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PREFACE

The M.S.E.B. Classification & Recruitment Regulations were
first notified under G.S.0. 112 dated 12/2/1962. Thereafter
they were printed from time to time and were last published
in 1983.

After 1983, the Board has issued 77 Correction Slips. It
has become cumbersome to deal with cases using last
edition after incorporating new Correction Slips issued since
then. Moreover, copies of the Recruitment Regulations printed
in 1983 have also been exhausted. Hence, M.S.E.B. took
a decision to up-date and reprint the Recruitment Regulations.
This Edition has been up-dated upto December, 1994.

While publishing this Edition we have, for the first time,
inserted an index of schedules and Appendices thereunder,
to Recruitment Regulations so as to facilitate quick location
of the revelant provisions in the Recruitment Regulations.
An attractive cover page has been used to give a better
look.

| am sure that this new edition would not only provide up-
dated ready reference on recruitment matters to all the

employees but would also be very useful for the purposes

of departmental examinations and court cases, etc.

All Officers of various administrative units of M.S.E.B. are
requested to treat this edition as basic regulations on recruitment
and ensure its updating hereafter at their own level as per
the correction slips issued from time to time in future.

r—ep

(Vinay Mohan Lal)
Member (Admn.) / Secretary.

Bombay.
21st. March 1995.
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Although every care has been taken in updating this Regulation,
some ommissions/errors might have crept in due to inadvertence
and remained to be corrected. The management will be obliged
if the mistakes are brought to notice of O & M Section for carrying
out necessary corrections in the next eddition.

Published by

P.D. Mane

Director of Personnel ,
Maharashtra State Electricity Board."
Head Office

(O & M Cell)

Estrella Batteries Expansion Building
Dharavi Road, Matunga, Bombay-400 019.

Compiled/updated by

S.H. Rahangdale, Addl. Director (P)

P.B. Prabhudesai, Establishment Officer (O&M Cell)
D.K. Pathak, Dy. Establishment Officer (O&M Cell)
P.R. Dixit, Estt. Asstt. (O&M Cell)

Cover Designed by Printed By

INDO ADVERTISING, M/S HEMA ARTS

221, Bora Bazaar Street, _ Premkunj Daulat Nagar
Fourth floor, Near D.M. School

Fort, Bombay - 400 001. - Borivali, Bombay-400 066.

"FIFTH EDITION 1995
Sale Price Hs._47.00 only.
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THE MAHARASHTRA STATE ELECTRICITY BOARD

CLASSIFICATION AND RECRUITMENT REGULATIONS,_]96]

(1)

(ii)
(iii)

(1)

(i1)

(111)

In exercise of the powers conferred by Section 79(¢) and. (k) read with
Section 15 of the Electricity (Supply) Act, 1948, thc Maharashtra State Elec-
tricity Board is pleased Lo make the following Regulations to regulate classi-
fication and recruitment to posts in various calegorics in its scrvice.

SHORT TITLE AND EXTENT

These Regulations shall be called “The Maharashtra State Electricity Board,
Classification and Recruitment Regulations. 19617

These Regulations shall come into force 1st October, 1961.

If any of these Regulations come into conflict with the provisions of Law for
the time being in force, the latter shall be deemed to be operative.

Except where it is otherwise expressed or implied and save may otherwise be
provided or authorised by the Board generally or in individual cases. these
regulations with such amendments as may be effected from time to time by
the Maharashtra State Electricity Board. shall apply-to all employees under
the administrative control of the Maharashtra State Electricity Board.

INTERPRETATION

“In these Regulations unless there is anything repugnant in the subject or con-

text ;-

“Appointing Authority” means the authority to whom powers are delegated
by the Board to make appointments on the recommendation of the appropri-
ate Selection Committee and in cases where such powers are not delegated,
includes the Board itself. '

Thc “Board” means the Maharashtra State E]ectr:cnty Board

“Cadre” means the strcngth of a servzce ora part 01 a service sanctloned asa
separate unit consisting of posts or category of the posts the incumbents of
which are eligible to be considered for transfer or for promotion by seniority
and merit when vacancies of higher posts occur in the same service or part of




(1v)

“Category of posts” means a class of postsina particular scale of pay within
a cadre scparately designated in relation to the nature of functions assigned.

(v) “Competent Authority” means the Board or any other authority to which
authority is delegated by the Board for the purposes of any of thesc Regula-
tions.

(vi) “Ex Cadre Post” means a post outside a cadre.

(vii) “Prescribed” means prescribed by Regulations. General Standing Orders or
Specific Orders or Circulars issued by the Competent Authority.

(viii) “Selection Committee” means a commitlec constituted by the Board to rec-
ommend candidates for appointment to the posts in the service of the Board
on the basis of the Recruitment Regulations in force from time to time.

(ix) “Standing Committee” is a Committee appointed by the Board under its Resolution
No. 205 of 6th October, 1960 with specific duties and functions consigned to
it.

GENERAL

A. (a) ' Subject to any modifications that the Board may decide from time

the service.

to time, the following shall be the board classification of services un-
der its administrative control.

I.  Technical.
II. ~ Accounts.
II1. Non-Technical (Non-Accounts).
(b) -Technical posts are further sub-divided into :
(1) Qencration.

(11) " 'Distribution. ’
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* ok

The posts in each of the service mentioned in "A” above are divided into
four different pay Groups namely, Pay Group I. Pay Group II, Pay Group III
and Pay Group 1V as defined and as indicated in Regulation No. 27 of the
M.S.E.B. Employee’s Service Regutations.

All appointments to posts in the service of the Board shall normally be
made in accordance with provisions of these Regulations. Appointments may
be made either by promotion of persons holding lower posts in the respective
cadre or by direct recruitment, as the casc may be, in the manner specified in
Schedule ‘A’; $ provided that a minimum of 15% of the vacancies occupying
in all the categories of non-entry posts in Pay Gr. I & 11, shall be filled 1n by
direct recruitment.

Note 1: Nothing in this Regulations shall be deemed to restrict the au-

thority of the Board to adopt other methods or standards of recruit-
ment in such cases as it considers necessary.

Note 2: Where direct recruitment of posts is restricted to the candidates

(a)

recommended by the Employment Exchange, the posts shall be filled
in by issuing advertisement in the approved list of Newspapers, in case
the concerned local Employment Exchange fails to recommended can-
didates of the right calibre and in require number within one month
from the date of reference to the Employment Exchange.

Save as otherwise provided in these Regulations, lower and upper age
limits, unless modified or relaxed generally or in individual cases, shall be as
under : '

Lower Age Limits :-
The lower age limit for direct recruitment in respect of different.catego-

ries of posts shall, unless relaxed in any particular case, be as mentioned
below :

~ Categories 7 ' Lower age Limit
PayGroup | SR 20 years SR
Pay Group 11 . : 20 years.
Pay GrouAp I | 18 years.

Pay Group IV - 18 years.

_* Modified vide C.S.No. 127, dt. 12/02/1981 '

$ Added vide C.8. No. 209 dt. 30-3-1991. **  Added vide C.5.No. 16, dt. 18/09/1974. ¢




* (by Upper Age Limits :-

The upper age limit for direct recruitment, in respect of persons who are
not already in the regular service of the Board, for different categories of
posts, unless relaxed by the Competent Authority and unless otherwise speci-
fied by special or general orders by the Board shall be as under :-

Categories Upper Age Limit
‘ Pay Group 1 40 years.
Pay Group II 35 years.
Pay Group I 30 years. *
Pay Group IV 30 ycars. *
Note 1: The upper age limits prescribed may be rclaxed upto 5 yecars by

the Sclecting Authorities where the minimum experience prescribed 1s
10 years, or more without the necessary of approval by higher author-
ity and upto 3 years where the minimum cxpericnce prescribed 1s 5 10
9 years.

§ Note 2: The upper age limit preseribed for all the categorics of posts for
direct recruitment should be further relaxed by 5 years in favor of can-
didates belonging to all selections of the Backward Classes.

+7. {(a} The lower age limit prescribed in Regulation 6(a) in the case of employees
in Pay Groups I, IL. 11l and IV may be relaxed by the following authorities :-

For Pay Group | Chairman

For Pay Group II . TM./A.M./Member (Admn.)/
T.D. concerned for the
posts in their respective wings.
For Pay Group 111 & IV Heads of Departments.
+ {b) - - - The upper age himits pre‘;crlbcd In- Reg:ulauon 6(b). read. wnh the Notes -

thereto in the case of employees in Pay Groups L. i1, 111 &IV may be relaxed
by the following authorities : -

*  Modified vide C:S.No. 131, dt. 07/05/81 tead with C.S.No. 222, dt. 26/08/93, " §  Added vide Dept, Cir. No..

Estt /V/RC/46303, dt. 15/11/1969. + Modified vide C.§.No. 117, di. 09/09/1980 rcad with C.S. No. 159, dt.
29/09/1975 to G.O. 18 (P) du. 28/05/1963 .




For Pay Group | Chairman.

For Pay Group Il TMJ/A M./ Member (Admn.)/T.D.
concerned for the posts in their

respective wings.
For Pay Groups I & [V Heads of Dcepartments.

[n the case of the employees of a licensee § appointed in the service of
the Board as a result of the Board’s taking over the asscts of the licensee. the
Chairman shall be the Competent Authority 1o relax the age limit upto 55
years in respect of all categories.

In the cases of candidates who are below or within the prescribed age
limit at the time they enter service in a temporary or Work Charged/N.M.R,
capacity but are over that age limit at the time of confirmation. the question
of relaxation of the age limit under the Regulation shall not arise provided
there is no break in service.

Deleted vide C.S.No. 212, dt. 23/04/1992.

Subject to such modifications as the Board may decide, the minimum
qualifications and/or experience required for the various categories of posts
shall be as shown in Schedule ‘A’ (A -1 10 A - 7)

Where no special qualifications in respect of education are prescribed. it
is left to the discretion of the Selection Committee concerned to select such
PCrsons as appears o it to be suitable for the duties that are assigned to the
posts or that the candidates, if appointed, are required to perform.

A candidate, in order to become ¢ligible for appointment in the service
of the Board, must be an Indian Citizen.

No person shall be eligible for appointment .in the services of the Board
if he/she is declared insolvent by the Competent Court or convicted in a Criminal

Court for any offences which in the oopinion .of the Competent aithority is -

considered unsuitable for employment in ‘view of the surrounding circum-
stances and gravity of the offence. The services of an employees so convicted
shall be liable for termination without_[hc'nccessity of enquiry or any disci-
plinary procéedings. ' )

Modified vide C.S.No. 1, dt. 18/04/1974. §  Modified & Inserted vide C.S.No: 212, dt. 23/04/1992
Added vide C.S. No. 22 dt. 14-2-1975 L S
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11 (a)

(1) No person who has more than one wife living shall be eligible
for appointment in the Board. provided that subject to the provision of
any law in force. Compctent Authority may. if satisficd that there are
special grounds for doing so. exempt any person from the operation of
this Regulation.

(11) No employee who has a wife/husband hving shall contract an-
other marriage without obtaining prior permission of the Competent
Authority, notwithstanding that such subsequent marriage is permis-
sible under the personal law for the time being applicable to him/her.

% Note for (1) & (i1}

(a)

(b).
12.
12- A
§
12-B
¥
3.

The Competent authority for the above purpose shall be as follows -
For Pay Gr. IV & 111 Head of Department.
ForPay Gr. 11 & | T.M./A.M./Member (Admn.) as the case may be.

Posts intended to be filled in by direct recruitment shall be advertised
and filled in according to the prescribed procedure.

The existing orders prescribing percentages of vacancies reserved for
members of each of the different Scctions of the Backward Classes in the
various categories of posts in Board’s services which are filled by direct re-

cruitment. should be scrupulously followed and the prescribed percentage of

posts reserved for them should be indicated in every advertisement inviling
applications for post under the Board.

Posts intended to be filled in by.Departmcmai promotion from the mem-

bers of cach different Sections of Backward Classes in various categories of

posts shall be filled in by way of direct recruitment exclusively whenever the
requircd number of persons are not available even after going to the last per-
son in the category from which employee is to be promoted to higher post.

Appointment. otherwise than by transfer or promotion shall be subject

to.the production of such cvidence of a good character from at least iwo re-

spccldblc persons as the Sclcctlon Commlllcex LOI’ILCI’I’ICCI or thc Appomtmg
Aulhormes as prescribed by the Board may require.

] §  Added vide Dept. Cir.No Estt/V/RC/46303, dt. 15/11/1969. ¥  Added vide C.S.No. 41 dv 0570671982,
*  Added vide C.5. No. 57 dt. 21-2-1977 3 Modlflcd & inserted vide C.§. No. 212 dl 23-4.92




14.

5.

16.

17.

18.

19.

Applications from employees of Government. local authority or public
undertakings for appointment in the service of the Board shall not be consid-
ered unless they are submitted through proper channel.

Any endeavour on the part of a candidate or his relations or friends to
enlist support by direct or indirect methods for his application for an appointment
in the Board’s service or for promotion o a higher appointment shall dis-
qualify him for appointment or promotion.

Any candidate who is found to have knowingly furnished any particulars
which are false or to have suppressed material information of a character
which. it known. would ordinarily have debarred him from getting appoint-
ment in the service of the Board, is liable to be disqualified and if appointed,
to be dismissed from service.

The Board may appoint any person or persons on a part time basis on
such terms as may be prescribed by the Board from time to time.

The Board may obtain on deputation services of cmployees of any State
or Central Governnmient or other body on such terms and conditions as may be
mutually agreed to between the Board and the iending organisation.

All appointments or promotions to posts in the respective Pay Groups
shall be made by the Competent Appointing Authorities concerned on the
recommendations of the Competent Selection committee concerned subject
to such conditions as may be laid down by the Board.

Provided that, in the case of vacancies of purely temporary nature and of
leave vacancies where no person recommended by the Selection Committee
concerned for inclusion in the waiting list is avatlable, the Competent Ap-
pointing Authority may appoint suitable persons with the approval of the Head
of Department for a period not exceeding 6 months subject to the following

conditions.

(1) that no candidate who has completed a total service of 6 months -
shall be reappointed or continued unless he is selected by the Compe-

. tent Selection Committee:

(i) that the services of such a person appointed on purely temporary basis
arc discontinued no sooner a selected candidate is available. =




20.

21.

22.

*  Provided further that. in the case of an immediate necessity when no per-
son from the waiting list is availablc. a purcly temporary appointment may be
made by the Competent Appointing Authority, with the approval of Head of
the Department. pending selection by the appropriate selection Commitiee.

For the purposes of the above Regulations the Board may from time to
time constitute different Selection Committees to select and recommend can-
didates for appointments to posts in respective Pay Groups under the Board.

The Selection Committee may. besides selecting and recommending can-
didates, also recommend in deserving cases grant of higher starting pay. con-
donation of physical defect and/or relaxation of age limit and educational or
other qualifications.

In the case of departmental promotions to posts other than key posts such
as Heads of Department and those declared as “Selection Posts”. persons who
are senior most in the seniority list will ordinarily be considered for selec-
tion. The following principles shall normally be followed in making depart-
mental promotions.

(a) Noemployee shall be promoted to a higher post unless his record shows
that he possesses the necessary positive qualifications for the higher
posts such as personality, professional qualifications, initiative, strength
of character and“readiness to assume individual responsibility.

(b) No employee who possesses the positive qualifications referred lo in
(a) above shall be passed over by a person junior to him unless the
latter has, in addition, exceptional ability or qualifications ;

(¢) In assessing the merits of employees on comparative basis for the pur-
pose of principles (a) and (b) above, the ability, energy, initiative, in-
tegrity, sense of responsibility etc. of the employees concerned should
be taken into consideration over a series of years wherever possible
and judgement should be formed after carefully considering reports of
at least three different superior officers wherever possible.

 The-principles refefred to in Regulation 22(A} 'abd,vﬁg §_ha‘l_l-.not_ apply in

the case of promotions to key posts as Head of Depariments and selec-

tion posts where relative merits of eligible officers as assessed in ac-

*  Modified vide C.S.No. 32, di. 03/10/1975.




cordance with Regulation 22 (A) (a) and (c) above shall have prefer-
ence over seniority. The Board’s discretion in the matter of filling va-
cancies of key posts and selection posts shall be absolute.

23. When the posts required to be filled in by direct recruitment are advertised,
departmental candidates may apply for the same, provided they posses the pre-
scribed qualifications and experience.

24. It shall be the responsibility of the below mentioned officers in the field and

* Head Office to ensure that the members of the Selection Committee are fur-
nished with all relevant information about the candidates and about the mat-
ters of procedure.

[n Field

Post in Pay Gr. IV : (+) E.E. (Gen.)/Officer-in-charge of the Divn./Major

Stores/Stores Officer/Administrative Officer
in the Circle Office.

>ost ih Pay Gr. II1 : Officer-in-charge of the Circle/Power Station.

{n Head Office :

Yosts in-Pay Group IV : A.P.O. concerned.
?osts in Pay Group II/II] : Establishment Officér/Dy. Establishment Officer.
’0osts in Pay Group I : Joint Secretary/(+)A.D. Estt. as the case may be.
25. If a member of the Selection Committee is related 1o or is otherwise interested
+) in a person offering himself as a candidate for selection for any post, the mem-
| ber shall invariably disclose his interest or relationship, as the case may be, in
advance in writing to the Chairman of the Selection Committee and such mem-
ber shall abstain from the Committee’s proceedings relating to selection or
o otherwise of such candidate.
6. The Competéni Selection Committee shall decide wﬁcther a written and/or trade

test of candidates to be recruited to any post shall be held and also the name of
the officer who shall hold the same and the manner in which it shall be held

- - Added vide C.s. No. 19, dt. 18/11/1974, {+)} Modified vide C.S.Nb. 212, dt. 23/04/1992.

)




27.

28.

29. (a)

29(b)

and other details thereof.

Seniority of persons selected for appointments shall be fixed in accordance
with the Maharashtra State Electricity Board Employee’s Seniority Regula-
tions, 1961 as amended from time to time.

Provided that the names of candidates found suitable for appointment
against posts reserved for direct recruitment shall be arranged in such order
of preference as may be decided by the Selection Commitlee concerned.

If a person selected for a posts reserved for direct recruitment fails to
join within the date stated in the order of appointment and where no such date
is stated, within 60 days from the date of appointment order or within such
exlended periods as the (+) Appointing Authority may decide, the appoint-
ment order shall be deemed as cancelled and in case he is permitted by the
Appointing Authority concerned the date of joining service shall be taken as
the basis for counting length of service and seniority irrespective of the order
of merit.

The Selection Committee concerned may recommend names of suitable
candidates selected after due advertisement, to be kept on the waiting list for
consideration against posts reserved for direct recruitment and such list may
be deemed to be valid for 12 months. Technical Member, Accounts Member,
Member (Admn.) and Technical Director concerned are authorised to extend
the validity of the waiting lists of the candidates salected by the various Se-
lection Committees for the posts in their respective wings, even if they are
partly operated. for a further period of one year, whenever considered neces-
sary. Such persons who are likely to be absorbed in appropriate vacancics
within a reasonable period may be informed of their names having been kept
on the waiting list for being absorbed in future vacancies. The Competent
Authority on the recommendation of the Selection Committee concerned shall

~ however hot be precluded from appointing a person other than any one of the

waiting lists.

(1) The select list of Departmental promotes shall remain valid for a maxi-
mum perlod on one year or upto 30th Scptcmber of each year whlch-
-evcr 15 earhcr Co e : - : :

(n) - C_ompetent Selection Committee shall review the cases only of such of
the candidates on waiting list, who are not promoted either on regular

3 Modified vide C.S.No. 118, d1.9/09/1980. * Added vide C.8.No. 78,-dt. 5/01/79 read w:th C.8.No. 178,
dt. 11/07/1986 (cffective from 30/01/76 instead of 23/11/78). (+) Modified vide C.S. No. 212 dt. 23-4-92
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¥ o (iil)
8
@ (iv)

or officiating or temporary basis. The cases of the employees promoted
on officiating or on lemporary basis in turn but not out of<urn shali not
be reviewed. However. the cases of the candidates promoted on-official-
tng basis out of a turn as a SLOp gap arrangement or on ad-hoc-basis
should be subject 1o selection alongwith other eligible candidates.

The number of candidates to be selected for the post shali not ex-
ceed the number of actual and anticipated vacancies on the date of sc-
lection plus 25% of such vacancies to provide for eventualities like rc-
fusal of promotion. dismissal, resignation etc. The number of candidates
proposed to be considered for promotion to sclection posts should be
only twice the number of actual and anticipated vacancies plus 25% on
waiting list for the selection of officers upto the level of Superintending
Engineers and equivalent grades and five times for the selection of of-
ficers of the rank of Deputy Chicf Enginecrs and above and equivalent
grades. However, if sufficient number of suitable candidates are not available.
further screening should be done on the same basis.

Provided that in senior categories where the number of candidates pro-
posed (o be considered is prescribed as five times, if sufficient number of can-
didates are not available in the category immediately below the one under con-
sideration, it would be sufficient for the Competent Sclection Committee to
make the selection from candidates available in the category immediately be-
low the one under consideration and one more category immediately next be-
low to that. In these two categories immediately below the one under consider-
ation all those candidates would be eligible for consideration. who have been
selected by the Competent Selection Committee and are working in these cat-
egories on substantive or officiating basis.

The stage of preparation of select list

At the time of drawing up of the select list, the case of a person facing an
investigation or departmental enquiry should be considered in the same man-
ner in which the cases of other pcrsons care considered (i.e. on the basis of his
previous record of service etc.). If on this basis he is found to fit for promo-
tion. his name should be included in the select list at the appropriate place: bu

~ his inelusion should be considered to be purely provisional, to be reviewed

after the concllu_sion of the departmental enquiry or investigation. if on the conclusion.

of the investigation it is decided that a de'partm.cntal enquiry is not necessary.

This provision wii] apply to all persons irrespective of whether they are under
suspension or not. '

§ Added vide C.S.No. 90, dt. 3070871979, ¥ Added vide C.5.No. 78. dt. 5/01/1979, read-with C.S.No. 178 D,
LI/07/1986 (effective from 30/01/1976 instead of 23/1171978) - @ Modificd/Subst_itulcd_‘vide:C.’S.No. 214.
dt.1/06/1992 read with Circular No. 219, dr. 15/05/1979. :




@ (v) Interim promotion during the pendency of proceedings.

If the person is found fit and his name is provisionally included in the select
list.

(a) during the pendency of proceedings, the question of promoting a per-
son under suspension does not arise. Such a person shall not be pro-
moted. '

@ (b) In respect of a person who is not under suspension, the Competent Au-
thority should be a conscious decision, after taking into consideration
the nature of charges levelied. whether the person should be promoted
without waiting for the conclusion of the enquiry. If it is decided that he
should be so promoted, such promotion will be provisional and will be
reviewed on the conclusion of the investigation or enquiry.

@ (vi) On conclusion of the investigations and/or departmental enquiry.

a) If a person is completely exonerated the following consequences should fol-
low :-

1) If he was provisionally promoted. his provisional promotion should be
treated as regular.

i1) If such a person had become due for promotion but was not promoted.
he should be promoted at the first opportunity. He should retain the se-
niority of his position in the select list. His pay should also be fixed at a
stage which he would have reached had he been actually promoted ac-
cording to his rank in the select list, but he should not be entitled to any
arrears of pay on this account.

b) If he is not completely exonerated, his case should be re-examined and a fresh
decision taken whether, in view of the result of the investigation or enquiry, he
is fit to be promoted.

i) If he is not found fit in such a re-examination and if was provisionally
promoted earlier, the provisional prommlon should come to an cnd If
‘he was nét so promoted, no further question arises.

ii)  If he is found fit, the Competent Authority should indicate his revised

@  Modified/Substituted vide C.8.No. 214, dt.1/06/1992 read with Circular No. 219, dt. lSlOS_’:_’l979'

(12)




place in the select list. This revised place is expected to be lower than
the original provisional place in most cases because of the taint result-
ing from the proceedings. If such a person was already provisionally
promoted earlier, he should be deemed to be promoted according to his
revised position in the select list and the period of his earlier promotion .
should be treated as fortuitous. If such a person was not already pro-
moted, he should be promoted according to his revised position in the
select list and the same consequences as in clause (a) (ii) above should
follow.

@ Note 1 : In respect of a person who is not compietely exonerated, the Competent
- Authority should re-examine his case and should take fresh decision. in
the light of the result of the investigation or enquiry. as to whether such
a person 1s fit to be promoted or not. In such a case a revised placc in the
select list is to be indicated lower than the original provisional place, in
view of the taint resulting from the proceedings; it is not necessary (o
refer such cases again to the Competent Selection Committee.

@ Note 2 : Wherever the Competent Authority finds it difficult to arrive at a deft-
nite conclusion, such cases should be referred to the Technical Member/
Accounts Member in the case of employees below the rank of Chief En-
gineer an equivalent and the Chairman in the case of employees of the
rank of Chief Engineer and equivalent. For the purpose of the above
procedure the Competent Authority would be the Head of the Depart-
ment concerned in the case of employees below the rank of Chief Engi-
neer and equivalent and the A.M./T.M. in the case of employees of the
rank of Chief Engineer and equivalent.

30.(a) The Competént Authority may, subject to such provisions as may be prescribed
by the Board and on the recommendation of the appropriate Selection Commit-
tee, appoint any person in consideration of his special knowledge, training or
experience on a initial pay higher than the minimum of the prescribed scale of
pay:

Provided that the higher initial pay shall in no case. exceed four incre-
ments above the minimum of the post without specific sanction of the Board. .

§ (b) Pending acceptance by the Competent Authority of the 'rc(;o__mmcndalion of Se-
lection Committee for higher starting pay and/or for ¢orido_natiqn of overage,
the appointing authority may take up a candidate for appeintment provision-.

@ Inserted vide' C.S.No. 214, dt. 1/06/1992 read with Circular No. 219, dt. 15/05/1979.
$ Modified vide C.S. No, 25, dt. 14-4-1975. - - L




3.
(1)
(2)
(3)
(4)
¥ (5
32.
33.

ally for a period of not exceeding six months on the minimum of the pay
scale of the post for which he is selected if such appointment is urgently
required.

If a candidate selected for appointment fails the test of the prescribed physi-
cal standard, he shall not be appointed to or continued in the post unless he
is specifically exempted by the Board from the requirement or deficiency if,
any, is condoned by the Standing Committee provided that :

when appointment 1s made by promotion of a person already in service, such
test shall not ordinarily be required.

if a candidate is required to be appointed immediately in the interest of ad-
ministration before complying with the above requirement, he may be ap-
pointed provided that he shall invariably be sent for medical examination as
required as soon as possible but in any case within a period of 3 months from
the date of his appointment;

in the case of licensee’s staff appointed by the Board consequent on the Board
taking over the licensee’s undertaking: a medical certificate may not be in-
sisted on from such employees;

in the case of temporary appointments the duration of which is not likely to
extend beyond 3 months provided further that if the person is to be retained
in service beyond 3 months, he will be required 10 submit to the prescribed
medical examination.

The chairman shall be the competent Authority to provide alternate employ-
ment in the services of the Board to such of the employees who are declared
medically unfit for the post held by them but found suitable for alternate
employment in the Board.

In the case of recruitment to the posts open for direct recruits, all journeys
which the candidates (including departmental candidates) may have to per-
form for the purpose of test or interview shall be at their own cost. In the
case of departmental candidates, the period of absence from duty on this
ac :ount shall be treated as leave. Chairman may grant single to and fro 2nd
class Railway fare to outside candidates appcarmg for mterwew/tcst if war-
ranted by extraordinary c1rcumstances

The ratio of posts to be filled by direct recruitment and by départmental pro-

¥ Added videC.S. No.-87, dt. 10-7-1979




34,
35. (i)
(ii)
36.
37.
¢
(a)

motion shall be such as may be prescribed by the Board from time to time.

When a vacancy is to be filled in by direct recruitment, it will be adver-
tised in the approved newspaper in accordance with procedure prescribed for

the Board’s advertisements giving at least two weeks time for candidates to

submit their applications and a copy of the advertisement shall invariably be
forwarded to the Local Employment Exchange and the appropriaie Backward
Class Officer. :

All appointments and promotions shall in the first instance be on proba-
tion for one year or for such longer period as may be prescribed by the Compe-
tent Authority even if the appointment is made in a clear vacancy. The period
of probation may be extended by the Competent Authority. Continuance in the
post or in the service as the case may be shall be subject to the candidate hav-
ing satisfactorily completed the probation period.

A person appointed or promoted to a post shall pass the qualiifying departmen-
tal examination. Regional language Examination and/or Hindi Examination as
have been prescribed or may be prescribed from time to time, within the pre-
scribed period failing which, he shall be liable to be discharged or reverted as
the case may be. Where the passing of an examination has been prescribed as a
condition for promotion to a higher post, no person shall be considered for
promotion to such a post unless he first passes the prescribed examination.

The Board in the case of employees in Pay Group I, and the Standing Committee
in the casé of employees in Pay Groups II and III may relax only the condi-
tions relating to examinations for special reasons in any individual case.

When a post is being filled up by departmental promotion, the Competent
Authority may relax the academic qualifications if the departmental candidate
to be appointed is otherwise suitable and qualified by reason of adequate expe-
rience and/or by having passed the prescribed departmental examination $ pro-
vided that the academic qualification shall not be relaxed in case of depart-
mental promotion to the selection posts.

In the matter of selection of candidates for vacancies, other things being equal,
preference shall be given to : '

Candidates ‘be_]oﬁging to Scheduled Castes, Scheduled Tribcé, Dc'no"t"-i_fied Tribes
& Nomadic Tribes & other Backward class; '

f Modified vide C.S. No. 53°dt. 15-1-1977. - 3 Added vide'C.S. No. 200 dt.25-5-90- i




(b}

{c)

Note :

38.

Note 1:1)

(a)

(b}

11)

iv)

Candidates having “Prescribed Standard of Marathi”; and
Candidates with recognised merit in any of the outdoor and indoor games.

Chairman shall be Competent to define the “Prescribed Standard of Marathi”
for various categories of posts depending upon the functions thercof.

Any person being a degree holder in Engineering (Civil/Mechanical/Electri-
cal) appointed to any post under the Board on or after 26.10.1964 shall, if so
required, be liablie to serve in any Defence Services or post connected with the
Detfence of India, for a period of not less than four years including the period
spent on training, if any :

Provided tirat such person -

shall not be required to serve as aforesaid after the expiry of ten years from the
date of appointment.

shall not ordinarily be required to serve as aforesaid after attaining the age of
forty years.

GENERAL NOTES :

{a) Inthe mater of reservation of posts to Backward Classes, viz. Scheduled
Castes. Scheduled Tribes, D.T. and N.T. and O.B.C., areference is invited
to (1) Circular No. Estt/V/Recruitment/Misc./38040, dated 19-6-1965
(appendix ‘A’). '

(b)  District wise percentage of reservation for scheduled Tribes while fill-
ing in vacancies of pay groups III & IV posts (excluding posts borne on
Statewise Seniority) which are to be filled in by direct recruitment.

(¢) Enhancement of percentage in reservation of the posts of DT/NT com-
munities from 4% to 6%, a reference is invited to circular No. GAD/

BCR/14/2911 dt. 21-10-92 - Annexure IV ( “ufzfEe v7)

For recruitment of personnel through Employment Exchange, a reference is
invited to Circular No. Gen./28/13980 dt. 11.3.1966 (Appendix B) and De-
partmental Circular (B) No. 15630, dated 1.4.1966 (Appendix B-1).

For employment of Freedom Fighters, a reference is invited to Departmental

Circular (B) No. 23324, dated 18.5.1966 (Appendix C).

For concessions to new mxgrants from East Pakistan, a reference is invited to
Departmental Circular (B) No. 23325, dated 18.5. 1966 (Appcndlx D).

*  Added vide Deptl Clrcular (B) No. 70050, dt. 7- 12 I964
§ Added vide C.S.No. 197 dt. 30-12-89 :




Vi)

vii)

viii)

ix)

Xx)

Xi)

o Xii)

¥ xiii)

$  xiv)

(=) Note 2

For absorption of retrenches from Government posts, a reference is invited to
Departmental Circular No. (B) 23109 dt. 31-5-1966 (Appendix E)

For employment of land affected persons. a reference is invited to Departmen-
tal Circular (B) No. 26911. dated 1.7.1972, Circular No. GAD/VI/RC/L.A. Persons/
24161 dated 2.6.1976 and No. GAD/VI/RC/L.A. Persons/25009 dated 5.6. | 978
(Appendix F).

For employment of sons and daughters of deceased employees of the Board. a
reference is invited to Correction Slip No. 28. dated 16/04/1975 (Appendix G).

In the matter of reservation of posts for certain Sections of backward classes at
the stage of promotion a reference is invited to Correction Slip No. 52, dated
15/12/1976 and C.S.No. 67. dt. 14/02/1978 (Appendix "H’ effective from 22/
10/1976) and Annexure IV notified vide Circular No. GAD/BCR/14/2911 dt.
21-10-92.

In the matter of 15% reservation of vacancies for Ex-serviceman etc. in pay
Group IIT & Pay Group IV, a reference is invited to Correction Slip No. 54,
dated 16/02/1977 (Appendix °I').

In the matter of reservation of vacancies for physically handicapped persons. a
reference is invited to Correction Slip No. 79, dated 08/01/1979 (Appendix ‘J)

Deleted vide C.S. No. 194, dt. 25/09/1989.

Employ.mcnt of Sportsmén/Sporlswomen to pay group III & IV posts in relax-
ation of the employment exchange procedure (Appendix L)

Preference in recruitment in Class I1I & [V Cadres in the Board to the persons
in the families of Scheduled Castes/Scheduied Tribes who have become victim
of social atrocities (Appendix M).

“For recruitment of Sub-Engineer and Junijor Engineer the procedure prescribed
under Correction Slip No. 211, dated 27/06/1991 read with C.S.No. 217 dt. 07/
09/1992 to G.S.0. 112, dated 12/02/1962 should be followed.” {Appendix N).

: Technical Member/Accounts Member/Member {Admn.)/Technical Director
concerned for posts in their respective wings, shall be the Competent
Authority to relax, on the recommendations of the Competent Selection
Committee, (+) the conditiqn as prescribed under R.R.21-viz. condona-

tion-of. physical defect and or relaxation of age limit and educational or
other qualifications. :

$ Added vide C.5. 197, dt. 30-12-1989 & Inserted vide C.8. No. 162, dt. 22:6-84 (+) - Added'vide C.S. No. 212,
dt. 23-4-1992 ¥ Inserted vide C.S. No. 163, di. 3/4-8-84 _{=) Mofdified vide C.§. No. 119, dt. 9-9-1980:




Recruitment Regulations. 1961.

Category/Post

1) Superintending Engineer and

equivalent and above (All cadres)

2) All posts below the rank of
Superintending Engineer and
equivalent grades of General

Administration Dept. Cadre.

3 All posts below the rank of

Superintending Engineer and
equivalent grades of all
cadres (except General Admini-

stration Department cadre).

§Note 3 : Power to prescribe/revise the pre-requisites covering qualificat-ions, experience
and method of filling in the posts, etc. and to make necessary changes in the
Schedule appended to the Maharashtra State Electricity Board Classification and

Competent Authority

Chairman in consultation with Member
( Admn.). Technical Member, Accounts

Member and Technical Directors.

Member (admn.) in consultation with

Accounts Member.

Member (Administration) in
Consultation with functional

Member/Technical Director as

the case may be.

Note 4 : Deleted vide C.S. No. 212. du. 23/04/1992.
@ Note 5: Technical Member is delegated with powers to relax the condition of up-

per age limit and qualification in respect of N.M.R. workers to be ab-
sorbed on regular/temporary basis in the Board’s Service.

Bt

§ Modified Vide C.S. No. 101, dt. 4-3-1980
@ Added vide C.5. No. 100 dt. 18-2-80




- _Note 1:

Note 2 :

Note 3 :
Note 4 :

* 'N.'ote 5

¥ Note 6':

SCHEDULE - A - 1

(Regulations 5 & 8 of the Recruitment Regulations)

Posts to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis
shall invariably be advertised when departmental candidates also may apply through proper channel.

Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available.

When advertising a post to be filled by direct recruitment, the condition of passing the prescribed departmen-
tal examination within prescribed period on pain of discharge from service, should be invariably notified.

Where a post is to be filled by departmental promotion such promotion shall be from the lower category in the
cadre.

All posts in Pay Group I (as indicated in Schedule A-8) shall be treated as “Selection Posts” . A Selection

Post should be filled in by selection of the most suitable person on assessment of comparative merits of those
in the lower cadre, possessing the requisite qualifications and experience.

, When any Board employee and/or candidate holding Diploma in Engineering acquires A.M.LE. qualifica-

tions and acquires recognised.degree in engineering, after undergoing Part-time degree course he should be
treated on par with a Degree holder in engineering for the purpose of promotion and /or direct recruitment to
any post under the Board requiring that qualification provided further that any departmental candidate pos-

“sessing A.M.LE. or recognised degree in engineering should be called for interview when the vacancies of

* As substituted vide C.S. No. 141 dt. 5-6-1982 ¥ C.8. No. 27, dt. 15-4-1975 read with C.§.No. 195 dt. 29-9-1989




(02

Junior Engineer (E&M) (Generation)/(Civil) are notified/advertised, irrespective of the class/grade or
percentage of marks secured in these examinations.

§ Note7: - Directrecruitment to all technical posts in pay groups 1] & IV shall be made from amongst the candidates
' - sponsored by the Local Employment Exchange only.

¥ Note8: When any Board employee acquires recognised diploma in engineering after undergoing Part-time or
correspondence course, he should be treated on par with a recognised diploma in engineering for the
purpose of direct recruitment to any post requiring that qualification such as Sub Engineer (E&M)/(Gen-
eration)/(Civil) etc., provided further that any departmental candidates possessing diploma in engineering
should be called for interview when the posts are notified/advertised irrespective of the class/grade or
percentage or marks secured in the examination for the Diploma Engineering.

¥ C.S. No.27.dt. 15-4.1975 read with C.8.No. 195 dt. 29-9-1989
§ Added vide C.S. No. 35, dt. {-1-1976




TECHNICAL POSTS

.SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' : FILLING THE
VACANCY
1 2. 3 4. 5. 6. 1.

. Technical Director
*  (Transmission &
Distribution) -

[{A)  Chief Engincer
(Fransmitssion &

Distribution) -

Rs. 6000-250-7500

Rs. 5400-225-7200

PAY GROUP " ]

' Degree in any one of the
following branches of Enginer-
ing viz. Electrical/Mechnical
fTelecommaunication/Electronics
or equivalent degree from a
recognised Indian University/
Institute of the Technology/
M.LE. of Institution of Engi-
neers [ndia/equivalent Degree
from a recognised Foreign
Institute

@ Degree in any onc of the
following branches of enginee-
ring viz. Elec /Mechanical/ Tele-
communication/Electronics from

@ Musl posses administrative &

Must posses besides administ- By deparimental

rative experience considerable promotion,
expenience in planning/design-
ing/construction/operation &

mainlenance/iesting & commis-

ioning of EHV transmission

lines/sub-stations/HT & 1T

distribution syslems/protection

schemes/power line carrier

& telecommunication systems/

load despatching.

Total experience shall not be
less than 20 years out of which
at least 5 ycars should have
been in a position of high
responsibility in th post of
S.E.(E&M) & above.

$  85% of the
vacancies by
Departmental
promotion &

considerable experience in
planning/design./construction/
O&M/Testing & Commissioning of

* Added vide C.8.No. 191 dt. 20-1-1989

@ Ammended vide C.S.No. 89, dt. 30-8-1979

$ Modified vide C.5.No. 209 di. 30-3-1991




()

SR.. DESIGNATION - PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
l. 2. 3 4. 5 6. 7.
a recognised Indian Untversity/ EHYV Transmission Lines/Sub-Stns./ 15% by direct
Institution of Technology, MIE HT & LT distribution systems protect-  recruitmemn
of [nstitution of engineers 1on schemes powerline carrier and
Indiafequivalent Degree from Telecom systems Load
a recognised Foreign Institule despatching Total experience
shall not be less than 20 yrs.,
out of which 10 yrs. should have
been in a position of respons-
ibility of E.E. and above.
2. Chief Engineer Rs. 5400-225-7200  Degree in Civil Engineering of Must possess besides administ- 85 % of the
rative experience considerable vacancies by

{Civil)

an Indian or Foriegn Universe-
ty or its equivalent. Prefere-

nee to those who are Members
of Association Members of Insti-
tition of Engincers (India) or
Institution of {civil) Engin-

eers (Indid) or Institution of
Civil Engineers, U.K. or Insti-
tute-of Structural Engineers

expericnce in the planning, invest-
Design & construction of large
Civil Engineering Works & Pre-
{erably those of Thermal or
Hydro Power Stations, cooling
towers, Transmission Lines,
Sub-Stations, roads or works

on steel structures. water
supply. drainage cte.

Total experience shall not be
less than 20 yrs. out of which at
least 10 yrs. should have

been in a position of high
responsiblity.

Departmentat
promotion &
15% by direct
recruitment.

$ Modificd vide C.8.No. 209 dt. 3)-3-1991

* lnejuded vide C.8.No. 43, dv. 19-4-1976.




(£2)

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
! 2 3. 4 h] 6. 7.
3. . Chief Engincer Rs.5400-225-7200 @ A Degree in Electrical and/or @ At least 20 Yrs, of working on # B85 % of the
* (Training, Rescarch Mechanical Engineering of any  Generation andfor T&D wings vacancics by
& Development) Indian or Foreign University or including design administrat- departmental
. its equivalent. Post graduate ton, stores.out of which al promotion &
degree/qualification, Associate feust 8 Yrs. must be in a I5% by dircct
Membership/Membership of Indian position of high responsibi- recruitment
of Foreign (U.K.,U.5.A.} Insti- lity i.e. in a capacity of
tute of Engineers. K S.E. or equivalent
M.B.A,M.M.S..would be conside- and above.
red as an additional qualifica-
tion.
4.©  Dy.Chief Engi-necr Rs.4800-200-7000 Similar (o those of Chief Engi- Similar o that of Chief Eng- #  85% of the
neer (T&D). ineer (T&D) bul the period of vacancies by
expericnce to be not less departmental
than 15 years of which 8 yrs. premotion &
should be in a position of 15% by direct
high responsibility. recruitment,
Previous administrative exp-
erience essentjal,
* Redesignated vide 0.0.No.GAIVE-VII/10126 dr 2-3-1977.
@ Prescribed vide C.S.No.81d1. 9-2-1979  # Revised C.§.No.209 d1. 30-3-199]




SR. DESIGNATION. - PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3. 4 5. 6. 7.

5. Dy.Chief Engineer  Rs.4800-200-7000
$ (Civil)

Degree in Civil Engineering of
an Indian or Foreign University
or its equivalent. Preference to

those who are members of Associ-

ate Members of Institution of
Engineers {India) or Institution
of (Civil) Engineers (India) or
Institution of Civil Engineers
U.K. or Institute of Structural
Engineers.

Rs.4200-160-5000- 1 80- Similar to those of Chief Engi-
neer (T&D)

6. Supérinlanding
Engineer (E&M)- 6620.

Similar to that of Chief Eng-
ineer (Civil) but the period
of experience to be not less
than 15 years of which 8 yrs.
should be in a position of
high responsihility. Previous
administrative expericnce
essential.

Must possess suitable ¢xperi-
ence in the planning & design
and/or execution and/or oper-
ation & maintenance of hydro
or thermal generating systems
or Jong distance transmission
systems & distribution systems
& allied work.

The total experience shall not
be iess than 12 years out of
which at teast 6 years should
have been in a position of
responsibility.

# 85% of the

vacancies by
departmental
promotion &
15% by direc
recruitment.

85% of the vacan-
cies by departme-
ntal promotion &
[ 5%: by direct
recruitment sub-
ject to the con-
dition that the
9th vacancy out
of every 10} con-
secutive vacanc-
ies shall be

filled in by
promotion of

$ Included videC.§ No43 dt.19-4-1976, # Revised vide C.5.No. 209 du. 30-3-1991




essential.

Additional experience
preferred:

1) Sound knowledge & experi-
ence of formulation of tariff,
Condition of supply for bulk
as well as for retail supply of
power, negotiation and
execution of agreements.

ti) Preparation of specific-
ations,issue & scrutiny of
tenders and purchase & dist-
ribution of engincering,
Stores & heavy equipments &
machinery in a large engin-
eering or electrical supply
undertaking.

7. Superintending

Rs.4200-160-5000- 1 80- Degree in Civil Engineering of an
_ Engineer(Civil)

12 years experience out of
6620.

Indian or Foreign University or which at least 6 years should

Vet camauitIUIY FAT OUALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NQ. FILLING THE
VACANCY
I 2 3. 4 5 6. 7.
Administralive experience Diploma Holders.

# 85% of the vacan-
cies by departme-

# Revised vide C.8.No. 209 dt. 30-3-1991.




:SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. . ‘ FILLING THE
VACANCY
1 2. 3. 4, 5. 6. 1.
its equivalent. Preference to have been i a position of ntal promotion &
those who are members or associa- responsibility in the planning 15% by direct
te members of Institution of investigation, design & const- recruitment sub-
Engineers (India) or Institution ruction of large civil engin- ject to the con-
of Civil Engineers (India} or eering works and preferably dition that the
Institute of Civil Engineers those of the Thermal or Hydro 9th vacancy out
U.K. or Institute of Structural Power Stations, cooling towers, of every L) con-
Engineers. transmission lines, sub-stn., secutive vacanc-
roads or works on steel stru- ies shall be
ctures, water supply, drainage filled in by
o etc. Previous administrative promotion of
experience essential, Diploma Holders.
. Controller of Rs.4800-200-7000  Degree or Diploma in Automobile Not less than 10 years in main- By direct recrui-
§ Vehicles. Engineering of a r.ecogniscd tenance & repairs of vehicles tment or by depar-
Indian or Foreign University or out of which § years should be tmental promotion.
Its equivalent (preference may be in a position of responsibility.
given to a Degree holder).
9. . Executive Engineer Rs, 3300-120-3900- - @Degree in Electrical/Electronics/ Must possess administrative & By departmental @ Degree in fol-
- (E&M) © 140-5860 Instrumentation/Computer/Mechani-  considerable relevant experic- promotion or by lowing discip-
| cal Engineering/Technology of a nce in the linc not less than direct recruit- lings from
§ Included vide C.S. No. 44, dt. 14-5-1976 @ Revised vide C.S.No. 188 d1.16-8-1988. * Revised vide C.5.No 179.dr. 5-11-1986.




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ) FILLING THE

VACANCY
I 2, 3 4. 5. 6. 7.

University or Institute in India
established or incorporated by or
under a Central Act or a State
Act or any other qualification
recognised as equivalent thereto.

Minimum qualification prescribed
for candidates 1o be recruited
directly:-

Degree in Etectrical Engineering/
Technology of a University/Insti-
tute in India established or in-
corporated by or under a Central
Act or a State Act or any other
qualification recognised as equ-
ivalent thereto.

Note:Candidates possessing Degree

in Engineering/Technology in
any other disciplines as in-
dicated above and in the
remarks column may also be
considered for direct rec-

7 years out of which 3 years
should have been spent in the
capacity of Dy.E.E (E&M} or its
equivalent, & above and 15 yrs.

th case of Diploma holder or
tts equivalent of which 5 yrs.
should have been in a position
of Dy.E.E(E&M) and above.

ment in the ratio

of 5% departmen-

tal Degree holde-
18, 25% departme-

ntal Diploma hol-

ders and 25%
Degree holders by
Direct recruil-
ment.

Universities/
Institute in
Maharashtra
State. & deg-
rees in such
other discipl-
ine may be in-
troduced by
Umversities/
Institutes in
the Maharash-
tra State from
time to time
are also cove-
red'in respec-
live gualific-
ations mentio-
ned in column
no.4.

1) Electrical

Engineering
(Electronics &
Power),
2) Industrial




R
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SR.. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

B VACANCY
L. 2. ' 3. ) 4, 5. - 6. 7.

electronics.
3) Power Syslt-
em Electrontcs

ruitment depending on spec-
ific requirement of such
candidates.
4} Electronics
Products Desi-
gn Technology.

5) Power Elec-
tonics.

6) Electronics
& Telecommun-
cation.

7) Computer
Technology.

8) Production
Engineering.

9) Industrial
Engineering.

10 Industrial
Engineering &
Plant Manage-
ment.




QUALIFICATION

For the purpose of Direct recru-
itment:-

Note: Candidates possessing degree
in other disciplines of Civil
Engineering as indicated in
the remarks column may also
be considered for the direct
recruitment depending on
specific requirement of such
candidates.

should have been in a position
of Dy.E.E.(Civil) and above.

by direct recruit-
ment.

SR. DESIGNATION  PAY SCALE EXPERIENCE METHOD OF PRIV, VI
NO. ' FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
11)Production
Technology.
10.  Executive Engineer Rs.3300-120-3900- # Degree in Civil Engineering/Tech- ¥Must possess adminitrative & ¥ By departmental # Degreein
{Civil). 140-5860. nology of a University/or Insti- considerable relevant experien- promotion or by following
‘ ' tute in India established or in- ce in the line not less than 7 direct recruit- disciplines
corporated by or under a Central  yrs. out of which 3 yrs. should ment in the ratio from Universi-
Act or a State Act or any other have been spent in the capacity of 50% departmen- ties/Institu-
qualification recognised as equ-  of Dy.E.E.(Civil) or its equi- tal Degree holders, te in Mahara-
ivalent thereto. valent and above, and 15 years 25% departmental shtra State &
o in case of Diploma holder or Diploma holders & Degree in such
its equivalent of which 5 yrs. 25% Degree holders other discipl-

ine, as may be
intreduced by
Universities/
Institutes in
the Maharash-
tra State
from time to
time are also
“covered in
qualification

# Amended vide C.S. No. 188, dt. 16-8-1988
¥ Revised cide C.S8.No 1794t 5-1! -1986.




SR.. DESIGNATION  PAY SCALE QUALEICATION . EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
' - YACANCY

i 2. 3. : 4. 5. 6. ' 7,

(_0¢ )

mentioned in
column no 4.

17 Construct-

" ion Engineer-
ing.

2) Contruct-
ion Technology

3} Structuoral
soil & founda-
tion Engineer-
ing.

4} Construct-
ion Technology
& Management.

3} Construct-
ion Engineer-
ing & Manage-
ment.

[1.  Senior Architect. Rs.3300-120-3900- i) Degree in Architecture. Minimum 10 years experience in By Direct
§ 140-5860. it} Academic qualification in Ind-  Private, Semi-Govt.,Govt., Indus- recruitment.
ustrial Architecture, if any. trial Organisation in prepara-

§ Added vied C.S. No. 68 d1.20-4-1978




a»

@ Revised vide C.S. No. 179, dt. 5-11-1986, read with corrigendum dt. 20-12-86

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMAKKY
NO. FILLING THE
VACANCY
| 2 3, 4 5. 6. 7.
jii) Associate or Member of the tion of lay outs, detail
Indian Institute of Archite- drawings, perspective etc. of
cture. Industrial projects especially
Power Stations.
' 12. Dy Executive Rs.2725-90-3175-  #Degree in Electrical/Elect- @ Must Possess administrative/ *  60% vacancies by # Degree in following disc-
Engineer (E&M) 115-5130. ronics/Instrumentation/ and considerable relevant departmental bromot— iplines from Universities
Computer/Mechanical Engg./ gxperience in the line not ion of Degree holders, /nstitutes in the Mahar-
Technology of University less than 5 years out of 25% vacancies by Depa- ashtra State and Degrees
of Institute in India which 2 years should have rtmental promotion of insuch  in such other disciplines
established or incorpora- been spent in a position of Diploma holders and as may be introduced by
ted by or under a Central Asstt. Engineer (E&M) or its 15% by Direct recruit- Universities/Institutes
Act or a State Act or any equivalent & above and 10 ment of Degree in the Maharashtra State
other qualification years in case of Diploma holders. from time to time are
recognised as equivaient holder or its equivalent of @ Qualifications in respect of also covered in respect-
thereto. which § years should have Diploma holders shall be the ive qualifications ment-
been in a position of Asstt. same as prescribed for entry ioned in column no 4.
Minimum qualification Engineer (E&M) and above. posts of Sub-Engineers/C M. 1) Flectrical Engineering
prescribed for candidates Gr. 11 (Qualified) wherever (Electronics & Power).
to be recruited directly: promotional avenues have 2) Industrial Electronics
Degrces'in Electrical peer.! provided for the pos‘l 3) Pfawcr System Electro-
T , in hierarchy on the technical nics.
Engineering/Technology of ) .
: N _— side 4) Electronics Products
a University/Institute in
# Revised vide C.S.No. 188 dt. 16-8-1988 . « " Added vide C.S. No. 209 dt. 30-3-91 -




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD QF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
India established or in- Design Technology.
corporated by or under a 5y Power Electronics.
Central Act or a State 6) Electronics & Teleco-
Act or any other qualifi- mmunication.
tion recognised as equi- 7) Computer Technology
valent thereto, 8) Production Engineering
9) Industrial Engineering
Note: Candidates possessing [10) Industrial Engineer-
Degree in Engineering/ ing & Plant Management.
Technology in any i 1) Production Technology
other disciplines as
indicated above and in
the remarks column may
also be considered for
direct recruitment
depending on specific
requirement of such
candidates,
13.  Dy.Executive Rs.2725-90-3175-  # Degree in Civil Engineering/  § Must possess administrative @ 60% vacancies by depa-  # Degree in following

Engineer (Civil) -115-5130.

Technology of a University
or Institute of India esta-
blished or incorporated by
or under a Central Act or a

and considerable relevant
cxperience in the line not
less than 3 ycars out of
which 2 years should have

rimental promotion of
degree holders, 25%
vacancies by depart-
mental promotion of

disciplines from Uni-
versities/Institutes
in the Maharashtra
State & degrees in

# Revised vide C.S. No, 188, dt. 16-8-1988

@ Added vide C.S. No. 209 dt. 30-9-91

§ Revised vide C.S. No. 179, dt. 5-11-1986 read with corrigendurm dt. 20-12-86




(_£E )

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
| 2 3. 4 5. 6. 7.
State Act or any other qua- been spent in a position of diploma holders and such other disciplines
lification recognised as AEA(C) or its equivalent & 15% by direct recruit- as may be introduced
equivalent therto. above, and 10 years in case ment of degree holders by Universities/
of Diploma holders or its Institutes in the
For the purpose of direct equivalent of which 5 yrs § Qualifications in re- Maharashtra State from
recruitment; should have been in a posi- spect of Diploma hold- time to time are also
tion of A.E.(C) and above. ers shall be the same coverd in qualification
Note: Candidates possessing as prescribed for entry mentioned in col.no.4
degree in other disci- posts of Sub-Engi-
plings of Civi! Engi- neers/C.M.Gr.-1l 1} Construction Engg.
neeing as indicated {Qualified} wherever 2) Construction Tech-
in the remarks column promotional avenues nology. A
may also be considered have been provided for 3) Structural Soil and
for the direct recrui- the post in hierarchy Foundation Engg.
iment depending on on the technical side 4} Construction Tech-
specific requirement nology & management.
of such candidates. 5) Construction Engg. &
Management.
14.  Architectural Rs.2725-90-3175- Should be an associate of Should possess experience By direct recruitment,
Assistant. 115-5130. the Royal Institutes of of not less than (wo years

British Architects or possess
a Degree in Architecture of

in an Architect’s office.

-OR-

§ Revised vide C.S. No. 179 dt 5-11-86 read with corrigendum dated 20- 12-86
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
| NO. FILLING THE
VACANCY
| 2. 3. 4. 5 6. 7.

15. Extra High
Pressure Welder

16. * Drawing Office
Superintendent

Rs.2525-85-2950 &

-110-4490.

Rs.2525-85-2950-
-110-4490.

¥

a recognised Univetsity,
-OR-

Should have passed the Seventh
year school examination in
Architecture of J.J.8chool of
Arts, Bombay or possess Maha-

rashtra Govt. Diplema in

Architecture or ar equivalent
qualification recognised by

Government.

Should possess qualified

Boiler Welder’s Certificate

issued under the Indian
Boiler Regulations,1950.

National Apprenticeship
Certificate in D’manship
(Civil)(Mech.)/(Elect.)
awarded by the National
Council for Training in

Experience of not less
than 3 years in an
architect's office.

Minimum 3 years experience
in Gas and Electric Welding.
Should be capable of carming
out jobs. Should have 3 yrs,
experience in a Power Station
where the working pressure

1400 psig or above.

¥  Experience of not less than
12 years in drafting & esti-
mating connected with lay-
outs for Thermal Power Sta-
tions, T.D.Systems or build-

By departmental
promotion or by direct
recruitment.

By departmental
promotions from the
employees in the lower
categories of Chief

D'man or by direct
recruitment.

* Inserted vide C.S. No. 122 d1. 18-10-80 ¥ Modified vide C.5. No. 149dr 27-9-82  # Revised vide C.5.No. 209 du. 30-3- l9§1

§ Modified vide C.5.No. 33 dt. 22-12-1975 (effective from 23-9.1974)




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
VACANCY
1. 2. CH 4, 3. 6. 7.
a recognised University. Experience of not less
-OR- than 3 ycars in an

Should havc passed the Seventh  architect’s office.
year school examination in

Architecture of J.J.School of

Arts, Bombay or possess Maha-

rashtra Govt. Diploma in

Architecture or an equivalent

qualification recognised by

Government.
15. Extra High Rs.2525-85-2950 § Should possess qualified Minimum 3 years cxperience # By departmental
Pressure Welder ~ -110-4490. Boiler Welder's Certificate in Gas and Electric Welding. - promotion or by direct
issued under the Indian Should be capable of carring recruitment,
Boiler Regulations,1950. out jobs. Should have 3 yrs.
experience in a Power Station
where the working pressure
1400 psig or above.
16. * Drawing Cffice Rs2525-85-2950- ¥ National Apprenticeship ¥  Experience of not less than ¥ By departmental
Superintendent -110-4490. Certificate in D’manship 12 years in drafting & esti-- promotions from the
(Civil)/(Mech.)}(Elect.) mating connected with lay- cmployees in the lower
awarded by the National outs for Thermal Power Sta- categories of Chief
Council for Training in tions, T.D.Systems or build- D'man or by direct

recruitment.

* Inserted vide C.S. No. 122 dt. 18-10-80 ¥ Modified vide C.S. No. 149der27-9-82  # Revised vide C.8.No. 209 d1. 30-3-1991
§ Modified vide C.8.No. 33 dt. 22-12-1975 (effective from 23-9-1974)
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REMARKS

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF
NO. FILLINGTHE
VACANCY
1 2 3. 4 5 6. 7.
Vocational Trades, New ing structures, etc. and
Delhi, under the Apprentice- capable of checking design,
ship Act, 1961 or National calculation & preparing
Trade Certificate in D’man drawings from the data furni-
ship(Civil)Mech.)/(Elect) shed. Should also be capa-
awarded by the National ble of preparing working
Council for Training in drawing, estimating guanti-
Vocational Trades (NCTVT), ties & preparing tender
New Delhi. documents. Should be able to
work as an Artist with work-
ing knowledge of Board's
power systems.
PAY GROUP - IIA
I, Assistant Rs.2450-85-2875-  # Degree in Electrical/ @3 years relevant experience 60% of vacancies by # Degreein following

110-4415. Electronics/Instrumentation/

Computer/Mechanical Engg./

.Engineer (E&M) in a position of J.E(E&M)

in case of Degree holder or
Technology of a University equivalent and 6 years in
or Institute in India esta-

blished or incorporated by

case of Diploma holder or
its equivalent out of which
or under a Central Actora
State Act or any other

3 years should have been in
a position of J.E.(E&M) or

departmental promotion
of Degree holders, 25%
by promotion of Diploma
holders and 15% by
direct recruitment of
Degree holders.

. disciplines from Uni-
versities/Institutes in the
Maharashtra State &
Degrees in such other
disciplines as may be
introduced by Uni-
verties/Institutes in the

@ Rew:sed C.8. No. 179.dt.5-11- 1986 read with corrigendum dt, 20-12-86 # Revised vide C.5.No. 188 dt. 16-8-85
¥ Revised vide C.5. No. 149 dt. 27-9-82 § Revised vide C.S.No, 209 dt. 30-3-91
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3 4 5 6. 7.

qualification recognised as
equivalent thereto.

Minimum qualification presc-
ribed for candidates to be
recruited directly.

Degree in Electrical Engg./
Technology of a University/
Institute in India establi-
shed or incorporated by or
under a Central Actora
State Act or any other qua-
lification recognised as
equivalent thereto. |

Note: Candidates possessing
Degree in Engg./Tech-
nology in any other
disciplines as indica-
ted above & in the
remarks column may
also be considered for
direct recruitment

equivalent in the {ine.

Qualifications in re-
spect of Diploma hold-
ers shall be the same
as prescribed for entry
posts of Sub-Engi-
neers/C.M.Gr.-1l
(Qualified) wherever
promolional avenues
have been provided for
the post in hierarchy
on the technical side

Maharashtra State from
time to time are also
covered in respective
qualifications men-
tioned in Column no.4.

1) Electrical Engg.
{Electronics & Power)

2) Industrial Electronic

1) Power System.
Electronics.

4) Electronics Products,
Design Technology.

5) Power Electronics.

6) Electronics and
Telecommunication.

7y Computer Technology.

8) Production Engg.

9) Industrial Engg.

10)Industriat Engg. and
‘Plant Management.

11) Production Technology

@ Revised vied C.S. No. 179. dt. 5-11- 1986, read with corrigendum dt. 20-12-86




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 1.
depending on specific
requirement of such
candidates.
2. Assistant Rs.2450-85-2875-  # Degree in Civil Engineering ¥ 3 years relevant experience § 0% of vacancics by # Degrees in following

Engineer (Civil)

-110-4415

Note:

Technology of a University

or Institute in India esta-

blished or incorporated by
or under a Central Actor a

State Act or any other

gualification recognised as

cquivalent thereto.

For the purpose of direct

recruitment.

Candidate possessing
degree in other disci-
plines of Civil Engg.
as indicated in the re-
marks column may
also be considered for

in a position of J.E.(Civil)
in case of Degree holder or
cquivalent and 6 years in
case of Diplama hoider or
its equivalent out of which
3 years should have been in
a position of LE{Civil)
or equivalent in the line,

Departmental promo-
tion of degree
holders. 25% by
promotion of Diploma
holders & 15% by
direct recruitment
Degree holders.

Quakifications in re-
spect of Diploma hold-
ers shall be the same
as prescribed for entry
posts of Sub-Engi-
neers/C.M.Gr.-11
(Qualified) wherever
promotional avenues
have been provided for
the post in hierarchy
on the technical side

disciplines from Uni-
versities/Institutes in
the Maharashtra slate
and Degrees in such
other disciplines as
may be introduced by
Universities/Institutes
in the Maharashtra
State from time to time
are also covered in
qualification mentioned
in column No 4.

1} Construction Engg.
2) Constn. Technology
3) Structural Soil and

Foundation Engg,

4y Constn. Technology

and Management.

# Revised vide C.S.N0.18§ dt. 16- 8-1988

¥ Revised vide C.S. No. 179 dt. 5-11-1986 read with Corrigendum dt. 20-12-86

§ Revised vide C.S. No. 209 dt. 30-3-91
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nology of University or
Institute in India establi-
shed or incorporated by or
under a Central Actora
State Act or any other qua-
lification recognised as
equivalent thereto.

Minimum qualification presc-

ribed fer candidates to be
recruited directly:-

Degree in Electrical Engg./
Technology of University/
Institute in India establi-
shed or incorporated by or
under a Central Actora

In the case of recognised
Diploma holder or its equi
valent, minimum 3 years
relevant experience in the
line is essential.

direct recruitment,
of graduates 1n Engi-
neering.

Note:-

Out of 75% of the

vacancies 1o be filled in

by direct recruitment

of graduates in Engineering,
upto 5% of the vacancies

be filled in by appointment 1)
of Sub-Engineers who

acquire AMIE or a " 2)
recognised Degree in H
Engincering qualification
while in service (Effccts 4}
from 01-05-1992)

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3, 4, 5. 6. 7.
the direct recruitment 5) Construction Engg. and
depending on specific. Management.
requirement of such
candidates.
3. Junior Engihccr Rs.1950-70-2300-  # Degree in Electrical/Elect- ¥ No previous experience is ¥ 25% by Departmental # Degree in following disc-
(E&M) 85-3660. ronics/Instrumentation//Comp necessary in the case of promotion of Diploma iplines from Universities
' uter/Mechanical Engg./Tech Graduate/A.M LE. Engineer, holders and 75% by {Instiwates in the Maha-

rashtra State & Degree

in such other disciplines
as may be introduced by
Universities/Institutes

in the Maharashtra State
from time to time are
also covered in respecti-
ve qualifications mention-
ned in column no.4.

Electrical Engineering
(E]eétronics & Power).
Industrial Electronics.
Power System Electro-
nics.

Electronics products
Design Technology.

# Revised vide C.S. No. 188 du. 16-8-188
@ Inserted vide C.S. No. 218 dt. 17-3-1993

¥ Madified vide CS.No.179dt 5-11-1986.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
| 2 3 4 5. 6. 7.
State Act or any other qua- 5yPower Electronics.
lification recognised as 6) Electronics & Tele-
equivalent thereto. Communication.
7 Computer Technology.
8) Production Engineering.
Note: Candidates possessing 9) Industrial Engineering.
degree in Engineering/ 10)Industrial Engineering
Technology in any other & Plant Management,
disciplines as indica- 11) Production Technology.
ted above and in the
remarks column may also N.B..- For direct recruitment
be considered for direct follow procedure as pres
recruitment depending on cribed in Annexure ‘N’ as
specific requirement of per C.8.No.211, di.27.691,
such candidates.
4. Junior Engineer Rs.1950-70-2300-  § Degree in Civil Engineering/ ¥ No previous experience is ¥ 25% by Departmental $ Degree in following Civil-
(Civil) 85-3661). Technology of University necessary in the case of Promotion of Diploma engineering disciplines
} or Institute in India esta- Graduate/A.M.L.E. Engineer. holders & 75% by from University/[nstitute

blished or incorporated by
or under a Central Act or
a State Act or any other
qualification recognised as
equivalent therelto.

in the case of recognised Direct recruitment,

Diploma holder or its equi- of graduates in Engi-
valent, minimum 3 years neering.
relevant experience in the

line is essential. § Note:-

Out of 75% of the

in the Maharashtra State
o Degree in such other
Civil engineering disci-
plines as may be introdu-
ced by Universities/Inst-
itutes in Maharashtra

$ Revised vide C.S. No. 188 dt. 16-8-1988 read with C.S. No. 196 dt. 29-12- 1989

¥  Modified vide C.5. No. 179 dt. 5-11-1986 § Insenied vide C.§S. No. 218 dated 17-03-1993
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
For the purpose of Direct vacancies to be filled in State from lime to time.
recruitment:- by direct recruitment of 1) Civil Engineering.

Note: Candidates possessing
Degree in other disci-
plines of Civil Engg.
as indicated in the
remarks column may also
be considered for the
Direct recruitment
depending on specific
requirement of such
candidates.

graduates in Engineering
upto 5% of the vacancies

he filled in by appointment
of Sub-Engineers who
acquire AMIE ora
recognised Degree in
Enginecring Qualifications.
while in Service

(Effective from 01-05-1992).

2) Construction Engg.

3) Construction Techno-
logy.

4) Structural Soil and
Foundation Engineering.

5) Construction Techno-
logy & Management.

6) Construction Engg. &

Management.

7) Water Management and
Construction Engg.

8) Civil & Rural Engg.

9) Civil & Sanitary Engg.

N.B.:- For direct recruitment
follow procedure as
prescribed in
Annexure ‘N’ as per
C.S5.No.211, di 27,691




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
PAY GROUP I1-B
1. Chief Foreman Rs.2450-85-2875- ¥ National Apprentice- Not less than 12 years expe- By departmental
@ 110-4415. ship Certificate in rience in the construction promotion or by
respective trade awar- and/or maintenance of trans- direct recruitment.
ded by the NCTVT mission tower lines of 66kv
New Delhi on comple- & above and distribution
tion of National Appre lines transformers, structures and
nticeship under outdoor H.T.switch-gears of which
Apprenticeship Act, 1961 not less than 5 years should have been
or National Trade Certi- spent in a position of responsibility
ficate in respective Must be tamiliar with various
trade awarded by the operations methods,
NCTVT New Delhi on operation & line clear
Completion of 1Tl trade procedure and instructions.
course. Should be able to take comp-
lete charge of erection work
of Hnes etc.
1A.  Chief- Rs.1675-60-1975-  # Nationa! Apprenticeship # Experience of not less than $ 85% of vacancies by
@ ° Draughtsman 65:2625-70-3325. Certificate in Draughtsman- 10 years in drafiing & esti- depanimental promotion
ship {Civil/Mechanical/ mating connected with lay- and 15% by direct
Electrical) awarded by the outs for Thermal Stations, recruitment.
National Council for Train- Transmission & Distribution, '
¥ Added vide C.§. No. 220dt. 17-3-93 @ Inserted vide C.S. No. 169, dt. 2-4-1985 # Revised vide C.S. No. 149 di. 27-9-82
$ Revised vide C.S. No. 209, dt. 30-3-1991.
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PAY SCALE

SR. DESIGNATION ~ QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ‘ FILLING THE
VACANCY
l 2. 3. 4, 5. 6. 7.
ing in Vocation Trades, Systems or building structu-
New Delhi, under the Appren- res etc., and capable of
ticeship Act, 1961 or checking design, calculations
National Trade Certificate and preparing drawings from
in Draughtsmanship (Civil/ data fumished, Shouid also
Mechanical/Electrical) be capable of preparing
awarded by'The National working drawings, estimating
Council for Training in quantities and preparing
Vocational Trade (NCTVT) tender documents.
_ New Delhi.
2. Head Foreman Rs.1675-60-1975- ¥ National Apprenticeship Candidates must have 8 years # 85% of vacancies
(Electrical . 65-2625-70-3325 Certificate in respective experience in maintenance of by departmental
Maintenance). trade awarded by NCTVT, alternators of high tension promotion and 5% by

New Dethi on Completion of
National Apprenticeship
under Apprentice ship Act,
196! or National Trade
Certificate in respective

trade awarded by the NCTVT,
New Dethi on completion of
LT.I Trade course.

transformers, switchgears,
motors relays & other auxi-
liary electrical equipment
and locating & rectifying of
faults in control & protect-
ive relay circuit in remote
control etc. in large power
stations with outdoor swil-
chgear operating at 60kv &
above. Preference will be
given to those with experi-
ence in the erection of high
tension switchgear transfor-

direct recruitment.

# Revised vide C.§. No. 209 dt. 30-3-1991

¥ Revised vide C.S. No. 220 dt. 17-03-1993.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3 4, 5. 6. 7.

3, Line Constru-
ction Foreman.

3A.  Workshop
5 Foreman.
Grade-1

Rs.1675-60-1975- ¥ National Apprenticeship

65-2625-70-3325.

Rs.1675-60-1975-
65-2625-70-3325.

Certificate in respective

trade awarded by NCTVT,
New Delhi on Completion of
National Apprenticeship
under Apprentice ship Act,
1961 or National Trade
Certificate in respeclive

trade awarded by the NCTVT,
New Delhi on completion of
1.7.1 Trade course.

Certificate in Mechanic
trade of the State Board
of Technical Education of
the Maharashtra State or
its equivalent.

mer, cables & other electri-
cal equipment in power stati-
ons.

8 year experience in the
Construction and/or mainte-
nance of transmission tower
lines of 66kv & above and
di‘sm'bulion lines, transfor-
mers structures & outdoor
H.T.switchgear. Must be
familiar with various opera-
tion methods, operation and
line clear procedures and
instructions. Should be able
to take complete charge of
crection work of lines elc.

Not less than 8 years pract-
ical experience for qualif-
ied candidates and 11 years
expericnce for non-qualified
candidates, out of which not
less than 3 years should be

# 85% of vacancies
by departmental
promotion and 15% by
direct recruitment.

# 85% of vacancies
by departmental
promotion and 15% by
direct recruitment.

¥ Revised vide C.S. No. 220 dt. 17-03-93

# Revised vide C.S. No. 209 dt. 30-3-1951

$ Inserted vide C.S. No. 175 d1. 29-10-1985

4th Proaf
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3. 4 5. _ 6. 7.

in a position of responsibi-
lity in the immediate next
tower position in a fabrica-
tion workshop. The candidate
should be fully conversant
with drawings, ground layout
of structures, fabrication
assembly and testing of proto-

- types, mass production tech-

niques, quality control etc.
Experience in Q&M of hot dip
galvanisd plant would be con-
sidered as additional quali-
fication. ‘

The candidate should be inn-
ovative, should be able to
prepare jigs and fixtures for
accurate fabrication and mass
preduction. He should be conver-
sant with the trouble shooting
and maintenance of machines
in fabrication workshop. He
should be conversant with
black-smithy, welding, fitt-
ing etc. and should be able

to guide the workers.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
| 2, 3, 4, 3 6 7,

4, High Pressure
Welder.

wn

¥ {Vehicle
: Maintenance).

. Senior
Draughtsman.

Head Foreman.

Rs 1675-60-1975-
65-2625-70-3325.

Rs.1675-60-1975-
65-2625-70-3325. -

Rs.1375-45-1600- 3§
55-2150-60-3050.

§ should possess qualified

Boiter Welders Certificate
issued under the Indian
Boiler Regulations, 1950.

Diploma in Automobile Engg.
from the Board of Technical
-Education Maharashtra State

or its equivalent.

National apprenticeship certi-
ficate in Draughtsmanship
(Civil)/(Mechanical)/(Electrical) -

awarded by the National
Council for training in
vocational trades, New
Delhi, under the apprenti-

ceship act, 1961 or National
Trade certificate in Draugh-

Those having experience in
transmission line fabrication
work shall be given prefenece

Minimum 3 years experience
in gas & electric welding.
Should be capable of carry-
ing out overhead welding jobs

Minimum 3 years experience
of all types.of vehicle
repair works.

PAY GROUP-IIL

§ 3 years experience for
qualified candidates hold-
ing the prescribed trade
certificate and a2 minimum
of 7 years experience for
non-qualified candidates
in drafting and estimating
connected with layouts for
Thermal Power Stations.

By departmental
promotion or by
direct recruitment,

83% of vacancies by
departmental promotion
& 15% by direct
recruitment.

By departmental
promotion or by
direct recruitment.

#  Revised vide C.S.N0.209 dt.30.3.1991
§  Revised C.S.No. 149d1.27.9.1982

$  Modified C.S.No.33 di. 22.12.1975 (effective from 23.9.1974)
¥ Added vide C.5.No 145 d1.27.7.1982
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
I 2 3 4, 5. J 6. 7.
tsmanship {Civil¥/ Mech.)/ TD Systems or building
(Electrical} awarded by the structures etc. and capable
National Council for train- of checking design, calcula-
ing in vocational trades, tions and preparing drawings
(NCTVT) New Delhi. from data furnished.
Should also be capable of
preparing working drawings
estimating quantities and
preparing tender documents.
| A. Estimator Gr.I Rs$.1375-45-1600- National Apprenticeship Cer- 3 years experience for (i) By Deparimental Duties & responsibilities
tificate in Draughtsmanship qualificd candidates holding promotion or by Estimator Gr. | will

@ 55-2150-60-3050.

(Civil)/(Mechanical/Elect-
rical) awarded by the Natio-
nal Council for Training in
Vocational Trades, New Delhi,
under the Apprenticeship Act
1961 or National Trade Certi-
ficate in Draughtsmanship
(Civil ¥{Mechanical)/(Elect-
rical) awarded by the

National Council for Training
in Vocational Trades (NCTVT).
New Delhi.

the prescribed Trade Certi-
ficate & minimum of 7 years
experience for non-qualified
candidates in drafting and
estimating connected with
layouts for Thermal Power
Stations, T.D. systems or
building Structures etc. &
capable of checking design,
calcutations and preparing

drawings from data furnished.

Should also be capable of
preparing working drawings,
estimating quantities and
preparing tender documents.

direct recruitment
{ii} Ex-cadre transfer
of Sr.Draughtsman.

1)

assist the Head Office.
Zonal, Circle, Divsnl..
$/Dvsnl Office for
better discharge of

their functions by
contributing their tech.
knowledge tor various
functions that may be
assigned by Officer-in-
charge of their respect-
ive offices. The work
could include assistance
in some of the following
areas. ‘
Preparation of estimate/
approval for new projects

@ Inserted vide C.S. No.216.dt. 4.6.1992.




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3. 4. 5. 6. 7.

(L)

2) [ndenting of materials/
Action for local purchase

3) Preparation of tenders &
working out of quantities

4) Maintenance of records
of transformers & S/stn.
equipments Loading values

_of the transformers,

5) Work in progress af
material (except zone).

6) Load sanctions
(Divisions/Circles).

Ty Meters (energy) scraping,
repairing & follow up with
the suppliers and Mcter
Testing Units
(except Zone).

&) Maintenance of H.T.
Consumers records
{Divisions/Circles).

9 LAQJLCQ.

10) Accident to outside
party and finalisation
of Compensation.

11) Vehicle - (Hiring).

12} Agreement of new H.T.
consumers and feeding




(87 )

AT T o s

SR DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD QF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
arrangement.
13) Assesment of Bills of
5 MVA and above (Zone).

Rs.1510-50-1760-
60-2360-65-3140.

2. Sub-Engineer
(E&M)

$ Diploma in Electrical Engg.
awarded by the State Board
of Technical Education of
Government of Maharashira
or any other qualification
recognised as equivalent
thereto.

Note:Candidate possessing

¥ No previous experience is ¥ By direct recruitment.
necessary.

14) Hiring of Transformers
& cquipment to outside
party and agreement
thereof (Zone).

15) Allocation of material
(Zone).

t6) Schematic drawing and
Line diagrams.

17) Preparation of progress
reports.

The items ofworks listed

above arc only illustrative

and not exhaustive. The
items of work can be
modified from time to time.

$ Diploma in following
disciplines from the
State Board of Technical
Education in Maharashtra
State and Diploma in
such other disciplines
as may be introduced by
the State Board of Tech.
Education in Maharashtra

$ Revised vide 188 dt. 16-8-1988.

¥ Modified vide C.S. No. 179 dt. 5.11.86.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE

VACANCY
H 2. 3 4. 5. 6. 1.

3, Sub-Engineer

(Civily 60-2360-65-3140.

Diploma in Engineering
in other disciplines
(i.¢. Electronics/
Instrumentation/
Computer/Mechanical
Engg. and as indicated
in the remarks column)
may also be considered
for direct recruitment
depending on specific
requirement of such
candidates.

" Rs.1510-50-1760-  # Diplomain Civil Engineering

awarded by the State Board

¥ No previous experience is
necessary.

¥ By direct recruitment.

follow procedure as pres-

State from time to time
are also covered in res-
pective qualifications
mentioned in column no.

1) Electrical power
systems.

2) Electronics Engineer-
ing (Industry inte-
grated).

3) Industrial Electronics

4) Electronics & Tele:
communication Engg.

5) Electronics & commu-
nication Engineering.

6) Computer tcchnology.

7) Plant Engineering.

&) Automobile Engineering.
9) Mechanical Engincering
(Industry integrated).
10)Production Engineering
11)Production Technology.
N.B.:- For direct recruitment

cribed in Annexure ‘N’ vide
in C.8.No.211, dt.27.6.9].

N.B.:- For direct recruit-
ment follow procedure as

. # Revised vide C.S. NO. 188 dt. 16-8-1988

¥ Modified vide C.5.No. 179 dt. 5-11-86

_4;!1 Proof



SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF ' REMARKS

NO. _ FILLING THE
VACANCY
l. 2. 3 : 4, 5. 6. 7.
of Technical Education of prescribed in
Government of Maharashtra Annexure ‘N’ as per
or other qualification C.S.No.2li,

recognised as thereto. dt.27.6.91.

Note:Candidates possessing
Diploma in Engineering
in other disciplines
(i.e.Civil & Rural
Engg /Civil Engg.and
Rural Reconstruction/Construction
Engg./Construction Technology
etc.) may also be
considered for direct
recruitment depending
on the specific require-
ment of such candidates.

(o8 )

§ General Note: Qualj-ﬁcation in respect of Diploma holders shall be the samc
as prescribed for entry post of Sub-Engineer (Civil) wherever
promotional avenues have been provided for the post in hierarchy on technical side.

"f. .

E 4. Meter Reading Rs.1510-50- 1760- Diploma in Electrical Engg. Previous experience not By direct recruitment. -
% Supervisor. 60-2360-65-3140..  of the State Council of essential.

%}.‘e_‘ ' o ’ : Technical Education of

k4 Maharashtra State or its

. * equivalent.

§ Added vide corrigendum dt. 20-12-86 to C.S.No. 179 d. 5-11-86




out of which not less than

3 years should be in a
position of responsibility

in the immediate next lower
position in {abrication
workshop. The candidate
should be fully conversant
with drawings, ground layout
of structures, fabrication
assemnbly and testing of
proto types, mass production
techniques, quality control
etc. Experience in O&M of
hot dip galvanised plant
would be considered as
additional qualification.

The candidate should be
innovalive, should be able
to prepare jigs and fixtures
for accurate fabrication and
mass production.

[SR_ DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
! 2. 3 4 5. 6. 1.
4 A. Workshop Rs.1510-50-1760- Certificate in Mechanic Not less than 5 years By departmental promo-
@ Foreman. 60-2360-65-3140. Trades of the State Board practical experience for tion or by direct
Grade-11. of Technical Education of the qualified candidates recruitment.
Maharashtra State or its & 8 years experience for
equivalent. non-qualified candidates,

@ Inserted by C.8.No.175 d1.29-10-1985.
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SR.  DESIGNATION

PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
I 2, 3 4, 5. 6. 7.

5. HeavyDuty

* Tractor

55-2150-60-3050.
Qperator. ;

Rs.1375-45-1600-

He should be conversant with
the trouble shooting and
maintenance of machines in
fabrication workshop. He
should be conversant with

the black-smithy, welding,
fitling etc. and should be
able to guide the workers.
Those having experience in
transmission line fabrication
work shall be given preference.

(Note: The revised pay-scale which is applicable Lo the post of Line construcuon
Foreman is taken instead of the Pay Scale of Chageman Grade-U/Jr.Engincer.)

i) Candidate should posses
L.T.1.Certificate in the
Trade of Mechanic Diesel or
Mechanic Tractor or Mechanic
Motor Vehicle or its equiv-
alent.

ii) Must hold light & heavy
duty vehicle driving licence
without any adverse rermark
of serious nature.

Minimum 3 years cxperience
in the line in respeél of
trade certificale holders.

OR
Minimum 7 years experience
in the line in respect of
candidate not possessing
trade certificate but who
have passed existing Villth
standard or earlier [Xth
standard.

By direcl recruitment.

* Added vide C.8 No.96 dt.15-11-1979.
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{Switch Board} 60-2360-65-3140,

Electrical Engineering of
the State Council of Techni-
cal Education of Maharashtra
State ot its equivalent,

OR

§ National Apprentice-

ship Certificate in
respective trade

awarded by the

NCTVT, New Delhi

on completion of

National Apprentice-

ship under Apprentice-
ship Act, 1961 or National
Trade certficate in res-
pective trade awarded

by the NCTVT, New Delhi
on completion of L T.]. Trade
Course..

recognised Diplome holders.

_§ Minimum 3 years experience
essential in the case of
persons possessing
National Appren-
-ticeship
Centificate or
National Trade
Certificate
awarded by the
NCTVT, New
Delhi for the
departmental
promotion

promation or by
direct recruitment.

By considering all
eligible operators in

the EHV O&M Circle and
the O&M Circles falling
within the jurisdiction

of EHV O&M Circle after
arranging clubbed

seniority from § National Apprent,

certificate or National
Trade Certificate holder

~awarded by NCTVT.

i)

By considering the
non-qualified operators
of the EHY O&M Circles
and O&M Circles within
the area of EHV O&M
Circles subject to ful-
filting the condition

of training separately
notified

iii) Remaining posts

by direct recruitment

of Diplome holders as
Sub-Engineers with the

SR. " DESIGNATION ~ PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' : FILLING THE
VACANCY
1 2. 3 4. 5. 6. 1.
6. Senior Operator 'Rs.1510-50-1760-  # Diploma in Mechanical or # No experience necessary for # By departmental

# Revised vide C.$.No.140 d1.284-1982.

4 Revised vide C.8. No. 220 dt. 27-3-43
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLINGTHE

VACANCY
| 2. 3 4. 5. 6. 7.

proviso that when
further suitable cand-
idates become available
under (i} & (ii} above
the senior Diploma
holders in their order
of seniority will be
merged into Sub-Engi-
neers category in the
0O&M Circles of the
respective area by
protecting their
seniority. The allotment
of the Sub-Engineers (o
various Circles will be
as decided by the Chief
Engineer of the respe-
ctive O&M Zones,

Note: Relaxation provi-
ded in (ii) above
shall be applica-
bel to such of the
non-qualified
personal working
in the Board prior
to 1.4.1980 when
they become due




8. Head Tracer.

SR. DESIGNATION PAY SCALE ) QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. K FILLING THE

VACANCY
| 2. 3 4 5. 6. 1.

for consideration

Rs.1510-50-1760-
60-2360-65-3140.

7. Chargeman Gr.1t
{Vehicle Maint-
enancel,

*

R5.1250-35-1425- §
 40-1825-45-2725.

Diploma in Automobile Engg.

of State Council of Techni-
cal Education of the Mahar-
ashtra State or 1ts equiva-
lent.

Tracer's Centificate awar-
ded by the Board of Tech.
Examination Maharashtra
State or equivalent

OR
§.5.C. plus Intermediate
(irade Drawing Exam. of
State Government or qualif-
ication declared cquivalent
thereto by State Govt.

N cxperiente necessary in
case of Diplome holders.
Minimum 3 ycars experience
essential in the case of
persons holding certificate
in Motor Mechanic from the
Industrial Training [nstitute
approved/conducted by the

Board of Technical Education,

Govt. of Maharashtra or its
equivalent,

Thrce years experience in
drafting and estimating
connected with layouts for
Thermal Power Stations, T.D.
Systems or building struct-
uers etc. and capable of

Checking design. calculations

& preparing drawings from
data furnished. Should also
be capable of preparing
working drawings, estimating

for promotion O
the post of Senior
Operators.

75% by dircct recruit-
ment and 25% by depart-
mental promotion provi-
ded the candidates arc
suitable.

By Departmental promo-  §
tion or by direct
gecruitment.

Entrance test will be
taken. for direct

recruitingnt.

+ Added vide C.S.No.17 dt.27-9- 1974

§ Revised vide C.5 NO, 149 d1. 27-9-1982.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE

VACANCY
1 2. 3 4. 5. 6. 7.

9 [#] Foreman Heavy

Package Hand- 40-1825-45-2725.
ling.

10.  Junior Rs.1250-35-1425-
Draughtsman.  40-1825-45-2725.

Rs.1250-35-1425-

Certificate in Mechanical

Engineering of the State

Council of Technical Educa-

tion of the Maharashtra

Government or its equivalent
OR

$.8.C. or its equivalent,

Nationa! Apprenticeship
Certificate in Draughtsman-
ship {Civil/Mechanical/
Electrical) awarded by the
National Council for Trai-
ning in Vocational Trades,
New Delhi, under the Appr-
enticeship Act, 1961 or

quantities and preparing
tender documents.

With three year experience in
the handling of very heavy
equipments. Should be
capable of guiding and
controlling the gang of
semi skilled. ‘Navagani’
hands or with 10 year expe-
rience in the handling of
very heavy equipment prefe-
rebly with Railways, Port-
Trust or reputed transport
Contractors dealing in
transport and movement of
heavy equipment. (a person
skilted in the ‘Navagani’
Trade will be preferred).

No experience is necessary
for qualified candidates
holding the prescribed Trade
Certificates. Minimum 5 years
experience essential for non-
qualified candidates in
drafting and estimating

~ connected with layouts for

By dircct recruitment.

* Entrance test will be
taken for direct
recruitment.

* By Departmental promo-
tion or hy direct
recruitment,

(#]  Vide Dept. Circular B.No. E/VUSTF-GEN/12770 dt. 24-3-1969

*  Revised vide C.S.No. 149 dv.-27-9-1982
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE

. VACANCY
1 2, 4. 5. 6. 7.

10 A EstimatorGrll  Rs.1250-35-1425-
40-1825-45-2725.

(+)

National Trade Certificate
in Draughtsmanship (Civil/
Mechanical/Electrical)
awarded by the National
Council for Training in
Vocational Trades (NCTVT)
New Delhi.

National Apprenticeship Cer-
tificate in Draughtsmanship,
{Civih/(Mechanical Y Elect-
ricat) awarded by the Natio-
nal Council for Training in
Vocational Trades, New Delhi,
under the Apprenticeship Act
1961 or National Trade Certi-
ficate in Draughtsmanship
(Civily{Mechanical}/(Elect-
rical) awarded by the

National Council for Training

in Vocational Trades (NCTVT).

New Delhi.

Thermal Power Stations, T.D.
Systems or building struct-
ares etc. and capable of
checking design, calculati-
ons and preparing drawings
from data furnished. Should
also be capable of preparing
working drawings, estimating
quantities and preparing
tender documents.

No experience is necessary
for qualified candidates
holding the prescribed Trade
Certificate and minimum of
S years experience essential
for non-qualified candidates
in drafting and estimating
connected with layouts for
Thermal Power Stations, T.D.
Systems or building Structu-
res et¢. and capable of
checking design. calculation
and preparing drawings from
data furnished. Should also
be capable of preparing
working drawings, estimating
and preparing tender
documents.

(i) By Departmental
promotion or by
direct recruitment

{ii) Ex-cadre transfer
of Sr. Draughtsman,

Entrance test will be taken
for dircct recruitment.
Duties & responsibilities
Estimator Gr.IT will
assist the Head Office,
Zonal, Circle, Divl..
S/MDvsnl Ottice for
betier discharge of
their functions by
contributing their tech.
knowicdee for various
functions that may be
assigned by Officer-in-
charge of their respect-
ive offices. The work
could include assistance
in some of the following
areas.

1) Preparation of Estimate/

+ Inserted vide C.S. No. 216, dt, 4-6-1992
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3. 4 5. 6. 7.

2)
3

4)

5
6)

7

8)

9

approval for new projects
Indenting of materials/
Action for local purchase
Preparation of tenders &
working out of quantities
Maintenance of records
of transformers & S/stn.
equipments Loading
values of the transformers.
Work in progress of
material (except zone),
Load sanctions
(Divisions/Circles).
Melers {energy) scraping,
repairing & follow up with
the suppliers and Meter
Testing Units

{expect Zone).
Maintenance of H.T.
Consumers records
(Divisions/Circles).
LAQJ/LCQ.

10)Accident to catside

Party and finalisation
of Compensation.

11} Vehicle -(Hiring).




SR. DESIGNATION

PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REM_ARKS
NO. FILLING THE
VACANCY
| 2. 3. 4. 5. 6. 7.

i1, Technical
# Supervisor.

Rs.1250-35-1423-
40-1825-45-2725.

S.8.C.plus Certificate of
the state Council of Tech.
Education, Maharashtra
State or National Council
for Training in Vocational
Trade or its equivalent in
the trades of Telecommuni-

Noi less than 3 Year 1o the

profession viz. Telccommunic-

ation or Electronics and/or
Instrumentation.

By departmental
promotion or by
direct recruitment.

[2) Agreement of new H.T.
consumers and feeding
arrangement.

13} Assesment of Bills of
5 MVA and above (Zone).

14) Hiring of Transformers
& equipment to outside
party and agreement
thereof (Zone).

£5) Allocation of material
(Zone),

16} Schematic drawing and
Line diagrams.

17) Preparation of progress
reports.

The items of works listed
above are only illustrative
and not exhaustive. The
iterns of works can be
modified from time to time.

Duties and responsibilities:-
i) Maintaining and repa-
«ring of PL.C.C.panels &
testing equipments and
attending to the faults.

# Added vide C.S.No.116dt.22.8.1980




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
YACANCY
. 2. 3. 4, 5. 6. 7.
cation or Electronics or/
and Instrumentation. i) Assisting Erection &

OR Commissioning of the
certificate of successful Indoor and Outdoor
completion of § post $.5.C, cquipments.

2 Year ITL course in Electronics.
OR iii) Any other technical
M Sc. degree of recognised work entrusted by the
university in Physics Superiors.
(Electronics).
12, Operator. Rs.1250-35-1425- § National Apprenticeship @ 3 years experience in the By departmental promo- Non-quatified Operators

Cable Jointer

40-1825-45-2725.

Rs.1250-35-1425-
40-1825-45-2725.

certificate in respective Trade
awarded by the NCTVT,

New Delhi on completion of
Apprenticeship under
Apprenticeship Act. 1961

or Nationa Trade

Certificate in respective

trade awarded by the NC- .
TVT, New Delhi on Completion
of ITI Trade course.

Certificate in Mech./Elelct.
Engg. of the State Council
of Tech.Education of the
Maharashtra State or its
equivalent.

trade i.c. in the operation
and maintenance of power
stations/Sub-Stns. in the
case of qualified candidates.
In the case of non-quali-

fied departmental candidates
they should have not less
than 10 years experience in
the trade concerned i.¢.
Operator’s trade.

3 years experience in the
laying of underground cables
upto 11 KV and making
straight through and other
types of joints.

tion or by direct
recruitment

By departmental
promotion or by
direct recruitment.

should be posted only in
Major Receiving Stns. and
Class 1 and above 5/Stns.
which are manned by
higher calegory or

*  categories of qualified

staff.

§ Revised vide C.§.No. 220 dt.17-3-93. # Redesignated vide 0.0.No. GAD/VII-A/G.O.80 (PYA/177/48001 dt. 26-10-1978

%

Redesignated 0.0.No. GAD/V11-A/G.O.80(P}1A/177 /48001 dt. 26.10.1978.

@ Modified vide C.S. No. 21 dt. 5-2-75




SR. DESIGNATIO PAY SCALE ‘ QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
.. VACANCY
1. 2. 3. 4. 5. 6. 7.
Note: Experience in case of
non-qualified candidates
would be 5 years.
14.  Vehicle Rs.1250-35-1425- The candidate should have Minimum 5 years experience By departmental
@ Foreman(Vehicle  40-1825-45-2725. successfully completed 3 in the repairs of high promotion or by
Maintenance). years Apprenticeship speed diesct and petrol direct recrutiment.
Course in Motor Mechanic vehicles. :
from I.T.1. approved/
conducted by the Board
of Technical Education,
Govt. of Maharashtra
or any other state.
15.  Line Foreman Rs.1250-35-1425-  § National Apprenticeship . Not less than 3 years in By departmental ...
40-1825-45-2725. certificate in respective the profession concermed in promotion or by
Trade awarded by the case of qualified candidates and direct recruitment.
NCTVT., New Delhi on 7 years for others.
Completion of National
Apprenticeship under
Apprenticeship Act, 1961,
“or National Trade Certificate
in the respective trade
awarded by the NCTVT,
New Dethi on Completion
of [T] Trade Course
§ Revised vide C.5.No. 210de 17/3/93 @ Added vide C.S. No. 17 dt. 27-9-74
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SR. DESIGNATION  PAY SCALE- QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3. 4. 5. 6. 7.
16.  ArtisanGr’A’ Rs.i250-35-1425-  # National Apprenticeship Not iess than 3 years in the By departmental

(Workshop/
Elect/Mech./
Instrument/
Meter Tester
Gr. Vehicle
Maintenance.

16-A  Artisan ‘A’

- {Civil)
Sub-Overseer
Grade l.

40-1825-45-2725.

Rs.1250-35-1425-
40-1825-45-2725

Centificate in respective
trade awarded by the Nation-
al Council for training in
vocational trade (NCTVT),
New Delht, on completion of
National Apprenticeship
under the Apprenticeship
Act,]961 or National Trade
Certificate in the respec-

tive trade awarded by the
N.C.T.V.T, New Delhi on
completion of LTI trade
course.

National apprenticeship
certificate in respective
Trade awarded by the
National Council for
Training in vocational
trade (NCTVT),New Delhi
on completion of National
Apprenticeship under the
Apprenticeship Act, 1961
or National Trade
Certificate in the
respective trade

awarded by the NCTVT,
New Delhi on completion
of LT.1. Trade course.

profession concemned in
case of qualified candidates
and 7 years for others.

Not less than 3 years in

the profession concemed in
case of gualified candidates
and 7 years for others.

promotion or by

direct recruitment.

By departmental
prometion or by
direct recruitment.

§ Added vide C.S.No.167, dt. 10-12-1984.

# Added vide C.S. No. 161 dt. 17-4-84




((£9)

Cum-Fitter. )

of completion of [.T.1 Trade
course in Motor Mechanic
preferred).

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHQD OF REMARKS
NO. FILLING THE
VACANCY
L. 2. 3 4. 5. 6. 7.
17. Wireless Rs.1250-35-1425- $.5.C. or its equivalent Should have 8 years By direct recruitment
@  Supervisor. 40-1825-45-2725. with Physics and Chemistry experience in Wireless or by engaging the
subjects. +operation. persennel on contract
basis. The posts can
also be filled in from
amongst the retired
police personnel.
18.  Arisan ‘A’ Rs.1250-35-1425- Certificate having passed — By departmenial
(+)  Crane Operator 40-1825-45-2725. VI standard with minimum promotion of by
-Cum-Mechanic. experience of 8 to 10 yrs. direct recruitment.
in the line or candidates
having successfully comp-
leted one year's LT.L.
trade course of Mechanic
(Motor Vehicle) with minimum
3 years experience in the
line i . Crane Operator-
Cum-Mechanic. -
19.  Artisan ‘A’ .Rs.1250-35-1425- Passed 8th Standard. Should 5 years experience in Opera- By departmental These posts are on T&D
<1 (Crane Driver, 40-1825-45-2725. possess heavy duty driving tion & Maintenance of mobile promotion or by side for operating the
Crane Driver- licence. cranes. direct mobile cranes, at the
Cum-Operator/ recruitment. site of construction of
Crane Driver- (Candidate with a certificate Sub-Stations/Receiving

Stations etc.

(+)

Added vide C.S. No. 34 du. 1-1-1976

@ Incorporated vide C.S.No. 73 dt. 19-7-1978

r Added vide C.S. No. 105 dt. 14-5-1980




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD GF REMARKS
NO. FILLING THE
VACANCY
| 2. 3. 4, 5. 6. 7.
19-A.  Artisan ‘A’ Rs.1250-35-1425- passed 8th Standard. And Not less than 3 years in By departmental
* Audio-Visual 40-1825-45-2725. National Apprenticeship the profession concerned promotion or by
Aids Operator. ' Certificate in respective in case of qualified direct recruitment.

15-B. Bull dozer
Driver.
# {ArA")

Trade awarded by the
National Council for trai-
ning in vocational Trade

(NCTVT), New Delhi,on

completion of National
Apprenticeship under the
Apprenticeship Act, 1961
or National Trade Certifi-
cate in the respective
Trade awarded by the
N.C.T.V.T.New Delhi, on
completion of [.T.1.trade
Course.

Rs.1250-35-1425- 1) §.8.C.,

40-1825-45-2725.

2) National Apprenticeship

Certificate in the trade

of Mechanic {(Motor
Vehicle) or (Tractor) or
{Earth Moving Machinery)
awarded by the National
Council for Training in
Vocational Trade (NCTVT)

candidates and 7 years
for others.

Not less than 7 years in
driving of Heavy Vehicle
and/or not less than 5 yrs,
experience in operating
heavy earth moving equip-
ments.

To assess the suitability,
a trade test of the
candidate is essential.

By direct
recruitment.

* Inserted vide C.S.No. 165d1.5.10.1984 # [nserted vide C.8.No. 210 dt. 7-5-1991.
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'SR, DESIGNATION
NO.

PAY SCALE

QUALIFICATION

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS ?

6.

19-C. Artisan“A”" Rs.1250-35-
¥ (Sub- -1425-40-1825-
-Station) -45-2725.

New Delhi, on completion
of National Apprenticeship
scheme under Apprentice-
ship Act 1961 or National
Trade Certificate in the
trade of Mechanic (Motor
Vehicle) awarded by the
NCTVT, New Delhi on
completion of LT.L

Trade Course.

3) Must hold light and heavy
duty vehicle driving Licence
without any adverse remark
of serious nature.

National Apprenticeship

" Certificate in respective

Trade awarded by the
NCTVT., New Delhi on
completion of National
Apprenticeship under
Apprenticeship Act, 1961
or National Trade
Certificate in respective
Trade awarded by the
NCTVT., New Delhi on

" compietion of ITI Trade
course.

Not less than 3 years
in the profession
concerned in case of
qualified candidates,
and 7 years for
others..

By depart-
mental
promotion
orby.
direct
recruitment.

¥ Inserted vide C.S.No. 220 dt. 17-03-93




e by PO
SRR ‘.fﬁX"‘ -._-+-f\-‘;.“

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE

VACANCY
] 2. 3 4. 5. 6. T

20.  Anrisan Group-'B' Rs.1210-30-1360-
35-1710-40-2550.
i) Artisan B’
{Sub-Station).

Rs.1210-30-1360-
35-1710-40-2550.

ii) Line Inspector. -

Rs.1210-30-1360-

ii1) Surveyor Gr-1I;
' 35-1710-40-2550.

#

§

National Apprenticeship
Certificate in respective
trade awarded by the Natio-
nal Council for Training in
vocational Trade (NCTVT),
New Delhi on completion of
National Apprenticeship
under the Apprenticeship
Act, 1961 or Nationat Trade
Certificate in the respective
trade awarded by the NCTVT,
New Delhi on completion of
[.T.1. Trade Course.

National Apprenticeship
Certificate in respective .
trade awarded by the Natio-
nal Council for Training in

Vocational Trade (NCTVT),

New Delhi on completion of
National Apprenticeship
under the Apprenticeship
Act, 1961 or National Trade
Certificate in the respective
trade awarded by the NCTVT,
New Delhi on completion of
[.T.1. Trade Course.

# National apprenticeship

2 years experience in the
trade concerned in case of
qualified candidates and 5
years for non-qualified
candidates.

2 years experience in the
trade concerned in case of
qualifted candidates and 5
years for non-qualified
Candidates.

2 years experience in the

By departmental
promotion or by

direct recruitment.

By departmental

promolion or by

direct recruitment.

By departmental

# Revised vide C.5.No.161 di.17.4.1984
§ Inserted vide C.5.N0.220dt.17.3.93




v) Supervisor.

Rs.1210-30-1360-
35-1710-40-2550.

#

trade awarded by the Natio-
nal Council for Training in
vocational Trade (NCTVT),
New Delhi on completion of
National Apprenticeship
under the Apprenticeship

Act, 1961 or National Trade

Certificate in the respective

trade awarded by the NCTVT,

New Delhi on completion of
1.T.1. Trade Course.

National Apprenticeship
Certificate in respective

qualified candidates and 5
years for non-qualified
candidates.

2 years experience in the
trade concerned in case of

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD QF REMARKS
NO. ! FILLING THE
' VACANCY
1 2. 3. 4, 5. 6. 7,
Certificate in respective trade concerned in case of promotion or by
trade awarded by the Natio- qualified candidates and 5 direct recruitment.
nal Council for Training in years for non-qualified
Vocational Trade (NCTVT), candidates.
New Delhi on completion of
National Apprenticeship
under the Apprenticeship
Act, 1961 or National Trade
Certificate in the respective
trade awarded by the NCTVT.
New Delhi on completion of
1. T.I. Trade Course.
iv} Asstt.Cable Rs.1210-30-1360-  # National Apprenticeship 2 years experience in the By departmental
@ jointer. 35-1710-40-2550. Certificate in respective trade concerned in case of promotion or by

direct recruitment.

By departmental
promotion or by

#  Revised vide C.S.No.161 di.17.4.1984 @ Redesignated vide C.S. No. 48001 dt. 26-10-1974




SR. DESIGNATION - PAY SCALE

NO.

QUALIFICATION

EXPERIENCE

METHODOF
FILLING THE
VACANCY

REMARKS

6.

Rs.1210-30-1360-
35-1710-40-2550.

vi) Tracer.

vii}Artisan Gr.-B
(+) (Technical
Assistant) -

Rs.1210-30-1360-
35-1710-40-2550.

trade awarded by the Natio-
nal Council for Tratning in
Vocational Trade (NCTVT),
New Delhi on completion of
National Apprenticeship
under the Apprenticeship
Act, 1961 or National Trade
Certificate in the respective
trade awarded by the NCTVT,
New Delhi on completion of
[.T.1.Trade Course.

Tracer's Certificate awarded
by the Board of Tech.Exam.,
Maharashtra State or equiva-
lent.

OR

$.5.C. plus Intermediate Grade
Drawing Exam. of State govt.,
or qualification declared
equivalent thereto by state
Government.

Tracer's Certificate awarded
by the Board of Tech.Exam.,
Maharashtra State or
equivalent.

OR .
S.8.C. plus Intermediate Grade

.qualified candidates and 5
years for non-qualified
candidates.

- Nil -

- Nil -

direct recruitment,

* By direct recruitment.

i) By direct
recruitment.
i} Ex-cadre
transfer.
of Tracer.

Entrance test wilt be
taken for direct
recruitment.

Entrance test will

be taken for direct
recruitment.

Duties & Responsibilities
Artisan Gr”B’ (Technical
Assistant) will assist

* Revised vide C.5.No.149 dt 27.9.1982 readwith C.5.No.187, di. 16.7.1988.

(+) Inserted vide C.S.No. 216, dt. 4-6-1992




SR. DESIGNATION  PAYSCALE QUALIFICATION . EXPERIENCE .  METHODOF ' KEMAKAD
. FILLING THE (

NO. :
' VACANCY
6. 1.

e
>

e R e

Bt e, et
. 4*

x
A
-

the Head Office, Zonal,
Circle, Divisional, Sub-
Divisional Office for
better discharge of their
functions by contributing
their technical knowledge
for various functions that
RAs may be assigned by Offic-
PR _ : er in-charge of their respe-
i - ctive offices. The work

Drawing Exam. of State Govt.
or qualification declared
equivalent thereto by, State
Government,

LA

o . | - could include assistance
| . in some of the following
areas.
a I} Preparation of estimate/
' approval for new projects.
' ' 2) Indenting of materials/
Action for local purchase.
3) Preparation of tenders and
working out of quantities.
4) Maintenance of records of
transformers and Sub-stn.
X , . ‘ equipments Loading
T ' ' : values of the transformers,
W ' : - - 5) Work in progress of
material(except zone)
. .6) Load sanctions (Divisions/
ks Circles)
S ' 7) Meters (energy) scraping,
repairing & follow up with




(0L )

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3 4. 5. 6. 7.

{(+)

the suppliers and Meter
testing Units (except
Zone).

8) Maintenance of H.T.

~ Consumers records
(divisions/Circles).

9) LAQJ/LCQ.

10) Accident to cutside
party & finalisation
of Compensation.

11) Vehicle- (Hiring).

12) Agreement of new H.T.
consumers and feeding
arrangement.

13) Assessment of Bills of

5 MVA and above (Zone). | -

14)Hiring of Transformers
and equipment to outside.
Party and agreement
thereof (Zone).

15) Allocation of material
{Zone).

16)Schematic drawing and
Line diagrams.

17)Preparation of progress
reports. '

The items of works listed

above are only illustra-

tive and not exhaustive.

{+)Added vide C.5.No.216,d1.4.6.1992.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
VACANCY
1 2. 3. 4. 5. 6. 7.
The items of works can be
- modified from time to time.

21.  Artisan ‘B’ Rs.1210-30-1360- Passed 8th standard should 3 years experience in By direct These posts are on T&D
§ (Crane Driver/ 35-1710-40-2550. possess heavy duty driving operation and maintenance recruitment. Side for operating the

Crane Driver- licence. {Candidate with a of tractor-mounted mobile mobile cranes at the

Cum-operator). certificate of completion cranes. site of construction or

of .T.L. Trade course in Sub-Station/Receiving.
Meotor mechanic preferred). Station etc.

21-B. Artisan ‘B’ Rs.1210-30-1360- Passed 8th Standard. Should 2 years experience working By direct
# (Road Roller 35.1710-40-2550. possess heavy duty vehicle in the post of Road Roller recruitment.

Driver). driving licence. Cleaner/Attendant. Expeni-

ence as Road Roller Driver
co will be given preference.

22.  Anisan ‘B’ Rs. i2:'l 0-30-1360- National Apprenticeship 2 years experience in the By departmental

{Mason/work- 35- 12l0-40-2550. Certificate in respective trade concerned in the case promotion or by

shop/Elect. trade awarded by the of qualified candidate and direct recruitment.

Gas/Electric National Council for Trg. 5 ycars of non-qualified

Welder/Fitter/ in vocational Trade (NCTVT)  candidates.

Driller/Turner/ New Dethi, on completion of

Instrument/ National Apprenticeship

Blacksmith/ under the Apprenticeship

Mechanic/Asstt. Act, 1961 or National Trade

Operator/Meter Certificate in the respect-

Tester Gr.Il/ ive trade awarded by the

*  Asstt.Cable NCTVT New Dethi, on comple-

Jointer/ - tion of 1.T.1.Trade Course.

Carpenter/ B

Painter/Vehicle

Maintenance).

§ Inserted vide C.S. No. 103 dt. 14-5-1980

* Redesignated vide 0.0. No. 48001 dt. 26-10-1978

# [nserted vide C.S. No. 168 dt. 2-2-1985 ¥ Revised vide C.S.No. 161 dt. 17-4-34




- SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
”’ NO. . FILLING THE
5 _ VACANCY
i _-
2% L 2. 30 4. 5. 6. 1.
{”ef 22-A. Artisan ‘B’ Rs.1210-30-1360- National Apprenticeship Not less than 2 years expe- By departmentai
. @ (Civil) 35-1710-40-2550. Certificate in respective rience in the professicn promotion or by
Sub-Overseer : trade awarded by the concerned in case of quali- direct recruitment.
Grade-1l. ) National Council for Trg. field candidates and 5 years
' ' in Vocational Trade (NCTVT) for others.
New Delhi, on completion of
National Apprenticeship
under the Apprenticeship
Act, 1961 or National Trade
Certificate in the respect-
. ive trade awarded by (he
NCTVT New Delhi, on comple-
tion of |.T.1.Trade Course.
23, Artisan Rs.1175-25-1300-  # National Apprenticeship # 1 ycar experience in the # By departmental # For promolibn of Asstt.
Group ‘'C’ 30—I6'°(’)Q;35-2230. Certificate in respective trade concerned in the promotion or by Lineman to the post of
Fuseman-Cum- trade awarded by the case of qualified candidate- direct recruitment. Lineman by selection,
Meter Reader/ : National Council for Trg. es and 3 years in case of he should have | 1/2
Lineman/Line- . in Vocational Trade (NCTVT) non-qualified candidates. years service in the
Man-Cum-Meter- New Delhi, on completion of post of Assti.lincman
Reader/Wireman National Apprenticeship  and 2nd Class Wireman's
-cum-Meter under the Apprenticeship Certificate or 5 years
Reader/Sab-Stn. : Act, 1961 or National Trade total experience in the
Attendant/ Certificate in the respect- Board as regular Helper
@ Inserted vide C.SNo.167d110.12.1984.  # Asmodified vide C.S. No. 138 dt. 2-1-1982
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SR. DESIGNATION  PAY SC‘:ALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
1 2 3. 4. 5. 6. 7.
Carpenter ive trade awarded by the and Asstt.Lineman.
Turner/Moulder/ NCTVT New Delhi, on comple-
Plumber/sarang/ tion 1.T.I.Trade Course.
Civil Mistry/
Pipe Fitter/
Etec f]r.Opera-
tor/Meter Tester
Gr.llahoratory
Attendant.
#24.  Blue Printer. Rs.1175-25-1300 Studied upto & appeared for Should have knowledge of By departmental

(+) {Machine
operalor)

30- 1600-35-2230

for S.5.C. Exam or its
equivalent.

operaling the Ferro pni-
ting Machine and should
have minimum 3 years
experience in the blue
printing.

promotion {By consider-
ing employees in Pay
Group-1V) or by direct
recruitment.

Note:Candidates once
promoted as Blue
Printer upon their

passing the 5.5.C. Exam.

will not be allowed
promotion to the post of
L.D.C. orits equivalent
or above, [f they are

# Prescribed vide C.S.No.50 dt.3. ll.l'.‘},76. {+) Added vide C.8.No. 216, d1.4.6.1992.




SR.  DESIGNATION
NO.

QUALIFICATION

PAY SCALE

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

(L)

25. Wireless
# Mechanic

Rs:1175-25-1300-
30-1600-35-2230.

$.5.C. or its equivalent.
Should have completed
R.S.W. Course and Diploma

Should have al least 2 years
experience in Wireless

desirous to be considered
for the post of L.D.C.
they will have to pass
the entrance exam. after
following the prescribed
procedure.

{+) Item of Works
Operation & Maintenance
of various office
equipment/machines.
These machines may
be for blue printing,.

(*) plain paper copying,
cyclostyling, Fax,
risograph, computer elc.
The items of works are
only illustrative and not
exhaustive. The items of
works can be modified
from time to time.

By direct recruitment
or by engaging the
personnel on contract

(*) Added vide C.5.No. 216,dt. 4.6.1992.

#  Incorporated vide C.8.Na. 73, dt.19.7. 1978 (+) Added vide C.5.No.103, dt.25.3.1980.




25-1450-30-1840.

Rs.1100-20-1200-
25-1450-30-1840.

i} Asstt.Lineman/
Asstt. Wireman/
Fuseman.

§ Mate. 30-5600-35-2230.
l. Artisan
Group ‘D’
i} Artisan 'D’ Rs.1100-20-1200-
{Electrical).

ficate of PW.D. Electri-
cians course. 1.T.1.
preferred.

Must have passed [Vth
Standard Examination.

Must have passed IVth
Standard Examination.

PAY

case of qualified candidates
and 5 years in case of non-
qualified candidates.

GROUP 1V.

Experience of not less than
| year in the respective

_ trade.

Experienice of not less than
1 year in the respeclive
trade.

tion or by direct
recruitment,

By departmental
promaotion or by dirccl
recruitment.

By departmental
promotion or by direct
recruitment.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. - FILLING THE
\ VACANCY
1 2. 3 4. 5. 6. 7.
-of Radio Servicing. basis. The posts can
also be filled in from
amongst the retired
Palice personnel.
26, Cable Jointer Rs.1175-25-1300- Passed VI1I standard certi- Not less than 3 years in By departmental promo-

§ Added vide C.S. No. 103 dt. 25-3-7980.

P ey e et
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SR. DESIGNATION = PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
I 2 3. 4. 5 6. 7.
iit) Workshop/ Rs.1160-20-1200- Must have passed TVth Experience of not less than By departmental —_—

Mechanic/Filter
Attendant/
Helper-cu m-
Fuseman/Vehicle
Maintenance.

25-1450-30-1840.

Rs.110-20-1200-
25-1450-30-1840

§ 1v) Arisian-D
(sub-station)

Rs.4200-160-5000-

1. Chief Load
Despatcher. 180-6620.

2. Asst Rs.3300-120-3900-
Chief Load 140-5860.
Despatcher. )

3, Load Rs.2725-90-3175-
Despatcher. 115-5130.

Standard Examination. I year in the respective

" trade.

Must have passcd Experience of not less than

IVth. Standard Examination
LOAD DESPATCH:
PAY GROUP I:

Chairman has been authoriscd
to prescribe suitable quati-
fication and experience etc.

Chairman has been authorised
to prescribe suitable quali-
fication and expericnce etc.

Chairman has been authorised
to prescribe suitable quali-
fication and experience elc.

| year in the respective Trade.

promotion or by direct
recruitment.

By departmental promotion
or by direct recruitment,

§ Inserted vide C.S.No. 220 dt 17-3:93,
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ‘ FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
; PAY GROUP 1i:
[, Asstt Load Rs.2450-85-2875-  Chairman has been authorised
Despatcher. 1 10-4{115. to prescribe suitable quali-
fication and experience etc.
INSTRUMENTATION CELL:
| PAY GROUP [:
1. Dy.Executive Rs.2?25-90—3175— He should be B.E.(Telecommu-
Engineer. 115-5130. nication) or B.E.(Electroni-

2. Asstt.Engineer Rs.2450-85-2875-

cs) of recognised University.
PAY GROUP 1I:

He should be B E.(Telecommu-

(Electronics). 110:4415. nication) or B.E. (Electroni-
' ¢s) of recognised University.
13 Instrument Ré.i:3?5-45- 1600- - He should have passed Experience of repairs of
Mechanic. 55.7150-60-3050. ... Examination. instruments for at lcast
' o two years. He should also
know thoroughly the repai.rs
of watches and clocks.
Experience of two years or
above.
e - i St i




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
i 2 3 4, 3. 6. 1.
* CHEMIST CADRE:
PAY GROUP 1:
1. Superintendent . Rs.4200-160-5000- # M.Sc. or M.Tech. in # Must possess 12 years expe- By departmental
Chemist. 18€-6620. Chemistry/Chemical Techno- rience as & Chemist, Resea- promotion or by
logy of Engineering recog- rch Scientist or Chemical direct recruitment.
nised by Indian or Foreign Engineer, aut of which 5
University or [nstitute of years should be in a position
. Technology (Candidate of responsibility in the
possessing additional area of Design, Installa-
> Degree or Diplorea in Fuel tion, Commissioning and
Technology or Combustion Operation of deminerali-
Engineering or Ph.D. in sing water plants and treat-
Chemistry shall be given ment of feed water for high
preference.) pressure boilers for large
Thermal Power Stations.
2, Executive , R$.330Q5120-3900- M.Sc. and equivalent or Not less than 8 years expe- @ 85% of the vacancies
#H Chemist. 140—5860. B.Sc. and equivalent in rience in case of M.Sc. by departmental prometion
' i Chemistry (preference will Degree holders and 10 years and 15% by direct recru-
be given to M.Sc. Degree in the case of B.Sc.Degree intmen.
holder). holders out of which at
least 2 years should have
*  Revised set up vide 0.0 No.GAD/VTI-A/STF/Power Stn/AS55/29487 di.22.6.1979. @ Modificd vide C.5.N0.209, dt.30.3.91.
# Amended vide C.8.No.142 di28.6. l?SZ. #4  Prescribed vide 0.0.No.GAD/E-K/Gen./Af232/12004 dt.22.3.72.
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SR, DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

- T ————

NO. FILLING THE
; VACANCY
. 1, 2. 3 . 4, _ 5. 6. 7
ey '
s
s been spent in position of
Ff responsibility as Asstt. .

Chief Chemist or equivalent
as Incharge of Control,
operation of treatment of
water etc. in a large Thermal
Power Station having high
pressure and high temperature
steam and plant. Should be

_ capable of analysing, oil,

- B coal, ash. gases or combustion
- and of water. He should be
also well acquainted with
different grades of coal

and their treatment before

firing.
3. Senior Rs.2525-85-2950- M.Sc. equivalent or B.Sc. Not less than 3 years expe- @ 85% of the vacancies
# Chemist 110:4490. and equivalent in Chemistry rience in the case of M.Sc¢. by departmental promotion
e Degree holders and 5 years and 15% by direct
experience in the case of recruitment.

B.Sc.Degree holders,out of
which not less than 2 years
should have been spent in a

@ Modified vide C.S.No.209 dt303.91 # Prescribed vide 0.0.No.GADVE-K/Gen /A/232/12004 dr.22.3.72.




SR.  DESIGNATION
NO.

PAY SCALE

QUALIFICATION

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

4, Junior Chemist _
§ 85-3605.

Rs.1B10-70-2160-  * M.Sc.{(Chemistry) in

Organic, Inorganic and
Physical branches B. Tech. in
Chemical Engg.

position of responsibility

as a Jr.Chemist or equiva-

lent in control,operation

of treatment of water etc.

in 2 large Thermal Power
Station having high tempera-
ture steam plant. Should he
capable of analysing oil, ash, gases
or Combustion water. He should
be also well acquainted with
different grade of coal and their
treatment before firing,

CHEMIST CADRE

PAY GR. 1L

No previous experience is
necessary. The selected
candidate should be initia-
Hy trained for 4/6 months
before giving regular post-
ing on stipend @ Rs.50/-

{*} 75% by direct recruit-
ment & 25% by depart-
mental promotion from
the employecs in the
lower category of
Laboratory Assistant

§ Prescribed vide 0.0. No. GAD/E-K/Gen/A-232/12004 dt. 22-3-1972  * Revised vide C.5.N0.190dt.19.12.1988 (*) Revised vide C.5.No. 164,dt. 13-9-1984




6. IrLaboratory
¥ Assistant

Rs 1250-35-1425-  B.Sc. with Chemistry or

40-1825-45-2725. its equivalent.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ) FILLING THE
VACANCY
1 2. 3 4. 5. 6. EN
less than that of the “who possess qualifi-
minimum of the pay scale cation of B.Sc. with
per month. Chemistry or its
equivalent.
5. Laboratory Rs.1375-45-1600- B.Sc. with Chemistry ot Must possess 3 years expe- it By deparimental Please sec Circular No.
¥ Assistant 55-2150-60-3050 its equivalent. rience in operation of promaotion or by GAD/II1-B/Lab Asstts/

water treatment plants in a
large Thermal Power Station
having high temperature
steam boilers and turbine.
Should also be capable of
analysing oil, coal, ash and
products of combustion of

coal.

No experience necessary. o By departmental
promotion or by

direct recruitment.

direct recruitment.

29652,dtd. 30-6-1982.

Pilease see Circular no.
GAD/HI-b/Lab Asstts/
29652 ,did. 30-6-1982.

¥ Added vide C.S.No. 142 dt. 28-6- 1982

o Modified vide C.5.No. 30 du. 23-5-75.




SCHEDULE — A-2

{Regulations 5 and § of the recruitment reguiations)

Note 1: P(‘)sm‘to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably he advertised when departmental’
candidates also may apply through proper channel.

Note 2: Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available.

Note 3: When advertising a post to be filled in by direct recruitment. the condition of passing the prescribed Departmental Examination within prescribed period on pain of
discharge from service, should be invariably notified.

(28 )

Note 4: Where a post is to bq’ﬁlled in by departmental promotion, such promotion shall be from the lower category in the cadre.

* Note 5: All posts in Pay Gmﬁ'p I (as indicated in Schedule A-8) shall be treated as “Selection Posts”. A selection post should be filled in by selection of the most suttable person
on assessment of comparative merits of those in the lower cadre, possessing the requisite qualifications and experience.

$ Note 6: Direct recruitment t__c'r.;all non-technical posts in Pay Group 111 and IV shall be made from amongst the candidates sponsored by the local Employment Exchange only.

* Substituted vide C.5.No. 141 dt. 5-6-1982.
$ Added vide C.S. No. 35, dt. }-1-1976




SCHEDULE A-2

SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
| VACANCY
L. 2. 3, 4, s 6. 7,

NON-TECHNICAL POSTS:

PAY GROUP - 1:

. * Secretary + Rs.6000-250-7500  Degree in Arts, Science,Law  § Administrative expericnce By departmental i) Appointment shall be
Commerce or Engineering. of at feast 18 years in a promotion or by subject to approval
Preference will be given 0 Government or a business direct recruitment. of Govt. as required
an Engincering or a Science organisation of which, he " by section 15 of the
Degree holder. should have held a post Electricity (Suppty)
of responsibility for at i Act, 1948.

jeast 12 years.

« 2) The post of Secretary
is equated to the
post of Technical
Director. Whenever
the post of Secretary
is held by a employee
of the Board, the
condition of experience
in terms of years should

_be on par with that

+  Added vide C.S.No.‘213, di. 12-5-1992 (Effective from 25-4-91) Ref.: G.O. 126 (P) dt. 14-5-1991 . # Modified vide Dept. Circular (B) No. 38207 dt. 14-09-1972




SR.  DESIGNATION

PAY SCALE

QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
I 2. 3. 4. 5. 6. 7.
ol the post of Technical
Director.
2. Director of Rs.5400f_£.’:25-7200 Esscntial:- Degree in Arts, Adminisirative experience of * By departmental

@ Personnel

bad

Special Officer
. {Inspection).

4. Director of
& Accounts

Rs.5400-225-7200,

Rs.5400-225-7200

Science, Commerce or Engg..

A degree in Law should be
considered as useful addi-
tional qualification.

Desirable:- MBA and/or qua-

tifications in Personnel
Management, [ndustrial
Relations & Labour Welfare
from recognised Institutions

Degree in Arts,Science,Law
Commerce or Engineering

Essential:-Degree of a
recognised University
preferably in Commerce.
Economics or Mathematics

Desirable:-Membership of

at least 12 years in a Govt.
Business or Industrial Orga-
nisation out of which at
least & ycars experience in
a post of responsibility
directly related to the
personnel functions.

Administrative experience of
at least 20 years in a Govt.

or a Public Undertaking or a
business Organisation out of
which he should have held a
post of responsibility

for at least 10 years.

1 Essential:-Experience in
commercial accounting,comp-
ilation of trading accounts,
profit and loss accounts,
Balance Sheet and annual
statements of accounts

promotion or by
direct recruitment
or by obtaining
deputationss.

By departmental
promotion or by
direct recruitment.

t By departmental

promotion or by
direct recruitment
or by obtaining on
deputation wherever
necessary.

#" Preference may be given
1o the Chartered Account-
ant and Cost Accountant
at the time of sclection.

@ Added vide C.S: No. 59, dt. 31-3-1977 1 Added vidc C.S.No49 d1.4--9-1976
* Modified vide C.5. No. 153 dt. 27-4-83 Read with C.S. No. 209 dt. 30-3-91

T Revised vide C.5.No.193 d1.16.9.89.
§  Added vide C.S. No. 65 dt. 27-9-77




(£8)

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
‘NO. o FILLING THE
VACANCY
1. 2 3. 4 5. 6. 7.
the Institute of Chartered Internal Audit,Stock taking
Accountants or Associate and physical verification of
Membership of Institute of assets for a period of not
Costs and Works Account- less than 15 years in Govt./
ants of India would be Semi-Govt. or Private Commercial
preferred. or Industrial Under-taking
including 8 years
experience in a position of
responsibility.
Candidale possessing Member-
ship of Institute of Chartered
Accountants or Associate
Membership of Institute of
Costs and Works Accountants
of India with 10 years
expericnce will also be
eligible.
Desirable:- Knowledge of
' Banking procedure.
5. Director of Rs.5400-225-7200.  § Essential:-Degree of a ¢ Essential:- Experience in By departmental § Preference may be given
¥ Finance : recognised University the compilation of Financi- promation or by to the Chartered Accoun-
preférably in Commerce, al and Physical Budget, direct recruitment tants and Cost Account-
Economics or Mathematics. Project appraisal Project or by obtaining on ants at the time of
evaluation pert, DCF Tech deputation wherever selection.
Desirable:-Membership of nigues.Planning Loans and necessary.
the Institute of Chartered Investments, Ways & Means
¥  Added vide C.5.No.65 d1.27-9-77. : § Revised vide C.$. No. 193 dt. 16-9-89.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
1 2, 3 4. 5. 6. 1.
) Accountants or Associate management for a period of
‘.1 Membership of Institute of not less than 15 years in
2 Costs and Works Account- Govt./Semi.Govt.or Private
Y ants of India would be Commercial or Industrial
e preferred. Undertaking including 8
i years experience in a
position of responsibility.
Candidate possessing
Membership of Institute of
Chanered Accountants or
Associate Membership of
Institute of Costs and
a Works Accountants of [ndia
with 10 years experience
X will also be eligible.
Desirable:- Knowledge of
banking procedures.
6. Director Rs.5400-225-7200. 3 A Degree or Post Graduate @ Should be a dynamic Computer By departmental **
* EDP Management. Degree in Computer Engineering  Professional with minimum 10 promation or by
----- # Science or Etectronics of a years experience in a large direct recruitment
recognised University/ Industrial Organisation/ or by obtaining
Institute or a Degree in Public Undertaking in Compu- deputationist,
Engineering/Mathematics/ ter programming,System
Science alongwith a Diploma analysis,Design & Develop-
in Computer Science or ment & User Co-ordination
application awarded by a ect. of which 7 years
recognised University/ should be in position of
Institute. responsibility.
*+  Revised vide C.5.No. 193 d1.16.9.1989. # Substituted by C.8.No. 207 d1. 11-2-1991.  $ Modified vide C.5. No. 203 dt. 7-8-19%0
@ Changed vide C.S. No. 199 di. 20-4-1990.  * * Added vide C.S. No. 209 dt. 30-3-1991
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rSR. DESIGNATION

9. . Chief Accounts

Rs.4800-200-7000,

Works Accountants of India
or London.

Desirable:-Qualifications
in [ndustrial Enginecring.

Essential:- Degree of a

or private Commercial or in
Industrial Organisation of
repute including 4 years in
a senior position of resp-
onsibility.

Essential:- Experience in

** 85% vacancies

PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
1 NO. ’ FILLING THE

VACANCY

! 2. 3 4. 5. 6. 7.

7. Director of Rs.5400-225-7200  — — ** By direct recruitment

Internal Audit or by obtaining on

deputation.

8. Cost Account- Rs.54(3,0-225-7200. Fully qualified member of 8 years of post-qualifica- By direct recruitment. —

" § ant. o E the Institute of Cosl and tion experience in a Govi.

Preference may be

# Officer. recognised University pre- Commercial Accounting of by departmental given to the chartered
' ferably in Commerce, Econ- costing,compilation of promotion Accountant and Costs
omics or Mathematics. trading accounts. Profit & & 15 % by direct Accountant at the
Loss Accounts, balance sheet recruitment. tirne of selection.
Desiruble:-Membership of and annual statement of
the Institute of Chartered accounts.Intemal audit,
Accountants or Associate Financial and Physical
Membership of Institute of budget. project appratsal
Costs and Works Accountants and evaluation pret-DCF
of India would be preferred. technigues, planning loans
and investments, Electron-
ics Data Processing systems
for a period of not less
than 13 years in Govt./
¥*  Added vide C.5. No. 209 dt. 30.3-199], #  Revised vide C.S. No. 193 dt. 16-9-1989. §  Added C.S. No. 59 dt. 31-3-1977




| * Director (Estt.)

1SR, DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ‘ FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.

9.A  Additional Rs 48010-200-7000

¥ [Personnel/
Joint Secretary

Degree in Arts, Science,
Law,Commerce,Engineering
or Management.

Semi.Govt. or Private
Commercial or Industrial
Undertaking inclu!jing 7
years experience in a posi-
tion of responsibility.
Candidate possessing Member-
ship of Institute of Charte-
red Accountant or Associate
Membership of [nstitute of
Costs and Works Accountant
of India with 8 years expe-
rience will also be eligible.

Administrative experience
of al least ten years in a
Governmental Business or

“Industrial Organisation

including Electricity Boards
out of which at least five
years ¢xperience in a post
of responsibility

directly related to the
personnel functions.

$ 85% of vacancies by
Departmental promotion
and 15% by direct

recruitment,

» Added re-numbered vide C.S. No. 154 dt. 4-5-1983.

¥ changed existing designation vide C.S. No. 227,d1.3-3-94  $Modified vide C.S. No. 209 dt. 30-3-1991




Surgery or its equivalent
from a recognised Indian
or Foreign University. A
post graduate in Medicine/
Surgery or Obstetrics and
Gynaecology preferred.

trative experience in any
of the Govt./Semi.GovL.or
reputed Hospitals.

and 15% by direct
recruitment.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
-NQ. ' ' FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
9-B  Chicf Rs.4800-200-7000. 1} A Degree or Diploma Should have not less than $ By departmental
# Industrial recognised by the Govt. 15 years experience of promotion or by direct
o Retlations of Maharashtra with investigation of labour recruitment or by
Officer Industrial relations as problems and settlement of obtaining on deputation.
one of the subjects. labour disputes, including
2} A person having degree knowledge of labour laws &
in law would be industrial conditions of
preferred. which 10 years should be .
in a responsible position. !
3) Should have adequate
knowledge of Marathi &
Hindi.
10,  Medical . Rs.4200-160-5000 Essential:- Degree in 10 years general practice $  85% of vanancies by
g Superintendent. 180-6620. Medicine (M.B.B.S.) and experience and/or adminis- Departmental promotion

" # Vide departmental Circular (B)No. 28158 dt. 10-2-1972  2Re-numbered vide C.S.No, 156 dt. 11-7-1963  § Added vide C.S_No. 71dt. 20-5-1978  § Modified vide C.5. No. 209 dt. 30-3-1991




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4 5. 6. 7.
11.  Joint Director Rs.4200-160-5000  Degree in Arts,Science,Law, Minimum 10 years service in $  85% of vacancies by

¥ Esstt/Inspection

1LA  Joint Director '
8 of Personnel

-180-6620 Commerce or Engincering.

Rs.4200-160-5000 * Degree in Arts,Science,Law.

-180-6620. Commerce or Engincering,

the Board in the post of
Asstt. Personnel Officer/
Admn. Officer equivalent and
above or total 15 years
service/working experience
in Administrative/Clerical
line of which at least 7
Years service should be

in the Board in the post

of Asstt. Personnel Officer/
Admn. Officer equivalent &
above.

Minimum 10 years services
in the Board in the post of
Asstt. Personnel Officer/
Admn. Officer equivalent and
above or total 15 years
service/working experience
in administrative/clerical

line of which at least 7

years service should be in

Departmental promotion
and 15% by direct
recruitment.

@ 85% of vacancics by
Departmental promotion
and 15% by direct

recruitment.

¥ Chanped existing designation vide C.S. No.227dt.3-3-94.  § Inserted vide C.S. No. 153 dt. 27-4-1983 read with C.8. No. 154 dt. 4-5-83.
@ Vide C.5.No. 209 dt. 30-3-1991.

* Added vide C.S. No. 153 dt, 27-4-1983.

$ Modified vide C.S.No. 209 dt. 30-3-1991.




SR. DESIGNATION  PAY SCALE _ QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
VACANCY
1. 2. 3. 4. 5. 6.
the Board in the post of
Asstt. Personnel Officer/
Admn. Officer cquivalent &
above.
112, Joint Chief © Rs.4200-160-5000 1) Should have a Degree or 12 years experience of @ 85% of vacancies hy
#  Industrial 180-6620. Diploma with Industrial Industrial Relations in Departmental promaotion
Relations Relation as one of the a large Industrial Under- and 15% by direct
Officer | subjects, recognised by ’ taking, out of which, at recruitment.
the Govt. of Maharashtra least 6 years should be
under Rule 3 of the of work in a responsible
_ | Maharashtra Welfare position.

Officers (duties,qual-
ifications & conditions

of service) Rules, 1966

vide Govt. Notification
No.WOR/1567/111449,Lab.
il dt.14.4.74.

2) Holder of Law degree will
be preferred.

3) Must have adequate know-
ledge of Hindi & Marathi

# vide C.S. No. 156 dL. ll-?-1933 read with 0.0. GAD/VI1-A/STF/HO/24583 dt. 25-5-1983. @ Vide C.S. No. 209 dt. 30-3-1791




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
13, Law Officer Rs.4200-160-5000 Degree in law of recognised Minimum 7 years actual {x) By departmental
-180-6620. University. practice in Court of Law promotion or by
preferably in Bombay or direct recruitment
Nagpur or 10 years legal -
experience including
least 5 years experience
of independent handling &
management of legal matt-
ers in a large Solicitor’s
firm,proficiency in draf-
ting legal documents incl-
uding agrcements and deeds
with experience of similar
work in a reputed Industaial
Organisation essential
Preference to candidates
with special knowledge of
i Commercial Law & Labour Law,
14, Joint Chief Rs.3700-140-4400-  Essential:-Degree of a Essential:-Experience in $ 85% vacancies by Preference may be given
< | # Accounts 160-6480 recognised Univérsity pre- Commercial accounting of departmental promotion to the Chartered
: ferably in Commerce,Econo- Costing cosmpilation of trad- and 5% by direct Accountant and Costs
mics or Mathematics. ing accounts,Profit & Loss recruilment. Accountant at the time

accounts,balance sheet and of selection.

# Revised vide C.S. No.- 193 dt. 16-9-1989 ~ § Modified vide C.5.N0209 d1.30.3.1991. (x) Modified vide C.8. No. 102 dt. 7-3-1980.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. . FILLING THE
| VACANCY
1. 2. K 4 5. 6. 7.
Desirable:- Membership of annual statement of accounts,
the Institute of Chartered [nternal audit,Financial and
Accountants or Associale Physical Budget, Project app-
Membership of Institute of raisal & evaluation,pert-DCF
Costs and Works Accountants techniques.planning loans &
of India would be preferred Investments,Electronics Data

Processing System for a
period of not less than 10

years in Govt./Semi-Govt.or

Private Commercial
- Undertaking.
. e
v}} Candidate possessing member-
..":__ { - .
Ry ship of Institute of Charter-
Thep,
bt terted Accountants or Associate
il . .
= Membership of Institute of
_'Q-
- Costs & Works Accountants of

Tl
)

India with 5 years experience
will also he eligible.

I15.  Establishment Rs.3700-140-4400  # Degree in Arts,Science.Law # ‘Administrative experience § 85% of vacancies by
# Officer 160-6480 Commerce or Engineering. of at least 12 years in a Departmental promotion
' Preference will.be given Govt. or Business organisa- and 15% by direct ;
to an Engineering or Science tion out of which. he should recruitment.

| ¥ Prescribed vide Dept. Circular No. 38207 dt. 14-9-1972 $ Modified vide C.8.N0209 dt.30.3.1991.
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@ Officer-cum

-160-6480.
In-Charge of '

Guest House

Rs.3300-120-3900

16,  Dy.Chief
* Accounts -.140-5860
Officer.

Arts Science.Commerce.

2. Desirable:- Post Gradua-
tion or Degree in Law. -

3. Preferable:- Degree/
Diploma in Personnel
Management/Business
Management/ Administrative

Management.

Degree of a recognised
University preferably in
Commerce. Economics or

Officer/Staff Officet/Under
Secretary in Government,
Govt.Undertakings/large
Business Organisations.
Total experience not less.
than 10 years out of which

he must have held post

of responsibility for not

less than 5 years in the

Estate Management/ Adminstra-
tive Appointment. Those who
have held independent charge
of unit/estate and have
proven ability of executing
the work will be given

preference.

Minimum experience in comm-

ercial Accounting of costing,
Compilation of Trading A/cs.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. - ' FILLING THE
VACANCY
1 2, 3 4. 5. 6. 7.
degree holder. have held a post of
responsibility for at least
8 years.
15A.  Liaison Rs.3700-140-4400 |. Essential:-Degree in Must have worked as Liaison By direct recruitment/ Age not more than 40

ex-cadre transfer of years.{Non-Cadre post)

departmental employee.

By departmental pro- 1) Service of outsiders
malion orr by direct may be obtained on -

recruitment subject deputation wherever

@ Inserted vide C.S. No. 128 dt. dt. 26-2-1981/8-5-1981

* Revised vide C.5. No. 193 dt. 16-9-1989
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Qualification for direct
recruitment only -

Membership of the Institute
of Chartered Accountants or
Associates Membership of
Institute of Costs & Works
Accountants of India.

Balance Sheet & Annual
Statement of Accounts,
Internal audit,Financial &
Physical Budget,Project
appraisal & evaluation.

Pert DCF Techniques.Plann-
ing foans & Investment,
Electronics Data Processing
System for a period of not
less than 7 years in Govt/
Semi-Govt. or Private Commer-
cial or [ndustrial Under-
taking including 3 years
experience in a position of
responsibility of a Accounts
Officer & equivalent.

Experience for direct
recruitment;- 3 years
experience in a position of
responsibility in the above
lines.

that the proportion
of filling in the
vacancies shall be
75% by departmental
promotion & 25% by
direct recruitment
only from Chartered
Accouniants and/or
Costs & works
Accountants.

2)

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
-1 NO. FILLING THE
VACANCY
2. 3 4. 5. 6. 1.
Mathematics. Profit & Loss accounts, to the condition necessary.

Cast Accountants and
Chartered Accounlants
or Commercial SAS
Accountants with 3
years expericnce in

the line will also

be eligible for

promotion.

3) Preference to be

given to the Charte-
red Accountants and
Cost Accountants at

the time of selection.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF : REMARKS

NO, . FILLING THE
VACANCY
L 2, 3 4, 5. 6. 7.
17. Dy Chief Rs.3300-120-3900 i} Should have a Degree or Not less than 9 years of § 85% of vacancies by
# Industrial -140-5860 diploma with Industrial Industrial Relations in a dcparlmcntitl promotion
Relations . Relation as one of the large Industrial Undertake- and 15% by direct
Officer. ' subjects recognised by ing, out of which at leas recruitment.
the Govt. of Maharashtra 5 years must be in a respon-
under rule 3 of the sible post. Must be fully
Maharashtra Welfare conversant with various
Officer s{duties,quali- Jabour laws in the State of
fications & conditions Maharashtra. Must be able
. of service) Rule,1966 to handle industrial dis-
vide Govt. notification putes & cases before Labour
No.WOR/1567/111449 Lab- Court & other authorities
I11,ded. 14-4-1974. if & when required.
ii) Holder of Law degree
- willbe preferred.
iii)Must have adequate
knowledge of Hindi and
Marathi,
18,  Economist Rs.3300-120-3900 Degree of recbgniscd Not less 3 years in By direct recruitment
-140-5860 University with Mathematics the profession concerned.

or Statistics as principal
subject (post graduates preferred.)

# Modifed vide C.S. No. 77 dt. 1-1-1979  $ Medified vide C.S. No. 209 dt. 30-3-1991. @ vide C.S. No. 62dt. 7-7-1977
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' ‘ : FILLING THE
VACANCY
1. 2. 3. 4, 5. 6. | 7.
19.  Deputy Rs.2700-90-3150 Degree of recognised At least 10 years of office 85% of vacancies by
Establishment -115-4990. University. experience in drafting of departmental promotion
Officer - which minimum $ years should and 15% by direct
be in a position of respon- recruitment.
bility. Knowledge of Admini-
strative Rules & Regulations
essential.
20.  Industrial Rs.2700-90-3150 i) Should have a degree or Not less than 7 years in 85% of vacancies by
* Relations -115-4990 ~ diploma with Industrial Industrial Relations in a departmental promotion
Officer. ' Relations as one of the large Industrial Undertak- & 15% by direct

subjects recognised by
the Govt. of Maharashtra
under Rule 3 of the
Maharashtra Welfare
Officers (duties.quali-
fication & conditions

of service) Rules 1966
vide Govt. Notification

No.WOR/1567/111449 Lab-

[il, dtd.14-4-1974.

ing out of which at least

3 years must be in a res-
ponsible post. Must be fully
conversant with various
Labour Laws in Maharashtra
State. Should be able to
handle Industrial Disputes
and cases before various
Judicial authorities under
the Industriat Disputes

Act if and when required

to do so.

recruitment.

' # Modified C.S. No. 209 dt. 30-3-1991  *  vide C.§. No:77 dt 1-1-1979




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
VACANCY
|t 2 3. | 4 5. - 6. 1.
| ,
ii) Holder of Law degree

will be preferred.

ii1) Must have adequate know-
ledge of Hindi & Marathi.

21, Welfare Rs.2700-90-3150 i) A degree or diploma in At least 7 years in similar # 85% ol vacancies by
* Officer. -115-4990 Social Sciencd recognised position in large Industrial departmental promotion
by Govt. of Maharashtra ' Undertaking out of which at & 15% by direct
' . under Rule 3 of the least 3 years must be in a recruitment.
Maharashtra Welfare responsible post.
Officers (duties,quali-

fications & conditions
of service) Rules, 1966
vide Govt. Notification
No.WOR/1367/1 1 1449/Lab-

L, did. 14-4-1974,
Degree holders of recog-
nised University will

* be preferred.

ii) Adequate knowledge of
Hindi and Marathi.

*+ Vide C.S. No. 77 dt. 1-1-1979. < # Modified vide C.S. No. 209 dt. 30-3-1991.




115-4990.

Bombay or Nagpur or 5 years
legal experience including
at least 3 Years experience
of independent handling and

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
| 2. 3. 4. 5. 0. 1
iii) Degree in Law will be
an added advantage.
22. Medical Rs.2700-90-3150- M.B.B.S. or its equivalent 3 Years general practice or @ 83% of vacancies by
Officer. 115-4990. Degree from a recognised 1. Years House postin departmental promotion
C [ndian or Foreign Univer any of the Government or and 15% by direct
sity. Semi-Govior reputed recruitment.
hospitals. Preference will
be given 10 one who has
good experience in minor
surgical obstetric work.
23, Deputy Law Rs.2700-90-3150- Degree in Law of a 4 Years actual practice in By direct recruitment. -
* Officer. recognised University. Court of Law,preferably in

4 Vide C.S.No.24 di. 27-3-1975.. @ Modified vide C.S. No. 209 dt. 30-3-1991.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NG- FILLING THE
| VACANCY
-
= L 2. I 4 5. 6. 7
Management of legal matters
in a large Solicitor’s firm.
Proficiency in drafting
legal documents including
‘ agreements & deeds with
:: experience of similar work
1 i a reputed Industrial
f-‘f Organisation essential.,
1;3 Preference to candidates
-:‘ with special Knowledge of
41 Commercial Law & Labour Laws.
24.  Accounts ' Rs. 2525-835-2950-  Degree of a recognised Minimum experience in Comm - By departmental pro- 1) Services of outsiders
# Officer. 110-4990, University preferably in ercial Accounting of Costing, motion or by direct may be obtained on
' Commerce,Economics or Compilation of Trading Accounts, recruitment in the deputation wherever
Mathematics. Profits and Loss Accounts Balance ratioif 3:1 ie. necessary.
sheet and Annual Statement of Afcs.  three by depantmental
: Qualification for direct Internal Audit,Financial and promotion and one by 2)Costs Accountants &
recruitment only :- Physical Budgel,Project direct recruitment " Chartered Accountants
: appraisal & Evaluation, only from Chartered. - or Commercial SAS
Membership of the Institute Pert-DCF Techniques,Planning Accountants-and/or Accountants with one
= of Chartered Accountants or loans & [nvestments,Electronic Costs & Works year experience in
o Accountants.

>




SR. DESIGNATION  PAY SCALE QUALTFICATION EXPERIENCE METHOD OF REMARKS
. NO. FILLING THE
£| VACANCY
I 2. 3 4. s. 6. 7.
3
=] Associate Membership of nics Data Processing system - the line will also
' Institute of Costs & Works - fora pcn’od of not less be eligible for
Accountants of India. than 5 yrs. in Government / promotion.
Semi-Govt. or Private Commer -
- cial or Industrial Under- 3) Preference (o be
»g taking including 3 Years given to the char-
1}" expericnce in a position of tered Accountants &
ki responsibility of a Divi- Cosls Accountants at
L sipnal Accountant and the time of selection.
_: equivalent.
| Experience for direct recruitment.
1 Year experience in a
position of responsibility
in the above lines.
25.  Sports Rs.2525-85-2950- Master Degree in Physical 5 years experience as @ By departmental pro- Experience & qualifi-
* Officer. [10-4490, ~ Education of the recognised Asstt. Sports Officer, motion or by direct recru- cation to be relaxed in
" University. Sports Officer. itment of not less than 15%.  case of deserving
candidates.
26, Assistant Rs.2525-85-2950- 1) Essential:- Degree of a 7 years experience in By departmental pro-
) Personnel 110-4490. recognised University Personnel Management/ Admini- motion or by direct
Offiger/ ' strative work in Govt/ recruitment in ratio
Administrative 2) Desirable:- A Degree in law and/  Semi-Govt. Business or of 3:1 i.e. three by
officer
£ Added vide C.5.No 83 d121.3.1979 $ Revised vide C.S.No. 150 d1.29.11.1982
‘@ Modified vide C.8. No. 209, dt. 30-3-1991.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3. 4. 5. 6. 7.
or Diploma in Adminstra- Commercial Organisation of departmental promotion
tive Management/Business which at least 3 years and one by direct
Management/Business Admi- should be in a position of recruitment.
nistration from a recog- Estt. Supdt. or its equi-
nised Univer'sily (after valent. Candidates possess-
graduation). ing [st Class/Honours
Degree/Post Graduation
Diegree or Degree in Law or
Diploma in Administrative
Management/Business Manage-
ment/Business Adminstra-
tion (after graduation) from
arecognised University with
5 years experience of which
2 years in a position of
Estt. Supdt. or equivalent
will also be eligible. should
be conversant with Labour
Laws, Establishiment rules/
Regulations and office
procedures.
27.  PAw Rs.2525-85-2050- @ Nol presciibad. As selection — — *  Post of P.A to Chairman
Chairman, F10-4490. would depend on the suita- Upgraded o thai of

@ Vide 0.0.No.GAD/VII-A/STE/HO/12/15376 dt.31.3.1979

* Added vide Office Qrder No. GAD/VII-A/STFHO/128/39442 di. 31-8-1982
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
. YACANCY
. 2. 3 4, 5. 6. 1.
bility and dependability of Private Secretary to the
the person Lo the post Chairman in the grade
of Rs.2700-90-3150-
115-4990.
NON-TECHNICAL POSTS
PAY GROUP 1L
. Labour Officerf Rs.2175-70-2525- i) A degree or diploma in Not less than 3 years of By direct recruitment, —_
Assistant 85-3715. Social Science recognised by Industrial Relations work
§ $ Welfare ' Govt. of Maharashtra under in a large Industrial Under-
Officer. Rule 3 of the Maharashtra Wel- taking. Must be fully con-
' fare Officer(duties,qua- versant with various Labour
lification & conditions Laws in the State of Maha-
of service) Rules, 1966 rashtra. Experience of
vide Govt. Notification handling Industrial Disputes
No.WOR/1567/111449/Lab- and cases before Labour
1§, did. 14-4-1974, Tribunals, Courts, Concilia-
- Degree holders of recog- tions ele.

nised University will be
preferred.

ii)  Adequate knowledge of
Marathi & Hindi.

iii) Law graduates Preferred.

8 Vide C.8.No. 77d1. 1-1-1979.  $ Substituted vide C.8.No. 155 dt. 6-5-1983.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE’ METHOD OF REMARKS

NO. , FILLING THE
VACANCY
L. 2, 3 - 4 5. 6. 7.
2. Doctor/Asstt. Rs.21‘:?:5-70-2525- M.B.B.S. or L.C.P.S. or * 7 years general practice By dircct recruitment
Medical 85-3715. 'equivalem qualifications. or 1 years” House Post in
Officer ' any of the Govt. or Semi-

Govt.or reputed Hospital.

Preference will be given

to one who has good experi-
ence in minor surgical
obstetric work.

3. Divisicnal Rs.lB'IU-?O-th’JO— # Degree of recognised #  Experience in audit and **a) 85% of vacancies by

Accountant | 85-3605. University preferably in accounts for a period of not departmental promo-
Commerce, Economics or less than 5 years in a tion & §15% by direct
Mathematics, commercial preferably Indu- recruitment.

strial Organisation or a

Govt.office of which at b) Departmental promo-
least 3 years should be in tion shall be only

a position of responsibility. from (hose who have
Experience in connection passed the depart-

with audit and accounts of mental higher accounts
Electric Supply undertakings exam. prescribed for
preferred. the post.

* Added vide C.§.No, 189 dt. 28-11-1988. =~ Modified vide C.5. No. 209 dt. 30-3-1991.  # Revised vide C.S. No. 193 di. 16-9-1989.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3. 4 5 6. 1.

Rs.18 1.0-70-2160- @ Degree of a recognised
85-3605.

4, Establishment @ § years experience in perso-

Superintendent. nne! Management/ Administra-

University
tive work in Govt.. Semi-
Govt., Business or Commercial
Organisation of which 2 yrs.
should be in a position of
Head Clerk/Sr.Clerk/Esut.
Asstt. or equivalent Know-
ledge of establishment rules
all labour Laws. Office pro-

cedure etc. essential.

##85% of vacancies by
departmental promotion
and §5% by direc!
recruitment.

Stenographers, Head
Typists,Asstt. Transla-
tor-cum-proof readers,
Care Takers, Legal
Asstis., Librarians and
other equivalent non-
technical&mnon-accounts
employees working in
MSEB only & having 5
yrs.experience in their
own line in the Board
should be deemed to be
fulfilling the condition
of requisite experience
including supervisory
experience & they should
be considered alongwith
other eligible candidales
whenever vacancies of
Superintendent (E.S.)
are o be filled in by
direct recruitment
provided they have
already passed the

@ Revised vide C.5. No 150 dt. 29-11-1982 % Added vide C.S. No. 166 di. 17-10-1984  ## Modified vide C.S.No. 209 di. 30-3-1991.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3 4 5 6. 7.

4A,  Stenographer- Rs.1810-70-2160- $.5.C. orits equivalent. i) At least 5 years experi-

* cum-Telex 85-3605. Graduate preferred. ence in Govt./Semi-Govt.,
Operator-Cum- Speed - 120 wpm in shorthand, Business Organisation as
Care Taker. 40 wpm in typing. Stenographer/Steno-Typist

i) Should have knowledge &
experience of | year of
Telex Machine Operation.

Rs.1810-70-2160 —_ —_—
85-3605.

5 Stenographer
(Selection
Grade),

Direct recruitment/
Ex-Cadre transfer of

departmental employee.

85% of vacancies

by departmental
promotion and 15% by
direct recruitment.

Higher Deptil. (GAD)

Examination.

Age not more than
than 4{) years,

The post of stenogra-
pher (§.G) upgraded o
that of stenographer
(Sp. grade) Rs.2525-
85-2950-110-44%0 vide
0.0.NoGAD/E-VIIA
ISTFHO/GAD/A/148
14644 di 11.10.1982

* Inserted vied C.S.No. 128 dt. 26-2-T9R 1/8-5- 1981 _ $ modified vide C.8 No. 209 d1. 30-3-1991.




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF - REMARKS
NO. FILLING THE
VACANCY
1. 2. 3. 4, 5. 6. 7.
Telephone #¢ Rs.1810-70-2160- 8.5.C. or its equivalent. 10 years expericnce as By departmental
Superintendent §5-3605; . “Telephone Operator,"out of promotion.
' which 3 years experience of
handling 6 cutsides lines
with minimum 40 extensions
or more.
7. Assistant Rs.1810-70-2160- Bachelor of Physical 2 years in the equivalent By dircct recruitment. Experience& qualif-
Sports 85-3605. Education Master's Degree capacity. ' ~ cation to be relaxed
Officer. - preferred from recognised in deserving cases.
—_ ' University.
=)
“J .
8. Translator. Rs.1810-70-2160- i) Degree in Il Class from i} 5 years experience in By direct recruitment.
@ 85-3605. recognised University transtation work from
with Marathi as prin- English imo Marathi and
- - cipal subject. vice-versa,
it) Adequale knowledge of i1} 3 ycars experience for
English and Marathi. Post Graduates.
#  Dept Circular (B) No. 15823 dt. 9-4-1975 @ Inserted vide C.S. No. 171 dt. 29-5-1985 $  Added vide C.S. No. 83 dt. 21-3-1979
** Asper 0.0. No. GAD/VIVSTF/H.0./39377 di. 18-11-1991 ‘
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'j_-." .' SR.  DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
L YACANCY
ﬁ 1 2. 3 4. 5 6. 7.
st
< NON-TECHNICAL POSTS:
:: PAY GROUP-III:
L. Assistan! Rs.1375-45-1600-  # Passed 12th Standard (1042 # At least 5 ycars experience # By departmental # If however, sufficient
Accountant. 55-2150-60-3050. +3 patiern) Examination of in Audit and Accounts. promotion. number of departmental
Maharashtra State Board of candidales are not av-
Secondary & Higher Secondary ailable for promotion,
Education or equivalent. direct recruitment
Degree of recognised Unive- should be resorted to
rsity in Commerce preferred. from graduates.
12. Estt. Asstt.f Rs.1375-45-1600-  # Passed 12th Standard (10+2 § At least 5 years experience $ By departmental l}y  Ifhowever, suffici-
Head Clerk/ 55-2150-60-3051). +3 pattern) Examination of of Estahlishment malters. promotion. ent departmental candi-
Sr.Clerk. Maharashtra State Board of dates are not available for
Secondary &HigherSecondary promotion.direct
Education or equivalent. recruitment should be
Graduates preferred. resorted to from gradutes.
2} Steno-Typists, Sr.
Typists, Head Time Keep-

crs; Telephone Operators
(in U.D.C.Pay-scale) and

# Revised vide C.$.No. 202 dt. 23-7-1950

$ Added vide C.S. No. 166 dr. 17-10-1984 and vide €..S.No. 180 dt. 28-1-1987 read with C.S. No. 202 dt. 23-7- 1990.
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SR. DESIGNATION  PAY SCALE QUALIFICATION " EXPERIENCE METHOD OF REMARKS
NO. ' FILLINGTHE
VACANCY

1. 2. Sl 4. ' 5. 6. 1.

Ly
T it

]

R

other Non-Technical and

AR R

Non-Accounts employee
working in M.S.E.B.only
and having Sycars expe-

2bh
i

sh

rience in the Board
should be decmed to be
fulfilling the condition of
experience laid down in
Column No.5 and should
- . be considered alongwith
. , other cligible candidates

1 ' P whenever vacancics of

- Estt. Asstt./Head Clerk/

Sr.Clerk are to be Filled
in by direct recruitment
provided they have al--
ready passed the Lower
Dept. (GAD) Examinza

tien.

13, Care taker. Rs.1375-45-1600- Should have passed the Must be able to0 manage the Either by direct Note:- The post (0 be
1# : 55-2150-60-3050. S.5.C. Exam. Graduates preliminary accounts in recruitment or by filled inby a

will be preferred. Must be clean and tidy manner and way of Ex-Cadre suitable person

able to converse in Marathi, 10 manage the functions of transfer. having aptitude

# Added vide C.S.No.64 di.23-9-77
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presentation, honest in

SR. DESIGNATION PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO, FILLING THE '
VACANCY
B Lo 2 3. 4. 5. 6. 7.
¥
:*i.s\ English & Hindi fluently. the rest house. and experience
A Should have pleasing ‘ for this type of
§ personality. sober in work.

‘ ’.‘l‘" :}‘[ >

his dealings, a hard worker
willing to carry out any
duties and prepared lo work
connected with duties at any

time.
- 4 Head Typist Rs.1375-45-1600- $.S.C. or ils equivalent S years experience in By departmental
e in Head Office. 55-2150-60-3050. with a minimum speed of 50 typing with ability o promotion.
words per minute in typing. exercise control over the
. staff.
5 Librarian. Rs.1375-45-1600- A Graduate of a recognised Twao years experience as a By dircct recruitment.
55-2150-60-3050., University {preferably an Librarian.
Hons. Graduate) Plus a
diploma in Librarianship
of a recognised University.
6 Stenographer Rs.1375-45-1600- § S.5.C. orits equivalent, §  Minimum 5 years experience. § By departmental
{English). 55-2150-60-3050. Graduate preferred. A mini- promotion or by
mum speed of 100 w.p.m. in direct recruitment.

§ Ammended vide C.S. No. 174 dt. 26-8-1985
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SR. DESIGNATION

PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
| NO. FILLING THE
VACANCY
1 2. 3. 4, 5. 6. 1

L N Tt UM U U S 28,

17 Stenographer

{Maratht).

8 Steno-Typist
{English).

9 Upper Division

Clerk.
(Accouhts)

Rs.1375-45-1600- §
55-2150-60-3050.

Rs.1250-35-1425- ¥
40-1825-45-2725

Rs.1250-35-1425. ®m
40-1825-45-2725.

shorthand and 50 w.p.m. in
Typing.

5.5.C. or its equivalent
(Graduate preferred) with
a speed of 100 w.p.m. in
Marathi shorthand and 30
w.p.m. in Marathi typing
either on Remington or
Halda machine.

S.8.C. orits equivalent,

Graduate preferred. A mini-
mum speed of 80 w.p.m. in
Shorthand and 40 w.p.m. in

Typing.

Passed 12th Standard (1042
+3 pattern) Examination of
Maharashtra State Board of
Secondary and Higher Secon-
dary Education or equivalent,

§ Minimum S years experience.

¥ No experience is necessary
for those possessing Gowt.
Commercial Certificates.

Minimum 2 years experience

for other possessing cert-
ificates from other recog-
nised [nstitutions.

Y At least 3 years experience
of Commercial Accounts.

§ By departmental
- promotion or by
direct recruitment.

¥ By direct recruilment,

R 50% vacancies by

departmental promotion
& 50% by direct
recruitment,

If however sufficient
departmental employees
are not available for
promotion, the posts
should be filled in by

§ Added vide C.S. No. 63 dt. 8-9-1977
n Revised vide C.§. No. 202 dt. 23-7-1990

¥ Ammended vide C.§. No. |74 d(. 26-8- 1985




@I

Clerk (GAD). 40-1825-45-2725. pattern} Examination of

' Maharashtra Stare Board of
Secondary and Higher Secon-
dary Education or equivalen

Graduate preferred.

in establishment & general
matters.

departmental promat-
ion & 509 by direct
recruitiment.

¥4

2
—

'SR.  DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2 -3 4 5. 6. 7.
Degree of recognised Univer- direct recruitment from
sity in Commerce preferred. Graduates only.
10 Upper Division Rs.1250-35-1425- ¥ Passed 12th Standard (10+2+3 ¥ Atleast 3 years experience ¥ 50% vacancies by [} If however sufficient

departmental employees
are nat-available for
promotion, the posts
should be filled in by
direct recruitment from

Graduates only.

Typists, Record

sorters, Record kee-

pers (in LDC pay-

Scate), Telephone
Attendants, Message
receivers, Telephone Ope-
rators, (in LDC pay-scale),
Telex Operators, Tele-
printer Operators, Tele--
phone Operator-Cum-rece-
ptionist, Time Keepers,
LDC-Cum-Translators, ind
other equivalent non-

¥

Revised vide C.S. No. 202 dt. 23-7-1990.

** Added vide C.5. No. 166 di. 17-10-1984 read with C.5 No. 202 dt, 23.7-1990.
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SR. DESIGNATION ~ PAY SCALE - QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ) FILLING THE

i VACANCY

1 2. 3 4, 5. 6. 1.

11. * Head Time Rs.1250-35-1425-
Keeper. 40-1825-45-2725.

5.5.C. or its equivalent.
Graduate preferred.

Minimum 3 years experience
in the line.

By departmental
promotion.

Technical and non-Accts.
employees working in
MSEB only

having 3 years expe-
rience in their own line

in the Board should be
deemed (o be fulfilling
the condition of experi-
ence laid down in Column
No. 5 and should be consi-
dered alongwith other
eligible candidates when-
ever vacancies of UD.C
(non-Accounts) are to be
filled in by direct
recruitment provided they
have already passed the
Lower Departmental
(GAD) Examination,

* Added vide C.S. No. 47 dt.22-6-1976
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SR.  DESIGNATION

PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
: VACANCY
1 2. 3 4, 5. 6. 7.

12.  Watch & Ward-
Cum-Sanitary
Inspector. .

113, Telephone

Operator.

114, Senior Ty-pisl

in Head Office.

15 Senior Sanitary
H Inspector.

Rs.1250-35-1425-
40-1825-45-2725.

Rs.1250-35-1425-
40-1825-45-2725.

Rs.1250-35-1425-
40-1825-45-2725.

Rs.1250-35-1425-
40-1825-45-2725.

SSC ar its equivalent
and Certificate course in
Sanitary Engineering.

§.5.C. orits equivalent.

S.5.C or its equivalent
with a minimum speed of
50 w.p.m. in Typing.

Certificate of the State

Council of Technical Edu-

cation Maharashtra State
or National Council for
Training in Vocational
Trade or its equivalent,
in the respective trade.

3 years in the Sanitary
Deptt. of a Municipality
or similar experience else
where.

Minimum 2 years experience
as Telephone Operator on a
Switch-Board having atleast
4 putside lines and/or 30
exientions or more.

5 years experience in
Typing.

Not less than 5 years
experience in the profe-
ssion concerned.

By direct recruitment.

By departmental
promotion or by
direct recruitment.

By departmental
promotion.

By direct recruitment.

*  Vide C.§.No. 55 and 56 both dt. 16-2-1977
n Vide Dept. Circular {A) No. 28330 dt, 20-7-1970.




35-171 0-40-2550.

Rs.1210-30-1360-
35.1710-40-2550.

16. A, Driver
* Operator.

Standard, Should possess
light and heavy duty
vehicle driving licence
without any adverse

- remarks of serious nature.
Should be conversant with
elementary principles of
vehicle maintenance,

b) Age Limits:-
1) Lower:- 18 years,
i) Upper:- 4(} years.

¢) Height:- Not less than
158 Cms. & more than
175 Cms.

Should have passed IVth
Standard. Should possess
light & heavy duty vehicle
driving licence without any
adverse remarks of serious
nature. Should be conversant

duty, relaxable upto 3 yrs.
in deserving cases.

Minimum 4 years of heavy
duty relaxable upto 3 yrs.

in deserving cases.

'SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. - ' FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
16 Vehicle Driver. Rs.1210-30-1360-  $ a) Should have passed IVth $ Minimum 4 years of heavy @ By departmental

promotion from amongst
the existing Cleaners

in the Board possessing
light & hcavy duty
driving licence and
completed total 5 years
0T MOre service as
Vehicle Cleaner provi-
ded they pass the depa-
rtmental driving test

or by direct recruitment.

By direct recruitment. 1) Candidates selected as
Vehicle Drivers will have
to work in shift duty of
8 hrs.in Power Stations,
round the clock, manning

of water tenders inten-

% Revised vide C.S.No.112 dt. 8-7-1980°

@ Ammended vide C.S. No. 151 dt. 30-12-1982

* inserted vide C.S. No, 135 dt. 17-10-1981
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SR. DESIGNATION  PAYSCALE . QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. . ' FILLING THE
VACANCY

1. 2. 3. - 4. 5 ‘ 6. 7.

with elimentary principles
of vehicle maintenance.
Should preferably have
elimentary knowledge of
pump operation. He should
be active, intelligent &

of good physique.

Age Limit-

Lower:- 18 years

Upper:- 40 years

Height:- Not less than 53
Chest:- Not less than 31"
with expansion of 2"
Weight:- Not below 110 Lbs.
Eye-sighi:- Normal.

ed for Power Stations.

Conditions of recru-
itment may be relaxed
in deserving cases.

) Higher initial pay

above the minimumol pay
scalc may be given in
deserving cases depending
upon length of experien-
ce over & above the
experience prescribed

for the post.

4y The candidates will he

subjected to vehicle
driving test. pump opera-

ting test and outdoor

physical test at the time

of recruitment.

Preference will be

given 1o candidates comi-




[SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
2 3. 4. s. 6. ' | 7.

2)

3)

4)

ng from disciplined serv-
ices like Armed Fores,
Police. Civil Defence,
Home-Guards etc.

Duties and responsibilities of Driver Operator:-

Candidates selected as Driver Operator will have to work round the clock
in Power Stations for manning of water tenders imcnded for Power Stations,

They will-be responsible for the cleaning, proper maintcnance and upkeep
of the Fire Engines/Waler tenders along-with the fire fighting equipment
provided on them.

It will also be their responsibility to look after the proper maintenance
and upkeep of the trailer pumps.

They will be required lo hold inspections and tests of fire engines/water
tenders and trailer pumnps at such intervals as may be directed or specified.

It will be their duty to participate in perodical training drills/mock
exercises etc. in fire fighting.
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SR. DESIGNATION  PAY SCALE
NO. '

QUALIFICATION

EXPERIENCE METHOD OF REMARKS

FILLING THE
VACANCY

6. 7.

17.  Typist Rs.1175-25-1300-
(English). 30-1600-35-2230.

$.8.C. orits equivalent
with a minimum speed of 40

w.p.m. in Typing.

7

8

9}

[t will be their duty to maintain regularly and properly such of the record
in connection with the fire engine/water tenders and the fire fighting
equipments provided for them as also regarding the trailer pumps as may be

prescribed from lime (o lime.

They will have to carry out any additional duties that may be prescribed for
them from time to time.

They will be governed by the Board’s Service Regulutions and the Board's Fire
Fighting Manual as and when it is prepared.

They will work directly under the command of the Assit.Director/Security
Officer/Dy Security Officer/Asstt. Security Officer as the case may be, who
is In-charge of the Security arrangements at each of the respective Power
Stations under the overall control of the Director of Vigilance and Security.
Their attachment to the respective Power Station will be only for the purpose
of drawal and disbursement of Pay, Bonus, T.A., D.A., O.T. and other similar
allowances.

By direct recruitment.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
+ NO. FILLING THE
. VACANCY
| 2. kR 4. 5. 6. 7.
18 Typist Rs.1E75-25-1300)- Should have passed 5.5.C. — By direct recruitment. —
# (Marathi}. 30-1600-35-2230), Examination or its eguiva-
’ lent recognised by the
Govl. of Maharashtra.
Ability to type Marathi
neatly and accurately and
at the speed of 30 w.p.m.
19.  Teleprinter Rs.1175-25-1300- $1)$.5.C. Examination passed - By direct recruitment.
- Operator/ 30-1600-35-2234). '
= Telex Operator. 2) Passed the Engtish Typing
Examination with 40 w.p.m.
3) Knowledge of good English
essential.
20.  Lower Division Rs.1175-25-1300- ¥ Passed 12th Standard (10+2 +3 il ¥ Bydircctrecruitment. ¥ Candidates have to pass

Clerk.

30-1600-35-2230.

paltern). Examination of
Maharashtra State Board of
Secondary and Higher Secon-
dary Education’or equivalent.
Graduate preferred.

the Entrance Examination
prescribed for recruit-
ment (o the post of LDC.
The benefits of higher
starting pay admissible
under the provisions of

f;Added vide C.S. No, 3 dt.6-1-1976 L § Vide C.8 No. 310 dn 2-9-1975 and C 8. No. 66 de. 26121977

¥ Revised vide C.8.No. 202 dt. 23-7-19%)




071

clerk (Meter
Reading).

30- 1600-35-2230

+3 pattern) Examination of
Maharashtra State Board of

Secondary and Higher Secon-
dary Education or equivalent.

Graduates preferred

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. - FILLING THE
VACANCY
| 2. 3. 4. 5. 6. 7.
G.S5.0.417 di.29.11.1958
will not be available
hergafier.

21 Lower Division Rs.1175-25-1300- ¥ Passed 12th Standard (1042 Nii ' ¥ By direct recruitment. Candidates have to pass
Clerk (Bill 30:1600-35-2230 +3 pattern) Examination of the Entrance Examination
Collection) ' Maharashtra State Board of prescribed for recruit-

Secondary and Higher Secon- ment to the post of LDC.

dary Education or cquivalent The bencfits of higher

Graduate prefered. starting pay admissible
under the provisions of
G.5.0.417d.29.11.58
will not be available
hereatter.

22, Lower Division Rs.1175-25-1300 ¥ Passed 12th Standard (10+2 Nil ¥ By direct recruitment. 1)Candidates have 10 pass

the Entrance Examination
prescribed for recruit-
ment to the post of LDC.
The benefits of higher
starting pay admissible
under the provisions of
G.5.0.417 d.29.11.58
will not be available
hereafter.

¥ Revised vide C.S. No. 202 dt. 23-7-1990.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
YACANCY
| 2. 3. . 4. 5. 6. 7.
2) The qualification
indicated under column
“Nao.4 will be common for
LDC, 1.DC (Building),LDC
{Mecter Reading) & LDC-
Cum-Typist. Candidates
applying for the post of LDC
Cum typist should pass the
prescribed typing test also.
23, Lower Division Rs.1175-25—1300 ¥ Passed 12th Standard (10+2+3 Nil ¥ Bydirectrecrvitment. ¥ 1) Candidates have to pass
Clerk-cum- 30-1600-35-2230 pattern) Examination of the Entrance Examination
Typist. ' Maharashtra State Board of preseribed for recruit-
Secondary and Higher Secon- ment to the post of LDC.
dary Education or equivalent. The benefits of higher
Graduates preferred. starting pay admissible
Minimum specd of under the provisions of
40 words per minute G.5.0417 du 29.11.58
in English/33 words will not be available
per minute in Marathi Typing hereafter.
2) The qualification

is necessary.

" indicate under Column

No.4 will be common for
LDC, LDC (Billing),

¥ Revised vide C.5. No. 202 di. 23-7-1990.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
L 2. 3. 4, 5. | 6. 7.
LDC (Meter Reading} & LDC-
Cum-Typist. Candidates
applying for the post of
LDC-Cum-Typist should
pass the prescribed
typing test also,
24 Lower Diviston clerk/Typist The category of Lower Division Clerk (Typist) has been redcsign;ned as “Typist’ vide O.0.NO: GAD/
' T VII-O&M/31768 di. 31-7-1980 read with C.S.No. 121, dt. 9-10-1980
25.  Comptist Rs.1175-25-1300 — —_ By direct recruitment.
30-1600-35-2230
26.  Telephone Rs.1175-25-1300- 5.5.C. or its equivalent * Experience of telephone  * . By direct recruitment. —
Operator 30-1600-35-2230 Operator of at least 6
_ months on a switch board
having four outside
or less and/or 30 extension
27.  Telephone Rs.1175-25-1300 -8.5.C.or its equivalent. Experience of telephone Ry direct recruitment. —
$ Operator-cum- 30-1600-35-2230 Must be able to converse Operator of at least 6
Receptionist o in Marathi English and months on a switch hoard
Hindi fluently. having upto four outside
lines and/or upto 30 extensions
| * Inserted vide C.S. No. 55 & 56 both dt. 16-2-1977 $ Inserted vide C.S. No. 107, di. 23-5-1980.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF ‘REMARKS

NO. FILLING THE
‘ VACANCY
1. 2 3 4. 5. 6. 7.
28, Time Keeper Rs.1175-25-1300- $.5.C. or its equivalent Preference to candidates By direct recruiiment. —
@ 30-1600-35-2230 graduates preferred. having past experience in
the line.
29.  Electrician- Rs.1175-25-1300- §.5.C. or its equivalenl o By direct recruitment. —
cum-Overseer 30-1600-35-2230 and 2nd class Wireman's
- Certificate.
30. Midwife. Rs.1175-25-1300- Must have passed B.P.N.A. Practical experience at any By direct recruilmeni. 1} To continue the present
s 30-1600-35-2230 (Midwifery course examina- ¢f the line in Hospitak at . designation of employces
(] .
tion) least for 6 months alter working as Compounder
passing B.P.N.A.examination. and Midwife (Qualified).

Those of the existing
employees who fulfil the
requirements for
appointment 1o the posts
of the Nurse and
Pharmacist shatl be
re-designated accordingly.
The remaining posts of
Midwife and Compounder
shall be continued till the

@ Added vide C.S. No, 47 du. 22-6-1976. § Inserted vide C.5. No. 221 dt. 8-07-93
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SR. DESIGNATION  PAY SCALE QUALIFICATION
NO. .

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

1.

30A  Nurse Rs.1175-25-1300-  HSC.orits
§ 30-1600-35-2230.  equivalent with 3
' g years Diploma in General

Nursing (including
Midwifery) from recognised
Board or University &
must have registered
with Maharshtra Nursing
Council under the Maharashtra
Nurses Act, 1966.

6 months
exprience as
Staff Nurse in a
Hospital is
essential.

By direct recruitment.
Restricted to female
unly.

2)

existing employees
continue to occupy them
and thereafter these posts
shall stand converted (0
the posts of Nurse and
Pharmacist, respectively.

All fresh recruilmrﬁem
in the categories of
Midwife, Compounder
{qualified} and Com
pounder {non-qualificd)
should be made by
recruitment of Nurse and
Pharmacist only.




54

preferrably working knowledge

of English. Should be active,
intelligent and of good

physique. Height not less than

5'-57, chest not less than 31"

with minimum expansion of

2" & weight not below 110 Lbs.

In case of tribal & Gurkha candidates,
height may be 54",

SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. . FILLING THE
VACANCY
L2 3. 4 5. - 6. 7,
" 3] Chief Watchman Rs. 1175-25-1300- Must have passed IVth * With 5 years experience of . * By departmental * 1) For filling in the vacancies
30-1600-35-2230. Standard examination. Watchman in Industrial premotion or by of Chief Watchman/Head
Must be proficient in Establishment, Factory direct recruitment Watchman only ex-military pers-
speaking, writing & reading employing more than 300 ons from the combatants categ-
Marathi/Deonagari and also persons. ory and/or knowing the use of

arms & even ¢x-police, ex-empl-
oyee of Railway Protection
Force & from Home Guards
should be considered.
Preferrance should be given to
ex-military personnel. This shou-
-Id be done by contacting the
Secretaries of the District Sol-
diers, Sailors and Airmen Board,
the Dircctor (Resettlement), Di-
rectorate General of Resettlement
(Defence Force), Bombay/Pune,
Authorities of Home Guards &
Railway Protection Force & by
notifying the vacancies to the re-
spective Employment Ex-
changes/District Social Welfare
Officers as per the existing pro-
cedure and stipulating that for
those posts it is essential that the
candidates are ex-military per-

* Revised vide C.S. No. 143 dt. 16-7-1982.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE

VACANCY
L 2 3 4, 5. 6. 7.

sons from the combatant
categor)? and/or knowing
the use or arms & even ex-
police & from home
guards.

2) The discharge certificate
of ex-military personal
should be obtained to en-
sure that the right type of
ex-military persons {rom
the combatants category,
are selected as Chief
Watchman/Head Waich-
man.

3) Upper age limit 40
years. The relaxation of
upper age limit available
for Backward Class is ad-
missible as per existing
rules. The upper age limit
may be relaxed upto one
year only by an officer not

" lower than the rank of Su-

perintending Engineer
equivalent.

e i
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SR. DESIGNATION  PAY SCALE QUALIFICATION
NO.

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

32.  Compounder Rs.1175-25-1300- Must be a registered
30-1600-35-2230. Compounder.

Experience in dispensing
the medicine. Good knowledge
of Dose of medicine.

By direct
recruitment.

§

1. To continue the present des-

§ 2

ignation of employces
working as Compounder
and Midwife {(Qualified).
Those of the existing em-
ployees who fulfill the re-
quirements for appointment
to the posts of Nurse and
pharmacist shall be re-des-
ignated accordingly. The
remaining posts of Midwife
and Compounder shall be
continued il the cxisting
employees continue o 0¢-
cupy them and thereafter
these posts shall stand con-
verted to the posts of Nurse
and Pharmacist. respec-
tively.

All fresh recruitment in the
categories of Midwife,
Compounder {qualified}
and Compounder {non-
qualified) should be made
by recruitment of Nurse and
Pharmaceist only.)

§ . Inserted vide C.S No 221 dL08-07-93




SR. DESIGNATION = PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
I. 2. 3. . 4. 5. 6. 7.
32 A. Pharmacist Rs. [175-25-1300- Diploma in Pharmacy , At least 6 months' By dircet recruitment —
* 30-1600-35-2230 awarded by a recognised experienceas
: Board or University. The Pharmacist/Compounder
candidates must have
registered as a Pharmacist
under the Pharmacy Act,
1948,
33, Record Rs.1175-25-1300- ~ Studied upto and appeared Experience of having By departmental —
% Sorter. 30-1600-35-2230. ~ for $.5.C. examination. handled records & files. promotion or by
E. {Higher grade) direct recruitment.
NON-TECHNICAL POSTS
PAY GR. 1V:
11. Record Sorter Rs.| IQO—ZO-IZUO- Studied upto and appeared Experience of having . By deparﬁncnlal
(Lower grade) 25-!{150-30-1840. for SSC Examination. handled records & files. promotion of qualified
Daftary. Peon
12 Sr.Khansama Rs.1100-20-1200- — Persons having experience By departmental
¥ 25-1450-30-1840. in large Catering establi- promotion or by
. shment, Western/Indian style direct recruitment.
will be given preference.
*  Inseried vid C.S. No. 221 di. 8-7-93 *+  Inserted vide C.S. No. 123 dt. 3-11-80.
¥  Added vide Dept. Circ. No. CAS 28330 dt. 20-7-70

#




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF . REMARKS

- NO. 1\ FILLING THE
e VACANCY

5 3 2 3o 4 s, 6. i

e

o

3, . Head Watchman Rs.1100-20-1200- $ Must have passed 1Vih $ With 5 years experience of $ By departmentat
25-1450-30-1840. Standard examination. Watchman in Industrial promotion or by
- Must be proficient in Establishment Factory direct recruitment.
speaking, writing & reading employing more than 300 1)For filling in the vacancies of Chief
Marathi/Deonagari and also persons, Watchman/Head Watchman only ex-military
preferably-working know- _ persons from the combatants category and/or
ledge of English. Should knowing the use of arms & even ex-police,
be active, intelligent and ex-employees of Railway Protection Force &
of good physique. Height from Home Guards should be considered.
not less than 5'-5" chest Preference should be given to ex-Military
~ not less 317 with minimum personnel. This should be done by contacting
2 expansion of 2" & weight the Secretaries of the District Soldiers,

not below 110 Lbs. In case Sailors and Airmen Board. the Dircctor
of tribal & Gurkha candi- (Resettlement), Directorate General of
dates, height may be 5-4" Reselllement {Defence Force), Bombay/Pune,

Authoritics of Home Guards & Railway Pro-
tection Force & by notifying the vacancies
to the respective Employment Exchanges/
District Social Welfare Officers as per the
existing procedure and stipulating that for
those posts it is essential that the

candidates arc ex-military persons from

the combatants category and/or knowing the
use of arms & cven ex-police &

from Home Guards.

§ Revised vide .S No.143 d1.16.7.1982..




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
| VACANCY
L. 2. 3 4. 5 6. 7.

2) The discharge certificate of ex-military
personnel should be obtained 1o ensure that
the right type of ex-military persons from
the combatants category, are selected as
Chicf Watchman/Head Watchiman,

3) Upper age limit 40 years. The relaxation
of upper age limit available for Backward
Class is admissible as per existing rules.
The upper age limit may he relaxed upto
one year only by an officer not {twer than
the rank of supcrintending Engineer

o equivalent.
S
4. Midwife Rs.1100-20-1200 — - _ -
(Non-qualified) 25-1450-30-1840.
5. § Compounder Rs 1100-20-1200-  — — _ o
(Non-qualified) 25-1450-30-1840). E rhelpOSlS ?f Compounder (r‘lon-
, qualificd ) in the pay-scale of Rs.
o . _ _ _ 1100-20-1200-25-1450-30-1840
6. Naik Rs_;.._l 100-20-1200- ¥ Must have passed [Vih — By. promotion. may continue as long as the present
25-1450-30- 1840. Standard Examination. . incumbents are in Board's service.
T However, as and when there are va-
7. Helper in © Rs.1050-15-1125- Must have passed [Vth — cancies because of retirement,
Head Office/ 20-1325-25-1575. Standard Examination. resignation,etc. the resultant vacant
Mofussil posts should be upgraded to that of
) Pharmacist and filled in by recruit-

ment of qualified candidates.

§ Inserted vide C.8.No. 221 dv. 8-7-93 ¥ Modified vide C.5.No. 84 du. 16-4-1979
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ’ . FILLING THE
VACANCY
1. 2. , 3. 4, 5. 6. 7.
8.  Laboratory Rs.1050-15-1125- — — —
Boy 20-1325-25-1575. '
9. Peon Rs. I'QSO—IS-I 125- Must have passed IVth — By direct recruitment
20-1325-25-1575. Standard Examination.
10.  Store Laskar Rs.1050-15-1125- — — ' —
20-1325-25-1575.
11, Watchman Rs. 1050-15-1125- Must have passed 1Vth — By diceet recruitment ) For filling in the vacancies of
* Choukidar. 20- l"_325-25-|575. Standard examination, Watchman/Choukidars, Watch-
— ' Must be proficient in man-cum-Peon, Watchman-cum-
= speaking, writing & reading Khansana & Watchman-cum-
Marathi/Deonagari and also ‘ Mazdoor, only ex-miltitary per-
preferably working know- sons from the combatants cat-
ledge _Of Epglis}). Should egory and /or knowing the usc of
be active, intelligent and . arms & even ex-police.ex-em-
of good physique. Height . ‘ .
not less than 5' -5", chesl Eloye: of Raliwzg p?m;“?z
not less 31" with minimum orce from Home Guards shou
expansion of 2" & weight be considered.. Preference should
not below 110 Lbs. In case be given to ex-Military person-
. of tribal & Gurkha candi- ‘nel. This should be done by con-
g dates, height may be 5' -4". tacting the Secretaries of the Dis-
o trict Soldiers, Sailors and Airmen
Board, the Director (Resettle-
ment), Directorate General of Re-
settlement (Defence Force) of
 Reviscd vide C.S.No.143 dt.16.7.1982.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FiL.LING THE

VACANCY
1 2 KR 4. 5. 6. 7.

[4!

2

3)

Home Guards & Railway Pro-
tection Force & ), & by notify-
ing the vacancies to the respec-
tive Employment Exchanges/
District social Welfare Officers
as per the existing procedure
and stipulating that forthose
posts il is essential thal the can-
didates are ex-military persons
from the combatant category
and/or knowing the use of arms
& even ex-police & from Home
Guards.

The discharge certificate of ex-
mititary personnel should be
obtained to ensure that the right
type ol ex-military persons from
the combatants category, arc sc-
jected as Walchmen ete.

Upper age limit 40 years. The
relaxation of Upper age limit
available for Backward Class is
admissible as per existing rules.
The Upper age limit may be re-
laxed upto onc year only by an
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'SR. DESIGNATION PAY SCAL_;E QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2, 3 4, 5, o, 7.

F100-20-1200-
25-1450-30-1840

11A.  Mukadam
§ {Sanitation)

Musi have passed
minimum 4th standard
Preference will he
given to those who
have completed a
Centificate Course
periaining 10

Building & Industrial
sanitary works.

Should have By departinemal

minimem 3 years promotion of
experience in Sweepcr.
repairs and

maintenance of

Internal and

External sanitary

arrangment of

Building.

@

4

Officer not lower than the
rank of Superiniending En-
gineer equivalent.

An able bodicd N.M.R. per-
son should also be consid-
ered for appointment pro-
vided he fulfilis the condi-
lions of educational gualifi-
cation, age, physique ete. as
indicated in column No. 4.

@ Added vide C.S.No.173 dt. 3.2 1985,

§ [nserted vide C.S.No.225 dt. 15-12-93

T R
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REMARKS

Khansama/

Watchman-cum- -

Peon/Watchman-
cum-Mazdoor.

20-1325-25-1575

Standard Examination.
Must be proficient in
Speaking.writing & reading
Marathi/Deonagari and also
Preferably working know-
ledge of English. Should

be active. intelligent and

of good physique. Height
not less than 5' - 5".chest
not less 31" with minimum
expansion of 2" & weigh
not below {10 Lbs. In case
of Tribal & Gurkha candi-
dates, height may be 5 -4'.

o

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF
NO. - FILLING THE
VACANCY
iR 2. 3. 4. 5 6. 7.
2. Mazdoor/ Rs.1050-15-1125-  * Must have passed IVih — By direct recruilment. —-
Gardener/ 20-1325-25-1575. Standard examination
L}
Khansama/
Sweeper.
13 Watchman-cum- Rs.1050-15-1125-  § Must have passed [Vih — By direct recruitment.

For filling in the vacancies of watchman/
Choukidars, Watchman-cum-Peon. Watchman-cum-
Khansama & Watchman-cum-Mazdoor.only ex-mith
tary persons frum the combatants category and

for knowing the use of arms & even ex-police
ex-employees of Ruilway Protection Foree &

from Home Guards should be considered,
Preference should be given w ex-Military
personnel. This should he done by contact-

ing the Secretartes of the District

Dircctor {Resetilement). Directorate General

of Resctilement (Delfence Foree). Bomh;\y/Pm‘w.
Authorities of Home Guards & Railway Pro-

icction Force & by notifying the vacancies

{0 the respective Employment Exchanges/

District Social Welfare Officers as per the
existing procedure and stipulating that for

those posts it is essential that the

* Vide C.S No.84 di.16.4.1979  § Revised vide C.S.No.143 dt.16.7.1982.




SR, DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
VACANCY
I 2 3 4. 5. 6. 7.
candidates are ex-military persons from
the combatants calegory and /or knowing the
use of arms & even ex-police & from Home Guards,
2} The discharge certificate of ex-military
personnel should be obtained to ensure that
the right type of ex-military persons from
the comhatants cutegory, are selected as
3 Walchman cie.
- R
A - 3} Upper age timit 40 years. The relaxation
3‘:: of upper age timit available for Backward
f‘ Class ts admissible as per existing rules.
—" The upper uge limit may he relaxed upto
' one year only by an Officer not lower than
the rank of Superintending Engineer
equivalenl,
% 19, Scavenger/ Rs.105015-1025  —ome — ~
& Ward Boy/ 20-1325:25-1575. - . -
‘: ‘ Vehicle Cleaner/
’:‘ Roneo Operator/
i Cycie Swat/




| SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2 3 4 5. 6. 7.
Semi skilled Labour/
Dresser/Bill
Distributor/Waiter-
¥ cum-Helper.
15. Aya Rs.1050-15-1125- Must have passed [Vth Previous expericnce of By direct recruitment. —

Ot

20-1325-25-1575 standard examination.

Rs4800-200-7000  a) A degree in Computer
Science uf a recognised

- L Additional
Director(EDP)
University.
OR
b) A degree in Engineering/
Mathematics/Science/
Commerce alongwith a
Diploma of not less than
One year duration in
Computer Science or
Computer application
awarded by a recoghised
University or an Institute
approved by the Board.

having work in any
dispensary will be preferred.

(*) E.D.P. CADRE -I- System Wing.

a) Candidates possessing

Qualification as at (a)
should be a computer
professional with
minimum [0 years experience
in a large Industral
Organisation, Public
Undertaking in Computer
Programming, System
Analysis, Design and
Development and users
co-ordination, etc. of
which 5 years shoutd be

in a position of responsibitity.

By direct Recruitmeni
or by Departmental
promotion.

. Deeree from LT/

[.L.S. Bungalore and
B.LT. Pilani are to be
considered cquivalent
1o the qualification
as at (a},

. Til} enough number of

qualified and experi-

enced Departmental

Candidate become

available for

promotion, the post
of Additional

¥ Vide Departmental Circular (A) No. 28330 dt. 20-7-1970.

(*) 0.0.No, GAD/E/VII-A/STFHO/GAD/A/ 11021152 d1.3.5.79;C.5 No.94.dt.25.10.79: CS.No. 124, dt.16.12.80
and C.5.N0.133. di. 3.8.198 modified vide C.S.No.215. d1. 1.6.1992.
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"SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. o FILLING THE
VACANCY
1. 2. 3 4. 5. 6. 7.
Director {EDP) may
) Candidates having quali- be filled up by
fication at (b), should direct recruitment,
be a Computer professional
with minimum 12 years
experience in a large
[ndustrial Organisation/
Public Undertaking in
Computer Programming,
System Analysis, Design &
Development and Users
Co-ordination ete. of which
5 years should be in a position
of responsibility.
2. Joint Director Rs.4200-160-5000  a) A degree in Computer a) Candidates possessing 15% of vacancies by Till enough number of
{(EDP) -180-662(0, Engineering/Computer Qualification as at {a) direct recruitment & qualificd & cxperienced
’ Science of a recognised should have minimum § 85% of vacancies by Departmental employees
University. years experience in Departmental become available for
OR Computer programming, promation 1.e. every promotion; the post of
‘ b) A degree in Engineering/ System Analysis, Design seventh vacancy shall | Joint Director (EDF)
Mathematics/Science/ ina large Organisation/ be filted in by may be filled up by
Commerce alongwith a Public Undertaking of direct recruitment. direct recruitment
Diploma of not less than which atleast 4 years over and above 15%
SO i S I I ST IR BT T
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3 4. 5. 6. 1.

3. System Analyst

one year duration in
Computer Science or
Computer application
awarded by a recognised
University or an Institute
approved by the Board.

Rs.3300-120-3900-  a)A degree in Computer
140-5860. Engineering/Computet
. Science of a recognised
University.
OR
b) A degree in engineering/
Mathematics /Science/

b)

should be in a position
of responsibility.
Candidates having quali-
fication as at (b) should
have minimum 10 years
experience in Computer
programming, System
Analysis, Designin a
large Organisation/Public
Undertaking of which
atleast 4 years should be
in a position of
responsibility.

N.B.:- In initial years experience
refaxable in deserving
cases by 2 years.

a)Candidate possessing
qualification as at (a)
should have minimum 4
years experience in
Computer programming of

- which minimum 2 years
gxperience in sysiem

21 15% of vacancies by
direct recruitment
& 85% of vacancies
by Departmental
promotion i.e.
every Seventh
vacancy shall be

prescribed for direct
recruitment.

1. The Programmers will
have 10 pass Depttl.
Examination before
being considered for
promotion to the post
of System Analyst.

2. Till enough number




[10-4490

Engineering/Computer
Science of a recognisesd
University. '
OR
h} A degree in Engineertng/
Mathematics/Science/
Commerce alongwith a

Qualilication as at(a)
should hiave mimmum 2
years experience in
Computer Programming,
b) Candidates having
Qualification as at (b)
should have minimum 4

direct secruitment &
85% of vacuncies by
Bepartmental promotion
‘le.every Seventh
vacancy shall be

filled in by direct
recruitment.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NQ, FILLING THE
VACANCY
1. 2, 3 4. 5. 6. T
Commerce alongwith a Analysis and design in filled in by of qualified and
Diploma of nol tess than a large Organisation/ direel recruitnient. experienved Depart-
) one year duration in Public Undertaking. b)Departmental mental candidates
i Computer Science awarded b)Candidates having quali- promotion shall be became available for
by recognised University fications as at (b) only from those -promotion, the posl
or an Institute approved should have minimum 6 who have passed of System Analysi
by Board. years experience in Departmental may he filled up by
Computers programming of Examination direct recruitment
which minimum 2 years prescribed for over and above 15%
in System Analysis and System Anulysi, presvribed for
Design in large direct recruitment.
= Organisation/Public
") Undertaking.
N.B.:- In initial years experi-
ence relaxable in deserving
cascs by | year
Programmer. Rs.2525i35-295()~ ajA degree in Compuler a) Candidate possessing [5% of vacancics by Incumbent will have

10 pass aptitude

Test befure appoint-
ment either by direct
recruitment or
through promotion.

. Till enough number of

qualified and




b) A degree in Engineering/

Mathematics/Science/
Commerce atongwith a

. Diploma of not less than

- One years duration in

Computer Science awarded
by recognised University
or an Institute approved .
by the Board.

b} Candidates having
qualification as at(b)
should have minimum

2 years experience in
Computer programming

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
1 NO. FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.
Diploma of not less than yeurs experience in experienced Depart-
one year duration in Computer Programming. mental candidates
Computer Science awarded become available for
by recognised University N.B.:- In initial years promotion, the post
or an Institute approved experience relaxable of Programmer may be
by the Board. in deserving cases ' filled up by direct
by | year. - recruitment over and
‘above 15% prescribed
-for direct
recruitment.
5. Assistant * Rs.1950-70-2300-  a)A degree in Computer a) Candidates possessing By direct recruitment For direct recruitment
Programmer: 85‘3600. Engineering/Compuler Qualification as at (a) or through Trainee selection procedure
Science of a recognised is not required to Assistant Programmer, would include passing
University . have any experience of Aptitude Test.
R
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1-SR. DESIGN:EION PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
| NO. FILLING THE
' . : VACANCY
I 2. 3. 4 5. ' 6. 7.
6. Trainec Stipend. - A degree in Computer — Nil — By direct I. Selection Procedure
Assistant Engincering/Computer recruitment would include passing

Programmer Science/Mathematics/ of Aptitude Test.
Commerce alongwith 7 2. The Trainees will
Diploma of not less than have 10 undergo the
one year duration in tratning for a period
Computer Science awarded - of one year with Stipend
by recognised University equivalent to 50% of the
or an Institute approved salary at the minimum of
by the Board. ' the pay-scale of Assistant

Programmer,

3. There shall be test at
the end of Training and on -
successful completion of the
training, the Trainee Assi-
stant Programmer shall be
be appointed to the post of
Assistant Programmer.

4, Any existing employee of
of Board who gets selected
as Trainee Assistant Progra-
mmer will get ¢ither stipend
or his salary before selection
whichever is higher.
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Desirable : Diploma/
Certificate Course in
Computers from an

Operation on a large,
mini/Main frame environment
in a large Organisation/

ment & 85% of
vacancies by Depart-
mental promotion

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
] 2. 3. 4, 5 6. 7.
E.D.P. CADRE-II- Operation Wing,
1. Shift-in- Rs.2175-70-2525- Degree of a recognised Should have minimum 6 years (a) 15% of a vacancies 1. The incumbent of
Charge. 85-3715. University. ' expetience in Computer by direct recruit- lower post will have
- Desirable:Diploma/Certi operations of which Atleast ment and 85% of to clear Depanrhental
ficate Course in Computers 2 years on a mini/Main frame vacancics by Depttl. Professional Exami-
from an Organisation environment in a large orga- promotion i.e. every nation as prescribed
approved by the Board. nisation/Public Undertaking. Seventh vacancy before promotion/
Desirable :- Should also shall be filled confirmation.
possess working knowledge of in by direct 2. The incumbent will
Computer room equipment recruitment. have to work in Shift
maintenance. {b) Departmental duty & hours. .
N.B.: Relaxable, initially for a promation shall be 3. Till encugh number of
period of 3 years, by 2 only from those who qualified & experienced
years in total experience, have passed the employees become
However, ¢xperience of 2 Departmental Exami- available the posts may
years on a large mini/Main nation prescribed be filled up by Direct
frame system is not for Shift-In-Charge. recruitment, over and
relaxable. above 15% prescribed
o for Direct Recruitment,
2. Computer Rs. 1950-70-2300- Degree of recognised Should have minimum 2 years 15% of a vacancies 1. The incumbent will
Operator. 85~3_%60.— _ University. experience in Computer ' by direct recruit- have to work in shift

duty of 8 hours.

2. Till enough number of |

qualified & experienced
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
' 2 5 4. 5. 6. 7.
Organisation approved public Understanding. i.e. every Seventh Departmental candidates
_ by the Board. vacancy shall he become available, the
fitled in by direct posts to be filled up
recruitment. by Direct recruitment,
over & above 15%
prescribed for Direct
recruitment.

3. Assistant Rs.1810-70-2160- Degree of a recognised Should have minimum 1 year By direct recruitment I For Direct recruit-
Computer 85-3605. University. experience in Computer or through Traince ment selection procedure
Operator. Desirable : Diploma/ Operations on a large miny/ Assistant Computer would include passing of

Certificate Course in Main frame environment in Operator. Aptitude Test.

Computers from an Organi- a large Organisatton/Public . The incumbent will

sation approved by the Board. Undertaking, have to work in Shift
duty of 8 hours.

[4.  Trainee- Stipend. Degree of a recognised --Nil - - By direct recruitment, - Selection procedure
Assistan Y University and Diploma/ would include passing
Computer Certificate Course in of Aptilude Test.
Operator. Computers from an . The Traine¢ wiil have

Organisation approved to undergo the training
by the Board, for a period of | year
with stipend equivalent
to 50% of the salary at
= TR rmer i s S e i S pentoviivaitmm e i




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. . FILLING THE

VACANCY
3 2 3. 4 5. 6. 7.

the minimum of the pay-
scale of Assistant
Computer Operator.

3. There shall be test at
the end of Training and
on successful comple-
tion of the training,
the Trainee Assistant
Computer Operator shall
be appointed to the
post of Assistant
Computer Operator.

4. Any existing employee
of the Board who gets
selected as Trainee
Assistant Computer
Operator will get
either stipend or his

' salary before selection
whichever is higher




SPi

those who have successfully
completed the Punch Operators
course shall be considered.
Desirable:- Degree of a
recognised University.
Knowledge of Typing.

be able to give an out
turn of atleast 8000 key
depressions per hour.

SR. DESIGNATION  PAYSCALE QUALITFICATION EXPERIENCE METHOD OF REMARKS
NOL FILLING THE
VACANCY
I 2. 3. 4. 5 6. 7.
: {*) E.D.P. CADRE -1II- Data Entry Wing.
1. SrData Rs.1810-70-2t60- Essential:- Essential: Proficiency in By direct recruitment
Supervisor. 85-3603. Degree of recognised Data Entry and minimum 3 or by Departmental
University. years expenence in super- promalion.
i Desirable:- vision and control of Data
Course on PC Operation and Entry works.
Packages such as Wordstar,
Dhbase, Lotus.
2. IrData Rs.1375-45-1600- Matriculation $.5.C. with Minimum 2 years expericnece By Depttl promotion or The candidate will have
Supervisor. 35-2150-60-3050 English subject, graduate in key punching & verifica- by direc( recruitment. to successfully pass the
preferred. Should have tion/Data Entry work Exper- speed test and Aptitude
successfully completed ence on Direct Data Entry Test as prescribed for
Punch Operators Course. machine or PCs. “Data Entry Operator”
Desirable:- Course on PC
Operations & Packages such
. as Wordstar, Dbase, Lotus.
3, DataEntry Rs.l-_2$0—35-|425- Essential:- S.5.C. with Essential: Past Expericnce By direct recruitment. Sclection will be
Operator. 40-]-825-45-2725. English as a subject. Only not essential but should based on speed

Test and Aptitude
Test.

(*) 0.0.No. GAD/E/VII-A/STFHO/GAD/A/11/02] 152 d1.3.5.79:C.8 No.94, d1.25.10.79;: C.5.No.124. d1.16.12.80 and C.5.No. 133, d1. 3.3.1981

modified vide C.S.N0.215,dt, 3.6.1992. Deleted Posts of Librarian & Asst. Librarian in respect of EDP cadre posts in pay gr. 1 & 11 Vide C.S. No. 215, dt. 3-6-1992

L
\

ST
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SCHEDULE A-3.

{Regutation § & 8 of the Recruitment Regulations}.

STORES POSTS:

>

Note 1:-  Posts to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis, shall invariably be advertised when departmental candidates
also may apply through proper channel.

Note2:-  Posts not covered by 1) above shall be advertised only if suitable departmental candidates are not available.

Note 3:-  When advertising 2 post to be filled by direct recruitment. the condition of passing the prescribed Departmental Examination within prescribed period on a pain of
discharge from service, should be invariably notified.

Noted:-  Where a post is to-be filled by Departmental promotion, such promotion shall be from the lower category in the cadre.

* NoteS5:-  All postsin Pay Group I (as indicated in Schedule A-8) shall be treated as “Selection Posts™. A selection post should be filled in by selection of the most suitable person
on assessment of comparative merits of those in the lower cadre, possessing the requisite qualifications and experience.

$ Note6:-  Direct recruitment to all the posts in Pay Groups 11l and [V shalt be made from amongst the candidates sponsored by the local Employment Exchange only.

*  Substitutedvide C.S. No. 141 dt. 5-611982  § Added vide C.S. No. 35 dr. 1-1-1976
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{India).

and/or Management in a

SR, DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
VACANCY
I 2. 3 4, 5. 6. 7.
STORES CADRE
PAY GROUP -1
1. Chief Engineer ' Rs.5400=2§5-7200- Degree in Electrical Engg. Should possess nol less By departmental @ The post of C.E. (Stores)

*  (Stores) of any Indian or Foreign than 15 years expenience promotion or by is up-graded to that of

' University or its equiva- of which not less than 5 direct recruitment. T.D. (Stores) in the pay
lent. Associate Member of years should be in a Stores scale of Rs.6000-250-
the Institute of Engincers Purchase, Sales., Custody- 7500.

Lyl

senior responsible position
in a large private or public
electric supply undertaking
or Engineering Organisation.
Must be fully conversant
with the modern purchase
procedure, market conditions
both local as well as .
foreign. Inspecton and
proved integrity, should

also be familiar with the
proccdure relating to

* Redesignated vide 0. 0. No. GAD;VII-K!HOISTORESIA] 108/39138 dt. 17-9-1975
@ As peroffice order no. GADNVIVA/STRHOTech/A/83/43361 dt. 20-9-1985.




(Stores)

lent.

Associate Member of the
[nstitution of Engineers
(India).

years should be in a Stores
Purchase, Sales, Custody
and/or Management in o’
senior responsible position
in a large private ur public
electric supply or engineer-
ing undertaking or engineer-
ing organisation. Must be
fully conversant with the
modern purchase procedure,
market conditions both
local as well as foreign,

inspection and proved integrity.

Should also be famiiar with
the procedure relating to

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE .METHOD OF REMARKS
NO. ; FILLING THE
VACANCY
1 2, 3 4. 5. 6. 7.
contracts, import of stores,
foreign exchange regula-
tions, clearance and allied
matters.
2. Dy.Chief Rs.4800-’200-7000 Degree in Electrical Engg. Should possess not Iess By departmental
| $ Engineer K of any Indian or Foreign than 14 years experience promotion or by
University or its equiva- of which not less than 5 dircct recruitment.

| 5 Vide €.5.No.125.d1.24-12-1980.




PAY SCALE

SR. DESIGNATION QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
l 2 . 3 4 5 6. 7.

3. Superintending
Engineer
{Stores)/Dy.

1+  Chief Purchase
Officer/Dy.Chief
Controller of
Stores.

Rs.4200-160-3000-
180-6620.

Degree in Electrical Engg.
of any Indian or Foreign
University or its equiva-
lent. Associate member of
Institution of Engineers
{India).

contracts, import of Stores,

foreign exchange regulations,

clearance and allied matters.

Similar to that of Chief
Engineer (Stores) but the
period of experience should
not be less than 12 years
in the case of Engineering
graduates.

* 4] 85% of vacancies by

Dept. promotion and

15% ty direct recruit-

ment subject to the
gondition that the

8th & 9th vacancies

cut of every 10} conse-
culive vacancies shall

be filled in {1} by

promotion of non-tech.
departmental candidates
possessing Degree cither

in Arts, Science, Commerce
or Law and (2) by promotion
of departmentat candidates
possessing Diploma in Engi-
neering of a recognised '
University/Institution or

+ Non-Technical Offi-
cers posted against the
post of S.E. {Stores)
shall be continved to

be designated as Dy.
CPOMYCOS.

+ Revised vide C.S.No. 209 dt. 30-3-91 - + Redesignated vide C.S.No. 201 dt. 7-7-1990.

S




SR. DESIGNATION  PAY SCALE ) QUALIFICATION ' EXPERIENCE METHOD OF. REMARKS

NO. . o , ' FILLING THE
' ' _ ‘ ' " VACANCY
1. 2, 3 - ' 4, 5. 6. 7.

qualification equivalent
thereto, respectively.

§ T The Officers nol possess-
ing Engineering qualifi-
cation (Degree or Di-
ploma) who could not
given the benefit of
higher  grade  of
D.Y.C.P.O. under the
provisions of G-074 for
want of promotional pro-

“vision now introduced by

amendment of the
method of filling in the
post, may be given the
said benefit from due
date if otherwise found
suitable, by the compe-
tent selection committee
and if all other relevent
conditions under G-074
are fulfilled and

051

§ Added vide C.S.No. 158 du. 14-3-1984




| SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
“NO. FILLING THE '

_ VACANCY

i 2. 3 4, 5. 6. 7.

4. Executive Rs.3300—_12'0-3900- Degree or Diploma in Elect- 7 years in the case of § 60% of the vacan- t Non-tech.officer posted

+ Engineer 140-5860. rical or Mechanical Engg. Graduates and 9 years in cies by departmental against the post of

§ (Stores) ' (Engg. Degree preferred). respect of Diploma holders promotion of Engineers, Executive Engineer shall
Asstt.controller of which not less than 3 25% by promotion be continued to be
of Stores/Asstl. - years should be in a posi- of employees in the designated as Asstt.
Chief Purchase tion of resposibility in lower category having Chief Purchase Officer/
Officer. the Stores, Purchase, Sales non-technical qualifi- Asstt.Controller of

custady and/or Management cation and 15% by Stores.

151

in a large private or

public electric supply
undertaking or Engincering
organisation.

direct recruitment
of Graduate Engineers.

+  Ammended vide C.S. No. 158 dt. t4-3-1984

§ Vide C.S.No. 209 dt. 30-3-19%1 read with corrigenduin dt. 22-11-1991.




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
: : VACANCY
L. 2, 3. 4. 3. 6. 7.
§1) §1)
Dy. Executive Rs.2725-90-3175- Degree in Electrical/Mecha- Not less than 5 years 60% of the vacancies by T Non-tech. Officers
Engineer 115-5130. nical/Telecommunication experience in Construction/ departrmental promaotion posted against the post
(Stores) Engineering of a recognised Operation/Maintenance of of Engineers. of Dy.EE (Stores) shal
Stores Officer. - University or its equiva- Power Station in distribu- 25% by promotion of be continued-to be
lent. tion lines and/or Purchase/ employees in the lower designated as Stpres
Sales custody of Stores. category having non-tech. Officer.

qualification and 15 % by

direct recruitment of

Graduate Engincers.
Qualification and experience for Non-Technical officers:-

51

ii) Degree either in Arts, ii) 7 years experience in the
Science, Commerce or Law. Stores purchase, Sales,
custody and/or management.

1 Redesignated vide C.8.No. 201 dt. 7-7-1990. § Modified vide C.5.No. 183 dt. 15-2-88




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE ' METHQOD OF . REMARKS

NO. FILLING THE
‘ VACANCY
I 2 3. 4. - 5. 6. 7.
6. Dy. Stores Officer — — - : — Since merged in store
officer, stands abolished
vide C.§. No. 176 dt. 24-12-85
PAY GROUP-II:

1. Assistant " Rs.2450-85-2875- Degree in Electrical/Mecha- Not less than 3 years $ 85% of vacancies by —
@ Engineer 110-4415. nical/Telecommunication experience in construction/ departmental promotion

(Stores). '_ : Engineering of a recognised Operation/maintenance of and 15% by direct

‘ University or its equiva- Power Station/in distribu- recruitment.
lent. tion lines or Purchase/
Q Sales/Custody of stores.

2. Junior Rs.1950-70-2300- Degree in Electrical/Mecha- No experience is necessary. By direct recruitment. —_

Engineer 85-3660. nical/Telecommunication

(Stores). Engineering of a recognised

" University or its equiva-
lent.
3, Stores Rs..1810-70-2160- Degree of any recognised 7 years experience out of @ By departmental . —
Superintendent 85-3605. University. which 6 years in Stores promotion only

purchase, Custody/Management,

R ‘
N I
G weds Akl

L AN

7]
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ey
A2

@ New categories added vide C.5.No. 176, dt, 24-12-1985, $ Modified vide C.S No. 209 dt. 30-3-1991.
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3. Weigh Bridge
Cletk.

40-1825-45-2725.

Rs.1175-25-1300-
30-1600-35-2230.

§.5.C. or its equivalent. -

with English & Mathematics.

direct recruitrent.

By direct recruitment.

2)

SR. DESIGNATION  PAY SCALE 'QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3. 4. 5 6. 7.
PAY GROUP - 1II:

1. Stores Rs.1375-45-1600- Degree of any recognised 5 years experience out of @ By departmental —

Assistant. 55-2150-60-3050. University. which 4 years in Stores promotion only

purchase, Custody/Management.

2. # IrStores Rs.1250-35-1425- $.8.C. or its equivalent. At least 3 years experience By departmental —

Assistant. Graduates preferred. in Stores organisation. promotion or by

1) Other pre-requisites
such as age-limit etc.
should be as are presc:
ribed for L.D.Cs. in the
M.S.E.B.Classification &
Recruitment Regulation,
1961.

Prospect of promo-
tion:- To the post of
Jr. Stores Assistant as

and when vacancies arise.

# Modified vide C.5.No.41 dt.2-3-1576.

@ New categories added vide C.8.No. 176, dt, 24-12-1985.




¥ SCHEDULE- A -4.

(Regulations 5 and 8 of the Recruitment Regulations)

(SECURITY AND VIGILANCE POSTS).

‘Note 1:  Posts to be filled in only by Direct Recruitment and those to be filled in by Direct Recruitment on percentage basis. invariably be advertised when Departmental
candidates may apply through proper channel.

Note 2:  Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available.

39

Note 3  When advertising a post to be filled in by Direct recruitment the condition of passing the prescribed Departmental Examination within prescribed period on pain of
discharge of service. should be invariably notified.

Note 4:  Where a post is to be filled in by departmental promotion such promotion shall be from the lower category in the cadre.

¥ Note 5:  All posts in Pay Group-1 (as indicated in Schedule A-8) shall be treated as “Selection Posts”. A Selection Post should be filled in by selection of the most suitable person
on the assessment of comparative merits of those in the lower cadre, possessing the requisite qualification and experience.

¥ Added vide C.S.No. 141 di. 5-6-1982
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ‘ FILLING THE
VACANCY
1 2. 3 4. 5. ’ 6. 7.
SECURITY & VIGILANCE POSTS:
PAY GROUP-1:

1. 4 Director of Rs.4800-200-7000 1) Degree of a recognised Must be a serving police Normally this post 1} The upper age limit
Vigilance & University or equivalent. Officer of the minimum rank shall be filled by for direct recruitment
Security. of Dy.Inspector General of obtaining services of will be 55 years.

2) Degree in Law and/or police belonging to the 1PS an IPS Officer of
Personnel Management will cadre. ) the minimum rank of 2)For departmental
be considered as additional. OR Dy.Inspector General employee & deputationist,
qualification. Must be a serving Military of police on deputat- there is no upper age
Officer from Army/Navy or ion from the Govt. ~ limit.
Air Force holding the rank Where this is not
of Brigadier or equivalent. possible, the chairman
OR of the Board may

A departmental candidate
having positive qualifica-
tions for the higher post
should possess a minimum
experience at least 30 yrs.
(including Police/Military
and Other Services) of which
(a) at least 5 year service

decide whether the
vacancy should be
filled in by depart-

mental promotion ifa -

suitable candidate is
available or otherwise
by direct recruitment.

# Revised vide C.S. No. 144 dt. 27-7-1982.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
must be in the post of Sr.
Dy.Director or
(b} total service of 8 yrs.
in the capacity as Sr.Dy.
Director and/or Dy.Director
in the Board.
2. #  Fire Adviser Rs.4800-200-7000. B.E.(Fire). Degree awarded Should have not less than Non-cadre post 1o be
& Chief Fire by the National Fire Servi- 12 years experience in the filled in by direct
Officer. ce College, Nagpur or AMIE line in a large Industrial recruitment or by

(Fire) from the [nstitute
of Engineers. India or
equivalent qualification.

Organisation or in CISF or
Fire Brigade of which at
least 3 years should have

been held in a very senior-

position. The incumbent will
be responsible for planning,
organising, maintaining and
updating the fire & safety
facilities at various Power
Stations and installations

of the Board and render
advice on fire and safety
measures.

obtaining on
deputation.

# Changed the nominclature of the post of Sr. Dy. Director (Vigilance & Security) as Fire Adviser & Chief Fire Officer and the prequisities vide C.S. No. 204 dt. t4-8-1990.
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2. 3 4. 5 6. 7.

3. 1t Dy.Director.

Rs.3700-140-4400- 1) Degree of a recognised

160-6480

University or equivalent.

2) Degree in Law and/or
Personnel Management will
be considered as addti-
onal qualification.

Must be either a serving or
Ex-Police Officer of the
rank of Supdt. of police
having an experience of
af least 5 years in specia
lised branches like CID Crime
fCID Intelligence/Anti Corr-
uption Bureau and Central
Bureau of Investigation,
with good record to his
credit.

OR
Must be a serving or Ex-
military Officer from Army/
Navy or Air force having
held the rank of Lt. Colonel
of equivalent.

OR
Must be an Officer from the
services like CISF/Civil
Defence/Fire Brigade/lail
Dept. and such other organi-
sations ¢quivalent iin the
rank of Supdt. of Police or

1) Normally by depart- 1) The upper-age limit

mental promotions for direct recruit will
OR be 53 years.

2) By direct recruit-
ment and/or by obtai- 2)For departmental emplo-

ning deputationist if yee & deputationist,

suitable departmental there is no upper-age

candidates are not limit.

available for promaotion.

4 Revised vide C.S. No. 144 dt. 27-7- 1982




st

NO.

SR. DESIGNATION

PAY SCALE

QUALIFICATION

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

4. #  Asstt.Director
(Vigitance and
Security).

Rs.3300-120-3900-

140-5860.

Degree of a recognised
University or equivalent.

Lt.Colonel having an experi-
ence of 20 years.

OR
A dcpartmental candidate
having positive qualifica-
tions for the highet post.
Should posses a minimum
experience of 20 years
(including Potice/Military
& other services) of which
(a) at least 5 years service
must be in the post of Asstt.
Director or (b} total service
of 8 years in the capacity as
Assti.Director and/or Vig.
Officer/Security Officer in
the Board.

Must be either a serving or
Ex-Police Officer of the
rank of Dy.Supdt. of police
having an experience of
at least 4 years in speci-

alised branches like CID Crime

$ 85% of vacancies by
departmental promotion

and 15% by direct
recruilment or by

obtaining deputatio-

nist.

i} The upper-age limit
for direct recruit will
be 50 years

2) For departmental emplo-
yee & deputationist,

# Revised vide C.S.No.144 dt.27-7-1982

$ Modified vide C.5.N0.209 dt.30.3.1991."

e ————— e




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
| 2 3. 4 5. 6. 1.

ICID Intelligence/Anti Corr-
uption Bureau and Central
Bureau of Investigation
with good record to his
credit.

OR
Must be a serving or Ex-
Military Officer from Army/
Navy or Air force having
heid the rank of Major or
equivalent.

OR
Must be an Officer from the
services like CISF/Civil
Defence/Fire Brigade/Jail
Dept. and such other organi-
sations equivalent in the .
rank of Dy.Supdt. of Police
or Major having an experi-
ence of at least 20 years.

OR

A departmental candidate
having positive qualifica-
tions for the higher post,

there is no upper-age
limit.




191

service not less than 15 obtaining deputatio-
years in the Police Dept.) nist,

Having an experience of at

least 3 years in Special-

ised branches like CID

Crime/CID intelligence/

Anti Corruption Bureau &

Central Bureau of Investi-

SR, DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOQOD OF - REMARKS
NO. FILLING THE
VACANCY
1 2. 3 4, 5. 6. 7.
should possess 2 minimum
experience of 16 years
(including Police/Military
& other services) of which (a) at leat 3
years service must be in the post of Vig.
Officer/Security Officer or
{b) total service of § years
in the capacity as Vigilance
Officer/Security Officer and
for Dy.Vig.Ofﬁécr /Dy.Sec.
Officer in the Board.
5 # Vigilance Rs.2700-90-3150- Degree of a recognised Must be either a serving or @ 35% of vacancies by 1) Subject to the ful-
Officer/ 115-4990. University or equivaleni. Ex-Police Officer of the departmental promotion fillment of other quali-
Security rank of Police Inspector and 15% by direct fications, the age limil
Officer. {with a total period of recruitment or by in case of candidates

with Army or Police
Service to their credit
be fixed at 45 years.

2) Other persons posse-

ssing requisite quali-
fication and experience

should atso be considered

# Revised vide C.S. No, 144 dt. 27-7-1982

@ Modified vide C.S. No. 209 dt. 30-3-1991




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
VACANCY

f. 2. 3. 4, 5. 6. 7.
gation with good record to for filling in the post.
his credit. Prefercnce being given to

OR the personnel ¢ither from

Must be a serving or Ex- Police Department or
Military Officer from Army/ Military.

Navy or Air force having
held the rank of Captain or
equivalent.
OR
Must be an Officer from the
services like CISF/Civil
* Defence/Fire Brigade/)ail

791

Dept. and such other organi-
sations equivalent in the
rank of Police Inspector or
Captain, having an experi-
ence of at least 15 years,
OR '
A departmental candidate
having positive qualifica-
tions for the higher post,
should possess a minimum
experence of 13 years
(including Police/Military

e e e R e e S




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
1 NO. FILLING THE
VACANCY
1 2. 3 4. 5. 6. 7.

2
{. =@ Dy Vigilance Rs.2175-70-2525- Preferably a Degree of 2
Officer/Dy. 85-3715. recognised University.
Security
Officer.

& other services) of which
(a) at least 5 years service
must be in the post of Dy. Vig.
Officer or Dy.Sec.Officer or
(b) total service of § years
in the capacity of Dy.Vig.
Officer/Dy.Sec. OFficer and/
or Asstt, Vig.Officer/Asstt.
Sec.Officer in the Board.

SECURITY AND VIGILANCE POSTS:

PAY GROUP-1I:

Must be either a serving or
Ex-Police Officer of the
rank of Police Sub-Inspector

# 85% of vacancies by 1} Subject to the ful-

departmental promotion fillment of other quali-
and 15% hy direct

recruitment,

fications, the age limit
{with a total period of in case of candidates
service nol less than 10 with Army or Police

Service to their credit

be fixed at 45 years.

years in the Police Dept.)
Having an experience of at
least 2 years in Special-
ised branches like CID
Crime/CID intelligence/

2) Other persons posse-

ssing requisite quali-

n Revised vide C.S. No. 144 dt. 27_-"?-l982. # Modified vide C. S. No. 209 dt. 30-3-1991

~—




lSR. DESIGNATION ~ PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO, : FILLING THE

VACANCY
l 2. 3 4, 5. 6. 7.

Anti Corruption Bureau &
Central Bureau of Investi-
gation with good record to
his credit.

OR
Must be a serving or Ex-
Military Officer from Army/
Navy or Air force having
held the rank of Liculenant
or equivalent.
' OR
Must be an Officer from the
services like CISF/Civil
Defence /Fire Brigade/Jail
Dept. and such other organi-
sations equivalent in the
rank of Police Sub-Inspector
or Licutenant baving an expe-
ricnce of at least 10 years.

OR

A departmenta! candidate
having positive qualifica-
tions for the higher post,
should possess a minimurn

fication and experience
should also be considered
for filling in the post.
Preference being given o
the personnel either from
Police Department or
Military.




| SR. DESIGNATION  PAY SCALE . QUALIFICATION EXPERIENCE METHOD OF REMARKS
| NO. ’ FILLING THE
VACANCY
! 2. 3 4, 5. 6. 7.

# 1. AssttVigilance
Officer/Asstt.
Security Officer.

60)-2325-65-3105.

Rs.1475-50-1725-

experience of § years
{including Police/Military
& other services ) of which
{a) at least 5 years service
must be in the post of Assti.
Vigilance Officer/Asstt. Sec.
Officer or (b) total service
of 8 years in the capacity

as Assii. Vigilance Officer/
Assti. Security Officer and/
or Jr. Vig. Officer/Ir.Sec.
Officer in the Board.

SECURITY AND VIGILANCE POSTS:

PAY GROUP I11:

t Xllth Std. Exam. passed
or equivalent.

Must be either a serving or
Ex-Police Officer of the
rank of police Sub-Inspector

1) Normally by depart-
mental promotion or
2) by direct recruit-
(with a total period of ment andfor by obtain-
service not less than 5 ing deputationist if

years in the Police Dept.) suitable departmental

I} Subject to the ful-
fillment of other quali-
fications the age limit
in case of candidates
with Army or Police
Service to their credit

# Revised vide C.S.No. 144 du. 27-7-1982

T Addedby C.S. No. 157 di. 23-9-1983




QUALIFICATION

SR.  DESIGNATION PAY SCALE EXPERIENCE METHOD OF 'REMARKS
NO. FILLING THE
VACANCY
1. 2. 3. 4, 5. 6. 1.
Having an experience of al candidales are not be fixed at 45 years.

least 2 years in Special-
ised branches like CID
Crime/CID intelligence/
Anti Corruption Bureau &
Central Bureau of lnvest-
gation with good record to
his credit.

OR
Must be a serving or Ex-
Military Officer of the
rank of Jr. Commissioned
Officer from Army, Navy ot

Air Force of equivatent rank.

OR
Musi be an Officer from the
services like CISF/Civil
Defence/Fire Brigade/Jail

Dept. and such other organi-

sations equivalent in the
rank of Police Sub-Inspector
or Jr. Commissioned Officer
having an experience of at

least § years.

available for promo-

tion.

2) Other persons posse-
ssing requisite quali-
fication and experience
should also be considered
for filling in the post.
Preference being given to
the personnel either from
Police Department of
Military.




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

" | NO. , FILLING THE
. . VACANCY
1. 2. 3. 4. 5. | 6. 7,
OR

A departmental candidate
having positive qualifica-
tions for the higher post.
should possess a minimum
experience of 5 ycufs
{including Police/Military

& other services) in the post
aof Jr. Vigilance Officer/Ir,
security Officer in the Board.

L91

2. # o Vigilance 1 Rs.1250-35-1425- 1 §.5.C. passed or equivalent. Must be either a serving or [y By Direct recruit- Subject to the fulfill-

Officer/lr. 40-1825-45-2725. Ex-Police Officer of the ment. ment of other qualift-
Secunty ' g minimum rank of Head Consla- cation, the age-limit in
Officer. ) ble with good record to his 2) By obtaining depu- case of candidates with
‘ credit. tationist. Army or Police Service
OR to their credit be fixed
Must be a serving or Ex-Non- at 45 years.
Commissioned Officer from
Army/Navy or Air Force or of 2)  Other persons posse-
equivalent rank. ' ssing requisite qualifi-

# Revised vide C.5.No. 144 dt. 27-7-1982 t Added vide C.5. No. 157 dt. 23-9-1983




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE

' VACANCY

1. 2. 3. 4, 5. 6. - 7.
Brigade/Jail Dept. and such Preference being given to
other organisations having the personnel either from
sufficient experience of the Police Department or
crime intelligence, Vigila- Military.

nce, Security work or poss-
essing similar qualification
and experience.

3. @ Junior Fire Rs.1250-35-1425- §.5.C. or its cquivalent Five years experience in By direct recruitment 1) Condition of recruit-
Officer. 40-1825-45-2725. examination. Should be act- the line. or by departmental ment may be relaxed in
' ive, intelligent & of good promotion from amongst deserving cases. '
physique. Height not less existing Firemen in
than 55", Chest not less _ the Board. " 2)Upper-age limit 40
than 31" with a minimum years for Head Fireman
expansion of 2" and weight ~ and 30 years for Fircman.
not below 110 ibs. He should 3 Highcri'nitial pay above
have passed at least Sub-Fire K the minimum of pay
Officer’s Course of the ' . scale may be given in
National Fire Services deserving cases depending
College, Nagpur. . upon length of experience

“over & above the experi-
ence prescribed for the
post.

@ Redesignated vide C.S. No. 122dt. 18-10-1980




SR. DESIGNATION PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
] ) 3 4. 5 é. 7.

PAY GROUP -IV

I Fireman. Rs.1050-15-1125-  # Studied upto 7th Vernacular. # Two years experience in
20-1325-25-1575. Hé should be active, intell- the line.
igent and a good physigue

Height not less than 5'-5",
Chest not less than 31" with
a minimum expansion of 2" &

SECURITY AND VIGILANCE POSTS :

# By direct recruitment.

4) The candidates will be
subjected to a written
test and outdoor physical
lest at the time of recr-

uitment.

5) For duties and respon-
sibilitics of Head Fire-
man i.e. Jr. Fire Officer
and Fireman, please refer
0.0.No. GAD/O&M/Gr.
VIIL 48023 di.11-10-
1979.

Please see Notes (1),(2).
{3).(4) & (5) above i.e.
against Jr. Fire Officer.

# Revised vide CS. No. 92 dL. 11-10-1979




SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
| 2. 3 4, 5. 6. 7.
M weight not below 1101bs. He
should have passed at least
:i some basic codes of Fire
o
fif Fighting conducted either by
: Civil Defence authorities or
‘ Home Guard authorities.
=
)
§ SCHEDULE-A-3
( Regulations 5 and 8 of the Recruitment Regulations )
( PUBLICITY AND PUBLIC RELATIONS POSTS )
Note 1: Posts to be filled in by direct recruitment and those to be filled in by direct recruitment on percentage basis. shall invariably, be advertised when departmental
candidates may apply through proper channel. )
Note 2: Posts not covered by ('!) ahove shall be advertised only if suitable departmental candidates are not available.




Note 3: When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed departmental examination within prescribed period on pain of
discharge from service, should be invariably notified. -

Note 4; Where a post is to be filted in by departmental promotion, such promotion shall be from the lower category in the cadre.

# Note 5: All posts in Paiy Group-1 (as indicated in Schedule A-8) shall be treated as “Selection Posts™. A selection post should be filled in by selecion of the most suitable
person on assessment of comparative merits of these in the lower cadre possessing the requisite qualifications and expericnce.

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS

NO. FILLING THE
— VACANCY
=~ )
1, 2. 3, ' 4. 5. 6. 7.

PUBLICITY AND PUBLIC RELATIONS POSTS:

PAY GROUP -1:

1. Chief Publicity Rs. 33.0'0-120—3900- 1) A Degree in II Class of 1) Working knowledge of By departmental The post is up-graded
and Public 140-5860. recognised University. film, radio, posters and promotion or by the higher pay-scale of
Relations . other field publicity. direct recruitment. Rs. 4200-160-5000-180-
Officer. . 2) Sound knowledge of 2) 7 years experience o 6620. Vide order

English, Marathi & Hindi in public relattons, . No. GAD/VIVA/34537
essential. journalism, news papers, du. 30-7-1984
3) Preference to be given news agency or a publicity

# Substituted vide C.S. No. 141 dt. 5-6-1982
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SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ’ FILLING THE

| YACANCY
1 2 3 4, 3. 6.

2. Deputy Chief

public and
public Relations
Officer.

to those holding a Diploma
in journalism, in addition.

Rs.2525-85-2950-
110-4490.

1JA Degree in'll class of
recognised University.

2) Sound knowiedge of
English, Marathi & Hindi
essential.

3) Preference tobe given
‘to those holding a Diploma
in Journalism, in addition.

organisation, preferably
that of a Government.

3) Experience of editing a
daily or weekly news paper
and of producing materials,
pamphiets, brochures etc.

4) 5 years administrative
experience in a Government
department or a Private
organisation.

# 1) Working knowledge of
fitm, radio, posters and
other field publicity.

2) 3 years experience in
public relations, journalism,
news papers, news agency or
a publicity organisation,
preferably that of a

Government.

85% of vacancies by
departmental promotion
and 15% by direct
recruitment.

# Modified vide C.S.No. 120dt. 2-10-80  * Redesignated vide C.8. No. 209 dt. 30-3-91




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD QF =~ REMARKS

NO. - . FILLING THE
| VACANCY
L. 2 3. . 4 5. 6. 7.

3) Expericnce of editing a
daily or weekly news paper
and of producing materials,
pamphlets, brochures etc.

4) 2 years administrative .
experience in a Government
department or a Private
organisation.

(Note:All the experience at (1)

gLl

to (4} above is necessary.)

PAY GROUP - 1I:

1. Publicity and Rs.]816570—2160- 1) A Degree in 1 Class of 1) Working Knowledge of *  85% of vacancies by —
Public 85-3605. a recognised University. Film, Radio, Posters & Other departmental promotion
Relations T : field publicity. and 15% by direct
Officer. o 2) Sound Knowledge of Eng., recruitment,

Marathi & Hindi essential. 2) 3 years experience in
public relations. joyrnalism,
3) Preference to be given news-paper, news agency ora
to those holding a Diploma publicity organisation prefe-
in Journalism, in addition. rably that of a government.

* Modified vide C.S.No. 209 dt. 30-3-1991.




pLl

subject,

2) Hindi Pandit of Mahara-
shtra Rashtra Bhasha sabha,
Pune or its equivalent.

3) Sound knowéldge of
English, Marathi & Hindt
essential.

and vice versa, proof read-
ing etc.

SR. DESIGNATION - PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. : FILLING THE
VACANCY
11 2 3 a. 5, 6. 7.
2. Artists. Rs.1810-70-2160- 1} §.5.C. or equivalent 1) 4 ycars experience of By Direct recruitment.
85-3605. examination. display and commercial work
R . and organising exhibitions
2) Govt. Diploma in Commet- in case of qualified candi-
cial Art or Painting from dates.
Sir J.1.School of Arts ot
its equivalent. 2) 10 years experience in
above line in case of non-
qualified candidates.
3. Translator- Rs.1810-70-2160- 1} A Degree in lind Class 5 years experience in trans- By departmental —
Cum-proof 85-3605. from recognised University lation work from English promotion or by
Reader. with Marathi as a Principal into Marathi and/or Hindi direct recruitment,




————— o

SR. DESIGNATION  PAYSCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
| VACANCY
L. 2. 3. 4, 5. 6. 7.
PAY GROUP - III:

1. Asstt. Trans- Rs.1375-45-1600- 1) A Degree in TInd Class 3 years experience in trans- By departmental
lator-Cum- 55-2150-60-3050. from recognised University lation work from English promotion or by
proof Reader ' with Marathi as a Principal into Marathi and/or Hindi direct recruitment.

subject. - and vice versa, proof read-
ing etc.
2} Hindi Pandit of Mahara-
shtra Rashtra Bhasha Sabha,
Pune or its equivalent.
3} Sound Knowledge of
English, Marathi & Hindi
essential.

2. **  Lower Division Rs.1175-25f1300- 5.8.C. or its equivalent. Experience in translation By direct recruitment.
Clerk-Cum- 30-1600-35-2230. Graduates Preferred. and general aptitude for
Translator. ’ Knowledge of Marathi and journalistic work essential.

English essential.

- #% yide Departmental Circular (B) No. GAD/VIRC/27402 dt. 19-6-1973




9Ll

(Regulations

SCHEDULE - A - 6.

5 and 8 of Recruitment Regulations}.

GENERATION WING

(Engineering Categories}

Note 1:
candidates may apply.through proper channgl.
Note 2:: Posts not covered by. (1) above shall be advertised only if suitable
Note 3:  When advertising a post to be filled in by Direct recruitment th
discharge from scrvice, should invariably be notified,
Note 4:
a1 Note 5:

Posts to be filled in only by Direct recruitment and those to be filled in by Direct recruitment on percentage basis. shall invariably be advertised when departmental

departmental candidates are not available.

¢ condition of passing the prescribed departmental examination within prescribed period on pain of

Where a post is to be filled in by departmental promotiofi, such promotion shall be from the lower category in the cadre.

All posts in pay Gréup—l (as indicated in Schedule A-8) shall be treated as “Selection Posts”. A selection post should be filled in by selection of the most suitable person

on assessment of comparative merits of those in the lower cadre, possessing the requisite gualification and experience,

ninserted vide C.S. No. 141 dt. 5-6-82 ',
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_' *  Note 6:
Note 7:.

*  Note 8:
¥ Note 9:

When any Board employee and/or candidate holding Diploma in Engineering acquires A. M. L E. quahﬁcauon or acquires recognised Degree in Engineering, after

. undergoing part-time Degree course he should be treated on par with a Degree holder in Engineering for the purpose of promotion and/or direct recrunmenl to any post

under the Board requiring that qualification provided further that any departmental candidate possessing A.M.LE. or recognised Degree in Enginecring should be called
for interview when the vacancies of Jr.Engineer (E&M)/Generation/Civil are notified/advertised, irrespective of the class/grade or percentage of marks secured in these

examinations.

Direct recruitment to all technicat posts in Pay Group-III and IV shalk be made (rom amongst the candidates sponsored by the local Employment Exchange only.

When any Board employee acquires recognised Diplomain Engineering after undergoing part-time or cormespandence course he should be treated on par with a recognised
Diploma in Engineering for the purpose of Direct recruitment to any post requiring that qualification such as Sub-Engincer (E&M)/(Generation)/(Civil} ctc., provided
further that any Departmental candidates possessing Diploma in Engineering should be called for interview when the posts are notified/advertised irrespective of the class/
grade or marks secured in the examination for the Diploma in Engineering.

While making requlremcnl /promotion/postings of Executive Engineer (Gen)/Dy. Ex. Engineer (Gen)/ Asstt. Engineer (Gen) /Ir. Engineer (Gen)/Sub Engineer (Gen) for
manning the posts 1_n power stations having capacity of 100 MW and above, provisions of Idian Electricity (Amendment} Rules 1981 should be adhered.

* Modified vide C.S. No. 195 dt. 29-9-1989
¥ Inserted vide C.8. No. 223 dt. 12-10-93
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SR. DESIGNATION  PAYSCALE - QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
VACANCY
1 2. 3. 4. 5. 6. 7.
PAY GROUP - I
1. Technical Rs.6000-250- * Degree in any one of the *Must possess besides admini- By departmental —_—
Director, 7500. following branches of Eng. strative experience,conside- promotion.
{Generation) viz. Electrical/Mechanical/ rable experience in planning/
_ Telecommunication/Electro- designing/constructions/
. “ics o, equivalent degree operation/maintenance of
from a recognised Indian modemn sophisticated high
University/Institute of the capacity Thermal and/or Hydro
technology/M.LE.of Institu- plant and System with allied
tion of Engineers’ India/ ancillary work. Total expe-
equivalent degree from a rience should not be less
recognised Foreign Insti- than20 yrs. out of which 5
tute. yrs. should have been in a
position of high responsibi-
lity in the post of S.E.
(Gen.) and above.,
2. Chief Engineer Rs.5400-2?5- § Degree in any of the Must possess besides admini- @ 85% of the vacancies
# {Generation) 7200. following branches of strative experience, consi- by departmental promo-

Engineering viz Elec/Mech.

Telecommunication/Electronics

derable experience in tion and 15% by direct

Planning, designing and recruitment.

Instrumentation from a recognised  executionfoperation and

_* Modified vide C.S. No. 191 dt. 20-1-89

# Redesignated vide C.S. No. 184 dt. 24-2-86

@ Modified vide C.S. Ne, 209 dt. 30-3-91 '§ Added vide CS.No.95dt: 26-10-1979




Institute of Engineers of
India or equivalent from

experience, considerable

Planning, Design,

SR. DESIGNATION  PAY SCALE _ QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE
VACANCY
L. 2. 3. 4, 5. . 6 1.
University Institute of science/ maintenance of Hydro/Thermal
Institute of Technology/ Generation Systems, other
M.LE. of Institution allied works. Total experi-
of Engineers India equivalent ence shall not be less than
Degreé from a recognised 20 years out of which at
foreign Institution. least 10 years should have
been in a position of res-
ponsibility.
3 Dy. Chief " Rs.4800-200- Degree in Electrical/ ¥ i) Mustpossess @ 85% of the vacancies
=i *# Engineer- 7000. Mechanical/Instrumentation besides by the departmental
© (Generation) Electronics or M.LE. of administrative promotion and 15% by

direct recruitment.

Foreign Institute. Project Execution,
Operation and
Maintenance of
Generating
Station & other
allicd works.

i) Total experience
shall be not less
than 15 years.

iii) Further, oul of

el
d

¥ Maodified vide C.5.No. 228 dt. 21-7-1994.: @® Maditied vide C.8. No. 209 dt. 30-3-91
#Redesignated vide C.S. No. 184 dt. 24-2:86
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SR. DESIGNATION  PAYSCALE QUALII:"'ICA'I'ION EXPERIENCE METHOD CF REMARKS
NO. FILLING THE

YACANCY
1 2. 3 4, 5. 6. 7.

Rs.4200-160-5000-
180-6620.

4. # Superintending
Engineer
{Generation)

S.#  StExecutive Rs.3700-140-4400- ¥

Enginecr 160-6480.

(Generation)

Degree in Electrical/
[nstrumentation/Telecommu-
nication/Electronics of

MIE of Institution of
Engineers of India or
equivalent from Foreign
Institute.

Degreé in Electrical/Ele-
ctronics/Instrumentation/
Computer/Mechanical Engg./
Technology of University

or Institute in India
established or incorporated
by or under a Central Act

total experience

of 15 years, 8

years experience

should be ina

position of responsibility

12 yrs, experience in plann-
ing, design, preparing
specifications drawings.
execution construction
estimales etc. testing

& commissioning,
operation & maintenance,
connccted with Power Sta-
tions of which 6 years
should have been spentin a
position of responsibility.

Must possess administrative
& considerabie relcvant
experience in the line not

less than 9 years out of

which 3 yrs. should have been
in a position of E.E. (Gen.)
and above,

@ K59 of vacancies by

departmental promotion

& 15% by direct

' recruitment subject 10
the condition that the
9th vacancy out of
every 10 consceutive
vacancies shall be
filled in by promation
of Diploma holders.

¥ 85% of the vacancics
by departmental prom-
otion & 15% by direct
recruitment. The prom-
otion of Diploma hold-
ers will be limited
o 25% ol the posts.

¥ Degree in following
disciplines from Univer-
sities/Instilutes in the
Maharashtra Statc and
Degree in such other dis-
ciplines as may be intro-

duced by Universities/

# Redesignated vide C.S. No. 184 dt. 24-2-88
+ Modified vide C.$. No. 179 dt. 5-11-86

@ Modified vide C.§. No. 209 dt. 30-3-91

Revised vide C.8. No. 188 di. 16-8-88




SR. DESIGNATION  PAY SCALE QUALITFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
1 2 3. 4 5. 6. 7.

or State Act or any other quali-
fication recognised as
" equivalent thereto,

[nstitutes in the Maha-
rashtra State from time
to time are also covered
in respective qualifi-
cation mentioned in
Col.No 4.

1} Electrical Engineering
(Electronics & Power).

2) Industrial Electronics.

3) Power System Electro-
nics.

4) Electronics products
design technology.

5) Power Electronics.

6) Electronics & Tele-
communication,

7y Computer Technology.

8) Production Engg.

9} Industrial Engg.

10) Industrial Engg. and
Plant Management.

11)Production
Technology.

s G T -




781 )

SR. DESIGNATION PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE

VACANCY
l. 2. 3 4, 3. 6. 7.

Rs.3300-120-3900-
140-5860.

6. # Executive
Engineer
(Generation)

§Degree in Electrical/Ele-

' ctronics/Instrumentation/
Computer/Mechanical Engg./
Technology of University
or Institute in the India
established or incorporated
by or under a Central Act
or State Act or any other quali-

fication recognised as
equivalent thereto.

Note: Candidate possessing
Degree in Engg. Technology
in any other disciplines as
indicated above & in the
remarks column may also be
considered for direct
recruitment depending on
specific requirement of such
candidate.

##Must possess administrative

& considerable relevant
experience in the line not
less than 7 years out of
which 3 yrs. should have been
spent in the position of
Dy.EE. & above.

& 15 yrs. in case of

diploma holders or its
equivalent of which 5 years
should have been in a posi-
tion of Dy.EE(Gen.)& above,

## By departmental
promotion or by direct
recruitment in the
ratio of 50% depart-
mental degree holders,

- 25% departmental
diploma holders and
25% degree holders

by direct recruitment.

§ Degree in following
disciplines from Univer-
sities/Institutes in the
Maharashtra State and
Degree in such other dis-
ciplines as may Be intro-
duced by Universities/
Institutes in the Maha-

rashtra State from time
to (ime arc also covered
in respective qualifi-
cations mentioned in
Col No 4.

1) Electrical Engineering
(Electronics & Power).

2) Industrial Electronics

3) Power System Electro-
nics.

4) Electronics products
design technology.

5) Power Electronics.

6) Electronics & Tele-

communication.

# Redesignated vide C.S. No. 184 dr. 24-2-88

§ Revised vide C.S. No. 188 dt. 16-8-38

## Added vide C.S.No. 179dt. 5-11-86
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SR. DESIGNATiON PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
| 2. 3 4. 5. 6. 7.
7y Computer Technology
8}  Production Engg.
9) Industrial Engg.
10y Industrial Engg. and
Plant management.
{1) Production Tech-
nology.
7. * Dy.Executive Rs.2725-90-3175- # Degree in Electrical/Ele- @ Must possess administrative  § 60% of the vacancics #  Degreeinfollowing
Engineer 115-5130. ctronics/Instrumentation/ & considerable relevant by departinental disciplines from Univer-
(Generation) E Computer/Mechanical Engg./ experience in the line not promotion of degree sities/Institutes in the

Technology of University

or Institute in India
established or incorporated -
by or under a Central Act

of State Act or any quali-
fication recognised as
equivalent thereto.

Note: Candidate possessing
Degree in Engg.Technology
in any other disciplines as
indicated above & in the

remarks column may also be

Jess than S years owt of
which 2 yrs.should have been
spent in a position of AE
(Gen.)or its equivalent.and
above & 10 yrs.in case of
diploma holders or its
cquivalent of which 5 years
should have been in a posi-
tion of A.E.{Gen.) & above,

holders, 25% vacan-
cies by departmental
promotion of diploma
holdets & 15% by
direct recruitment

of Degree Holders,

Maharashtra State and
Degree in such other dis-
ciplines as may be intro-
duced by Universities/
Enstitutes in the Maha-
rashtra State from time
1o time are also covered
in respective qualifi-
cations mentioned in
Col.No.4,

1) Electrical Engineering
(Electronics & Power).

* Redesignated vide C.S. No. 184 di. 24-2-88

# Revised vide C:8. No. 188 dt. 16-8-88

Revised vide C.S. No. 179 di. 5-11-86

§ Modified vide C.8. No. 198 dt. 7-3-90 read with C.5.No. 209 di. 30-3-91
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SR. DESIGNATION QUALIFICATION

NO.

PAY SCALE -

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

considered for direct
recruitment depending on
specific requirement of such
candidate.

Rs.245(5-85-2875- § Degree in Electrical/Ele- ¥
110-4415.

1. *  Assistant
Engineer ctronics/Instrumentation/

(Generation) Computer/Mechanical Engg./

' Technology of University

or Institute in India

established or incorporated

PAY GROUFP - 11

3 years relevant experience
in a position of L.E. in
case of Degree holder or
equivalent and 6 years in
case of Diptoma holder or
its cquivalent out of which

2)
3

4)

7}
8)
9
10)

1)

609 of the vacancics §
by departmental

promaotion of degree
holders, 25% vacan-

cies by departmental
promotion of diploma

Industrial Electronics
Power System Electro-
nics.

Electronics products
design technology.
Power Electronics,
Electronics & Tele-
communication.
Computer Technology
Production Engg.
Industrial Engg.
Industrial Engg. and
Plant Management.
Production
Technology.

Degree in following
disciplines from Univer-
sities/Institutes in the
Maharashtra State and
Degree in such other dis-
ciplines as may be intro-

*  Redesignated vide C.3. No. 184 dt. 24-2-88 § Revised vide C.s No. 188 d1. 10-8-88 ¥ Inseried vide C.5. No. 179dt. 5-11-86

#  Modified vide C.S.No. 198 dt. 7-3-90 read with C.S.No. 209 dt. 30-3-31




REMARKS

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF
NO. FILLING THE
VACANCY
3 4, 5. 6. 7.

by or under a Central Act
or State Actar any other
qualification recognised as

equivalent thereto.

Note: Candidate possessing

Degree in Engy.Technology
in any other disciplines as
indicated above & in the
remarks column may aiso be
considered tor direct
recruitment depending on
specific requirement of such

candidate.

holders & 15% by

direet recruitiment

3 years should have been in
a position of LE. (Gen.)

or cquivalent in the line.

of Degree Holders.

duced by Universities/
fnstitutes in the Maha-
rashtra State from time
to time are also covered
in respective qualifi-
cations mentioned in
Col.No.d.

1) Electrical Engineering
(Electronics & Power).

2y Industrial Electronics

3) Power System Electro-
nics,

4} Electronics products

design technology.

5) Power Electronics.

6) Electronics & Tele-
communication.

7) Computer Technology

8) Production Engg.

%) Industrial Engg.

10)Industrial Engg. and
Plant Management

11) Production Technology.

_pr—— P e




or [nstitute in India
established or incorporated
by or under a Central Act

or State Act or any other quali-

fication recognised as
equivalent thereto.

Note:-Candidate possessing
Degree in Engg.Technology
in any other disciplines as
indicated above & in the
remarks column may also be
considered for direct
recruitment depending on
specific requirement of such
candidate.

valent, minimum 3 years
relevant expericnce in the

line 15 essential.

¥ Note:-Out of 75% of
the vacancies to be
filled in by direct recru-
itment of graduates
in engincering, upto 5%
of the vacancies be filled
in by appointment of Sub-
Engincers who acquire
AMIE or a recognised
Degrec in Engincering
gualification, while
in scrvice.
(Effective from
01-05-1992)

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NOC. : FILLING THE
VACANCY
| 2. 3. 4, 5. 6. 7.
2.0 Junfor Rs.1050-70-2300-  § Degree in Electrical/Ele- § No previous experience is § 25% by departmental $ Degree in following
Engineer 85-3660. ctronics/Instrumeniation/ necessary in the case of promotion of diploma disciplines from Univer-
(Generation) ' Computer/Mechanical Engg./ Graduates/ AMIE Engincers. holders and 75% by sities/[nstitutes in the
' Technology of University in the case of recognised direct recruitment Maharashtra State and
diploma holder or its equi- of Graduates in Engg. Degree in such other dis-

ciplines as may be ntro-
duced by Universitics/
institutes in the Maha-
rashtra State from ume
to time are also covered
in respective qualifi-
cations mentioned in
Col.No 4.

1) Electrical Engineering

. (Eledtronics & Power).

2) Industriai Electronics

1) Power System
Electronics.

4) Electronics products
design technology.

5} Power Electronics.

6) Electronics & Tele-
communicalion.

* Redesignated vide C.5. No. 184 dt. 24-2-88
¥ [nserted vide C.5.No. 218 dt. 17-3-1993

$ Revised vide C.s No. 188 dt. 16-8-88

§ Inserted vide C.§. No. 179ds 5-11-86
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SR. DESIGNATION
NO.

PAY SCALE

QUALIFICATION

EXPERIENCE

METHOD OF
FILLING THE
VACANCY

REMARKS

6.

Rs.1510-50-1760-
60-2360-65-3140.

[.*  SubEngineer
(Generation)

$ Diploma in Electrical/Ele-

ctronics/Instrumentation/
Computer/Mechanical Engg.
awarded by the State Board of

Technical Education of Govt. of

Maharashira or any other
qualification recognised as

. equivalent thercto.

Pay Gr II1

No previous experience is

necessary.

By direct recruit- $

ment,

7) Computer Technology

8) Production Engg.

9y Industrial Engg.

1) Industrial Engg. and
Plant Management,

11} Production
Technology.

N.B.:- For direct recruitment
follow procedure as
prescribed in Annexure
N’ as per C.8.No.211
d1.27.6.1991

Diploma in following
disciplines from the
State Board of Technical
Education in the Mahara-
shtra-State and diplomas
in such other disciplines
as may be introduced by
the State Board of Tech.
Education in the Mahara-

i Added vide C.S. No. 218 du. 17-3-93

. * Redesignated vide C.S. No. 184 dt. 24-2-88

$ Amended vide C.S. Noo. 188 di. 16-8-88

. e e




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
2 3. 4 5. 0, T

Note: Candidate possessing
Diploma in Engincering
in other disciplines as
indicated above & in the
remarks cotumn may also be
considered for direct
recruitment depending on
specific requirement of such

candidate.

shtra State from time o
time are also covered in
respective qualifications

mentioned iy Col.No .4,

[} Electrical Engincering
{Electronics & Power).

2y Industrial Electronics

3) Power System Electronics.

4} Electronics products
design technology.

h)) Power Electronics.

6) Electronics & Tele-
communication.

7) Computer Technology

8) Production Engg.

9] Industrial Engg.

10 Industrial Engg. and
Plant Management,

11) Production Technology.

- * N.B.:- For direct recruitment

follow procedure as
prescribed in Annexure
‘N as per C.S.No.2H!
dt.27.6.1991.

* Added vide C.5.No. 218 dt, 17-3-93




* SCHEDULE - A-7
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{Regulations 5 and 8 of the Recruitment Regulations).

§d 5 7
A

)

GENERATION WING

'.'.:'}"""-
1A

(Technicians' Categories)

Note 1: Posts to be filled in only by direct recruitment and those to be filled in by direcl recruitment on percentage basis. <hall invariably be adyertised when deparimental

candidates may apply through proper channel.

681

Note 2: Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available.

Note 3: When advertising a posts to be filled in by dircet recruitment, the condition of passing the prescribed. departmental examination within prescribed period on pain of

discharge from service, should be invariably notified.

Note 4: Where a posts is to be filled in by departmental promotion , such promotion shall be from the lower category in the cadre.

% [nserted vide C.S. No. 99 dt. 7-1-1980
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¥ Note 5

*  Note 6

Note 7:

£ Note 8:

§ Note 9:

All posts in Pay Gr.l (as indicated in Schedule A-8) shall be treated as “Sclection Posts™. A Selection Post should be filled in by selection of the most suitable person on

assessment of comparative merits of those in the lower cadre, possessing the requisite qualifications and expericnee. .

When any Board employce and/or candidate holding diploma in engineering acquires AM.LE.  qualifications or acquires recognised degree in engineering, after
undergoing part-time degree course, he should be treated on par with a degree holder in engineering for the purpose of promution and/or direct recruitment (0 any posl
under the Board requiring that qualification provided further that any departmental candidate possessing AM.LE. or recognised degree in engincering should be called
for interview when the vacancies of Junior Engineer (E&M)/ (Generation)/(Civil) are notified/advertised. irrespective of the class/grade or percentage of marks secured

in these examinations.

Dircct fecruitment to afl technical posts in Pay Groups 111 and 1V shall be made {rom amongst the candidates sponsored by the local Employment Exchange only.

When any Board employee acquires recognised diptoma in engineering alter undergoing part-time or correspondence course, he should be treated on par with a recognised
diploma in enginecring for the purpose of direct recruitment to any post requiring that qualification such as Sub-Engineer (E&M)/(Generation)/(Civil) ctc., provided
{urther that any departmental candidates possessing diploma in enginecring shauld be called for interview when the posts are notified/ advertised irrespective of the class/

grade or percentage of marks sccured in the exarnination for the Diploma in Engineering.

While making recruitment/promotion/postings of Head Supervisors/Supervisor Chargeman Grade /Chargeman Grade 11 for manning the posts in Power Station having
capacity of 100 MW and above, provisions of the Indian Electricity (Amendment) Rules 1981 should be adhered to.

¥ Substituted vide C.8. No. 141 d¢. 5-6-1982  * Modified vide C.5. No. 195 dt. 29-9-80  § Inserted vide C.S. No. 223 d1. 12-10-93




QUALTFICATION

State Council of Technical
Education of the Maharashtra
State or its equivalent or
Certificate from Vocational/
Technical High School.

or maintenance of Thermal or
Hydro Power Stations in the
respective trades of which
not less than 6 yrs.should
have been spent in a posi-
tion of responsibility. The
academic qualifications
prescribed may be relaxed

in the case of those who

have considerable experience
in workshop practice and
Machinery maintcnance in
addition to capability (0
guide the lower technical
staff including those in

different Artisan groups.

and 13% by direct

recrintment.

|-SR. DESIGNATION  PAY SCALE - EXPERIENCE METHOD OF REMARKS

NO. : ' FILLING THE

VACANCY
1 2, 3 4. 5. 6. 7.
. L]
GENERATION POSTS (Technicians’ Categories)
PAY GROUP - I:
|1, Head Rs.2725-90-3175- Certificate in Mechanical/ Not less than 15 years exper- 839 vacancies by _—
Supervisor - 115-5130, Elecirical Trades of the ience in the operation and/ departmental promotion

+ Modified vide C.5. No. 209 dt. 30-3-91




{SR. DESIGNATION  PAY SCALE "~ QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
| VACANCY
! 2. 3 4, 5. 6. 7.

" GENERATION WING (Technicians, Categories)

i . . L A %,

v 7ol o,

.
f PAY GROUP - 1I:
"4: 1.  Supervisor Rs.2450-85-2875- Certificate in Mechanical/ Not less than 12 years exper- * 85% vacancies by : _
j 110-4415. Flectrical Trades of the jence in the operation and/ departmental promotion '
: 3 State Council of Technical or maintenance of Thermal or and 15% by direct
Education of the Maharashtra Hydro Power Stations in the recruitment.
State or its equivalent or respective trades of which
Certificate from Vocational/ not Icss than 5 yrs.should
Technical High School. have been spent in a posi-

[439

tion of responsibility. The
academic qualifications
prescribed may be relaxed
in the case of those who
have considerable experience
in Workshop practice and
Machinery maintenance in
addition to capability to
guide the lower technical
staff including those in_
different Artisan groups.

* Moditied vide C.S. No. 209 dt. 30-3-91
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awarded by the National
Council for training in
Vocational trade (NCTVT) New

or maintenance of Thermal or
Hydro Power Stations in the

respective trades of which

SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. FILLING THE
VACANCY
i 2. 3 4, 5. 6. 7.
Chargeman Rs.1950-70-2300-  * National Apprenticship Net less than 10 years exper- By depurtinental
Grade 1. 85-3600. certificate in respective trade, icnce in the operation and/ promolion
awarded by the National or maintenance of Thermal o
Council for training in Hydro Power Stations in the
Vocational trade (NCTVT) New  respeclive trades of which
Delhi, on completion of not tess than 4 yrs.should
National Apprenticeship under the have been spent in a posi-
Apprenticeses Act, 1961, or tion of responsibility.
National Trade Certificate in the
respective rade awarded by the
NCTVT. New Delhi on completion
of LTI trade course.
GENERATION POSTS (Technicians’ Categories)
PAY GROUP - 11L:
1. Chargeman Rs.lSlO'S_O'-I'."é()- * National Apprentieship Not less than 7 years exper- # By departmental Promotion
Grade 1L 60-2360-65-3140. certificate in respective trade, ience in the pperation and/

s Revised vide C.S. No. 223 dt. 12-10-93




SR.- DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF . REMARKS

NO. FILLING THE
VACANCY
1 2. 3 3. _ 5. 0. 7.
Dethi, on completion of not less than 3 yrs.should

National Apprenticeship under the  have been spent in a posi-
Apprenticeses Act, 1961, or tion of regponsibility.
National Trade Certificate in the

respective trade awarded by the

NCTVT, New Delhi on completion

of I'Tl trade course.

2. Artisan Gr” A’ Rs.1250-35-1425 = National apprenticeship Not less than 5 years in By dcpartmental ¥ Conditien of qualificalion
-40-1 825-_45-2725. Certificate in respeclive the profcssion concerned promotion or by is relaxable while filiing
z Trade awarded by the in case of qualified candi- direct recruitiment, in vaceancies i Power
- National Council (or Train- datcs and 7 years for stations having
ing in Vocational Trade athers. capacity of less than
(NCTVT), New Delhi, on comp- 100 MW only

letion of National Appren-
ticeship under the Appren-
ticeship Act, 1961 or
National Trade Certificate

in the respective Trade
awarded by the NCTVT,New
Delhi on completion of

I.T.I. Trade Course.

o Added vide C.S. No. 160 dr. [7-4-84 ¥ Revised vide C.S. No. 223 di. 12-10-93
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SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF REMARKS
NO. ' FILLING THE

- VACANCY
| 2. 3 4, 5. 0. 7.

Rs.1210-30-1360-  *
35-1710-40-2550.

3. Artisan Gr.'B’

National Apprenticeship
Certificate in respective
Trade awarded by the
National Council for Train-
ing in Vocational Trade
(NCTVT), New Delhi, on comp-
letion of National Appren-
ticeship under the Appren-
ticeship Act, 1961 or
Nationai Trade Certificate

in the respective Trade
awarded by the NCTVT New
Delhi on completion of

[.T.L Trade Course.

3 years experience in
the profession concerned

in casc of qualified candi-

dates and 5 years for non-
qualified candidates.

By departmental
promotion or by

direct recruitment.

¥ Condition of qualification is
relaxable while filling in
vaccancies in Power
stations having
capacily of less than
100 MW only

+ Added vide C'S. No. 161 dt. 17-4-34

¥ Revised vide C.8. No. 223 dt. 12-10-93




SR. DESIGNATION  PAY SCALE QUALIFICATION EXPERIENCE METHOD OF ' REMARKS

| NO. ‘ ' FILLING THE
VACANCY
1. o2 3. 4, . b, 7

GENERATION POSTS (Technicians' Categories)

PAY GROUP - 1V

1. Artisan Rs.1100-20-1200- ¥ National Apprenticeship Not less than 2 By departmental promo- ¥ Condition of qualification
Grade ‘D’ 25-1450-30-1840. Certificate in respective years in the respective tion or by direct iz relaxable while fifling
: Trade awarded by the Trade. recruitment. vaccancics in Power
National Council for Train- stations having
ing in Vocational Trade (NCTVT), capacity of less than
New Delhi, on completion of Nati- 100 MW only

onal Apprenticeship under the
Apprenticeship Act, 1961 or
National Trade Certificate in the

respective Trade awarded by the
% ’ NCTVT,NewDelhi on comp-

letion of [ T.I. Trade Course.

2. - Semi Skilled Rs.1050-15-1125- ¥ National Apprenticeship Not Iess than 2 By direct recruitment.
Labour 20-1325-25-1575. Certificate in respective years in the respective
Trade awarded by the Trade.

National Council for Train-

ing in Vocational Trade (NCTVT),
New Delhi. on completion of Nati-
onal Apprenticeship under the
Apprenticeshiip Act, 1961 or
National Trade Certificate in the
respective Trade awarded by the
NCTVT,NewDelhi on comp-

letion of 1. T.1. Trade Course.

¥ Revised vide C.5. No. 223 dt. 12- 10-93




§ SCHEDULE - A-8
(Regulation 22 of the Recruitment Regulations.)
(Selection Posts and Non-Selection Posts).
1) The posts in pay Group I as indicated below shall be “Selection Posts™ :-
Distribution Cadre:

* i} Techn'ica! Director (Transmission & Distribution)

1) Chief Engincer (Transmission & Distribution)/Chief Engin(':er (TRD)

111) Deputy Chief Engincer (E&M)/(Load Despatch)

iv) Superintending Engineer (E&M)/Director of Training/Chief Load Dispatcher.

Distribution Cadre:
1) Chief Engineer (Civil)
i) Deputy Chief Engineer (Civil)

1) Superintending Engineer (Civil)

Generation Cadre:

* iy Technical Director (Generation)
1) Chiet Engincer {Generation)
1) - Deputy Chict Engincer (Generation)
1v) Superintending Engineer (Generation)
v) Senior Exccutive Engineer {Generation)

§ Inscried vide C.5.Na.Jd41 dt.5.6.1982.
* Tpserted vide C.S.No. 191 dt.20.1.1989. .
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Chemist Cadre:

1) Superintending Chemist

Accounts Cadre:

i) Director of Accounts/Director of Finance/Director of Internal Audit/Dircclor.
EDP Management.

1) Chief Accounts Officer

11i) Joint Chiel Accounis Officer

E.D.P. Cadre:
1) Additional Director (EDP)
1) Joint Director (EDP)

General Admn. Wing

1) Director of Personnel
i) Additional Director/Joint Secretary
i) Joint Director of Personnel/Special Officer

iv) Establishment Officer

Industrial Relations Cadre:
1) - Chief Industrial Relations Officer

i) Joint Chief Industrial Relations Officer

Vigilance and Security Cadre:

1) Director (Vigilance and Security)

198




i) Senior Deputy Director (Vigilance and Security)

111) Deputy Director (Vigilance and Enforcement)/(Security and Fire Fighting)

Legal Cadre

1} Law Officer

Stores Wing:
1) Chief Engineer {Stores)
11) Deputy Chief Engineer (Stores)

i) Deputy Chief Purchase Officer

¥ 2) The following categories and its equivalent shall be Non-Selection posts and pro-
motions to these posts shall be considered on the principal of “Seniority subject to
fitness™ and prescribed percentage of reservation shall be applicable those posts at
the stage of promotion as per rules.

Sr.No. - Cadre Category

i) T&D Executive Engineer (E&M)/EE(Civil)/Chicf Asst Load
Dispatcher/Dy Director Training

1) Generation Executive Engineer (Generation)/Dy.Executive Engi-
neer (Gen.)/Head Supervisor

ii1) G.A.D. Dy.Estab]ishment Officer/Assistant Personnel Officer/
Admn.Officer ' -

¥ Inserted vide C.8.No.159 dt.23.3.1984
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Sr.No. Cadre Category
1v) Accounts Dy.Chief Accounts Officer/Accounts Officer
v) L.1.R. Dy.Chief Industrial Relations Officer/Welfare Officer/
[ndustrial Relations Officer
vi) Publicity Chiet Publicity and Public Relations Officer/Dy.chief
Publicity & Public Relations Officer
vil) Medical Medical Officer
viil) Security Assistant Director(V&S)/Vigilance Officer/Security Officer
X1) Stores Assistant Chief Purchase Officer/Assistant Controller
of Stores/Stores Officer/Dy S O
X) Chemist Executive Chemist/Senior Chemist.

i

-



APPENDIX “A”

(Circular No.GAD/V/Rccruitment/Misc/38040. dt.19-6-1965.)

No.Estt/Vchcruilment/Mist’38040
Maharashira State Electricity Board,
Mercantile Bank Building. Fort.
BOMBAY-400 023

19th June. 1965.
( See Note 1 (i) below Recruitment Regulation 38)
CIRCULAR

Subject : Mecmbers of Backward Classes -

Reservation in services of the Board.

The Board under its Resolution No.3143, dated 27th April. 1965 read
with Resolution No. 3157 (A) (2) dated 27-5-1965 has decided that State Gov-
ernment Rules on the above mentioned subject should be followed in reser-
vation of Vacancies of posts in all cardes for being filled in by candidates
bhelonging to backward classes. A copy of Government Resolution G.A.D. No.B.C.C.
1064-111-J, dated 9th April 1965 on the subject is appended hereto for refer-

ence and guidance.

The Board has also directed that the above decision should be imple-
mented with effect from 1-7-1965.

Sd/-
Establishment Officer.
Maharashtra State Electricity Board

Bombay.




@ II.

Government Service-

Reservation in - for members of the Backward Class.

GOVERNMENT OF MAHARASHTRA

General Administration Department

Resolution NO.BCC 1064-111-]
Sachivalaya, Bombay - 32 BR

9th April, 1965. Chaitra 19.1887

RESOLUTION :- The Government of Maharashira has issued orders
reserving vacancies in Government services for members of the Backward Classes
and sanctioning certain concessions in their favour in the matter of their re-
cruitment to Government services. These orders were reviewed by Government
'in the light of the recommendations made by the Committec appointed under
the Chairmanship of Shri B.D.Deshmukh to go into the question of reservation
of seats and allied matters relating to the recruitment of Backward Classes to
Government service and Government is pleased to direct in modification ol the
existing orders as follow :-

Composition of Backward Classes

According to the existing orders Backward Class consists of the follow-
ing Sections viz. (i) Scheduled Castes, (ii) Scheduled Tribes and (iii) Other
Backward Communities. Government has decided that the grouping should be
revised and the Backward Class should consist of the following sections viz.

i) Scheduled Castes and Scheduled Castes converts to Buddhism;

i) Scheduled Tribes including those living outside the specified areas;
1) Denotified Tribes and Nomadic Tribes and
1v) Other Backward Communities.

Reservation of Vacancies

In modification of the existing orders making reservation in favour of

members of the Backward Classes, Government is pleased to direct ‘that the

@ Modified vide C.5.No. 141, dt.5.6.1982.
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(1}

{2}

i3)

{4)

o]

11l

IV.

following percentage of vacancies occurring in cach of the various scrvices under
it which are filled by direct recruitment should be reserved for members of cach of
the sanctions of the Backward Classes viz.

Scheduled Castes and Scheduled Castes converts

10 Buddhism o 13%

Scheduled Tribes inciuding those living outside

the specified areas : 7 %
Denotified Tribes and Nomadic Tribes 4% 4
Other Backward Communities v 0%

These percentages represent the minimum number of vacancics to be filled
by the appointment of members of the Backward Class.

These orders take effect from the date of issuc and are applicable throughout the
State. Government is also pleased to direct that the various concessions which were
available to the members of Backward Classes in the Western Maharashtra region
regarding the rescrvation of vacancies, the relaxation of age limit etc. should also
be extended throughout the State and should be admissible to members ol Back-
ward Classcs throughout the State irrespective of the region of the State to which
they belong. Pending unification of the list of other Back-ward Communities for
the entire State the concession should be admissible at present in force in the re-
spective regions. i.c. members of the communities included in those lists should be
trcated as belonging to the Backward Class for purpose of recruitment to vacan-
cies rescrved for them and also for other concessions admissible in the matter of

recruitment to Government service throughout the State.
Non Computing of Sweepers

Persons working as swecpers should not be computed against vacancies reserved
for scheduled Castes in Pay Group IV service.

Percentage applicable to total strength of Cadre. (Deleted as pér C.S.No. 205,
dt. 31.10.1990).

¥ Madified vide circular No. GAD/BCR/14/2911 du. 21.10-1992 (effective from 4-7-1992)
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V. Nature of vacancies to be reserved for the Backward Classes :

Reservation should apply while filling in the following types of vacancies :

i) Permanent, temporary and long term vacancies;
1) Purely temporary and leave vacancies;
111) Vacancies in work-charged establishment.

VI. Maintenance of Model Roster indicating posts reserved for Backward Classes

To give proper effect to the reservation prescribed for posts filled by di-
rect recruitrnent every appointing authority should treat vacancies “reserved” or
“open” according to a model roster of 100 points as indicated in the Annexure-1.

The roster should be maintained in a Register in the form given in the
Annexure-I1. The following instructions should be observed for the maintenance
of the roster.

—

Each appointing authority should maintain a separate roster in the prescribed proforma
for each cadre or service formed for the purpose of these orders.

2. Whether a particular vacancy is “reserved” or “open” should be decided with
reference to the model roster.

3. Only such vacancies as arc filled by direct recruitment to the cadre should be
entered in the roster.

4. Immediately after an appointment has becn made, the particulars should be en-
tered in the roster. and it should be signed by the appointing authority or by an
authorised officer.

5. The roster should be maintained in the form of a running account year by vear.
For example. if recruitment stops al peint 24 ai'the-end of @ year, recruitment in
the following year should begin at point 25,

6.  Reserved vacancics “carried forward” from the previous year should be added to

the reserved vacancies of the current year and adjusted against “open” vacancies

(204)




VIIL.

of the current year.

The register should not be kept in the form of loose sheets, but it should be a
bound register with 20, 30 etc. pages according to requirements.

Minimum qualifications to be regarded as enough :

Minimum qualifications required for a post should be regarded as enough
for Backward Class candidates and such candidates should be appointed in re-
served vacancies even if non-backward class candidates with higher qualifica-
tions are available provided the Backward Class candidates satisfy the minimum
requirement of suitability for appointment also.

VIIIL. Lowering or relaxing minimum qualifications :

1X.

If it is found that an adequate number of candidates belonging to the Backward

Classes (S.C., S.T. and D.T./N.T.) are not available and if the general standard

of selection is strictly enforced, the standard of selection should be lowered where
it will not be inconsistent with efficiency, in favour of members of that class and

"candidates who are generally considered suitable and conform to the minimum

standard for appointment.

In order to maintain at least the minimum percentage of Backward Class
candidates (S.C., S.T. and D.T./N.T.) in service, there is no objection in consid-
ering the feasibility of lowering or relaxing the minimum qualifications/Experi-
ence at the discretion of the Competent Authority. It should specifically be men-
tioned in advertisement/requisition to Employment Exchange when the vacan-
cies reserved for S.C., S.T. D.T.and N.T. are advertised or notified to Employ-
ment Exchange. ‘ '

Retrenchment :

. When any retrenchment is to be effected, members of Backward Classes
already in service should not be retrenched, though l_iable‘td retrenchment ac-
cording to their seniority provided that their strength in the Pay Group III or pay
Group IV cadres of any particular office or Department does not exceed the pre-

scribed percentage of reservation. In their place, an equal number of others (i.c.
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XI.

non Backward Class candidates) may be retrenched subject, however, to the pro-
viso that, as between a permanent and a temporary employees, the temporary em-

ployee should be retrenched irrespective of the fact that he belongs to the Back-
ward Classes.

At the time of retrenchment, the aggregate number of posts reserved for all
the categories of Backward Classes should be taken into account and persons be-
longing to any of the Sections should be retrenched only to the extent of the total
number of members of Backward Class exceeds the aggregate number of posts
reserved for them.

Forwarding of applications :

The applications from employees belonging to the Backward Classes for
posts under other Departments of the State Government or under another State
Government or the Central Government or bodies like Municipalities should nor-
mally be forwarded unless. in very rare cases, there are compeiling grounds of
public interest for withholding them. In such cases before agreeing to forward the
applications for appointments under the Government of India or under other State
Governments or in any case before relieving the employees concerned to join their
new appointments it should be made clear to them that these new appointments
will not be in the nature of deputation or transfer and that they should resign their
appointments.

No Objection Certificate :

The employees belonging to Scheduled Castes or Schedule Tribes who pos-
ses academic or technical qualifications for posts higher than those in which they
are employed, should be permitted to register themselves at the Employment Ex-
changes irrcspectivc of the fact whether they are in permanent or temporary ser-
vice. “No Objectlon” Certificates should be issued in favour of such employees
It should, however. be made clear to such employees that in case of their appoint-
ment elsewhere through the Employment Exchanges their new appointments will

not be in the nature of deputation or transfer and that they should resign
their appointments before accepting new posts.




(b)
(c)
(d)

X1I. Sources of obtaining Backward Class candidates :

1.  The appointing Authorities concerned should obtain the names of suitable Backward
Class candidates from the following sources whenever they have to fill vacan-
cies for members of Backward Classes in Pay Group III and Pay Group IV ser-
vices .

For Pay Group III services :-
(a)

For Pay Group III & IV services :-

- Direct applicants if sources (a), (b) and (c) are unable to furnish suitable

2. (a) All vacancies in Pay Group II1 & IV should be notified to the Employment Ex-
change in the form of requisition appended. The vacancies reserved for Back-
ward Classes should be notified also to the Social Welfare Officers in the Dis-
tricts and the Director of Social Welfare (in the casc.of Pay Group ITI candi-
dates only) in the prescribed requisition form.

(b) A notice of at least 15 days should be given to the Employment Exchanges/
Director of Social Welfare/Social Welfare Officers for sponsoring candidates.

(¢) The number of vacancies reserved for each category of Backward Classes, Ex-
Servicemen and economically weaker sections out of the total vacancies noti-
fied should be clearly indicated in item 6(a) of the requisition and the Certifi-
cate in item 11 of the requisition should be invariably given as follows -

Scheduled Tribes, Denotified Tribes and Nomadic Tribes, other Backward Com-
munities, ex-servicemen and economically weaker sections as mentioned in col-
umn 6(a) above 1s in accordance with the reservation quota fixed for these cat-
egories”

The Director of Social Welfare, Maharashtra State, Pune.

Social Welfare Officers in the Districts.

Employment Exchanges.

candidates.

“Certified that the number of vacancies reserved for Scheduled Castes,




(d)

(e}

(f)

(g)

XIII.

When a local Employment Exchange/District Social Welfare Officer is unable
to nominate any suitable candidate or candidales, the vacancies should be re-
ferred to the Director of Employment, Maharashtra State. Bombay/Director of
Social Welfare. Maharashtra State. Pune who will submit a list of suitable can-
didates to the appointing authorities.

Appointing Authorities should also notify vacancies of technical nature in cad-
res to the Director of Employment/Director of Social Welfare who will circulate
the notification to all Employment Exchanges/District Social Welfare Officers
for submission of suitable candidates.

The Selection or otherwise of the candidates of the Backward Classes spon-

sored by the Employment Exchange, Director of Social Welfare/District Social -

Welfare Officers should be intimated to them within a period of one month. If
any of the vacancies reserved for Backward Classes, is not filled by the candi-
dates of the respective category sponsored by the Employment Exchange/Direc-
tor of Social Welfare/Social Welfare Officers. specific reason therefor should
be communicated to these authorities. In the case of vacancics reserved for ex-
servicemen or economically weaker sections, the reasons for not filling the va-
cancies by such candidates should be communicated to the Employment Ex-
change. '

There should not be strict insistence on compliance with formalitics particu-
larly in the case of applicants from Backward Class and interior areas and appli-
cations from such candidates should not be rejected merely on technical ground
that they are incomplete but wanting details should be obtained.

Vacancies to be announced over ‘certain Radio Stations of All India Radio

The vacancies reserved for S/C. S/T, D/T and N/T in Pay Group III and
IV service shall be also notified to the appropriate Station Directors for an-
nouncementover Radio Stations of the All India Radio ‘at Sangli+Pune, Parbhani
so that S/C and S/T candidates living in remote areas where ncwspapcrs may
not be easily available become aware of such vacancies.

At the samc time when the vacancies are notified to Employment Ex-
change to suggest the names for the reserved vacancies or when the vacancies
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@ XI1V.

1)

iii)

1v)

"

are advertised in the newspapcers. the appoinung authorities should notify the va-
cancies to one or more of the Stations of the A.LR. mentioned above, simulta-
neously while referring the vacancies to the Employment Exchange or with the

advertisements in the newspapers. as the case may be.

The announcement of reserved vacancies on stations of the A.LLR. should
contain an advice Lo prospective candidates to get their names registered with the
Employment Exchanges of the arca and to approach the Employment Exchanges

for further assistance.

Reimbursement of expenditure to S.C., 8.T., D.T. and N.T. on travelling for

interview, written test :

When §.C., $.T., D.T. and N.T. candidates are called for interview/written
test for recruitment in the Board against sanctioned posts, the expenditure in-
curred by these candidates on travelling should be reimbursed as follows :-

The candidates should be given travelling expenses equal to the Second Class
Rail fare from the place of their residence to the place of interview/written test
and back.

No extra charges, if any incurred for reserving seat/sleeping berth in the train

should however, be reimbursed to them.

For road journey between stations not célnnccted by Rail, they should be allowed

ordinary bus fare.

The reimbursement is limited to the journcy performed within the State-of Maharashtra.

The concession of the tcimbursement of expenditure will not be admissible in the,

case of those candidates who aré already in the service of the Board or Central/
State Government or in the public Sector Undertakings/Statutory bodies under
the administrative control of the State/Central Government and those who are
called for engaging them as apprcntlccs on N.M.R./W.C. establishment.

@ Modified vide C.S. No. 129 dt. 9-4-1981.




XV. Time bound programme for wii)ing out the backlog :

The existing backlog in the recruitment of backward classes should be wiped out
within the next three years.

* XVI. Application of 50 % limit to the carried forward reservation etc.

XVIL

*

In future fresh reservation alongwith carried forward reservation should not ¢x-
ceed 50% of the total vacancies available on any one occasion of recruitment. The
surplus above 50% should be carried forward to subsequent year of recruitment
subject, however, to the conditions that they do not become “five recruitment years
old” in respect of direct recruitment which is the maximum period of carry forward
reservation from year to year and lapse. In order to save lapsing of reservation, the
oldest carry forward should be accommodated first. In case where only one va-
cancy occurs in the initial recruitment year and the corresponding roster point hap-
pens to be reserved for any of the Backward Classes. it should be treated as unre-
served and filled in accordingly and the reservation carried forward to subsequent
recruitment years but in the subscquent recruitment(s) even if there be only one
vacancy, il should be treated as reserved against the carried forward reservation
from the initial recruitment year and should be filied in by the candidate belonging
to Backward Class for whom carried forward vacancy was reserved. Similar pro-
cedure should be followed in respect of subsequent vacancies and reservation for
various sections of Backward Classes should be made strictly in accordance with
the roster points by rotation. It is only when two-or more vacancies occur at the
time and where there are many carried forward vacancies, the principle of not more
than 50% reservation shall apply.

Recruitment of Backward classes against unreserved posts :

Recruitment of Backward Class candidates belonging to the 3 categories mentioned
below selected on merit should be counted against the general (unreserved) posts.

. In addition -24% -as specified below should be reserved: for: them subject to the

proviso that the number of candidates from these categories appointed on merit
together with, those appointed against reserved quota of 24% should not exceed
40% of the total vacancies to be filled on any occasion of recruitment. The limit of
40% specified above also includes the elements of carry forward, if any.

* Substituted by Govi. G.R. No. BCC/1082/1777/XVI/3 dt. 6-1-83 notificd vide C.S. No.
177, dt. 10-7-1986 . : '
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1) Scheduled Caste and Scheduled Caste converted to
Buddhism 13%

ii)  Scheduled Tribes including those living outside

the specified areas . 7%
iii) Denotified Tribe and Nomadic Tribes 49 @
24% i

The limit of 40% applies when candidates are sought to be recruited by
relaxed standard against reserved quota . It is open to the appointing authority to
recruit members of Backward Classes in excess of the prescribed percentage if

they are selected on merit.
XVIII. Readvertising of reserved vacancies :

Where the reserved vacancies are advertised/notified as a part of a general
pool of vacancies and sufficient number of candidates of the appropriate section of
the Backward Class is not available for filling them, reserved vacancies should be
readvertised/renotified separately for members of that particular section on the next ;.

occasion of recruitment.
XIX. Grouping of isolated posts and small cadres :-

In the case of posts filled by direct recruitment, isolated posts and small
cadres in the same class and carrying similar status, salary and qualification in the
same department should be grouped together for the purpose of reservation of va-
cancies for the members of Backward Classes. A cadre or a grade of service con-
sisting of less than 20 posts should be treated as a small cadre for this purpose. A
group so formed should not ordinarily consists of less than 25 posts.

$ XX Coﬁlpeteht "‘Authority for issning"caste certificate 7 -

For the purpose of recruitment concessions, caste certificates issued by the fol- :
lowing authorities only are treated as valid : ' N

i)  In the Greater Bombay, The Chief Metropolitan Magistrate or the Metropolitan
Magistrate authorised by him.

@ Modified vide circular GAD/BCR/142911, dt. 21-10-92 (effective from 4-7-92) § inserted vide C.5. No. 129,
dt. 9-4-81
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In the Districts. the District Magistrates or the Executive Magistrates authorised

by them.

* XX{(A): Verification of caste Certificate

1)

11}

XXI.

In terms of Maharashtra Government Resolution No. CBC-1684/2818(291)XI. dt.
23-1-1985 and CBC-1684(392Y/D-XI. di. 8-3-1985.the cases of doubtful Caste Certificates
in respect of Scheduled Tribes should be referred to the Director , Tribal Research

& Training Institute. Pune for verification by a separate scrutiny Committee ap- |

pointed by the Government for the purpose. The Government vide G.R.dated 8-3-
1985 appointed the concerned Divisional commissioner as Appellate Authorities
in such cases.

In terms of Maharashtra Government G.R.No. CBC-1684-Con-592/(1999)/BCW-
5. dated 14-3-1985. all cascs of doubtfui Caste Cerlificates in respect of Sched-
uled Castes, Denotified Tribes. Nomadic Tribes and other Backward Classes should
be _referrcd to the Director of Social Welfare. Maharashtra State, Pune for verifica-

tion by the committee constituted by the Government for the purpose.

Government is also pleased to direct that ail appointing authorities should take

particular care to see that these orders making reservation in favour of members of

the Backward Class in the various services are followed scrupulously.

By order and in the name of the Governor of Maharashtra.

- Sd/-

K. P. NADKARNI.

Deputy Secretary to Government,

* Added by C.8 No. 172 dt. 23-7-85
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ANNEXURE - 1

MODEL ROSTER

e TV A ke oty e 4

sr.No.  Whether Reserved or Open Sr.No. Whether Reserved or Open
I. Scheduled Castes 25. Scheduled Castes
2. Scheduled Tribes 26. Open
3.  Denotified Tribes and 27. Open
Nomadic Tribes 28. Denotified Tribes and
4. Other Backward Communities Nomadic Tribes
5. Open 29. Open
6. Open 30. Scheduled Tribes
7.  Open 31. Open
8. Open 32. Open
9. Scheduled castes 33 Scheduled Castes
10.  Open 34, Other backward Communities
il.  Open 35. Open
12. Open 36. Open
13.  Open 37. Open
14.  Other Backward Communities 38. Open
15.  Open 39. Open
16.  Scheduled Tribes 4(). Open
17.  Scheduled Castes 41. Scheduled Castes
18, Open 42. Open
19.  Open 43, Open
20.  Open 44, Scheduled Tribes - -
21.  Open 45, Other Backward Communtties
22, Open 46. Open
23, Open 47. Open
24.  Other Backward Communities
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Sr.No.Whether Reserved or Open Sr.No. Whether Reserved or Open

48. Open 75. Open
49. Scheduled Castes 76. Open
50. Open 77. Open
51. Open 78. Denotified Tribes and Nomadic tribes
52. Open 79. Open

53. Denotified tribes & Nomadic tribes 80. Open

54. Other Backward Communities 81. Scheduled Castcs

55. Open 82. Open

56. Open | 83. Open

57. Scheduled Castes 84. Other Backward Communities.
58. Scheduled Tribes 85. Open

59. Open ' _ 86. Scheduled Tribes

60. Open 87 Open

61. Open 88. Open

62. Open 89. Scheduled Castes

63. Open 90. Open

64. Other Backward Communities 91. Open

65. Scheduled Castes 92. Open

66. Open 93. Open

67. Open 94. Other Backward Communities
68. Open 95. Open

69. Open 96. Open

70. Open- . 97. Scheduled Castes

71. Open 98. Open

72. Scheduled Tribes 99. Open

73. Scheduled Castes 100. Open

74. Other Backward Communities

* Modified vide cir/GAD/BCR/14/2911, di. 21-10-92 (cffective from 4-7-1992
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"‘No of Reserved Seats

Scheduled Castes

Scheduled Tribes

Denotified tribes & Nomadic Tribes
Other Backward Communities

Total

Name of Qffice :

Cadre of Group ol Posts :

10
34

various sections of Backward Classes.

No. of Open Scats 66

(100-34=66)

ANNEXURE - 11

Permanent and long (crm/temporary/purely temporary.

Form of Register to be maintained to give effect (o the roster for reservations for

Reservation brought forward

from previous year

Recruitinent during the year

Reservation carried forward

Signature of
Appoinling

Authonty or

Authoriscd
Officer
SC. ST N.T.  Other Date of SrNo. Vacancy Caegory S.C. ST N.T. Other
and  Backward Recruit- in the reserved w which and Backward
V). Communitics ment Roster or oper. the appoin- V). Communities
If reser- ted candi-
ved. for date
whai hetongs
Catepory?
1 2 3 4, 5 6 7. 8 9 L0, 1 12. 13
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ANNEXURE - 11

Added to Appendix ‘A’ vide Correction Slip No. 197 dated 30.12.1989 to G.S5.0.
112 dated 12.2.1962.

Sub : Districtwise Percentage of reservation for Schedule Tribe while filling
in vacancies of Pay Gr.1V and III posts (excluding posts borne on Statewise
Seniority) which are to be filled by Direct Recruitment.

According to the existing orders contained in Appendix-A of the M.S.E.Board
Classification & Recruitment Regulations. 1961. 7% of vacancies occurring in each
of the various posts which are filled by direct recruitment are reserved for the
members belonging to the Scheduled Tribes including those living outside the specified
areas. The question of raising this percemtage of reservation districtwise in accor-
dance with the order contained in Government Resolution. General Administration
Department-No. BCC-1072-] dated 6th June. 1972 read with G. R. No. BCC-1084
(CR No0.204/83)/16B, dated 7th January, 1984 and G.R.GAD.No. BCC-1187/2776/
CR-296/87/16B, dated 15th October, 1987 was under consideration for some time.

2. Under the powers delegated vide Board Resolution No.160, dated 14th May, 1986,

' the Chairman in consultation with Member (Admn.)/Secretary and the Accounts
Member has accorded approval to direct that with effect from 1.1.1990 the reser-
vation for Scheduled Tribes in the vacancies of posts in pay Group-1V and III (ex-
ciuding posts borne on Statewise Seniority) which are filled by direct recruitment
should be revised for the appointing authorities in the Districts mentioned in Col-
umn No.2 of the table set out below as shown against them in Column No.3 :-

Sr. Namc of District Revised percentage of reservation

No. for Scheduled Tribes for direct
recruitment.

1. 2. 3.

1. Thane 22% -

2. Nasik ' 22%

3. Dhule 22%

4. Kulaba (Raigad) 9%

5. Yavatmal 14%

6. Chandrapur : 15%

7. Gadchiroh 15%
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Note: 1.

Note: 2.

The above modification shall not however be applicable in those categories
where the seniority list of employees covers a geographical areas larger than
the concerned District.

In the pay group II1 & IV categories where the seniority of employees covers
the area of more than one District and if different percentage of reservations
for schedule Tribe are prescribed in such districts, then the percentage should
be made applicable according Lo reservation prescribed for that particular dis-
trict where the office of the Recruting Authority is situated

The reservations for other sections of the Backward Classes in the above men-
tioned Districts should remain the same as at present viz.. S.Cs. and S.Cs. con-
verted to Buddhism (13%), Denotificd Tribes and Nomadic Tribes (4%) and
other Backward Communities (10%).

In view of the increase in percentage of reservation for the members/candi-
dates beionging 10 Scheduled Tribes.a separate 100 point model roster has to
be followed by the Appointing Authorities in the Districts mentioned above.
Different model 100 point rosters corresponding to different percentages of
reservation for Scheduled Tribes will be as per the enclosed Annexure - A.B,C,D.
The roster should be maintained in a Register in the form given in the Annexure-
E enclosed. Hecads of All Circles/Power Stations and Head ot All Divisions/
Major Stores, who are Appointing Authorities and whose Head Quarters are in
the above Districts are requested that they should switch over to the modified
100 point model roster as applicable to them or their District and while filling
in vacancies of posts in Pay Group IV/Pay Group 11 (Excluding posts borne on
Statewise Seniority and excluding those categories where the seniority list of
the employees covers a geographical arca larger than the concerned District)
after 31st December,1989 by direct recruitment they should give effect to the
higher percentage of reservation for scheduled Tribes as applicable to them
(viz. 22% or 15% or 14% or 9% as the case may be instecad of existing of 7%).

Procedure for switch-over :- The revised rosters will come into effect from Ist
January, 1990. Vacancies filled on-or after that date should be shown in the
rosters now prescribed in the Annexures to this correction slip. The old roster
shall be deemed to have been closed from 1st January, 1990 and new roster will

* Added vide C.8.No. 226 dt¢. 14-2-1994
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/

operate from the point next to the point at which recruitment stopped in the
previous roster. The reservations which had to be carried forward in the previ-
ous roster shall now be carried over to the new roster.

This Correction Slip shall come into force with effect from Ist January, 1990.
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ANNEXURE ‘A’

(Reservation for Scheduled Tribes 22%)

Thane. Nashik and Dhule Districts.

Sr. No.  Whether reserved or open Sr. No.  Whether reserved or open
I Scheduled Castes 24, Other Backward Communities
2. Scheduled Tribes 25. Scheduled Caste
3. Denotified Tribes & Nomadic 26. Scheduled Tribes
Tribes. 27. Open
4. Other Backward Communities 28. Denotified tribes & Nomadic tribes
5. Open 29, Open
6. Open 30. Scheduled Tribes
7. Open 31. Open
8. Scheduled Tribes 32. Open
9. Scheduled Caste 33. Scheduled Caste
10. Open 34, Other Backward Communities
11. Open 35. Scheduled Tribes
12. Open 36. Open
13. Scheduled Tribes 37. Open
14. Other Backward Communities 38. Open
15. Open 39. Open
16. Scheduled Tribes 40. Scheduled Tribes
17. Scheduled Castes 41. Scheduled Caste
18. Open 42. Open
19. Open 43. Open
20. Open , 44. Scheduled Tribes
21 Scheduled Tribes 45. Other Backward Communities
22, Open 46. Open
23. Open 47. Open




Sr. No.  Whether reserved or open Sr. No. Whether reserved or open
48. Open 74. Other Backward Communiues
49. Scheduled Caste 75. Open
50. Scheduled Tribes 76. Open
S Open 77. Scheduled Tribes
52 Open 78. Denotified Tribes & Nomadic
53. Denotified Tribes & Nomadic Tribes
Tribes 79. Open
54. Other Backward 80 Open
Communities 81. Scheduled Castes
55. Scheduled Tribes 82. Scheduled Tribes
56. Open 83. Open
57 Scheduled Caste 84. Other Backward Communities
58. Scheduled Tribes 85. Open
59. Open 86. Scheduled Tribes
60. Open 87. Open
61. Open 38. Open
62. Open 89. Scheduled Castes
63.  Scheduled Tribes 90.  Open
64. Other Backward Communities 91. Scheduled Tribes
65. Scheduled Caste 92. Open
66. Open 93. Open
67. Open 94. Other Backwurd Communities
68.  Scheduled Tribes 95. Scheduled Tribes
69. Open 96. Open R
70. Open - 97. Schedﬁlcd Casl.es :
71. Open 98. Open
72. Scheduled Tribes 99. Open
73, Scheduled Castes 100.  Scheduled Tribes
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No. of reserved seats
Scheduled Castes
Scheduled Tribes

Denotified Tribes and

Nomadic Tribes
Other Backward Communities

Total

49
13

22

10

49

No. of open seats 51 (100-49=51




ANNEXURE ‘B’
(Reservation for Scheduled Tribes Q%j
Kulaba (Raigad) District.
St. No. Whether reserved or open Sr. No. Whether reserved or open

| Scheduled Castes 0. Open

2. Scheduled Tribes 21. Open

3. Denotified Tribes & Nomadic 22, Open

Tribes 23, Open

4, Other Backwﬁrd Communities 24. Other Backward Communities
5. Open 25. Scheduled Caste

6. Open 26. Open

7. Open 27. Open

8.  Open 28. Denotified tribes & Nomadic tribes
9. Scheduled Caste 29. Open
10. Open 30. Scheduled Tribes
1. Open . 31. Open
12. Open | 32. Open
13.  Open 33. Scheduled Casl;e;
14. Other Backward Communities 34. Other Backward Communities
15. Open 35. Open
16. Scheduled Tribes 36. Open
17.  Scheduled Céstes. | 37. Opén
18. Open 38. Open
19. . Open 39. Open
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St. No.  Whether reserved or open Str. No., Whether rescrved or open
40. Open 62 Open
41. Scheduled Castes 63. Open
42, Open 64. - Other backward Cnmmunilics
43. Open 65. Scheduled Castes
44, Schedulcd Tribes 66. Scheduled Tribes
45. Other Backward 67. Open
Communities 64. Open
46. Open 6Y. Opcen
47. Open 0. Open
48. Open 71. Open
49. Scheduled Castes 72.. Scheduled Tribes
50. Scheduled Tribes 73. Scheduled Castes
51. Open 74. Other Backward Communities
52. Open 75. Open
53. Denotifed tribes & Nomadic 76. Opcn
| tribes 77. Open
54. Other Backward Communities 78. Denominated tribes & nomadic
55. Open tribes
56. Open 79. Open
57. Scheduled Castes 80. Open
58. Scheduled Tribes 81 . Scheduled Caste
59. Open 82. Open
60. Open 83. Open -
61. Open | 34. Other Backward Communities




Sr. No. Whether reserved or open Sr. No. Whether reserved or open
85. Open _ 93. Open
86. Scheduled Tribes 94, Other Backward Communities
87. Open 95. Open
88. Open 96. Open
89.  Scheduled Castes - 97. Scheduled Castes
90. Open 98. Open
91. Open 99. ~ Open
92.  Open - 100.  Open
No. of reserved seats : 36 No. of open seats 64 (100-36=64).
Scheduled Castes 13
Scheduled Tribes : 9
Denotified Tribes and : 4

Nomadic Tribes

Other Backward Communities : 10

Total 36
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ANNEXURE ‘C’

(Reservation for Scheduled Tribes 14%)

Yavatmal District.

Sr. No.  Whether reserved or open Sr.No.  Whether reserved or open
1. Scheduled Castes 23. Scheduled Tribes
2. Scheduled Tribes 24. Other Backward Communities
3. Denotified Tribes & Nomadic 25. Scheduled caste
Tribes 26. Open
4. Other Backward Communities 27. Open
5. Open 28. Denotified tribes & Nomadic tribes
6. Open 29. Open
1. Open 30. Scheduled Tnbes
8. Scheduled Tribes 31. Open
9. Scheduled Caste 32. Open
10. Open 33. Scheduled Castes
11. Open 34. Other Backward Communities
12. Open 35. ‘ Open
13. Open 36. Scheduled Tribes
14. Other Backward Communities 37. Open
15. Open 38. Open
16. Scheduled Tribes 39. Open
1. Scheduled Casles. 40. Open
18. ©~  Open 41. * Scheduled Castes - *
19. Open 42. Ope.n
20. Open 43. Open
21. Open 44. Scheduled Tribes
22.  Open 45, Other Backward Communities
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Sr. No.  Whether reserved or open Sr. No.  Whether reserved or open
46. Open 69. Open
47. Open 70. Open
48. Open 71. Open
49. Scheduled Castes 72. Scheduled Tribes
50. Scheduled Tribes 73. Scheduled Castes
51. Open 74. Other backward Communities
52, Open 75. Open
53. Denotified tribes & Nomadic 76. Open
tribes 77. Open
54. OtherBackward Communities 78. Denotified tribes & Nomadic tribes
55. Open . 79. Scheduled Tribes
56. Open 80. Open
57. Scheduled Castes 8lI. Scheduled Caste
58. Scheduled Tribes 82. Open
59. Open 83. Open
. 60. Open 84. Other Backward Communities
61. Open 85. Open
62. Open 86. Scheduled Tribes
63. Openl 87. Open
64. Other Backward Communities 38. . Open .
65. Schcduied Castes 89. Scheduled Castes
66. Scheduled Tribe 90. Open
67. Open 91. | Open
68, Open 92. Open
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Sr. No.  Whether reserved or open Sr. No.  Whether reserved or open
93. Scheduled Tribes 97. Scheduled Castes
94. Other Backward Communities 98. Open
95. Open 99. Open
96. Open 100. Open

-1 No. of reserved seats

Scheduled _Castes

Scheduled Tribes

Denotified Tribes and
Nomadic Tribes

Other Backward Communities ‘

Total

41
13
14

10

41

No. of open seats 59 (100-41=59)
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ANNEXURE ‘D’

(Reservation for Scheduled Tribes 15%)

Chandrapur & Gadchiroli District.

Sr. No.  Whether reserved or open Sr. No. Whether reserved or open
l. Scheduled Castes 20. Open
2. Scheduled Tribes 21, Open
- 3. Denotified Tribes & Nomadic 22. Open
Tribes 23. Scheduled Tribes
4, Other Backward Communities 24. Other Backward Communitics
5. Open 25. Scheduled Caste
6. Open 26. Open
7. Open 27. Open
3. Scheduled Tribes 28. Denotified tribes & Nomadic tribes
9. Scheduled Caste 29. Open
10. Open 30. Scheduled Tribes
11. Open 31. Open
12, Open 32. Open
13. Open 33. Scheduled Castes
14. Other Backward Communities 34. Other Backward Communities
15.  Open | 35.  Open
_16. Scheduled Tribes 36. Scheduled Tribes
17. Scheduled Castes 37. | Open
18. Open | 38. | Oﬁeﬁ
19. Open 39, Open-




St. No.

Whether reserved or open

Sr. No. Whether reserved or open

Open

Scheduled Castes

Open

Open

Scheduled Tribes

Other Backward Communities
Open

Open

Open

Scheduled Castes

Scheduled Tribes

Open

Open

Denotified tribes & Nomadic tribes
Other Backward Communities
Open

Open

Scheduled Castes

Scheduled Tribes

Open

Open .

Open

Open

Open

64.
65.
66.
67.
68.
69.
70.
71.
72.
73.

74.

75.
76.
77,
78.

79.

80.
g1.
82.
83.

84.
85.
36.

87.

Other Backward Communities
Scheduled Castes

Scheduled Tribes

Open

Open

Open

Open

Open

Scheduled Tribes

Scheduled Castes

Other Backward Communities
Open

Open

Open

Denotified tribes & Nomadic tribes
Scheduled Tribes

Open

Scheduled Casle

Opcﬁ

Open

Other Backward Communities

Open

" Scheduled Tribés

Open
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Sr. No.

Whether reserved or open

Sr. No. Whether reserved or open

g8.
89.
90.
o1.
92.
93.
54.

Open
Scheduled Castes
Open
Open
Open
Scheduled Tribes

Other Backward Communities

No. of reserved seats

Scheduled Castes

Scheduled Tribes

Denotified Tribes and

Nomadic Tribes

Other Backward Communities

Total

95.
96.
97,
98.
99,
100.

42

13

15

10

42

Open
Open
Scheduled Castes
Open
Open
Scheduled Tribes

No. of open scats 58 (100-42=58)

¥ Added vide Cirl No GAD/BCR/14/2911 di1 211092 (Effective from 4.792)
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ANNEXURE ¥
Form of Register to be maintained to give effect to the roster for reservations for various Sections of Backward Classes.
Name of office :

Cadre or Group of Posts :
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APPENDIX- “B”
H.O.Circular No. GEN/28/13980 dt. 11-3-1564.
(See Note 1 (ii) below Recruitment Regulation 38).

"Sub:  Notification of vacancies under the Employment Exchange
(compulsory Notification of Vacancics) Act, 1959.

The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959 stipulates
that notifiable vacancics to be filled in should be notified to the concerned Employment
Exchange officer in the prescribed form duly filled in alongwith a copy of advertisement
failing which an employer is liable for a fine extending upto Rs.1,000/-.

Our present practice is to send a copy of advertisement to the concerned Employ-
ment Exchange thereby adhering to the formalities but not the procedure. Notify-
ing the vacancies in a prescribed form constitutes the procedure.

All the Field Officers are, therefore, requested that whenever notifiable vacancies
occur in their offices the prescribed form of notification of vacancies (copy repro-
duced on reverse) duly filled in may be forwarded to the concerned Employment
officer, Employment Exchange alongwith the advertisement to meet the require-
ments of law without fail. ' '

Sd/

Personnel Officer
Maharashtra State EA]ectriclity Board -

Bombay.
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EMPLOYMENT EXCHANGES (COMP.ULSORY NOTIFICATION OF
VACANCIES) ACT, 1959

FORM OF NOTIFICATION OF VACANCIES

Requisition Form to be used when calling for applicants from Employment Ex-
change.

(Separate form to be used for each type of posts )

1. Name, address and telephone No.

(1f any) of the Employer.

2. Name, designation & telephone No.

(if any) of the indenting officer -

3. Nature of vacancy

a) Designation of the post (s)
to be filted.

b) Description of duties

¢} Qualifications required : For priority For other
categories
(applicable
for Central
Government
posts only)

i)  Essential L .

i1) Desirable
d) Age limits, if any

¢) Whether women are eligible?
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No. of posts to be filled duration wise:

Duration No. of posts
a) Permanent
b) Temporary

1) Less than 3 months

i1) Between 3 months & 1 yéar

1) Likely to be continued

Whether there is any alternation or arrangement for giving preference to
any category of persons such as Scheduled Caste, Scheduled Tribe, Ex-Service-
man & Physically Handicapped persons in filling up the vacancies and,if so, the
number of vacancies to be filled by such categories of persons.

5.
Categories ' No. of vacancies to be filled
Total By priority candidates
{applicable to for Central
Government posts only).
a) Scheduled Caste
b) Scheduled Tribe
c) Ex-Servicemen
d) Physically Hahdicapped
e) Others _
6. Pay and allowances
7. Place of work (name of the town/
village & district in which it is
situated).
B. Probable date by which the vacancy

will be filled.
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10.

Date:

Particulars regarding interview/
test of applicants.

a) Date of interview/test
b) Time of interview/test
c) Place of interview/test

d) Name, designation, address and

Telephone No. (if any ) of the
Officer to whom applicant

should report.

Any other relevant information

« Certified that while placing this demand, the instructions connected with
the orders on communal representation in the services have been strictly followed
with due regard to the roaster maintained in accordance with these orders (Lo be
given only by all the Central Government offices/establishments/undertakings etc.

on whom rescrvation orders are applicable.)

Signature of the Head of office.




APPENDIX B-1
(Departmental Circular (B) No.15630. dt. Ist April.1966.)

(See Note 1 (ii) below Recruitment Regulation 38).

Sub: Recruitment of Personnel in the Maharashtra State Electricity Board through
Employment Exchangcs.

i. The present practice is that the posts which arce required o be filled in by direcl
recruitment are generalty advertised and a copy of the advertiscment is forwarded
to the local Employment Exchange with a request to recommend suitable candi-
dates who fulfill the conditions of qualifications, experience, age limit cte. stipu-
lated in the advertisement.

N

However it has been brought to notice that the number of vacancics (o be filled in
are not being communicated to the Employment Exchange nor is the Employment
Exchange kept informed as to which of the candidates recommended by it have
bcen selected. It has, therefore. now been decided that in future whenever vacan-
cies are notified to the Employment Exchange, the following information should
tnvariably be furnished to the Employment Exchange.

() The number of vacancies for which the applications have been invited., if
the actual number of vacancies cannot be ascertained. the probable number
of vacancies to be filled in should be communicated.

(1i) The total number of vacancies filled in from the candidates recommended
by thc Employment Exchange. The names and other particulars of candi-
dates recommended by the Employment Exchange. if sclected. should also
be communicated to the Employment Exchange Officers so that their names
are struck off from the lists maintained by the Exchange offices.

The above instructions should be followed scrupulously.

sdf

Secretary.
Maharashtra State Electricity Board

Bombay.
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Subject :

APPENDIX ‘C’
Dcpartmental Circular (B) No0.23324 Dt. 18th May. 1966.
(See Note 1 (ii) below Recruitmenl Regulation 38).

M.S.E.Board Classification & Recruitment Regulations Employment ol “Freedom

}*lghlcrs in Board’s Service.

——

1) The Board under its Resolution No.3712, dated 11.4.1966 decided 1o grant the
following concessions to the “Frecdom Fighters™ in the matter of recruiiment to
Group II1 and TV posts ander the Board -

1)

1i1)

iv)

These persons should be considered for appointment to Gr. T & TV posts
under the Board on the basis of their application rcceived directly without

requiring them to come through the Employment Exchange.
Deleted vide C.S.No.206. dt.14.11.90

Such of these persons who possess the prescribed qualifications but are
overage. if otherwise considered suitable, should be selected for appoint-
ment to Gr. IIT and [V posts subject to the relaxation of upper age limil by
the Competent Authority.

Such of the persons as have studied upto S.5. C/Degree or Diploma Course
but have not passed these or equivalent examinations should be appointcd
to Pay Gr. IIl services for which passing of the §.5.C./Degree or Diploma
Examinations as the casc may hc, has been prescribed as a minimum quah-
fication.. The prescribed. educational qualifications . sheuld be consldcn,d

" for.being relaxed in their Tavour by the-Competent. Authonly

# v)

Authorise the Appointiﬁg Authorities to give a employment in Pay Gr. I
& Pay Gr.IV posts on prcferential basis to the “Freedom Fighters™ or their
nominees directly without reference to the Competent Selection Commit-
tee. subject to other provistons of Government orders on the subjcct.

k-4

Added vide C §.No_ 2U6 di. 14-11-1990
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(o]

vi) Follow/adopt all Government orders/clarification issued on the subject from
time to time and also those orders/clarifications that may be issued by the

Government in future.

For this purpose the “Freedom Fighters” will mean thosc persons who have suf-
fercd imprisonment or detention of an aggregate period of not less than one month
or who were fined Rs. 100/-0r more. or who died or were killed in action or in
detention or were awarded capital punishment or became permanently incapaci-
tated due to firing or lathi charge or lost their jobs or means of livelihood or part or
wholc of their property on account of their participation in the national movement

for the emancipation of India.

For the purpose of claiming the foregoing concessions in respect of employment
under the Board, the persons concerned should produce a certificate issued by Government
(General Administration Department } declaring them as “Freedom Fighters™.

It is possible that some of the persons who arc eligibic for these concessions may
not actually avail themsclves of them for recasons like old age. illness. disability
ete. It is therefore decided that such persons should he allowed to nominate a ncar
relative who is solely dependent on them for taking advantage of the concessions
granted to the “Freedom Fighters” in the matter of recrurtment under the Board.

The above decision should be implemented with immediate cllect.

Secretary.
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vi) Fotlow/adopl all Government orders/clarification issued on the subject from
time to time and also those orders/clarifications that may be issued by the
Government in {uture.

For this purpose the “Freedom Fighters” will mean those persons who have sut-
fered imprisonment or detention of an aggregate period ol not less than one month
or who were fined Rs. 100/-or more. or who died or were killed in action or in
detention or were awarded capital punishment or became permanently incapaci-
tated duc to firing or lathi charge or lost their jobs or means of livelihood or part or
wholc of their property on account of their participation in the national movement
for thc emancipation of India.

For the purpose of claiming the lorcgoing concesstons in respect of employment
under the Board, the persons concerned should produce a certificate issued by Government
(Gencral Administration Department ) declaring them as “Freedom Fighters™.

It 15 possible that some of the persons who are eligible for these concessions may
not actually avail themsclves of them for reasons like old age. illness. disability
ctc. It 1s therefore decided that such persons should bhe allowed to nominate a ncar
relative who 1s solely dependent on them for taking advantage of the concessions
granted to the "Freedom Fighters” in the matter of recruitment under the Board.

The above decision should be implemented with immediate effcct.

~sd/f- -

Secreiary.

254




APPENDIX ‘D’
(Hcad Officc, Bombay Departmental Circular (B) No. 23325, _d1.18/5/t966.)
(See Note 1 (iv) below Recruitment Reguiation 38)
Sub: Age & fee concession to new migrants from East Pakistan.

The Board under its Resolution No. 3174, dated 11.4.1966 decided that the (ol-
lowing concessions in age and fecs should be granted to new migranis from East
Pakistan who seck employment under the Board:- |

i}  Thc upper age limits for direct recruitment in the Board’s services in respect of
different categories of posts. prescribed under Board’s Recruitment Regulations
be retaxed upto 45 years.

ii)  The upper age limit of 45 years mentioned in (i) above should be further relaxed
by 5 years for persons belonging to Scheduied Castes. Scheduled Tribes, DT/NT
and other Backward Classes.

i1y No fces for application for the posts advertised by the Head Office and the field
offices be charged o the migrants from East Pakistan.

2. The above mentioned concessions shall remain in force till 31.12.1968. They
should apply only to future recruitments i.c. in respect of posts advertised and
filled in afier the issuc of the above instructions.

3. In order to qualify for the above concessions, the candidates concerned should

be requircd to produce satisfactory cvidence of being bonﬁa‘f_f_dc mnew- migrants

" from East Pakistan i.c: persons Who:'..hzi‘{fe migrated to India from East Pakistan

on or after 1st January 1964. For this purpose the bonafides of a candidate

should be certified by the District Magistrate or the Camp Commandant of the

Relief Camp, as the casec may be, where the candidate may for the time being be
resident.
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N

The Board turther decided that other things being cqual. new migrants from East
Pakistan and their dependcnts should be given preference while making appoint-
ments in Board’s service in Chandrapur & Bhandara Districts, to Class TIT & IV
posts. For this purposc. the persons concerned should be required to produce a
certificate issued by the Director, Relicf and Rchabilitation, Chandrapur cer-
tifying that the persons concerned arc New East Pakistan migrants who have
migratcd to India after st January 1964.

The above decision should be implemented with immediate effect

sd/-
Sceretary.
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APPENDIX ‘E’
(Head Office Departmental Circular (B) No.23109, d:. 31/05/1966.)
(See Note 1 (V) below Recruitment Regutation 38)
Sub: Absorption of retrenches from Government posts.

The Government of Maharashtra. as a result of economy in expenditure on estab-
lishment, have retrenched a number of Class Il and IV servants in Government
service. The State Government has been taking all possible steps to providing
alternative employment in Government service to al] the persons who have been
retrenched. But it may not be possible for the Government Lo provide alternative
cmployment in Government service to all the persons who have been retrenched.
In order, therefore. to provide suitable jobs to the retrenched Government Ser-
vants, it has been decided that all things being equal. such persons should be given
preference in employment under the Board. Accordingly the vacancies in Pay Group
Il and IV should in future be communicated to the Government in the General
Administration Department in respect of Board’s offices in Greater Bombay, and
to the Collectors of respective Districts in respect of vacancies in mofussil offices.

Clsdl
Secrelary.
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APPENDIX ‘F’
(Departmental Circular (B) No. 26911, dt. Ist July,1972.)
(See'Note 1 (vi) below Recruitment Regulation 38)
Sub: Employment of Land affected persons.

The Board under its Resolution No. 7925, dated 8.5.1972, read with Board Reso-
lution No. 1073, dated 20th August, 1984 decided that in the matter of employ-

ment to land affected persons in the service of the Board, the following guidelines
should be followed:

1.  Definition of Land affected person.

¥ For the aforesaid priority, the persons whose housc or land has been acquired fully
or partly should be treated as land affected persons for the project and in the con-
text of providing services to the land affected persons, members of such land af-
fected family and his dependent should include husband or wife of the land af-
fected persons, his dependent sons, unmarricd daughters, dependent brothers and
sisters and his parents.

2. Identification of land affected persons: .

¥ (a) On the basis of certificate furnished by the concerned District Coliector gr
on his behalf Land Acquisition Officer, person should be decided whether
he is land affected person or dependent of the land affected persons. The
certificate given (o the land affected persons, . should be . used by only one
person from the family of the land affected person ‘ '

¥ (b) The following categories of persons whose {and is acquired by the Board
should not be given the priority and not be held eligible for the preferences
in the services of M.S.E.Board as extended above:-

¥ Added vide circular No. GADYVIFRC/LAIS4542 di.. 12-12-1984 read with C.5. No. 194, dt. 25-9-8%
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¥

3.

(a)

4,

(1) Persons who are paid Commercial or Market prices 1.e. addilional exgratia
payment in addition to the prices fixed by the Land Acquisition Officers
and ;

(11} those who are left with the limit of econom]c land holdings. who have other

sources of income and hence do not belong to Economically Weaker Sec-
tions,

Mode of Recruitment:

1) While making appointments in Pay Group III & IV posts. land affected
person and his dependents should be given highest priority and for this pur-
pose no reference is required from the Employment Exchange. This benefit
of employment is available to one member of the family except in cases
where the land has been acquired before 15t June, 1965, a maximum of two
members of the family can be given benefit of employment.

11) The land affected persons may be considered for appointment to the post in
Pay Group III & IV under the Board, on the basis of the application re-
ceived directly in the prescribed forms without requiring them to come through
the Employment Exchange.

(b) While filling in posts reserved for various Sections, highest priority should
be given to the land affected persons or their dependents. Further this high-
est priority should be implemented only after vacancies reserved for Back-
ward Classcs arc filled in; and such highest priority should be limited to
minimum 5% of the total posts. If any of the land affected persons belongs
to Backward Class Community he should be given highest priority only in
the posts reserved for particular communities. If the land affected person is
not falling under the Backward Class communities, then- highest priority
‘should be given in the remaining reservation for Weaker Sections after res-
ervation for Backward Classes is filled in.

Relaxation of qualification and age limit:

a) The upper age limit prescribed for the posts in Pay Group IIl and IV is 28
years. The condition of upper age limit may be deemed (0 have been re-

Added vide Circular No. GAD/VI/RC/LAIS4342, dt. 12-12-1984 read with © Q@ Na 104 ¢t 7 a9
Added vide U S No 85 di.17-4-1979 & Added vide circular No. GAD/VE/RC/LAP/25009 dt S5-6-197R
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laxed upto 30 years in favour of the land affected persons while making
appointment to such posts.

3§ b) Further, the condition of minimum qualification and age upto 35 years may
be relaxed in respect of land affected persons only for the entry posts in
N.M.R./Pay Group IV employment and not for further promotion.

5. Place of Employment:

T

As the préj-ect itself may not provide enough employment opportunity to all the
land affected persons or their dependents, it will be advantageous to provide them
with employment at other places in the State, although as a matter of working rule
they may be provided with employment in the region where the land is acquired. -

6. Training:

It may not be possible 1o provide training to the land affected persons or their

dependents.
7. Period of Conéession of Employinent:
Y The concessions of providing employment to the land affected persons may be

kept in operation on permanent basis,

8. Ratio to be fixed for appointment of surplus N.M.R. workers of Khaperkheda
vis-a-vis Land affected persons:

It is not necessary to fix a ratio for employment between the N.M.R. workers and
the land affected persons. The land affected persons should be given preference
only over the outsiders and not over the N.M.R. workers.

9.  Appointment of Project affected persons is against unreserved posts.
-Posts rcservcd for‘”mcmber's'o'f' the Backfw:a;d Classes 'éccord‘ing to 'th'e prescribcd
percentage are to be filled in by appointing persons belonging to these categories
only. If any backward class candidate is available among Project Affected Persons.

he should be appointed in the post reserved for the respective category of Back-
ward Classes.

sd/-

Joint Secretary.

¥ Added vide Circular No. GADVURCILASISAZ, di 12.12-1984
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APPENDIX - ‘G’

(Added by C.S.No0.28. dt.16th April,1975)
(See Note 1 (vii) below Recruitment Regulation 38)
Sub: Employment of the sons/daughters of the deceased employees.

The Board under its Resolution No.1128 dt. 25-3-1975 has accorded its ap-
proval to the Scheme for employment of the sons/daughters of the deceased em-
ployees and the procedure to be followed in deciding such cases, as shown below

and to include the same as Appendix ‘G’ to the Classification & Recruitment Regulations:-

Scheme: )

i. The scheme will cover cases of the dependents of the Board’s employees, who
were working on regular basis and who expired while in service or retired prema-
turely on medical grounds. The scheme will also cover the cases of the dependents
of the Board’s temporary employees who on due selection by the Competent Selec-
tion Panel have put in 3 or more years’ service against temporary/regular post and \
who expired while in service or retired pre-maturely on medical grounds.

¥ Explaination:-Words “ retired prematurely on medical grounds” means those em-

ployees who are permitted to retire prematurely on medical grounds by declaring
them invalidated and/or whose services arc lerminated, being declared medically
unfit and invalidated before attaining the age of 50 years.

2. The scheme will cover cases of the depéndents of the temporary employees and of
work-charged or N.M.R. workers who meet with fatal accident while on duty.- . -

3. These concessions shall not be admissible to the df:p.endcnts of the employee, who
has expired after retirement.

4, Deleted vide C.S.No.132, dt. 15-4-1987.

¥ Inserted vide C.S. No. 224, dt. 6-12-93




5. The widow/widower/daughter/son of the deceased employees of the Board can be
considered for appointment to the post for which she/he is educationally qualified
for appointment, provided that the application for employment is made within §
years from the date of death of the employee.

* “Family includes wife of the deceased employee, sons, unmarried daugh-
ters and dependent unmarried brothers and sisters™.

** Note 1 : Chairman is empowered to decide the cases of employment to the eligible
dependent of the deceased employees of the Board under the scheme wherein |
the application for employment is made after the prescribed period of 5
years from the date of death of the deceased employee. The cases in which
relaxation is granted by the Chairman should be reported to the Board in
the next immediate meeting after the relaxation is approved

*Note 2 : The Board further authorised the chairman on the recommendation of the
Member Admn./Secy. to decide pending cases on merits where the incendent
of death of the employee occured in the period preceding the date of Reso-
lution i.e. No. 485 dt. 21-2-87

6.  The prescribed condition for direct recruitment i.c. nomination by the Employ-
ment Exchange or recruitment only after advertisement shall be relaxed in such
cases.

7. The condition of upper age limit shall be relaxed in their cases.

8. Appointment shall be made on a temporary basis in such cases immediately giving
him/her preference over the candidates on the waiting list if there be any, as soon
as the proposal is approved by the Competent Authority.

'Appointment o‘nAregu-'laAr-bésis' shall be made after interview by the Competent Se-
lection Panel, but without the necessity of having to pass the entrance examina-
tion. For this purpose, his/her name shall be deemed to be inserted in the cxisting
select list just below the candidate last appointed and his/her regular appointment
shall be considered alongwith others in the usual manner.

" Added vide C.5. No. 181, dt. 5-3-1987 **Adde vide C.S.No. 146, dt. 6-8-1982
¥ Inserted vide C.S No 147 dt. 20-9.82
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¥Note:

If a vacancy in or of a suilable post is not available in the Circle/Power station /
Division to which the concerned employee belonged. the dependent may be of-
fered employment in the adjoining Circle/Power station/Division where a suitable
vacancy exists. If the dependent refuses to accepl the employment offered to him
in the adjoining Circle/Power Station/Division, he/she should be dcemed to have
lost his/her ciaim lor employment in the Board under the Scheme. However. if a
vacancy of a suitable post does not exist cither in the Circle/Power station/Divi-
sion where the deceased/prematurely retired employee was working or in the ad-
joining Circle/Power station/Division. then a shadow/supernumerary post should
be created in the concerned Circle/Power station/Division where the deceased/pre-
maturcly retired employee was working and the dependent should be appointed
against this post and should be subsequently adjusted ag rainst a regular vacancy
occurring in due course. On such absorption/adjustment. the shadow/supernumer-
ary post should be abolished.

The dependents of the employces appointed under the scheme shall have to give an
undertaking in writing that he would take carc of the family members of the de-
ccased cmployee.

Technical Member concerned and Accounts Member on the recommendations of
the Secretary/JL. Secretary (Technical) may decide whether or not a case referred
to them under the scheme is fit for ordering appointment on temporary basis, irre-
spective of the fact whether it pertains to a period prior or subsecquent to the noti-
fication of the said scheme.

All thc Chief Engineers in the field. in Lonsullallon with the seniormost O’mgers

in thc Accounts and GAD Bramhcx altached to them. may decide whether or nota
‘case referred to them under the Scheme for cmploymenl of the depcndents ot the

deceased employees working under them is {it for ordering appointment on tempo-
rary basis which pertains to the periods subsequent to the notification of the said

Scheme, subject to fulfiliment of requirements as incorporated in the Annexure-]

appended herewith.

* Added vide C.8 N0, 75, du 2B-Y-1978




After taking such a decision the Chief Engincers can issue appointment Orders on
temporary basis and later on for appointment on regular basis follow the rules
alrcady prescribed by the Board.

However, in respect of deceased employees in Head Office and cases involving
deviations, the existing delegation of powers shall remain unchanged.

11. The minimum educational qualification of a pass in IVth Standard has been pre-
scribed for recruitment to any post in the services of the Board where no educa-
tional qualification has been prescribed.

** 12. The condition of educational qualification may be relaxed in favour of the depen-
dent of the deceased employees otherwise eligible for employment against pay group

IV post as specified below in services of the Board under this Scheme :
1) Mid-wife (Non-qualified) 13)  Stores Lasker
2) Dispensary Helper l4)  Waiter-cum-helper
3) Dresser 15) Waterman
4} First Aid Attendant 16) Gardner
5) Peon 17) Gardner-cum-sweeper
6) Aya : 18) Laboratory Boy
7) Helper to Khansama 19) Ward Boy
8) Rest House Helper 20) Hamal-cum-messenger
9) : Svge'cpcr-'curjn,—l;-li_iﬁj"é_l R _2'{';)' ’-Swécp(_:rf‘ -
: 10)“ Hclpcf;c'um'—gar-dhe-r - - 22) S.cavénge.r .
# 11} Line Hélper 23)  Server.

12) Stores Helper.

13. Chairman in consultation with TM./A M./Member{Adm.)/T.D. as the case may be

** Modificd vide C.§. No. 182, dt. {5-4-1987 # Posts indicated at Sr. No. 11 23 added vide C.5. No. 135
di. 5-3-198% )

264)




is authorised (o permit deviation in deserving cascs on compassionate ground for

appointment of the dependent of the Board's Ex-cmployces. employees whose ser-

vices are terminated being declared medically unfit and invalidated. which cases

normally are not covered by the existing Schemc.

Procedure:

1)

i)

111}

In the cases of employees who meet with fatal accident white on duty. the
detailed information of the dependents of the employec should be forwarded
by the Executive Engineer-in- charge of the Division through their respec-
tive Circle Head (in duplicate) within a month from the date of death of the
employee. In such cascs, it should not be left to the dependents to repre-
sent their case. The Officer concerned shoutd himsell take the initiative

and collect the information.

In respect of other cases. the information should be furnished by the Unit
Head/Exccutive Engineer within one month from the date a request is made

by the dependents for employment.

Before forwarding the proposal in the prescribed form o the Competent

Authority for appointment of the candidate on temporary basis, the candi-
date shall be interviewed by an Officer of the level of Executjve Engineer/
Assistant controller of Stores/Executive Engincer (Gen.) and abhove. depending
upon the post in Divisionwise/Circlewise seniority. for which his case is
recommended for appointment, immediately on lemporary basis.
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Form showing the proposal regarding employment of a dependent of the famitly
ol the employec who has ecxpired while in service/retired prematurely on medical
grounds.

Date of death of the employec -

Datc of premature retircment

on medical grounds ...

b (a) Name of the deccased/retired employec
(b) Designation of the employee
(¢} Last pay drawn

(d) Whether permanent/work-charged/N.M.R.

and total length of service rendered

(¢) Circumstances under which the death

took place/reasons for invalidation
(f) Age at the time of dcath/invalidation

2 (a) Namc of the candidate for appointment

(b) Whether SC/ST/DTNT/OBC

(¢) His/her refationship with the employee

) () Datc of birth (duly supported by

o -.a:i-leslc.(i,égjpy'b‘f' School 'Lé;‘n-'ing
Certificate/S.8.C. Certificate)

(c) Educational qualifications (duly

supported by attested copies).
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(£)

i)

1it)

Percentage of marks obtajned by

the candidate in S.S.C.

Particulars of tora] assets

(including amount of)

C.P.F./Graluity/Group Insurance and

other monetary claims

Movable and immovable propertics etc.

Personal Insurance

Brief particulars of liabilities if any

Particulars of all dependents of the employee (if some

arc employed. their income and whether they are living

scparately should also be made clear).

Names of the Relationship Age Whether Employed or not
Dependent(s) with the (Particulars of employment
employee & emoluments)

2. 3. 4. 5.
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(a) Post for which employment on temporary
basis is proposed

(b) Whether an immediate vacancy exists

Personal recommendations of the Head of

Circles/Administrative Office.

Designation & Signature of the
Forwarding Officer
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APPENDIX ‘H’

Approved vide the Board Resolution No. 1891, dt. 29-7-1976 & notified vide
C.S.No. 52, dt. 15-12-1976.

(Read Note 1 (viii) below Recruitment Regulation 38 effective from 22-10-76).

Rules & Regulations governing reservations of certain Sections

of the Backward Classes at the stage of promotions.

There should be reservation for the three Sections of Backward classes, as

mentioned below, in promotions made on the basis of seniority subject to fitness,

in appointments to all posts in pay Groups I, I1, III and IV in which the element of

direct recruitment, if any, does not exceed *75%.

Percentage to be reserved

a) Scheduled Castes and Scheduled 13%
Castes converts to Buddhism.

b) Scheduled Tribes including T%

those living outside the
specified areas.

c) Denotified Tribes and Nomadic Tribes. 4%

Total 24 %

s 2. . A.'d‘égi'sion-on t.he' fitlr'l_css or unfitness of an \Officer shé_ﬂld be faken-bjz 'thle‘Coi'n.;')é-" B

tent Selection Committee. -

¥ Substituted vide C.S. No. 208 dt. 14-3-1991.




A separate 50 point roster, as appended, to determine the number of reserved va-
cancies in a year should be followed. The points mentioned in the roster are only
for determining the number of vacancies to be reserved for these categories in the
total number of vacancies for which a select list is to be drawn. The points in the
roster are not for determining seniority or for determining the order of promotion.

Whenever according Lo the points in the roster, there are any vacancies reserved
for each of the three sections mentioned above, separate lists should be drawn up
of the eligible candidates from each of these categories and arranged in order of
their interse seniority in the main list.

The Backward Class Officers belonging to the three sections should be adjusted by
the Competent Selection Committee separately in regard to their fitness.

When the select list of the Officers in the General Category and those belonging to
Scheduled Castes and Scheduled Castes converts to Buddhism, Scheduled Tribes
and Denotified and Nomadic Tribes have been prepared by the Competent Selec-
tion Committee, these should be merged into a combined select list in which the
names of all the selected Officers, general as well as those belonging to the three’
sections mentioned above, are arranged in the order of their interse seniority in the
original scniority list of the category or grade from which the promotion is being
made. This combined select list should thereafter be followed for making promo-
tions in vacancies as and when they arise during the year.

The number of vacancies to be reserved for the Backward Classes on cach occa-
sion of the preparation of the sclect list in terms of the roster points should be
subject Lo the condition that the reserved vacancies should not exceed 50% of the
total number of vacancies for which a select list is drawn. The number of reserva-
tions determined according to'the roster and in excess of those actually reserved

._accordmglv should be ‘cariied forward Lo subsequcnt three years of the prepara—‘
tion of select list in rcspecl of promotion which is the maximum penod of carry

forward of reservation from year to year and lapse. Thus if there be only
one vacancy, it should be treated as un-reserved; and if there be only either two or
three vacancics, one should be treated as reserved, and if there be only either four
or five vacancics, only two vacancies should be treated as reserved. The number

@ Added by CS No 177 dt. 10 7 1986
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of reserved vacancies in excess of the actual number of reserved vacancies should
be carried forward to subsequent occasions of preparation of the select list, as
indicated above.

8.  Vacancies may not occur with sufficient frequency in case of isolated posts and |
small cadres with the result that in such cases it may not be possible to prescribe
reservation for the Backward Classes at the stage of promotion. It is, therefore, |
directed that isolated posts and small cadres in the same pay group and carrying a
similar status, salary and qualifications may be grouped together for the purpose
of reservation of vacancies at the stage of promotion.

9.  These orders shall also be made applicable to the vacancies which are temporary
and which are likely to be continued for a petiod of three months or more and are
filled in by promotion: Vacancies which are purely temporary i.e. for a period
of less than 3 months need not be taken into account for the purpose of these
orders.

10. While drawing up the select list, the number of vacancies likely to occur in the
next year should be estimated accurately. If at all there is an error in judgment, it
should be on the lower side and not on the higher side. If for any reason the list so
drawn up gets exhausted before the year is out, a fresh supplementary list may be
drawn up on the same manner but in no case the number of likely vacancies should
be overestimated.

11.  Since the promotions to “Selection Posts™ are strictly on the basis of assessment of
comparative merit of the employees in the lower cadre possessing the required
‘qualifications and experience, the provisions of reservation as mentioned above
shall not apply to the promotions/recruitment to “Selection Posts”.

12, If any r'éV(-:rsion-:is'l't(') be effected due to the dbolition of posts, repatriation of se- ‘
nior persons to parent department etc. members of the S.C., S.T., DT & NT already | !
in service should not be reverted if their strength in promotion cadre does not ex- .
ceed the prescribed percentage of reservation.

@ 12(B) Posts intended to be filled in by departmental promotion from the Members of

cach of different sections uf Bachward Class in various categotics uf pusts shaii be

@ Added vide C.S.No. 141, dt. 5-6-1982 *. Added by C.S. No. 192 dt. 6-7-89
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filled in by way of direct recruitment exclusively whenever the required number of
persons are not available even after going to the last person in the category from
which employee is to be promoted to higher post.

* §3. *If an employee belonging to any of the three categories of Backward classes viz.
Scheduled Castes, Scheduled Tribes and Denotified Tribes/Nomadic Tribes are not
available for reserved vacancies, then Board’s employees belonging to other cat-
egories of the aforesaid backward classes. should be considered for promotion but
only upto their quota i.e. previous backlog (if any) and current reservation as per
50 point roster taken together. However, if employees belonging to any of these
categories of backward classes are not available then the vacancies should be kept
un-filled for 3 Selection years and under no circumstances the vacancies should be

filled in by promoting non-Backward Class Persons™.

# MODEL ROSTER FOR DEPARTMENTAL PROMOTION

Sr.No. Whelther reserved or open Sr.No. Whether reserved or open
1. Scheduled Caste 26. Open
2. Scheduled Tribes 27. Open
3 Denotified Tribes & 28. Denotified Tribes &
Nomadic Tribes "Nomadic Tribes
4. Open ' 29. Open
5. Open 30. Scheduled Tribes
6. Open 31. Open
7. Open 32, Open
8. Open 33. Scheduled Caste
9. Scheduled Caste 34. Open
10. Open 35. Open
11. Open , 36. . Open
'_'12:" Open - . . .-~ 37 Opcn
13, Open - - . ~ 7 38 Open
14, Open 39. Open
15. Open , 40. Open
16. Scheduled Tribes 41. Scheduled Caste
17. Scheduled Castes 42. Open

£  C.5 No.52du t5-12-1976
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filled in by way of direct recruitment exclusively whenever the required number of
persons are not available even after going to the last person in the category from
which employee is to be promoted to higher post.

# 13. “If an employee belonging to any of the three categories of Backward classes viz.
Scheduled Castes, Scheduled Tribes and Denotified Tribes/Nomadic Tribes are not
available for reserved vacancies, then Board’s employees belonging to other cat-

egories of the aforesaid backward classes, should be considered for promotion but
only upto their quota i.e. previous backlog (if any) and current reservation as per
50 point roster taken together. However, if employees belonging to any of these
categories of backward classes are not available then the vacancies should be kept
un-filled for 3 Selection years and under no circumstances the vacancies should be

filted in by promoting non-Backward Class Persons”.

# MODEL ROSTER FOR DEPARTMENTAL PROMOTION

Sr.No. Whether reserved or open Sr.No. Whether reserved or open

1. Scheduled Caste 26. Open

2. Scheduled Tribes 27. Open

3, Denotified Tribes & 28. Denotified Tribes &

Nomadic Tribes "Nomadic Tribes

4. Open ‘ 29. Open

5. Open 30. Scheduled Tribes

6. Open 3t. Open

7., Open 32. Open

8.  Open 33. Scheduled Caste

9. Scheduled Caste 34. Open

10. Open 35. Open

11. Open . 36. Open
12 ~ Open L IR S 3T .. Open

13. 'Olﬁen o | | 38. | t)pen

14. Open 39. Open

15. Open 40. Open
16. Scheduled Tribes 41. Scheduled Caste
17. Scheduled Castes 42. Open

#  C.5 No. 52 ar. 15-12-1976
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18.
19,
20.
21.
22.
23,
24.
25.

Open 43, Open
Open 44, Scheduled Tribes
Open 45. Open
Open 46. Open
Open 47. Open
Open 48. Open
Open 49, Scheduled Caste
Scheduled Caste 50. Open
Scheduled Caste . 7
Scheduled Tribes -
Denominated Tribes & Nomadic Tribes 2
Total 13
APPENDIX -

Approved vide Board’s Resolution No. 287, dt. 27-1-1987 notified vide
C.S5.No. 54, dt. 16-2-1977

(See Note (viii) below Recruitment Regulation 38).

RULES AND REGULATIONS GOVERNING RESERVATIONS OF VACAN.-
CIES IN PAY GROUP IIT AND PAY GROUPIV FOR EX-SERVICEMEN/DISABLED

EX- SERVICEMEN/DEPENDENTS OF EX-SERVICEMEN KILLED IN AC-

TION.

15% of the vacancies in pay Groups III and 1V services which are filled in by
direct recruitment in any year shall be reserved for ex- servicemen.

The reservatmn for ex- servicemen shall be made appllcable to the total vacancies
arising in a pamcu;ar calendar year in ail Class T11 posts as a whole and in all Class
IV posts as a. whole and not against each category of posts.

The reservation of vacancies in Pay Group III and Pay Group IV services including
permanent vacancies filled in initially on a temporary basis and temporary vacan-
cies which are likely to be made permanent and/or likely to continue for three
months or more to be filled in by direct recruitment in any year shall be reserved

for being filled in bv Ex-servicemen




e

4. Ex-servicemen who are released on completion of their normal tenure of service
from the Armed Forceés shall be exempted from payment of examination fee and
application form fee for filling the vacancies, on production of Discharge Certifi-
cate.

5.  The Defence Services personnel disabled in action and one member each of the
families of the defence services personnel killed in action, shall be given priority,
in the matter of recruitment to Pay Group III and IV posts in the Board’s services
which are filled in otherwise than by promotion. For the purpose of this conces-
sion. the members of the family of such deceased defence services personnel would
include. besides his widow, his sons/unmarried daughters/near relations who agree |
Lo support his family.

6.  All recruiting authorities, whenever they have to make recruitment for any vacan-
cies in Pay Group lII and Pay Group IV posts are required to communicate particu-
lars of vacancies in question together with the qualifications required for them, to
the collectors of the respective districts in the cases of offices outside Greater Bombay
and to the General Administration Department, Mantralaya, Bombay in the cases
of offices in Greater Bombay.

7.  The age limit prescribed for various Pay Group III and IV posts and services shall
be generally relaxed upto 40 years in the case of defence services personnel dis-
abled in action and the dependents of defence services personnel killed in action
for the purpose of appointment on a priority basis, provided they possess the re--

quired qualifications. Where relaxation above the limit of 40 years 1s considc’re_:’r"d
necessary on account of the pecuniary conditions of the families such cases should
be referred to Chairman giving necessary details. '

& (I} The physically handicapped persons may be recruited to posts in pay Group III and
Pay Group. IV services indicated below _if they are otherwise qualified and found |

a) Persons who have lost one — Clerk, Liftman, Messenger or
hand and one upper limb Tracer.
b)  Persons lame in one leg —  Clerk, Typist, Jr.Architectural

Assistant, Draftsman(Sr. & Jr.),

Tracer. Computer or Daflarv.
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8 (1)
(a)

(b)

(c)

(d)

c) Persons deaf but with good —  Typist, Mali, Dhobi, Sweeper.
eye-sight 6/6 with
corrections.

d) Persons deaf but possessing — Mali, Barber, Dhobi, Cook-mate,
eye-sight 6/12,6/24 with Sweeper.
corrections.

¢)  Persons deaf and mute but —  Tatlor. Carpenter, Sweeper or
with good eye sight i.e. ' Computer.

6/6 with corrections.

The appointment of physically handicapped persons shall be subject to the follow- |

ing conditions:-

The persons shall possess the prescribed qualification for the posts and shall be
within the prescribed age limit.

Thelr appointment shall be on a purely temporary basis fora beriod of one yearin
the first instance and if their work is not satisfactory because of their physical
handicap. the appointing authority concerned may call for a second medical cer-
tificate. Then further continuance would be subject to such a certificate being
found satisfactory.

[f declared fit for a particular post, a physically handicapped person should not be
appointed or provided in or transferred to another post without obtaining a fresh
certificate that he would be fit-for such a post.

So far as Clerical posts, for which knowiedge of typing is not esscnllal are con-

- cerned, the appointing c-uthormcs e.hall not insist on the physically handxcapped'
: pcrsons bemg proficient in l}’plllb if ‘the candidate LOHCCI’I‘ICd are certifred to be-

unable o type even if in the case of other candidates it may be usual to insist on
such a condition.

The backlog shall be carried for a period of one year on account of the unfilled
vacancies for want of duly qualified ex-servicemen/disabled ex-servicemen.
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10.

11.

12.

For appointment to the reserved vacancies every ex-servicemen who has put in not
less than 6 months' continuous service in the Armed Forces of the Union may be
allowed to deduct from his age a period of 3 years over and above the length of his
continuous service in the Armed Forces upto the date of the release from respec-

tive service in regard to the age limits prescribed for the appointment to various
posts and services in the Board.

Only Ex-servicemen who are educationally qualified shall be granted the benefits

of concession’s pertaining to reservation of vacancies in Pay Group III and Pay
Group IV of services.

The Ex-servicemen may be absorbed in Pay Group III and IV posts reserved for

~ them after all the retrenched personnel of various categories are absorbed.

APPENDIX ‘)’

Approved vide B.R.No 1318 dt. 23-11-78 notified vide C.S.No. 79 dt. 8-1-1979

(Sce note (X) below Recruitment Regulation 38)
Reservation in service for the Physically handicapped persons.
GOVERNMENT OF MAHARASHTRA

General Administration Department Resolution No.SRV-1077/3576/1433/KVI-A,
Mantralaya, Bombay - 400 032. Dated the 23rd May, 1978,

RESOLUTION:- The QUCSUOD of reservation of vacancies for. appumtment of i -
--;phys:cally handlcappcd pcrsons in State services etc. was under consideration of
Government for some timé past, Government has now decided that one percent
vacancies each for the bjind, the deaf and the orthopaedically handicapped in Class
III and Ciass I'V services of Government and comparable posts in the public Sector
Undertakings, Local Bodies to be filled in by direct recruitment to any ycar should




be reserved for being filled in by these persons. The percentage ol reservation
specified above should be inclusive of 809% reservation made by Government un-
der Government Resolution. General Administration Department NO.SRV-1071/
6454-D dated the 29th March 1972, for persons belonging to the Weaker Scctions
of the Community.

Since the number of posts in several cadres is small and the vacancies may not
occur frequently, it may not become feasible in several cascs Lo apply the aforesaid
reservation to each category of posts individually. Government is. therelorc. pleascd
to direct that the reservation for the physically handicapped persons should be made
applicable to the total vacancies arising in a particular calendar year in all Class
[1f and Class IV posts as a whole and not against cach category of posts and that
for this purpose, all the Class III/Class IV posts controltled by a single appointing
authority should be taken together as a whole.

The definition of the categories of the handicapped for purposes of reservation in
employment are given in the Annexure ‘A" (0 this Resolution. For appointment to
reserved posts, the physically handicapped persons should possess the prescribed
qualifications for the posts and should have the capacity to perform the duties of
the posts to which they are to be appointed. the latter to be certified by thc Medical
Boards for the physically handicapped. The categories of posts to which such
persons should be held eligibic for appointment are indicated in Annexure ‘B’ to
“this Resolution. These categories should be treated as merely illustrative & not
exhaustive. It will be the duty of the Medical Board to satisfy itself whether with
the residual physical capacity, the physically handicapped persons under examina-
tion would be in a position to perform the specific duties of the post to which he is
'to be appointed.

- Government has decided that'the upper-age limit preseribed for recruitment should:

be relaxed upto 45 years in the case of physically handicapped persons if they are
otherwise suitable and have the necessary capacity to perform the duties of the
posts.

PRIy
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10

[t has atso been decided that in the event of such persons not being available wo fill

up the vacancics. the shortfall should be made good by resorting to normal proce-
dure of recruitment. There should be no carry over from year (o year on account of
anfilled vacancics for want of duly qualified persons among the physically handi-
capped.

So far as posts and services under Government are concerned. these orders will
apply to recruitment Lo posts and services which arc outside the purview of the
Maharashtra Public Scrvice Commission.

The Mantralaya, Departments are rcquested to take suitable steps to implement
these orders so far as the Public Sector Undertakings under their administrative

control are concerned.

The Rural Development Department is requested (o 1ssuc suitable orders in respect
of the posts under the Zitla Parishads.

The Urban development and Public Health Department is requested 10 issue simi-
lar orders in respect of posts under the Municipal Corporations and Municipal Councils.

This Resolution issues with the concurrence of the Finance Department, vide its
un-official reference No. CR-360/78/SER 9. dated the 11th May 1978.

By order and in the name of the Governor of Maharashtra.

Sdf‘- .

* Under Secretary to Government.
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ANNEXURE ‘A’

Definition of the categories of the Handicapped for purposes of reservation in employment.

THE BLIND

B e et

The blind are those who suffer from either of the following conditions:-

a) Total absence of sight; !

b) Visual acuity not exceeding 6/70 or 20/200 (snellen) in the better : 15
eye with correcting lenses;

¢)  Limitation of the field of vision subtending an angle of 20 degrees or worse,

THE DEAF

The Deaf are those in whom the sense of hearing is non functional for ordinary
purposes of Life. They do not hear understand sounds at all events, with amplitied
speech. The cases included in this category will be those having hearing loss more

than 90 decibels in the better ear(profound impairment) or total loss of hearing in
both ears.

THE ORTHOPAEDICALLY HANDICAPPED

The Orthopaedically handicapped are those who have a physical defect or defor- q

mity which causes an interference with the normal functioning of the bones, muscles
and joints,

FREEL L e o
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ANNEXURE ‘B’

with good eye sight i.c.

- 6/6 with corrections,

Clerk, Liftman, Messenger, or

(a) Persons who have lost one —
hand and one upper limb. Tracer.
{ (b) Persons lame 1n one leg. —  Clerk, Typist, Jr. Architectural
Assistant, Draftsman, Assistant
Draftsman, Tracer, Computer or
Daftary.
(c) Persons deaf but with good eye —  Typist, Mali, Dhobi, Sweeper.
sight 6/6 with corrections.
(d) Persons deaf but possessing —  Mali, Dhobi, Barber, Cook-mate,
eye sight 6/12, 6/24 with Sweeper.
corrections
(e) Persons blind but with good —  Maseur.
hearing.
(f) Persons deaf and mute but — Tatlor, Carpenter, Sweeper,

or Computer.

* APPENDIX ‘K’

Rules & Regulations governmg reservation of vacancies for Econormcally Weakcr
- Section while makmg recruitment. '

x Deleted vide C.S.No. 194, dt. 25-9-1989 with effect from 19-10-1984
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1)

2)

§ APPENDIX - "I

{Approved vide Board Resolution No 773, dt. 12-3-1984 notified vide C.S.No. 162, dL.

22-6-1984)
{Sce Note 1 (x11) below Recruitment Regulation 38).

Sub:- Appointment of Sportsmen/Sportswomen to Pay Gr. I1 and TV posts in re-
laxation of the Employment Exchange Procedure.

Definition of Meritorious Sportsmen :

The following catcgories of Sportsmen/Sportswomen shall be considered Merito-
rious sportsmen/sportswomen and shall be cligible for appointment to Pay Gr. 111

and 1V posts in M.S E.B. in relaxation ol the Employment Exchange Procedure.

a) Sportsmen/Sportswomen who have represented the State or the Country in

a national or imternational competition in any of the games/sports.

b) Sportsmen/Sportswomen who have represented their University in the In-
ter-University tournament conducted by the Inter-University Sports in any

of the sports/games.

) Sportsmen/Sportswomen who have represented State Schools teams in Na-
tional Games conducted by the All India School Games Federation.

Relaxation of the Employment Exchange Procedure.
The condition of recommending the I'l;l:]]"n::.i;._ oi*the candidates by the Local Employ-

ment Exchange or any other approved agencics has been relaxed in lavour of the

Meritorious Sportsmen/Sportswomen [or recruitment in Pay Gr. 11 and 1V posts.

8 Added vade €08 Na 1687 gt PV AL tuUND
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3) Appointing Authority.

Appointments o Meritorious Sportsmen/Spevtswomen shall be given only from
the H.O.. Bombay by the following authorities. subject o prior approval of the
Mcmber{Admn.)/Secrctary,

a) For posts in Pay Gr. 111 — Addl Director(EEstyf
(Circlewisc Senority & Joint Sceretary(Tech)).
' Statewise scniority).
i
| b)  For posts in Pay Gr.1V — E.O/Ex. Engr./Dy E.O.

(Divisional Seniority).

4) Mode of Recruitment :- Sportsmen/Sportswomen should be considered for ap-

pointment to Pay Gr.IIl & 1V posts under the M.S_E.B.on the basis of their applica-

tions received directly for which they arc cducationally qualified for appointment.
5) Composition of Selection Committee :

The following shall be composiuon of Selection Committee tor selection of the
candidates to the various posts in Pay Gr. I & 1V

a) For Pay Gr.IIl posts (Non-Technical )

1) Addl. Director (Estt.) — Chairman of the

Sclection Commitlee.,

2) S.0. (Esit.) — Member.
3) Dy. C.A.O.as may be nominated by — Member
Chairman of the Selection
‘Committee. = )
! 4) Sports Officer — Member,

- ————

282




b) For Pay Gr.IV posts(Non-Technical )

1) E.G. as may be nominated by the — Chairman of the
Member{Admn.)/Secretary. Selection Committee.
2) Dy.E.O.as may be nominated by the - Member.

Member(Admn.)/Secretary.
3) Sports Officer. ' — Member. s,
c) For Pay Gr.IIl. Posts (Technical)

D Jt.Secretary(Tech.) - Chairman of the
Selection Committee.

2) S.O.(Estt) — Member.

3) Ex.Engr.as may be nominated by the —  Member
Chairman of the Selection Committee.

4)  Sports Officer —  Member. 1

d} For Pay Group-IV posts (Technical)

1) Ex.Engr.as may be nominated by the —  Chairman of the
Technical Director(T&D) Selection Committee.
2) Dy.E.O.as may. be nominated by the —  Member.

Member(Admn.)/Sécretary. :

3) Sports Officer. —  Member.

6. Selection of Sportsmen/Sportswomen :

Sportsmen/Sportswomen appointed on temporary basis should be interviewed by
the Competent Selection Committee within a period of six months from the date of




2)

appointment without the necessity of having to pass the Entrance Examination/
Trade Test etc. if any, prescribed for the post.

Reservation :

The above orders will not affect the orders relating to reservation for SC/ST/DT-
NT/OBC which may be in force from time to time. In other words. the vacancies
filled in accordance with these orders in a year shall be taken into account in cal-
culating the total number of vacancies in the post/service during that year for pur-
poses of applying the reservation guota.

These reservations shall not be applicable for appointment of sportsmen/sports-
women on work-charged service or on NMR basis.

For the purpose of claiming the above reservations, the persons concerned should
produce a certificate issued by the appropriate authoritics declaring them as Meri-
lorious sportsmen/sportswomen. '

Procedure :

An application received directly on plain paper from a sportsman/Sportswoman
belonging to any of the categories mentioned para 1 above may be considered by
the Appointing Authority and in consultation with the Sports Officer and held eli-
gible for appointment to Pay Gr.III/IV posts, subject to prior approval of Member
(Adm.)/Secretary in the light of the evidence which the applicant may furnish of
his having represented in any of the competitions, subject to the suitability for the
post in all respects and fulfilling requisite qualification, experience and age etc.
prescribed for the post under Recruitment Regulations.

If the applications from the out- stdndmg, sportsmen/spontswomcn received at.one
time are more 1n numbers permmmblc (i.e. five per. /one per year) the selection of
such’ sportsmcn/sporlswomcn should be decided on thur actlual performance in the
respective games in the presence of Sports Officer and any two Officers as may be
nominated by the Member {Adm.)/Secretarv.

The appointment of such sportsmen/sportswomen shail be made on purely tempo—A

rary basis by giving preference over the candidates on the waiting list. if any. as




soon as the proposal is approved by the Member(Admn.)/Secretary and he/she may
be posted to work in any of the offices of the Board where the vacancies in Pay
Group ITI/IV are available. Such candidates should however be placed before the
Competent Selection Committee within a period of six months from the date of
appointment for further continuance in the service on permanent basis, without the
necessity of ha\}ing to pass the entrance examination. Trade Test etc. if any.

3) After selection of the candidate by the Competent Selection Committee, his/her
name shall be inserted in the existing selection list of the concerned office if avail-
able. just below the candidate jast appointed by them taking into consideration the
date of selection for fixing his/her seniority in the respective post and his/her regular
appointment shall be considered alongwith others from the selection list in the
usual manner.

4)  As eartier notified vide Departmental Circular No.GAD/VI/RC/41075, dated 04/9/
82. the number of such sportsmen/sportswomen recruited on account of outstand-
ing merit in sports should not exceed five (5) in a period of one year in each Q&M
Zone, Genceration Zone and Head Office Zone, subject o a overall limit of 10 {ten)
per year for the entire Board.

5 T‘his should be effcctive from the date of Board Resolution.

APPENDIX - ‘M’

(Approved vide Board Resolution No.773, dt. 12-3-1984 notified

vide C.S.No. 163, dt.3/4-8-1984.) * i

(See Note 1 (xiii) below Recruitment Regulation 38)

Sub:- - Preference in recruitment for Class II and IV'_ posts in the Board to the ,

persons in the families of Scheduled Caste/Scheduled Tribes who have be-
come victim of social atrocitics

The Board has decided to appoint persons beldnging to SC/ST/DT-NT who
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3)

4)

" Sub:- Preference in recruitment for Class IIII‘ahd IV posts in ihe‘Bé'érd to the

soon as the proposal is approved by the Member(Admn.)/Secretary and he/she may
be posted to work in any of the offices of the Board where the vacancies in Pay
Group HI/IV are available. Such candidates should however be placed before the
Competent Selection Committee within a period of six months from the date of
appoiniment for further continuance in (he service on permanent basis, without the
necessity of having to pass the entrance examination, Trade Test etc. if any.

After selection of the candidate by the Competent Sclection Committee, his/her
name shall be inserted in the existing selection list of the concerned office if avail-
able, just below the candidale last appointed by them taking into consideration the
date of selection for fixing his/her seniority in the respective post and histher regular
appointment shall be considered alongwith others from the seiection list in the
usual manner.

As carlier notified vide Departmental Circular No.GAD/VI/RC/41075, dated 04/9/
82. the numbecr of such Sportsmen/sportswomen recruited on account of outstand-
ing merit in sports should not exceed five (5) In a peniod of one year in each Q&M
Zone, Generation Zone and Head Office Zone, subject to a overall limit of 10 (ten)
per year for the entire Board.

This should be effective from the datc of Board Resolution,

APPENDIX - ‘M’

(Approved vide Board Resolution No.773, dt. 12-3-1984 notified
vide C.S.No. 163, di.3/4-8-1984.)

(See Note 1 (xiji) below Recruitment Regulation 38)

" persons in the.families of Scheduled Caste/Scheduled Tribes who have be-
come victim of social atrocitics

The Board has decided to appoint persons belonging to SC/ST/DT-NT who
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2)

3)

4)

become victims of Social atrocities. in service of the Board in Pay Group III & IV
with a view to rehabilitate these families, to provide them a service for earning on
priority basis. The details of this Scheme shall be as follows :-

As a result of becoming victim of social atrocities, if any family member of §.C.,
S.T., D.T. N.T. dies or becomes disabled or any woman raped or more than 50%
assets of the family destroyed or all movable property destroyed,in these circum-
stances., one person of each family should be given priority for appointment to the
posts falling in Pay Gr.III and Pay Gr.IV.

13%, 7% and 4% posts are reserved for S.C., S.T. and D.T./N.T. respectively which
are filled in by direct recruitment. The persons in these concerned groups should
be appointed against these reserved posts on priority, provided they fulfill all the
prescribed conditions of minimum educational qualifications, age etc.

These persons should be given preference in the service after the project alfected
persons, wounded soldiers or dependent of soldiers killed in action.

For this purpose, there 15 no necessity of sponsoring the names of these persons by
the Employment Exchange or Social welfare officers or authorised institutions of
Backward Classes and the appointing authorities can appoint them. However. it
should be ensured that such persons submit the certificate of the district magistrate
of the same district, where social atrocities occurred. The certificate should indi-
cate the category of the Backward class and that the conditions regarding the death/
disability/rape/loss of property are satisfied. Such certificate should be given to
only one person in each of such family.

I
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APPENDIX - ‘N’

(Approved vide B R No 822 dt. 25-4-1991
Notified vide C.S. No. 211, di. 27-6-1991)

(sec Note 1 (XIV) below Recruitment Regulation 38)

Procedure for Selection of candidates for posts of Sub Engineer and Junior

Engincer under Direct Recruitment.

All the qualified candidates whosc names are recommended by the Employment
Exchange(s) subsequent to notification of the vacancies and/or all the applicants
who submit applications in response to the advertisement should be subjected to a
writlen test (preferably objective type) to determine their technical knowledge and
aptitude. This test should, as far as possible. be conducted at all the zonal Head-
quarters. Expertise of the professionals may be availed for setting and evaluating
the papers. Based on the performance of the candidates in the written test, a rela-
tive merit list of the candidates should be prepared for short listing the candidates
to be called for interview. Applicants / Candidates possessing the minimum quali-
fications prescribed for the posts of Sub-Engineers/Junior Engineers should only
be allowed to appear for the written test.

Candidates to be called for interview should be determined on the basis of their
performance in the written test. Their number should be restricted to three times

“the.number of available vacancics. Interviews of the candidates may be held at

Zonal offices dlso in addition to Head office. The work of selection, including
conducting the written test, witl be handled by the Recruitment Cell in the Head
Office.

The candidates selected for appointment to the posts of Sub-Engineers and Junior
Engineers should be appointed as “Trainees” only in the first instance on a fixed

§ Modofied vide C.S. No. 219 dt. 17-3.92




(4)

monthly stipend which shall be the same cmolument as are payable to a Sub-Engi-
neer or Jr. Engineer at the minimum of the scale w.ef. from 12-2-93 on wards.
The period rendered as a Trainee shall not count as service for seniority as per
Regulation No.11 of the Maharashtra State Electricity Board Employees” Senior-
ity Regulations. The training shall be thcoretical as well as practical including on
the job training. The period of training shall be 6 to 12 months and shall be fol-
lowed by interview and/or written test. The Chairman shall be the Competent Au-
thority to decide the period of trainming.

On successful completion of the training the candidaics may be appointed as Sub-

Engineer/Junior Engineer as the case may be.

By the‘same Resolution. the Board constituted the following Selection Committec
for selection of candidates for the posts of Sub-Engincer and Junior Engineer :-

(1) Technical Member _— * Chairman

(2) One (Non-Official) Member — Member
of Board.

(3) Chief Engineer who may be — : Member

nominated by the Chairman of
the Selection Committee.

(4) Joint Secretary (Tech.) — Member

(5) Backward Class Officer to be — Member
nominated by the Chairman of
the Selection Committee.

{Social W’elféirc Officer and Proj'ec.t"-()'fficér/Tribal Dcvclop_'m"c;it _'(.)fficcr should

also be nominated for selecting candidates for the post of Sub—Engincc'r as prescribed by
Correction Slip No.332, dt. 14.6.1989 to G.O. 18 (P), di. 28.5.1963).

. s

The Board vide its Resolution No.325 dt. 12.2.1993 have revised the method of
filling vacancies as follows :-

* Added vide C.S. No. 218 dated 17-3-19923
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_included in the notification to be issued for recruitment of Junior Engincers

The Board also authorised the Mcmber (Admn.)/Secretary to issuc in consultation
with the Technical Member and the Accounts Member such further detailed in-

structions/clarifications as deemed nccessary and appropriate for properly implementing/

regula

When the notification for filling in of the vacancies by direct recruitment
is issued, simultaneous notification for filling in of 5% of the vacancies by
way of appoiniment of departmental Sub-Enginecrs having quahfication of
AMIE or a recognised Degree in Engineering. should also be issued,

AMIE or recognised Degree holder Sub-Engineers who apply for the post
of J.E. will be interviewed by the Competent Selection Committee. The Competent
Selection Commitice will select the candidates and give merit ranking. Only
the employecs who are selected by the Competent Selection Committee for
appointment Lo the post of J.E. will be appointed as J.E. against 5% vacan-
cies 1o be filled in by dircct recruitment. Emptloyees selected in excess ofé
the 5% vacancies will be kept on the waiting list and will be appointed |
against 5% vacancies being reserved for AMIE or recognised Degree holder
Sub-Engineers. The waiting list will be valid for a period of 12 months.

Il suitable departmental AMIE or recognised Degrec holder Sub-Engincers
arc not available for filling of 5% of the vacancies, unutilised vacancies
wilt be filled in by direct recruitment of J.E. There will not be any carry
forward of the vacancies reserved for departmental Sub-Engineers having
AMIE qulification or a recognised Degree in Engineering.

Departmental AMIE or recognised Degree holder Sub-Engincers will not :
be subjected to the written lest and training prescribed in the C.S.No.2/1,
dated 27.06.1991 10 G.S.0.112, dated 12-02-1962 for appointment of can-
didates to the post of Junior Engineer.

A common Roster Register should be used for working out vacancies re-
served for members of the Backward Class by way of direct recruitment i.e.
70% from open market and 5% from Departmental AMIE/Degree holder
Sub-Engineers. Total vacancies reserved for Backward Class should be

from open market.

ting the ahove Scheme

@ Added vide C.S. No. 219, dated 17-3-1993
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“Maharashtra State Electricity Board (MSEB)

- Classifcation & Recruitment Regulations, 1961 Fifth Edition

ERRATA
Sr. No.  Printed Page Regulatid_n.Nn./Line No. Existing words/Reg. Nu. To be read as
Number Category
1. 2, 3 4. 5.
l. I I (i1} into force st October 1961 into force trom 1st October 1961
2. 2 4A (a) the following shall be the board the following shall be the broad classification
- classification of services ol services
3 3 S5Note 2. . facts (o recommended candidates facts to recommend candidates of the right
of the right calibre and in require cahibre and in required number
number
4, 4 6 (b) Note further relaxed by 5 vears in favor further relaxed by § vears in favour of
: of candidates belonging to all candidates belonging to all sections of
selections of the Backward Classes the Backward Classes
5. 1) 2a (b)/ 2nd line Jperiod on one year period of one year
6. 16 GeneraLthe 1(b) which are (o be filled in by which are to be [illed in by direct
L direct recruitment recruitinent (Annexture I
7. 3s Asstt. Engincer introduced by Univerties introduccd by Universities
(E&M) Col. No. 7
7/8th line
8. 37 Asstt. Engineer (Civil) direct recruitment direct recruitment of
(Col. No. 6/7th line Degree holders Degree holders
9. 87 Chief Acctts. Officer and evaluation pre(-DCH

Col. No. 5/1ime 10t

and evaluation pert-DCF
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Public Relation Officer
Col. No. 7 line 1st

1. 2. 3 . 4, 5.
10. 92 Joint Cliief Accounts Joint Chief Accounts Joint Chief Accounts Otficer
Officer Col. No. 2 ' ,
93 Col. No. 5 Line No. 13/14 Institute of Charterted Accounts Instituted of Chartered Accountants
11. 122 Telephone Operator having four outside having four outside lines
Col. No. 5 Line 4th
12. 134 Watchman-cum-Kbansama/
Watchman-cum-Peon/
Watchmen-cum-Mazdoor
Col. No. #/10th line 55 5 5"
15th line 54 54"
13. 160) Asstt. Director
(Vigilance & Security)
Col. No. 6 there is no upper age limil -
Col. No. 7. - there is no upper age limit
4. 167 Jr. Vigilance Officer/
Jr. Security Officer or
a) Col. No. 5 Maust be from the services like
To be added after (' .1.8.F./Civil Defence/Fire
line 10th
b) Col. No. 7 qualifications and experience
' *To be added after should alos be considered for
- line 2nd filling in the post.
15. 1M Chief Publicity and The post is upgraded The post is upgraded in
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