / exam fees for Direct
151 03.06.2009 recruitment / Internal notification.
Selection of EE (Trans. /Civil) and Dy.EE (Trans./Civil) against internal
152 16.06.2009 . . .
notification - Method of assessing the performance.
153 16.06.2009 | Appointment of retired employees as Consultants.
154 | 23.06.2000 | T 09.09.200% TR IR &R HT el ST
155 25.06.2009 | Delegation of powers to the post of C.V.O.
156 Not Issued
157 15.07.2009 | Recruitment of Asstt. Operators and Helpers (Jr. Technicians).
158 94.07.2009 S;;gp?f advance to the employees for purchase of Personal Computer (PC) or
159 28.07.2000 | HHTIRRT HRIT JheEIRK HGRIGHTY! AFDI et TC &P d TIC S AL IR FGRIT QU
160 03.08.2009 | Revising qualification for the post of JE (Trans.)
161 04.08.2009 To make mandatory to acquire MSCIT or equivalent Computer qualification to
employees.
Promotions- Assessing employees for promotion with ref. to prescribed
162 06.08.2009 benchmarks & change of promotion year
163 Not Issued
Keeping lien of the employees of the Company who take up the employees under
164 20.08.2009 | direct recruitment either on regular basis or on contract basis in response to
open advertisement / Internal notification within the Company.
165 26.08.2009 Inclusion of “Seth Nandalal Dhoot Hospital Aurangabad” in the approval list of
the MSETCL.
Revision of existing pay-scales prescribed for the various categories of posts
166 97.08.2009 whose minimum of exis.ti.ng pay-scales are upto 'and includ.ing Rs. 9890 /- per
month and also prescribing the method of fixation of pay in the revised pay-
scales, payment of arrears etc.
Revision of existing pay-scales prescribed for the various categories of posts
67 27.08.2009 whose minimum of existing pay-scales is Rs. 11750/~ per month and above also
prescribing the method of fixation of pay in the revised pay-scales, payment of
arrears etc.
168 27.08.2009 | Revision of existing rates of allowances.
169 27.08.2009 | Introduction of New allowances.
170 27.08.2009 | Revision of existing rates of allowances.
171 Not Issued
172 09.09.2009 | Pre-requisites for the posts of Dy. CVO/ Dy. CSO & ACVO / ACSO
173 29.09.2009 | Revising the pre-requisites and Method of filling for the post in F&A Cadre
174 29.09.2009 | Revising method of filling in vacancies for the post of Dy. Manager (HR)
175 Not Issued
176 03.10.2009 | Increase in the hours of attendance for the employees working in Adm. Offices
177 05.10.2000 | ST THITTH ST Rt RO FaI=Rira 9 AIRgReT &I HRUAEe.
SR Aot . L4/ ol Ja-ge ARADBI SATAHT-AT JAFTgaRT/ A Haade ST AT, Iod AT
178 06.10.2009 e RIS SersTao RO
179 07.10.2000 | FFTRIGETATET A=A HReN TRI9 JaIRIHETC TR o+ HIGUAETE.
Payment of arrears due to revision of pay scales & allowances accruing wef
180 08.10.2009 .
01/04/08 - Release of first instalment
181 16.10.2009 | Recruitment of Asstt. Operators and Helpers (Jr. Technicians)
182 21.10.2009 | & 09.06.200% IR FHRIT M FENTE Hecll HOY HROEE.
183 26.10.2009 | THEFRIINIST 3Tetel 4 Tah IR JAREVT JHERIKIRIS T G YhRIIRIIS! IV R T AR BRI
184 27.10.2009 | Permission to use mobile phones and reimbursement of charges thereof
185 27.10.2009 | TG FAHR 3. FHA-TIT WIS J-ATAR AT a1 IXP Hell USSR,
186 | 27.10.2009 | IAd ST ARG €T 200L
187 31.10.2000 | iR HHAT-AT IR IRTeIedT TGN Xorell HAaT 9 ¢ o feaeiodid arefvered.




188 09.11.2009 | Payment of Ex-gratia for the year 2008-09
189 16.11.2009 [ Creation of IT Cadre & IT Cell
TeheIal/ YU AR TTC- d Te-$ Adel Yaaviel (Mgaeal el qRISRER] J T geifard el JoR
190 27.11.2009 ST A S SR
191 30.11.2009 | Continuation of Surplus Employees
192 15.12.2009 Payment of arrears due to revision of pay-scales & allowances - Release of
second instalment & ex-gratia payment for the year 2008-2009
193 22.12.2009 | Grant of Ex-gratia payment to Veej-Sevak appointed on Contract basis.
194 05.01.2010 | PRI HHBSIT TR Al - LRI FRIFA Heled! Jarra SAATSTU FHROTE.
195 05.01.2010 | TSI FHeTor IR T FAST HoT BT A fog TG d JARETT JaTeaT HRIdTEEE.
196 06.01.2010 | ST PTEHHEA TrhaTa.
197 07.01.2010 | Pay scale of the post of ACVO/ACSO.
198 12.01.2010 | THoTIRT YEHIIRI - g AL TaiaR FgRN <=1 Soaad aamarar fRiefie FHRoeme.
199 Not Issued
200 18.01.2010 | Revised method of filling-in vacancies of Sr. Operator.
201 29.01.2010 | Implementation of R.T. I. Act.
Strictly follow the terms and conditions of Govt. GRs. While providing
202 11.02.2010 employment . on contract basis/Extension/re-employment after
superannuation.
- Implementation of Govt. Instructions.
203 Not Issued
204 06.04.2010 | T3. PICICRTES T TEH AC~ex RIS BRI BRUEIE.
205 07.04.9010 Payment of arrears due to revision of pay scales and allowances. Release of 3rd
’ and last instalment for the period 0.03.2009 to 31.08.2009.
Revising the prerequisites and method of filling in vacancies of General Manager
206 12.04.2010 (HR)
207 17.04.2010 | T 957® A, 984 T B 3% o SFHATSTAUIETE
Honouring the employee of the Company and his/her wife/husband when
208 26.04.2010 | he/she retires from the services of the Company.
- Enhancement in the existing amount of gift
Promotions-Assessing employees for promotion with reference to prescribed
209 06.05.2010 benchmark.
Relaxation of qualification for the post of Lower Division Clerk (LDC) in respect
210 11.05.2010 | of the dependents of deceased employees under Compassionate Appointment
Scheme
Change in nomenclature of the post of Lower Division Clerk and Lower Division
211 11.05.2010 Clerk-Cum-Typist
212 25.05.2010 | FHAR! FHeTr MTHE g FRUGNITS! HHAT-Fe1 IdRIT S=HET 90/ - (F. T8 A BT FRUITETEA.
213 03.06.2010 | Exemption from passing Papers I & III of Higher Accounts Exam
214 15.06.2010 | Revising rates of Conveyance Allowance
215 17.06.2010 | IRIOHIT SARIT $ac% IR oidel eIl Il e IEa/ I STHRVIE IR FEFhRD HROFETE.
216 19.06.2010 | Absorption of surplus employees Guidelines thereof
217 28.06.2010 | . 09.0§.2090 IRET YR G HETTE Hewll Aol PO,
Prescribing pre-requisites for the post of Chief Industrial Relations Officer,
218 05.07.2010 | Industrial Relations Officer/Welfare Officer, Sports Officer and revising pre-
requisites for the post of Dy. Chief Industrial Relations Officer
219 05.07.2010 Revising pre-requisites viz. upper age limit for the post of Dy. Chief Vigilance
o Officer /Dy. Chief Security Officer
220 06.07.2010 | ek AfRST HHa-FTAT U GRFAOETE.
221 06.07.2010 | o=/ HYHT-TTMIBER RIS RATHIA JeheonAe AR Haeha oIl U T 90 I7 SISl HONTE.
229 16.07.2010 Re-designation of the M.D. as Chairman and M.D. (CMD).
223 28.07.2010 | Increase of the frivolous and injust litigations by Govt. and Statutory authorities.
224 28.07.2010 | Waiting list under Dept. Promotion and Direct Recruitment
225 28.07.2010 | Grant of Higher Grade Benefit on 34 occasion to the Employees of MSETCL.




Revising the Pre-requisites and method of filling in the vacancies of Assistant

226 31.07.2010 General Manager (HR)
227 31.07.2010 | Enhancement in the amount of Incentive award for safe driving to the drivers.
298 16.08.2010 Enhancement in the rate of Orderly Allowance to Executive Engineer / Assistant
o General Manager (HR)/(F&A) and equivalent.
UHAAER PR AT S FRI 39T AU email ID @ website 1 Tl G909 GRET A1 TG
229 20.08.2010
EaLEICICHR
230 06.09.2010 | M= 3PN AfEear=ar it TV ASHT <AIDHIN PRUTRITS! A STMHhIT Fawdredl Fgariiarad.
SIBITAT ARG, SMIRTERIA  STAR/ AHHT BT AR A A 3h. 0 (F) 2. 99.0§.9%& 3 AN fafga
231 21.09.2010 | groreimey e evamm.
232 Not Issued
233 93.09.2010 Change of Name of Wockhardt Hospital, Mulund to Forties Hospital Ltd.,
Mulund in the approved list of Hospitals of MSETCL
234 3.09.2010 “IRaT fdTSe, Aecl WA BiRaed, TIRMp”, BT BiRgcer™ /g .31.F4.qRe0T Somrean AR
“aneg giRged, sigr (afem), §a8 7, a1 eiRdgeer Aia 7,313 qRYvT dHo-irean AT gige e gamed
235 29.09.2010
JHIfISC HRUGTET.
236 07.10.2010 | Foreign Tours- Delegation of Powers.
237 07.10.2010 | Appointment of Sportsman / Sports Women in the services of the MSETCL.
938 07.10.2010 Rev1s1pg thg pre-requisites for the posts of Chief Engineer (Trans) and
Superintending Engineer (Trans)
239 07.10.2010 | ¥R HIERR FRIS W1 IR HROATETE.
240 27.11.2010 | Payment of Ex-Gratia for the year of 2009-2010
241 06.11.2010 | R.09.99.3090 IR GoRId XM HENTTS Hecll HoX RO
242 11.11.2010 | & TR “SifuM Raw” B[ AoRT FHROIEmE.
043 20.11.2010 Launching of reward scheme for O&M, of Substations, O&M of EHV Lines,
U Project Execution & Testing Divisions/Units.
244 24.11.2010 | Revising Expenditure limit of hired vehicle of MSETCL for field Engineers.
Revising the condition of experience of the post of Chief Engineer (Trans) and
245 30.11.2010 . . . . .
Superintending Engineer (Trans) under direct recruitment.
246 04.12.2010 | < AemoT=AT < A 1. = il aotae d8 wRoee.
247 20.12.2010 | Revised Pre-requisites for the post of Superintending Engineer (Civil)
Revising pre-requisites i.e. qualification, experience, age limit & method of filling
248 24.01.2011 | . . . .
in vacancies etc. for the post of Executive Director (Trans)
Revising pre-requisites for the post of Executive Engineer / Dy. Executive Engineer
249 27.01.2011 .. . .
(Trans/Civil) under direct recruitment
250 03.02.2011 YRIDIT BIRISHATEAT R0 IGHE I e Haral/ Qe Hew Aa<aid! Ad BIavaarad g FH=vT qre
251 03.02.2011 | TNER/JIMER/RRIL qemIaT 3. FRNIDHT TG AT Freled! T IR IEVATEIE.
Re-designation of the post in Steno Cadre and prescribing pre-requisites for
252 15.02.2011
newly created post of A.A. cum Stenographer.
253 25.02.2011 | T FAER ARSI AR - ST MATIARN A TIPS GoI&l BRUTIABER PHech BIRATg BRUGTETET
254 28.02.2011 | ITIBIT FRIHAME IR, HeTh Iral R STEIEEId qHa AR FoTehl a9 HRUEIET d FTS ATGOIETa
Grant of Higher Grade Benefit on 3 occasion to the categories of posts having
255 05.03.2011 . .
no channel of promotion - Prescribing of pay scales thereof.
27.04.2011 | Corrigendum to Adm Cir. 255
256 08.03.2011 | Revising pre-requisites of the post of Executive Director (HR).
257 08.03.2011 | Merging of Artisan and Line Staff Cadre
19.05.2011 [ Corrigendum to Adm Cir No. 257
258 14.03.9011 "S  HUT TR IS fhelddl BaR A, AR & BiRIcerd Aid H.37.f3.9RE0T e AT
259 18.03.2011 [ Revising the method of filling in the post of Jr. Engineer (Trans)
260 18.03.2011 | SRNIMING Tl d € Jgeiredl ARNAGES BRIATE] BT ATADBR g HHAT SAGATAT BIBSHETE.
261 29.03.2011 | *M. ars/ur G RpRer=aT ST IHTs HHAT-Fa TRHT IRGedb (ZeR Qvadred
262 31.03.2011 | AFTENIRIE! TR Sdetedl TaIR AT dedraR garil Qo= HRIGATAT BrRIdrEaTa.
263 02.05.2011 [ f2. 09.04.2099 TR[F YR SR HENTTS e AR HRUETE.
264 02.05.2011 | Performance Appraisal System for Officers in Pay Group — I & II categories. —




Revising the Performance Appraisal Report format

265 03.05.2011 | Revising the rates of Conveyance Allowance
266 10.05.2011 | Submission of property returning after restructuring of MSEB
.70 IR0T o= T4T. e doreles A1 e (Operating Staff) @M @hRoM-a1 g o U5 pH=T-Ii+T
267 25.05.2011 — “W1 N — (m - 5. 0
I I, faa Skl Wed™T SHIT, SR AN g fIRI AT YaTieal SHeaR=l SIki YHIo9 arearat
268 01.06.2011 ——
269 09.06.2011 | Training Need Identification for Pay Gr. I & II employees of all the cadres.
3T FeRT AR, 9% %4 AL TRISIIAR b RIATAT FHISTh =T JHFRIRET FIHITH STRTTet e
270 14.06.2011 PoledT TRIGHTO HETIRYCT Shomired] RTINS T SFRETOT AN HHT IR AT ATSH W PGV
12.09.2011 | TemgaR 9Ru=® . 9o o GHRN T3 . 9
16.08.2012 | Temga aRu=a® . 90 A GHRN T3 . 2
271 93.06.2011 Representatipn against the Adverse Remarks/overall gard¢ning recorded in the
Annual Confidential Reports / Annual performance Appraisal Reports.
5] f4EY AfSPhet A, FRIS" &A1 BNICe Ad 73113 TRYT hofi=a AT BIRacersd] A FHIIE
272 27.06.2011
EALEICICHR
YRIATAT Jd TRICIRIS! SR AR Jaieiied dHaT-ATT STl JHIOTSTE TSN et el JHIOTTS HIak
273 01.07.2011
CALEICICNR
274 01.07.2011 | Use of own vehicle for office work — Revision of petrol charges.
075 01.07.2011 l(iz?lréts of Higher Grade Benefit on 3rd Occasion - Clarification on the certain
276 11.07.2011 Revising Expenditure Limit of hired Vehicle for AGM (HR) / Sr. Manager (HR)
working in Zone offices and ACVO/ACSO of V&S Dept. working in field.
FETIREYT HOre] o Fga] Sieied/ BIon-41 3, UGt HHal-aT Heradh G/ SIH0 Suee] Ho
277 11.07.2011 Srrre
ST SN, et Sl Wed SR, SR AT 3 ORIy ANTRIYET2aT SHEARIT IR e, e
278 13.07.2011 | 39q, o 3ffigra e gl gaT Sl YA TSclIeuil e STl JHTOTS HIaR HRUATaNa ANTGeid:
XIa.
279 15.07.2011 Prescribing Pay Scales for grant of higher grade to the categories of Art ‘A’ / Line
Foreman.
280 30.07.2011 Grant of Additif)naq incremept to t.he employees in all Cadres who acquire
CA/ICWA qualification while in Service.
281 04.08.2011 “@mgﬁ?ﬁﬁa‘aﬁ?ﬁaﬁﬁﬁm.h,a@r(ﬁ),ﬁaﬁ”mw&aﬁmﬁzﬁwwawﬁm
282 30.08.2011 | e UMY SAH Qugrarer.
283 30.08.2011 | Revising Pre-requisites for the post of Vehicle Driver
284 30.08.2011 | Policy on request transfer and posting on promotion.
3T FaRT AATH 98§ 4 AL TRISIGIR hg ARIATAT FHTITH AT JFABIRET FIHRTH SIS gt
285 02.09.2011 ol TRIYHTEY HETARYYT SHoTeaT ARATIERIE U 37T STREUIRIS! JARad o
fAuTaRY=aT edieR AaeR™ET= aRid Rieid AaeR<ETAT Faeumie Rae Heeiia AaeR Fer AdaR
286 05.09.2011 ﬁﬂqﬁﬁﬁﬂiﬁwww
287 08.09.2011 | Ms-CIT 372l s fobarl Soa1 qirll IO STedl I BRI YT SugTaTaa.
88 12.09.2011 Representation against the Adverse Remarks/overall grading recorded in the
Annual Confidential Report/Annual Performance Appraisal Reports.
289 12.09.2011 | Review of the Vigilance and Security Department.
RN TR A TpoT FoR 9%, TR R SIRE0E 0, Hetell 98  Raw 9a I A1fRe Jevisea]
290 28.09.2011 gRiee RO
291 28.09.2011 | Wi PR AATTARN Yob R IRTH SATSIGR HRUETI.
292 01.10.2011 | Errata to the MSETCL Employees’ Seniority Regulations, 2005.
ARG FHHAT-A I S 6. 08 (F)/ 999 () AL TRYAGA Soa G301 ATH ST ST o et
293 05.10.2011 A S ey
294 10.10.2011 | f&. 09.90.2099 IRA FURIT R AEFTE Wl HoR HRUIETE.
Payment of compensation and immediate financial assistance in case of fatal/
295 11.10.2011 . . .
non-fatal accidents to outsiders (human as well as animals)
296 11.10.2011 | Payment of Income Tax on non-monetary perquisites to the employees.
297 18.10.2011 | Pre-requisites for re-designated post of Chief Security officer.
298 21.10.2011 | Payment of Ex-gratia for the year 2010-2011.
299 95.10.2011 Revising the rates of stipend payable to the Cost and Management Trainee

(ICWA appeared candidates)




300 03.11.2011 | Revising the qualification for the post of Jr. Engineer (Trans)
20 ) 20 b SER G AT IRIIe] T HHAT-F FaRID TN d IIPRON YRIQUITITRT AR STRY poted] R
1 1.11.2011 fRorRite gae i wRogmEmE.
02.12.2011 | IRT=® %. 9930 fA. 03.93.30949
302 25.11.2011 | Providing training to the non qualified project affected persons though ITI’s.
303 27.12.2011 | 19T YBRY HHaT-THAT SFRTET TGTER TETAINTG! [daR FHRUETE.
304 09.01.2012 | Pre-requisite for the newly created posts in “Technician Cadre”
07.09.2015 | Corrigendum
305 09.01.2012 Pre-requisites and method of filling in vacancies of the posts in Finance and Accounts
(F&A) cadre.
I GRISP 2. 04.99.300% AL 3. 9 TT A AT, Sod AN AR el sRieam gaia s
306 19.01.2012
IBUIESELRICIERS
307 27.01.2012 | & SAfEBR AT 2004 37fees FHEO! SicTesTUiaET
Time limit for passing of MS-CIT Examination by the candidates to be appointed under
308 01.02.2012 . .
Compassionate Appointment Scheme.
309 07.02.2012 Pre-requisites for the posts covered under Operating categories (i.e. Asstt. Operator,
Operator and Sr. Operator).
310 07.02.2012 Grant of first benefit of higher grade as per provision of G.O. 74 dated 30.04.1974 to the
e Chief Engineer (Trans) and equivalent Officers in all Cadres.
311 21.02.2012 | TIfe<h fSPR AfAF=M, 004 PR (LOGO) RN,
312 12.03.2012 Extension for availing Leave Travel Concession (LTC) for the block of two years i.e. 2010-
e 2011 under G.O. 93 (P) dtd. 05.03.1980 upto 30.06.2012.
313 19.03.9012 Re a1f2r1 5. 32%%/2090 (P. Mo 3T Jd T IR SR I (9% FERIG, IR
R 1. Iea grTeRTe] MeRgeR fafdy geaieR fifed gl Sriar axvamemea
314 26.03.2012 | I/ ST REBR IIT FHHAT-TTT A5 JoaTE HoR BRUIETE.
AT SR IRIT SR TRS A (gt AT TR et R JMfeartt HHary/ et I
315 10.04-2012 | grerer et SrrearieR eafoan S Tt we Frafii o,
316 12.04.2012 | f&. 09.08.3092 TN GERIT &M AEFIE Heell HoX FHOTSIEA.
317 17.04.2012 | o< Jdd R ST STHICT TR FHT TRETVN ATH <oIaTa.
318 17.04.2012 | 37 @RI @ RfavamEme.
310 0.04.201 iRl HHAT-TT ST SRACIed THATG fehal THUT ST derfha ¥ T TR, 4919 T3 FRT Bieretl
20.04.2012 THATT 3T JepRoTived fAeT -1 GG Io1d a1 _Yl J TRIMEd 98l OTaTa
"5l 3V BIRICd, IRIgell " 41 BINICerd Hd H.31.f4 IRE0T doeiream AT eiRacerea JaHed IS
320 26.04.2012
FROIEE.
301 26.04.9012 &t AT AePer afvs ReFd e U1.fe1. R B¢ SKEICYE AP 841 BNICera 1d H.31.fd IRl e
nH R PO EIATCE IS [hEIdhe HOR Wy, AMR " & BINICerd id A1 aRET e AT
322 26.04.2012 BRgcr=aT GAWed FHIfIS FHRUATEE.
303 6.04.901 "5 fic gRucd ofe R¥d Acx, AR 41 BiRUcerd Aig H.31.f3 a0 dhoeirea] AT giRac e
2 26.04.2012 A FAIAC HROATTIE.
"5l JRST BIRGCH, 1 §ag" &A1 BINICerd g #.31.13.qRYv Hoeirean ArIamgTs Racers] aHed IS
324 26.04.2012
FROIEE.
"5l JABR BRICH, AR " &1 BIRICeTdl g H.1.fd TR =1 AT aiRacerea JaHed JHIfdse
325 27.04.2012
FROIEE.
326 05.05.2012 | Enhancement in the rate of Daily Allowance, Transfer Grant, Kilometreage etc.
327 10.05.2012 | Revising Rates of Conveyance Allowance.
328 10.05.2012 | 3 T 7T SAYSRI/ AR AT 7 AR FURIGRIR YR SR 921 aeqge Weell Ao BRUITaT.
320 15.05.901 4. 1. 3. qRET ST AT A A SROT-I1 @ISR SOMeied] Jobol XCHENA Caheiaie
2 1052012 eI A GHRN HRUETET JHTIIC. HRUATIIE.
330 16.05.9012 "1, HEToT BINICd IS Il e, <dId, a1 §ag" 41 SiRgcerd A1d A. 1. 3. qREoT dhoirean A
TREIIRYYT YT BRIRT IR JTIIE 3 G 8 ALfel I3 HHARIRIT G Joabic, e d JIase! dfeed
331 08.06.2012 2. = e aTe RO,
332 19.06.2012 | AFTRIGRITATHGT TQI-TINTO! BICT Faliiet JMRIET U8 HRUITETITAT HRITEEH
333 292.06.2012 Implementation of the Payment of Gratuity (Amendment) Act, 2010 and necessary
U changes in MSEB Gratuity Regulations, 1960.
e BIRGCH, HSRT A1 WISHN BiRYcerd id A.31.fd.IRE0 U=l A<l siRacer=al GAned FHIIC
334 22.06.2012
FROIEE.
335 23.07.2012 [ 2. 09.09.2093 T 39.03.2092 I HIAMALKRIIA HEFIE HATAT AHATHIAT NMERUIETE.
336 13.08.2012 | Pre-requisites and method of filling in vacancies of the posts in HR Cadre.




337 16.08.2012 | Change in Nomenclature of F&A Cadre.

"ERCTH BRI, GgS" &1 BiRIcerd Fid H.31.fd. IRV Hured] AN SRIC el GAme HIae
338 04.09.2012

CaLEICICR
339 24.09.2012 | Revising the Rates of Conveyance Allowance.
340 25.09.2012 | Distribution of MSETCL Employees’ Service Regulations, 2012.

AT AT . 20 (F) B 90.08.9%63 ALheT AR AR AW T SNSRI FHISL BRUITSTE
341 OL.11.2012 | e wrerRRerdier fifRer arfoves SIS =T A1 Seermarere
342 01.11.2012 | Aol Afeprean 9 MfFeciarad.
343 08.11.2012 | Payment of Ex-gratia for the year 2011-2012
344 12.11.2012 | #er=a Fuiard! s Svamred.
345 19.11.2012 | . 09.019.2092 IRIA JURI SR AEFTE Wl HoR HRUETEA.

TS PHIR BRICH, TR " &N BRICd id H.31.f0 TR SHoirea] AR BNdeerel Jame] FHIae
346 21.11.2012

EaLEICICR

"I I SfTST BRdcel, YNae " 841 eldcerd A1d A.31.f3 aRYvT Gaiiean AT giRaceredr gaimed
347 23.11.2013 e .

TATHTE AFECT BIRICe Gl 1 Sff e ey, §as " 831 WIor Serdrd g 7,313 aRyv o=t A
348 12.12.2012 WW@WW

M AT 6. 0 () faid 99.0§.9% &3 A AR ATSIRT=AT AEHE S (Dengue) T ATSTRTAT FHAL
349 19.12.2012

EaLEICICRR
350 26.12.2012 S;;;tpéf advance on second occasion to the employees for purchase of Personal Computer (PC) or
351 05.01.2013 CD:giir:StiniSoefl ;g?oﬁop?és(z{. Executive Engineer (Trans) and Executive Engineer (Civil) in Technical
352 05.01.2013 | Pre-requisites of posts in Technical Cadre under Transmission/Civil wing in MSETCL.
353 10.01.2013 | Prescribing pre-requisites for the post of Chief Legal Adviser.

"l SAEE AR Ao RURNerc! BiRICe 38 S¥eIcdg J1.fot. AleTe (7), §ag+ 841 eiRdcerd id .31.fd.aRyor
354 10.01.2013 PO AT ERIC T JAMe TN HRUAEIEA.

"R ST BRUCE 3f-S BT Sed (=i, Aot (7), Gag " 41 Biucerd Aid H.31.13.qREvr dairean
355 10.01.2013 RIS SiRAC e JAMed FHIIE HRUAEEA.
356 22.01.2013 Revising the pre-requisites of pay group | & Il posts of Departmental promotional quota in F&A cadre

"IEATS WRMCIS! BRACe, HRIE d TRUT 4T BINUcerd Aid A4 IRyl Soirean A<l aRdeeraan
357 30.01.2013 S R RO,
358 13.03.2013 | Grant of Casual Leave
359 15.03.2013 | . 09.06.2092 T 39.90.2093 I BTG HEFIE HedTeAT BB SERVNETE.
360 21.03.2013 [ Method of Filling in the Selection Posts where sanctioned strength is less than three (03)

20.12.2013 | Corrigendum

361 25.03.2013 | Revising Expenditure Limit of hired Vehicles of MSETCL for field Engineers.
362 26.03.2013 ST FHAT-TAT Scooter with adaption 2 WW

PRI HHBISIIIC! ¥ 24T WIS ATEATdT R BN Buehg dTe- Jae Meuar a3 SRvT-3T it
363 | 03.04.2013 | prferrtier aiftepT- i et e aRwTET SR HoR RO,

"PifeR BRaee Feit (), G " &N WorN eRacera A 7. 1. f. IRY0T o AT aiRacersn
364 09.04.2013

A IS PO

HETIRYT Y11 HRIRT ATE AT JeAThIC aRIeR o S-cal HIIS d RIS IFIge SoraTad a_rd arg drelds
365 10.04.2013 T TERE A1 BT TSI T d Aol TREreAT JRIgiTe aTe Jorme.
366 16.05.2013 | Al Afeptear oo Mi¥echarad.
367 17.05.2013 | TRANNGR &M FHROM-AT 5 HHAT-AT GRIAUATT J0T-A7 FAGS AN FHHTC fhweii e BRI

Y TR FUTATIRIR FERISG 15 fIe[d 9IRSV &, 731, ALidd HHaA-I1 3. 09.09.3093 IRH JRT =
368 20.05.2013 WWWW

JTRIAT (AT IRYT, AT J TR IMHIIRIE ), TFAATAD IT FMd (operating staff) HH FHROT-AT T4
369 21.05.2013 | @HA-TA (line staff) (T g1 TGN VR HHAR 3 B, PRER 3, 9, F T T CIHEE) 0T AT

ST “XAGE”” = [ ATt FtaT arefavTaTad.

BRI, 59 fAgd HSRILT Mged STeicdl d TR HERTS; o9 [9g[d IR ol Aaifed AT Aeayeel faga
370 30.05.2013 | wewrar el da fmicd gt 399/ $ga Mgl aa= son-a1 94 g 309 gReH g darie a6

T GRA SR RS el Ut

*IARTG Ao RIEMoIe] SRded, AT 1€, 3" & SiRgeerd 7id A. 1. . IRE0T Sareal AIamaTe] giRacere
371 01.06.2013 ?ﬁq@[ o '

AT IS . %8 () 2. 30.0%.9%0% ST BUE T ‘WeR ASd-IN’ AT ISBRIT [Afed BRI SAetredl
372 28.06.2013 Eﬁﬂﬁ?ﬁ"ﬁﬂ?ﬁﬂqw?? '\ﬁﬂTﬁHWﬁﬁﬁ
373 01.07.2013 Change in nomenclature of the post of Private Secretary to the Chairman & Managing

Director’ as ‘Executive Secretary’




I AT FRORITIRIR WERTSG, I19Y fagfd IR &, AT, Aefiel HHaT-I i3, 09.09.2093 T fd.30.08.2093 AT

374 12.07.2013 | oreiraeiidiver wTT sieearea oiepaeiiel Yarepd S0Ta.
ARTRIGETE Yol pHdl-ieaed S derdl JHoNS Je). SRS d S JHIOS  37de 3Red™ garel
375 24.07.2013 TSR SRR BRI,
AN JerTRiTel HHaT-AaTad ST JET JHOS AIeR HRVANIG! ST JAIOTH 3fdel SRV prIaraaTac
376 16.08.2013 SRR P,
4,31 . 1. . wifecHed GURTA . 21 2. 98.0%.98 4 IR 7/ deTHIT HRUIRE Jaiqd JaT-iged el
877 | 17-08.2013 | ey oy Riardie el e etk et Frasotarer
378 20.08.2013 | Revising the method of filling in vacancies for the post of Sr. Operator
379 23.08.2013 | A A= :
380 27.08.2013 | 34T R SR SAVEIET T SRENIAR TS HRUTITA! BIITEEI (AT BRI,
“‘TRRET AT B3R Aex Halell Ulep, ARTGR AT BiRgcerd Aid A. 1. 3. IRE0T Soirean A<l siacerl
381 30.09.2013 ) TS RO,
"IN I HIR, Hag AT, ARG " A1 RACHd id 7. 1. 3. IRE0T FHoirean A gRgeersn JamHed
382 30.09.2013
JHIIS RO
383 04.10.2013 Revising the expenditure'lim'it of hired vehicle for AGM (HR)/ Sr. Manager (HR) and V&S
staff (ACVO/ACSO) working in the field
384 15.10.2013 [ f&. 09.019.2093 IRIA AN HewATAT ST 90 % TG AR (Lo % a5 0 %)
Uniformity in the general conditions and methodology to be followed for knowledge of
385 19.10.2013 Marathi language for new recruits/candidates.
386 24.10.2013 | Payment of Ex-gratia for the year 2012-2013.
387 25.10.2013 | AT TRYSIAR &R SFNIG! AR], HRUANT ATeied] Faernamad.
““JIAT Bof B3R AR 1. fol. TedINR (4), Ha8” &N WIoF aiRdeerd Aid A. 0. . qRE0T SHu=iea1 ArieiiTe
388 12.11.2013 SR S IS RO
“AESIR BRTCd IS w4 Hex, 1. fof. TR 7 & @rorh siRgeerd 7id 1. 1. 3. TRE0T dowream Arremsred
389 12.11.2013 SRS GEE IR FRUTET.
BRI, 159 AN SR ARG HIeR delell A8ale 3. :3-83 TR ATl ok AN d HeadT SHRT
390 10.12.2013 & A SR FHITIS RO G NS
391 09.01.2014 | ARSI TRI=RIIS! BICAT Aaiciel SRIART Ta HRUTETa] Praqeae
IR, 5. T JRISN A0S TRINPI BvIee e (7), Has A1 @IoFTT BIRgcerd g A. 1. 3. aRyer shomire
392 01.02.2014 RIS BiRACre] A THIS HROETEA.
f2. 09.09.3093 T 30.08.2093 IT HIATLINN HETS AT FRBTAN IFHH AT BRI 2098 ZAT A=A
393 07.02.2014 et T,
394 07.02.2014 | Supplementary note to annual performance appraisal form.
Grant of Travelling Expenses to the candidates belonging to Backward Class Communities
395 10.02.2014 while recruitment in the services of the Company.
396 17.02.2014 | Addendum to Reward Schemes.
397 14.03.2014 | R TRAEIER A&TTIRK SIS AN HRUGT ATeied] FaoRTamed.
398 15.03.2014 | I PIERE SR o (8707 HoT-TT BHa-Fi1 Uit AoN-T AR defare! e
399 09.04.201% | groran aifirepr Ao e aTo oot
f3. 09.04.209% IRF 7. I1. fa. TN &. 7747 FHA-F Y00 Tk YYNIT aXW FEFIE Heall AR A 098 =T
400 13.05.2014 ST AR SvaaTE.
401 26.05.2014 ’11?:1‘2:2;% Deillzseil?)iité{cffﬂlimit of hired vehicles of MSETCL for Field Offices [Testing and
R Afde Brose 3ive R¥rE Hex J1.fof. IRMH a1 Torl eiRacerd 7id A.31.13.91.% . =1 araamsr
402 30.05.2014 SRTEeT GEE IR RO,
. IS ACCRUTNTOIS! BRvcd gz a1 WIS 8Rdeerd g #.71.14.91.8. 281 A<l iRacerel Jamsd
403 30.05.2014 P S —
404 10.06.2014 | HEIIREY Shoire fAfder rishHIaTder=a1 ARTeglch el
IO o TRl 3TRN YR SR IS HeedTed] HeleqdTd SISl 61l STRIon-31 feme @t
405 23.06.2014 q’ﬂh’['\ﬁﬂ'l’\ﬁﬁﬂ?‘\"ﬂ'ﬁl’l'slﬁ
Revision of existing pay scales prescribed for the various categories of posts whose existing
406 05.07.2014 | pay scales are upto and including Rs. 21365/ - per month and also prescribing the method
of fixation of pay in the revised pay scales payment of arrears etc.
05.07.2014 Revision of existing pay scales prescribed for the various categories of posts whose
407 minimum of existing pay scales Rs. 25380- per month and also prescribing the method
of fixation of pay in the revised pay scales payment of arrears etc.
408 05.07.2014 Revision of existing rates of allowances of employees upto the rank of Dy.EE.
409 05.07.2014 Revision of existing rates of allowances of officers of the rank of E.E. and above.




410 07.07.2014 Conducting personal interview at the time of Direct Recruitment.
411 08.07.2014 Change in nomenclature of the post in Tech. Cadre.
4121 09.07.2014 | srgmreor choeficlict “ae e Ha-ai fRame ARemeler “Rex” RRvEE.
11.07.2014 | Wmmg3meRsh. 9&& (9) . 29.06.30 0 4 HEfiel TRIQIHI T HaTiiet IT= FHHAT-FTT QI SAcReT de-aTer
413 SR HRUETE
414 16.07.2014 Revising the rates of Conveyance Allowance.
415 19.08.2014 Introduction of New Allowance.
l6 04.00.2014 RIS fAeTierd) Iadl STed EROT FHRUATA] ICIaR YD1 Aealay Bl Jad gad giered o fafea
09.2 FIFITET T STET YRV T B Ihelcdl SFdefad FHHa1-IHT FaR STedl SRV HRUGR] JETTaE JUTaTa.
al7 06.09.2014 Qefdres anfor T geear AR (few 9= (Educationally and Socially Backward Category)
o (ESBC) JarTierRIaT STR&Tom=a1 TRYSIIAR IRa<ar HRell Gorid g Fmmaeh fafge soeme.
TR AT gat-o1 (THERAT-AY) BRI AREVMAT TRYQIFIR IRSIT WS IR e fog FHraen fada
418 06.09.2014 RO
419 06.09.2014 | Y T @rear AL UIST SHTeied TshII/ JTSTaR HRIGTE! PHROTENE.
TR Aefet 9T HHAT-TAT fQ. 09.09.209% T 30.08.309% IT HIAGLA AEFIE WA BT Alg
420 10-10-2014 | sirrver 209 =1 derreiiad IR are) vaared
421 10.10.2014 | A= Mo Srgaterr™ Yfdes, JHfdelier g Wi BM fafad sremaiad gl HRordme.
422 20.10.2014 Payment of Ex-Gratia for the year 2013-2014
HTTAT BTN AR RO -1 ANk BRI ThRIAT AHEN BRUATHIS! Fedeh BIATAAT SFTRTT AGhIR AT TSI
423 22.10.2014 |
494 30.10.2014 Delegation of power for recording, countersigning and accepting of Annual Performance
T Appraisal Reprots of employees working in IT cadre.
425 25.11.2014 Structuring Open House Meeting
426 07.02.2015 | Policy for providing Mobile phone to MSETCL officers working in Corporate Office and field
office.
-, 359 IR URTgER AERT 159 [9g[d IR9T .. A8l HHA-FH 3. 09.019.209% TR JINRIT &M
42 20.02.2015 (909 THR) AENTS Wl HoRR HrodEmed (2. 09.02.94 21 FIRUREA IEH)
428 23.02.2015 | &I TRIYSR o4 SMBRY A< AT S1-Aiaeia e, G g HrRIvean
I NI 9 AMINIhged AFTEER (AHAALY.) Educationally and Socially Backward
429 02.03.2015 | Category [ESBC| TR % W1 TR ARIST TSI FHIAT Ho+ ARb<al W SFRET0 varieT g
T BT RO - A1 ITa AT SRA ST ST HRIGATA FHrRIaTE.
430 | 16.03.2015 | O PHI-I AT ATANTHR e T I UG AL ITeAe] o] QO
TR A Yawi-37 (THERY) I STRETT=AT TRUGIgER TRl WRANIG! A1, Sod <IRIer faeied! 3aRd
431 30.03.2015 |  <erfiRlt STREgER HRIGAT BRI,
432 30.03.2015 | It 7 @rean TR, Wl FE dholcdl TshRI ATSTE BRI BIIdTa.
433 30.03.2015 | Process change - Processing Higher Grade Benefit cases.
434 06.04.2015 Rt oI fhdipat HoR 3TS FISNIG Jcx, HIeS (4), §¥s - &% 891 WIorl aRdeerd i 7.7/ aryer
435 16.04.2015 | direan SHRPRY/ peen-Ti caean qearerreAT fSbrof RTgvrerad.
436 Not issued
237 11.05.2015 T3 HewTre fRaTed! TR RIS AFTIR I SON-A1 HETIRYT G-l SAIBIRY/ Fwar-i faey 2
R4 T MORITEAR HERTS 1o fAgIe qREvT ol 7. AEfiel HHa1-Ii1 12, 09.09.3098 T 39.09.2094 31
438 30.05.2015 Freadiciict HENTS WeedTedT ShaTeidl I FaT FHRUATEIE.
YT R (A e, BaRpral JARET0T AV FYTT FEHTT) SATAH 9§ {4 AN RGN qd HERTG, 5T 74T
439 30.05.2015 HAT Fell AR -2009 Tl PICHRIV ATV PO
Grant of Special Allowance and extending cover under Personal Accident Risk insurance
440 01.07.2015 policy to the PID members
12.04.2017 Corrigendum
il 07.07 2015 IR Fd TRBAAT HRNAST FHTCR AR (Horizonal Reservation) SR RUATIIG! AJERIGATA AT
442 13.07.2015 “Iifee AR WRMfere! Bdied, Sia” &4 WIor eiNdeed Aia H.31..qRE0 doeirear A<
443 15.07.2015 Revising the Upper Age Limit
444 16.07.2015 Finalisation of norms for acquiring of land for establishment of MSETCL sub-station.
445 16.07.2015 Procedure regarding deputation of MSETCL Officers for Foreign Tours.
446 16.07.2015 Delegation of Powers regarding incurring expenditure on Training, Seminars etc. to CE, SLDC.
447 04.08.2015 Revising criteria on minimum experience in the feeder category post for promotion and

clarification regarding experience required in direct recruitment post.




448 07.08.2015 | 3ieT g 37T MBI T HHARI T I ARIATAT ERITR GERIT SR (AR e Hell AR BRI
AR/ TR HITT BRRA Ts1 A0 — 8 Tl FHAT-IMT UHwR TQI=Tiran oy a9d das] Sof
449 17.08.2015 | -y Hefiel |d HH-TAT WALIAH. U8 X, 30.08.9%0% TAR S=a Ja Ao o ==t Aot — 3 1
ggTe 9+ S <o
450 09.09.2015 Revising the pre-requisites for the post of Dy.C.S.O.
451 23.09.2015 Deci<-1ing policy for giving weightage to the Company’s project affected persons under direct
recruitment.
452 01.10.2015 Revising expenditure limit of hired vehicles of MSETCL.
Machanism for co-ordination in the process of approval in issusance and documentation of the
453 20.10.2015 - ’ .
circulars issued by various departments of the Company.
5 A FORIgER 7.11.f0.91.% 4. #eiel dHar-ai1 2. 09.09.3094 IRET IR &M 993 TIb
454 23.10.2015 .
TERTS Wl Aok axvdEed (13, 09.90.2094 IRIH I S1aT FxvIETe).
455 01.11.2015 | Payment of Ex-gratia for the year 2014-2015.
456 05.11.2015 Revising the method of filling in the posts of the Asstt. Engineer [Trans]/[Civil]
457 24.11.2015 Finalisation of norms for acquiring land for establishment of MSETCL substation.
458 16.12.2015 Prescribing the pre-requisites for the post of Forest Officer
04.01.2016 | Srgfe ST JHICTIATEAT AR 2. 94.08.84 TR 2. 99.90.2009 R FgRN Heledr HHAI-
459 il ST A 3FdeT 3Rt 3N fovall ST HHaT-it STRIIURIT ST Tl YA IR dhelel ATal 31T
FHAT-TiAT Jddrad
460 16.01.2016 Pre-requisites for the post of Asstt. Engineer [Telecommunication]
461 22.01.2016 | SREIEN IQ FarTcii+ ¥RudT Uil fdg, MGl Aiadal Squardracra fafac BrIgea.
27.01.2016 | ¥ IR FORIGER AILfA9.6.A. Add $HA-TA . 09.09.3094 T Q. 30.08.2094 &
462 FHIAGEINI T WecTedT haTdha Yo 3TeT HRUTE.
463 02.02.2016 | wecarsr JUmNIS! 1M IoeTE.
164 08.02.2016 Enh_apcer_nent in the rate of requisite application/examination fees for Direct Recruitment/Internal
Notification
465 09.02.2016 Clar!f_ication regar_ding Term of Power Transrr?issior] Experience criteria pre_scribed fo_r the post of
Additional Executive Engineer [Trance], consideration of Power Transmission Experience.
466 09.02.2016 Revising the pre-requisites i.e. qualification for the post of IT cadre in MSETCL.
11.02.2016 | X157 AN OTATGER #.31.13.91.3 7. A8el HHaT-Ii1 13, 09.019.3094 FIRIT SR ST 998 TIHDB
467 TRV FENTTS el R RUATSId  f2. 09.02.309§ TRIH AWM 36T HRUAETE.
468 23.02.2016 Extension for availing Leave Travel Concession [LTC] for the LTC block of two years i.e. 2014-
15 and subsequent LTC blocks under G.O. 93 [P] dated 05.03.1990
469 01.03.2016 Members of Working Committee_ of Corporate _Social Responsibility [CSR] Policy and Nodal
Officers for CSR at Corporate Office Level and Field Level.
470 01.03.2016 | HPTs HMIRTA/ FHHA-ATAN AR dRHT Gei THID SUITE HRITLE Al o Saviarad.
471 05.03.2016 | wfe SIMBR HFIH 004 2T SFHATSIAUNETET feciar et FATAUIY IUNLRT TEUTSTEA.
29.04.2016 | ¥ ¥ FORIGER "ERNG o9 faga IROT SOl Faifeamsidl BHar-ai 2. 09.09.2094 o
472 39.09.309§ I FHIAGLRI HEFTS WA AFHTDHIA IGHH ARG FaT HRUIETE
06.05.2016 | WRFERNE =rTEN (under trial ) a1 R1emel= (convicted ) ST HIfRcH HYBR AAFIH 004 =
473 T AR AR SR e TR 7 EaTE
474 06.05.2016 Revising the pre-requisites of the post of Chief Legal Advisor
13.05.2016 | wRIfAUIHH HUIA HRIGR AR, T&H G TTaRIel goirdl BN AT dersra qure e
475 srl%fq;ﬁ"sma
476 13.06.2016 Delegatic_)n of powers - Reporting, Co_untersigning and accepting of PAR/CR of employees
working in Investigation and Security Wing.
477 24.06.2016 Conducting personal interview at the time of Direct Recruitment
24.06.2016 | 3 Ricearean RAWSFFGR = 3ot 7 IereR Ricgaiid RicaRaRid I & 4 € AL Ia IRSAIT
478 WREH PROGIS! JAR&T (R vt g ffgamaet fafgd soamEmed
479 01.07.2016 Prescribing the pre-requisites for the post of Asstt. Law Officer
480 01.07.2016 Revising the pre-requisites for the post of Chief Legal Advisoror
481 07.07.2016 Revising the method of filling in the vacancies of the post of Chief Engineer [Trans]
482 13.07.2016 | orcg=a ARG WRATGAT HETIRYY a1 NGNS RET — fhAoeR (S=1a Sfr g xRt

et TS FTBvIETEd




15.07.2016 | TR, g, MR, Weyel T’ MY AR a1 Sieredn gerht ferfRvarrdl Hem
483 TAT AT ARSI oiafeh qRIAU - 3fe g fUqRe! SHEaRIT TRISRIS! St (saws) fdar o
(LEkHA) TdhaT T 1 I0Th JoTTel! SUTe] o1 QUaTdTad.
484 18.07.2016 | durikiicl BRIR GHaER MIBRY HHAR! T o8 ARIATAT ERITGR (A2 e Heell HolR BROTT
485 18.07.2016 | SaT~ge BIOT-AT HHAT-FFT AATGRN [d9GD AT dbaR 7T RO
486 18.07.2016 | i3RI SORTERIC SHSBT-TA PHRIGITA BRI
ST e SR &5 febdl HhRIHD ealaR Aligairdl SAebR HAfAFTIH 2004 T Her-8 3=
487 21.07.2016 TR S HOETET
488 03.08.2016 8$]!§gation of Powers — Reporting, Countersigning and Accepting of the PAR of Public Relation
icer
489 05.08.2016 | <wETEHT 3 IRYM PRUAN T SORIGET
490 30.08.2016 Rationalization of Information Technology [IT] Cadre
3154 A FRORITgIR A.31.7.91.85 7. #Ee SHHar-Ii1 . 09.09.30 9 IR JURI &R HENTS Hell
491 20.09.2016 HOR FHRUITETE (eI &R 998 THh RN & 94 THD)
492 20.09.2016 Introdcuing scheme for Company’s PAP viz. Pragat Kushal Prashikshan, Additional Marks and
T one time settlement in lieu of employment.
G A FORITER AERT X5y fAg)d aRwor doel AaifacAediel wHen-a fQ. 09.09.209%
493 24.10.2016 | 39.0(.209% &N PrMEHI HEFTS HATeAT UhaTHIAN IeFebd ARG AT HRUFTEE
494 25.10.2016 Payment of Ex-gratia for the year 2015-2016
Revised terms and conditions on employment for the post of Asstt. Engineer
495 02.11.2016 | (Trans.)/(Civil)/(Telecom) & Dy. Executive Engineer (Trans.)/(Civil) and revive
service bond.
496 03.11.2016 Routing office correspondence where subject is related to a officer in the
hierarchy
497 03.11.2016 | Prescribing the pre-requisites for the post of Executive Director [System]
498 07.11.2016 gli?:?é:()f certification linked incentive on monthly basis to Engineers working at
499 07.11.2016 | STPTS SFRTRT=A/ ShH-Fied aRRINT TR Jeaeii- HUch QU PIAUELEN AYee! Yo Saordrad
500 15.12.2016 | AR HAS JAHART TG QoI
501 20.01.2017 | ol AFpTHRIT Faer ARY Idd dlael RYERT NIPREATR Jeid Mgaie el Taared] arvared
AR/ FETTIRTT WA HaTge Sleiedl BRI/ HHARY Areal IUGH g o7 IRFHRVT 3. RO
502 31.01.2017
HROGTETT
503 23.02.2017 Pay fixation of Ex-Servicemen employees of MSETCL
TETIRYYT HU-Tciel SATEBRY T HHARNT T ERHTS Wl HoX OIS JIATiTe e/ I JAdTeh=oT
504 28.02.2017 5
505 01.03.2017 Revising pre-requisites for the post of Tech. Grade IV and Asstt. Operator
Addendum( 14.11.2017 | Addendum No.1 to Adm. Circular No.505 — Revising pre-requisites for the post of
01 Technician Gr.IV
506 21.03.2017 Revising criteria of minimum experience in the feeder category post for promotion in the post of
Secretary-cum-Steno
507 06.04.2017 | wTasr AR/ ALTHICT A= Vgl TAENTONTS G BRI TA=A&Th Feil RaprRor
508 06.04.2017 To grant two years extension period for passing Marathi Typing Test
]S A FORITGER AERTE, 159 fIR]d IRE0T ! Haifad Adie SHar-ai 3. 09.09.209% IR
509 25.04.2017 | GeRd =M AEFS W HoR HRUFMEIE I 3. 09.09.209¢ T 39.03.209 I FHleadi=an AEFIS
HATA BB ITDHH 3G HROEE
510 02.05.2017 | RTSUKICT FATAITT WaBTGA HETTRECT U=l ARaAal WRA 4 T SRETETE
511 17.05.2017 Revising Pre-requisites for the posts of Vigilance and Security Cadre i.e. ACVO/ACSO
512 17.06.2017 | Wi A= HaRilct HHAT- AT Sod J-T8viTal ATH AR PO
513 06.07.2017 | Relieving of the Transferees/Promotees
514 18.07.2017 | FWEMURYY HUTHEY HRNG IReled] UL ITF HHAT-THT TS HeedTeAl SRHE 16 HROTTa
515 18.07.2017 | Bical AIKkiict ANTRIIATBRT SRER I8 HRUdT JTeTd! PHrRIgea
516 Not Issued
517 25.09.2017 | f2.09.09.309\ NI AHDRI HHAT-TT G AT Weed Tl 933 TIDb 967 43§ T PO Il
518 29.09.2017 | YHoIIRRIGRIC DR AT Sl ST BRI GERIT SIRa o7 T




Enhancement in the rate of requisite application/examination fees for Direct Recruitment/Internal

519 29.09.2017 Notification.
520 13.10.2017 Payment of Ex-gratia for the year 2016-2017.
591 16.10.2017 Methc_)c_i of_ filling of temporary vacant single regular sanctioned post - Amendment of MSEB
Classification & Recruitment Regulations, 1961.
599 26.10.2017 Transit poIicy_& accommodation for_ newly joined CEs/SEs/Equivalent & above post officers at
Corporate Office, MSETCL, Mumbai
RIS JTRETV TE FRUGTIEHIT H1. o AR ATeraT 35.2989/094 &R f&.0%.0(.309 Il
523 | OB.LIL2007 | oo Ravferrenn STy TR OTRETT SvARIEHTel ARTETR .
524 Prescribing_ mode of recruitment for entry level Graduate Engineer i.e. Assistant Engineer
20.11.2017 (Trans.)/(Civil)/(Telecom)/IT cadre posts.
I M 3. 9% 3. 30.0%.9%0% A TRAAIJAR & Al ey BRI A1 TGN o
525 27112017 | 3 e o < S RO
596 10.01.2018 :;ng(leir:jtﬁg?\r;vci);gecunty and Enforcement Function - Change in Nomenclature of Offiers working
TRIAITe STRET I HRUARIGHIT AT, Ioa IIITAdT Al 6. 9%/ 094 R . 08.0(.20919 oM
527 19.01.2018 | o o 1Y Tt R A ST
528 24.01.2018 | Revising the pre-requisites for the post of Executive Director HR
HERTS, 159 fagd Hea@ aiieRvl  Jayaer fAfgd, 99&9 = TRRS STt #fied Faw . « I8 TR
529 02.02.2018 1 oReres 5. 360 . 98.00.2093 Al Ped AN Gemdel IEeaed
TR 0T 5. AWET-2096/9.5.99/9a1 § 2. :¢.02.209¢ I R 09.09.3099 IR FEIRYY
530 06.03.2018 | Ui HHA-TIAT TR WA TR 93§ TS 93¢ THD HoR AN a9 f. 09.03.309¢
I G AR 719 -09 ¢ TT IR Ut
531 09.03.2018 | URYA BIGHI BRI/ HHLAT-FT TGS 1 BT FHATIAETET
532 18.04.2018 | 3FITI eA=T G JAIT 9 DT FHICR SRETIT SUITETE
TG STHRTPRICT dTeld TRET AFeled] UITeR, ARh, Y3, FRAR, oI, TS, FGR d
533 03.05.2018 | TERREH a1 AR g1 Ricakiiel da-e 3 @ ¢ A BicAl Fauikiiel AFTaIGT AR I8
IRBIIGR WRUFTEIETA HRITERT
534 04.07.2018 Impleme_ntation of the payment of Gratqity (Amendment) Act, 2018 and necessary
changes in the MSEB Gratuity Regulations, 1960
Honoring of employee/officer of the company & his/her spouse when he/she
535 25.07.2018 . ) " . .
retiring from the services of the company - Review of limit of amount of gift
536 13.08.2018 | @ 09.09.2099 1 39.09.209( I FIeMALKIT HENTS WA AHETDHIA AR
£37 £9.09.2018 Modificatipn_ in Method of Selection for Entry Level (_Braduate E_ngineers i.e. AE
(Trans)/(Civil)/(Telecom), IT cadre posts etc. under Direct Recruitment
538 14.09.2018 | Amendment of Annual Performance Appraisal Report (APAR)
o o fae famT . wwaT-2090/9.36.9L/3a1-] f2. 98.90.209¢ I 2. 09.09.309¢ IR
539 26.10.2018 | WETIRNYT HUKIIct HHAT-TIT STFIT HENS W=l &R 93§ TIFAEHT 183 TID HoX ST a9 a
f3. 09.90.209¢ IREA 3faEIER-R09 ¢ T JTARIA U
540 31.10.2018 | Payment of Ex-gratia for the year 2017-18
I AR FFOTATIRIR AERTSE, IS 9gfd qREvl ol 74T, Adied HHal-3m 3. 09.09.309¢ O .
541 13.11.2018 30.0%.309( I HIAGLRIS HEFTS HedTeAT AHIDHIA IFHH AT HRUITETET
PIIY fAPHT AT JrRIETT B STl Jhoqu IRIEUNEIRT URIEMT Hremaeived e Hikidh
542 03122018 | o S
1. aTed Ao Rt e 5. L/2L/R094 T TR IRHHER . o Fot 09 Ash ke
543 20.12.2018 | oyt afrerasiiavh axvaiqa Heiies SU ARG S SRvTETEd
544 01.01.2019 | weEar=a TU=mct <7 0T AT HIIGT TG HROT.
JHIAE 3T etfores AN (THSIRA) TG STREVTAT SRR IResdl HRArand garia fSgammaeh
545 18.022019 | mo oy
c46 20.02.2019 R(_ewsmg pre-requisites of the post of Executive Director (Trans) and Exeutive
Director (System)
547 02.03.2019 | Revising maximum tenure of appointment for the post of CLA
c48 14.05.2019 YA JIIIA IAMABGCAT Gadd TSHI! ARIDN JAdd IRBUIA] 90 TIb SR ARIET FRY G Se8egud
- TR SREVTAT TRYAFIR ARBHaT WA g ATaeh fafee srorare
549 15.07.2019 | Revising pre-requisites for the post of CLA




550 16.07.2019 | TR a1 el T8t Ricamiier RiceRei Te-%/€ Adidl e IR HRel HRUATITS! FHISID A0
QNeifOres AT STRETUTTE YR ffg FHTaed fife soemEa
551 16.07.2019 | B AerTiier AFTHGTARICT SARIET T HRUATETET BT
RS9 QT ORI A.31.13.91.3 731 Al SHar-Fi1 2. 09.09.209 ¢ IR GRS SR AR Hell HoR
552 17.07.2019
PO
3 AT FRORITRIR #.31.13.91.3 731 Al Ha1-Ii1 f2. 09.09.309 % IRIA JURIT &R ARMS Hedll HoR
553 17.07.2019
PO
- 30,07 2019 T 1A, 2098 ITIAR IR Jddhd TG ARRID & [QedT AGRIIST SARETT fafed H=or q SFRETT
1. ST RIS, §a8 i1 SR Areehl 8. 994/09¢ T IR Hel ArapAsd 2. 216.0§.309% 0N fdetedr
555 30.07.2019 | froRrgeR wmifie onfdr S AFme (CHEERR) auiean STRefom=al aRAAER ARSI HRAS! IR
fgrmrae fafas o
Revision of existing pay scales prescribed for the various categories of posts where
minimum of existing pay-scales are upto and including Rs. 26710/- per month and also
556 19.09.2019 g . . :
prescribing the method of fixation of pay in the revised pay-scales, payment of arrears,
etc.
Revision of existing pay scales prescribed for the various categories of posts whose
557 19.09.2019 minimum of esisting pay-scales are is Rs. 31725/- per month and above, also prescribing
the method of fixation of pay in the revised pay-scales, payment of arrears, etc.
558 19.09.2019 Revision of existing rates of allowances in respect of the employee’s upto the rank of Addl.
e Executive Engineer whose minimum pay-scales is Rs. 26710/- per month.
Revision of existing rates of allowances in respect of the officers of the rank of Executive
559 19.09.2019 Engineer equivalent and above whose minimum of existing pay-scales is Rs. 31725/- per
month and above
560 22.10.2019 Payment of Ex-gratia for the year 2018-2019
561 16.01.2020 Revised DA from 12% to 17%




RS 5. & T T
Arg-09/ 93.0(.2094 | B[Py SHIR  IoWIidid R SHeaRm=Al PHITIR 39T
90083 [EPIEERIIENE S I
ARi-03/ 09.0R.2094 | Delegation of powers of Executive Director HR-DA

384 [Operation]/Ex. Director [Project]

ai-03/ 0%.93.3094 | FEHAR fd. 9%.0§.2094 ISi UGS A d qRed EISES GO

242%% Y aEge Ja fAvmda Seame a1 Rawr Ry
ARSI AR FHROET

Ag-og/ 08.92.209Y4 | FRIAYIHHZT HUAIAT HHA-TRIST T 09§ hole A -t we
3430% TS GSAT STER PO
Arg-ou/ 30.92.3094 | dEIg YiSiTa IR<IG SftIdh BRI HIeR. BRudT IRl
9&0&Y BRI IR ELEICIER]

-0/ 04.03.209% | Yoifdd fauTi Ao gaxomen FYeRT dRvamEmEd - XeehT

RE0R v e R auier AfSd SR Jeifad Jab=or
qTE 09 TIT S FHROETERT

-0t/ ©3.04.309% | HERISE X1oY g IRV ol HeR! AeTfai-aH 093 AR -l
LEAE: =N Bl SIS AgwirEl Yo ISRl aOR=EIST JROn

FRUT-AT ATAHRY/ HHAR I AP IJIeTed o+
UCICR]

ANi-ot/ 94.09.209§ | I UATERISTET ANI-TepT
e
ARI-0%/ 99.0(.309% | Discontinue of Special Pay to ERP Team HR-NT

Lea

ANF-90/ R0.0(.309% | Pay fixation of Ex-Serviceman HR-NT
2999

AN-99 0%.0%.209% | 3ISTT FYBM Heal/ [AHFI/SURHN FRIeR AEHS HR-O&M
jLEY A FROEIE

aRi-a3/ 96.08.209% | g AN PR/ FHaR) I S qerell HR-BCC
90089 TS FEI@YT JTHET G SR felet i IS

RRIIHROT 9 L. AT, 98/ 999 =T AT HR BRI

ai-93/ 02.93.209& | Use of Corporate Brouchure CGM [HR]
a-ag/ 04.92.209% | TEGAT JHRUN AT TEHITAR Il Sletet Ivclid AIE-AHT
ULy AT TR 7 PR Heb TRIIRT STge HIGR HRUETE
ai-94/ 2R.92.309% | IS AMHI-AMT JHRU HGX  HREIATAT  Fegeid HRI-XqhT

389¢ THgAaoT SquaTaTE

Ai-9g/ 99.09.2099 | To make available staffing orders on Employee’s HR-OSP

€93 Portal

-9/ 90.03.2099 | ARIIH/HEURYY] HU=Iral IRYFD/IRMNHT IRI=AS Il AT~

483 I TGRS T JTey FHROETEd




ai-ac/ 28.03.309Y . 7. . V% (B) . 30.0%.9%09% T L. . . A -
39 399 . 93.04.9%¢2 IyWEEEd fide 84
ST a1/ enRa TG
-9}/ 0§.0%.2090 Gt AR A1 39 SIS d UNaS HR-ReehT
3&&L
-0/ 019.0%.3091 Time schedule for completing of APR/ACR for HR-PA
3889 the year 2017-18
-39/ 99.08.3099 Format for detail report about the status of HR-PA
3L90 completion of Appraisals
-3/ 99.0%.2091 IRME HRAORT Sl IR feSh D HR-ReehT
309 AT AR TSR] PO
-3/ 99.0%.209Y9 Implementation of training policy in MSETCL HR-Training
¥olo
-/ 26.0%.3090 PRI T RIAG @R WeRl @on-ar ISR
83LL AfHT-I ERIEeN MY Aid g geAmEn
IeoTd HRUEE
-4/ 0(.04.2099 | HHARY/ATAHRI <A FORIGETS I HRUETET -3l
gLuR
Ri-28/ 20.04.309Y f2. 29.04.209 ST BT F& SAvETET HRI-IqPT
CE{U
Ri-306/ 98.019.2091 e, Apyfamel fhar cueER I 2R HRi-Eeh
vLgo THIR Poled] HRIATEEET J6eid apgc-e fdar
SISIGR T TEaTe AT PO
-/ 9(.09.2090 P/ SUDh I RITUIeT FacsoaTad I -Ra
Loly
ARi-2%/ 90.0(.3094 Appointment of Grievance Redressal Officer in HR-O&M
Qo3 pursuant to the Rights of Persons with
Disabilities Act, 2016
arg-30/ ?3.0L.3090 Facilitation Window for redressal of grievance of HR-O&M
Q830 retired employees of MSETCL
aRi-39/ 09.08.3091 Processing of on-line request transfer HR-O&M
RLLR
A-33/ 0.08.209Y Maintaining of separate Writ Register by Head of HR-O&M
qo0%0% Departments
Ai-33/ 23.90.3090 Processing of Performance Appraisal System HR-O&M
99499 through Employees’ Portal
aTe-38/ 23.90.2099 | AEMARYU HUAAT SUbe/ R/ HER I I -
9949 IRAMHRIA  FHA-I=  ARgRl/ BT
RIS RIS EORITAD BT
ANi-34/ 39.90.2099 | HETINYT HU-Ihgd (UM el SIVMRT I IRIAD EISECE]
q9L98 SIS T FRIS! 7 Qe WA IRIER FROaTad
aNi-38/ ©8.99.2099 | HENRW GO ddiged  pHAl-FET -l
92939 REISSEEIRIRIER RN LI CIER]
-3/ 22.99.3099 Guidelines to be followed by the HoDs for HR-O&M
93§83 attending meetings at various offices
ai-3¢/ 2(.99.209Y Leave Management through Employees’ Portal HR-O&M

9L %o




ani-3%/ 30.99.3099 | HEIRYY UMY WIS Seiedl BRI/ -3
92988 FHA-TAT HIHRT BRI EHY SEEIH
ARIEIER]
AN-go/ 08.09.209¢ 3T SRIANGR TRBAAT WAL IRG TFATAD HR-ReehT
3% IGTeR T HRAMT Tafdeh! S ARIHHTSAT TTelidTad
A-ga/ 9§.09.309( | AENREY HUHMEd Jalged  geled  MewrY/ IR
wo FHA-TAT G HEH WoU NEEIH
EEPIEIERE RS CEl
aRi-g3/ 03.02.309L | PHARY/ ANSRI A Ja-gioR= ord famaerd AR -l
9369 LBICICR]
ARi-8 3/ 99.03.309¢ Updation of Master data of all MSETCL HR-O&M
CYAUR! employees in SAP System
a-vg/ 9(.0%.209¢ “RBRY Ire—] 3T~S <ol fexTIoTel” BrRITeRI BehTeT= HR-O&M
%390 qegalt
ARi-g 4/ 38.08.309¢ Annual Schedule for Performance Appraisal HR-PA
8&3Y Process
Ai-8 &/ ?L.0§.209¢ Action against the employees who brings undue HR-O&M
938y influence in transfer/posting and also who are
relieved but not joined within prescribed time
-89/ 0§.09.209¢( Review of Online Performance Appraisal System HR-O&M
V&&&
ar-g¢/ 9.019.309¢ Revised Time Schedule for Target Setting for the HR-PA
wLu3 year 2018-19 & submission of APAR/ACR for
the year 2017-18
-8/ R4.09.209L | Pl VBN BHAT-TA oA AT [SHTn HR-O&M
LUy EISSEIKERICICE)
A-4o/ 24.09.3049¢( AR AGR/FHa-a ged  Arefavar! HR-O&M
LULE SHIRIGH/ TETTE! 5T HoamEET
-4/ 9¢.0(.309¢ ITTIE - 3 9 ¢ A HHA-IAT AR A9m/Few/ HR-O&M
RoRU IRASS Teett dRoT Sdde go/eved o o | (issued by HR-
eI IR Sgaun-ar Junior Drawing More Tech.)
THITEAT BTG T SoR dIdIsR AFGE
qRi-u3/ 09.0%.209¢( Introduction of Innovation at MSETCL Scheme HR-O&M
Q409 for MSETCL Employees
AN-u3/ 98.0%.309¢ Constitution of Committee for purpose of HR-O&M
QLES preventing illicit Disciplinary Action cases
aRi-ug/ 99.90.309¢ Taking action against the employees/officers HR-O&M
99099 who have been transferred/posted on promotion
but not joined at place of transfer/posting within
specified time
Aa-yu/ 919.90.309¢ Guidelines for conducting Promotion and HGB HR-O&M
99083 Panels in accordance to prescribed APAR/ACR
rating period
- ag/ 23.90.309¢ FHHAN AR A ST JeAAv ard Aot HR-O&M
39LY EARICICH]
-/ 2%.92.3049¢ Submission of information/data on MSETCL to HR-O&M
93889 various authorities
-y / 39.93.209¢ T HGERI (FRIET BRodTd fTeledl et ARi-Aigun HR-Registry
KNI ECEICR]
ag-ug/ 0.09.309% Activation of Universal Account Number (UAN) HR-Claims

at EPFO website




- o/ 30.09.309% Amendment to the Payment of Gratuity Act 1972 HR-Claims
R¥3 and Sub-Clause (3) of Clause (10) of Section-10
of the Income Tax Act, 1961 - regarding
maximum limit of Gratuity exemption for
Income Tax Calculation
ARi-¢.9/ 2L.03.09% HIRI- Tl el AT HRUETE HR
WRA9
Ai- 3/ 03.0%.309% Time Schedule for Target Setting for the year HR-PA
TG 2019-20 and submission of APARs/ACRs for the
year 2018-19
-3/ 03.0%.209% AP AAD FISUHE HaR &FAR  AAaR HR-O&M
LR e fRae Ae FRUATAS! Y FeE | A
NESEEZICICE
A& 8/ 90.04.309% | 2. 94.04.209% UNH TR FEEA I A HR-O&M
34gR EECICIER]
a-gu/ 39.09.209% Grant of Honorarium to expert members HR-O&M
C\CLTA appointed on various committees constituted by
MSETCL
-g&/ 6.00.209% PR, TRTAl, TIART I BIBY 5. WA RIS HR-O&M
&3%% i UG SFUel AEMRSY o
AR/ BHE-AT HIG-HTRE 098 =T ARG Th
e 09 gEE wergear Mdmed oF =y
I HH QUIEIET
- g0/ 08.08.309% | HT@aR f2. 0 et 098 N a3 9 oz TR 3O HR-Claims
§943 3T A et AT A1 g fadw Afafeaes o
HR HRUEE
-5 L/ 23.08.309% dr. ST, 9Ice G el TRPR UeagR It BRI e/ HR-O&M
Wogo TAPRIGR AHIB HRIATE! BRI
arRi-& %/ 90.90.304% Clarification regarding Hot Line Allowance HR-O&M
¥8Y9 payable to the staff working in Hot Line Units
and other allowances in MSETCL - Post pay
revision
AF-9o/ 9§.90.309% IR . 29 affacer 20948 A BM-AT AERTS HR-Registry
ARy fur IEbe  FMaseRs! AaaM  HRoarNTe!
RIS G2 STER HRoAETEd
A-9a/ 99.90.2094% | I8 3fGCRR - 098 = 9o QAT 7T PO HR-Claims
¥RRL
ANG-93/ 9%.99.3098% Policy for courses/fexams undertaken by HR-Training
L&90 Directors and CMD
ai-w3/ 9(.99.3098% Revising rates of honorarium/remuneration paid HR-Training
L9es3 to faculties for delivering lecturer in MSETCL
a-9g/ 20.99.209% 3T aRERIST 3151 w1 GeaT IREoR Ievarad HR-Training
RooR
Ar-9u/ 99.93.209% FHA-ANMS! T 030 I Helex IUNIS HHAb HR-Registry
8L JeT SfeR HRO




